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22~43,A.L.Gallagher, and E.Schroer, The ASTD Training Book (Alexandria, VA: American Society for Training and
Development 1996).
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O 0 O OO0 Adapted from H.J.Franzis, D.E.Herz, and M. W.Harrigan, “Employer-Provided Training o Results
of a New Survey, = Monthly Labor Review (May 1995).
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