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HOW TO HUNT
FOR AN IDEAL JOB

First Things First: Food for Thought

Learn the following bilingual quotations by heart and put them into practice.

REPLL . FEil i stay true to the Party’s founding mission

WRSF 5 or stand fast at one’s post

B T3 fulfill one’s duty

Fatlr . R stabilize employment and ensure living standards
Ak A Ak improve people’s well-being

URRE R . TR FoxfE stay confident and meet challenges head—on

WZ TR 57 hardworking and durable

— A meticulous and attentive

A conscientious and earnest




Preliminary Exploration:
Discovering by Searching

Searching

Search to find out what ideal jobs would be like before class and fill in the table with
the information you have got.

Task 1

Task2 Team-working

Discuss your findings with your study group and prepare a PowerPoint presentation of

the findings in the group discussion.

Ideal Jobs Main Benefits

3

Task 3 Presenting

Make a PowerPoint presentation to share your findings in class according to the

©

Listen to the following words and expressions and then repeat each of them after the

teacher s instruction.

Subsequent Exploration:
Discovering by Listening

Task1 Word-attacking

recording.

accomplishment /a'kamplifmant/ ». iEL; WSt

interpersonal /,1nta'p3:sanl/
trial /'trazal/

shelter /'[elta(r)/
discretionary /d1'skrefanari/
luxury /'lakfari/

contribution / kontri'bju:fn/
sustainable /sa'steinabl/
accommodate /a'kpmadert/
productive /pra‘daktiv/
contentment /kan'tentmant/
incorporate /1in'kd:ipare1t/
down-time /'dauntaim/

adj. NBRKEEM); APREY
n. R4 ; W]

n. JE s AL

adj. ] BEREAE I

n. FHe; FEM

n. (FEBEFN) &K
adj. TTHFLER)

vt. ZER| 5 i

adj. HREE) 5 A B
n R W2

vt [ fliIfFA

n AT RE
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commute /ka'mjuzt/ v. (FAR) L TPHR
attribute /'atribju:t/ n. FHE; JEE

rank /raenk/ n. 5

rung /ran/ n. FERY; R

flourish /'flarzf/ vi. B5E; WK
motivate /'mautivert/ ve. #6580, Bk
conducive /kan'djuzsiv/ adj. 504, ABIRY

Task 2 Gap-filling

Listen to the passage and fill in the blanks with the words and expressions you have

Jjust heard.
An Ideal Job
In a perfect world, we’d find our ideal job the very first time we went looking for it.
Truth be told, a job that brings you satisfaction, 1) and interpersonal
relationships you enjoy may take a lot of 2) to actually land. The key is to

define exactly what you’re looking for and never give up until it’s yours.
Passion

When you’re doing what you really love, you’ll look forward to going to work every day.

An ideal job is the one you would choose regardless of 3)
Salary
An ideal job should bring in a salary that covers all of your 4) — shelter, food,
transportation—as well as enough discretionary income to treat yourself to 5)
Benefits
Medical insurance and monthly contributions to 6) are essential if you ever

become ill or decide to tear yourself away from that dream job and live 7)

Potential
An ideal job should be sustainable in terms of ongoing demand for your products or
services. It should also be one that provides enough challenge to keep your attention and

encourages you to 8)

Work Environment
The physical setting in which you do your work should be one that matches your

personal style and accommodates whatever level of 9) makes you feel

the happiest and most productive.
Time Management
When you’re doing what you love, time can easily get away from you and turn into a

bone of contention with family and friends. An ideal job is one that 10) and

incorporates down-time for non-work-related pursuits.

UNIT1 | 3 | HOW TO HUNT FOR AN IDEAL JOB




Task 3 Inferring

Listen carefully and then decide whether each of the following statements is true or
false based on the information you have just heard.

1. [] True [] False People may disagree on the definition of an ideal job.

2. [ True L[] False Distance to work is usually not an important factor in choosing a job.

3. [JTrue []False Compared with a big company, it is easier for people in a small company to get
promoted.

4. [ ] True [] False A salary package includes many other benefits in addition to the pay.

5. True [ False It is harder to find good help than it is to find a great boss.

6.1 True [] False If the work environment looks terrible to you, it is advisable for you to quit
immediately.

Task 4 Retelling

Watch the video and fill in the blanks with the information below. Be prepared to retell
what the speaker says in the video.

A Summary of Steven Job’s Speech at Stanford University

Steven Jobs founded the company Apple with his friend when he was only 1) years
old, and the company developed well in the subsequent decade. Then he got fired because
2) supported another person who disagreed with Jobs on some key issues.

This was a 3) experience for him. He even thought of running away from

Silicon Valley. But it dawned on Jobs that he still loved what he did and, one of the good

things of being fired was that the heaviness of the pressure for success was replaced by

the lightness of being 4) again, and it became one of the most 5) of
his life.

In the next five years, he built two new companies called NeXT and Pixar. One of the two
companies later produced the first 6) in the world. In another unexpected
turn, Apple 7) . So Jobs went back to Apple again. This unique experience
let Jobs realize that people should not 8) in the face of adversities. He was
also convinced that 9) keeping him going was that he loved what he did,

and he advised others to find out what they loved to do too and not to 10)

HOW TO HUNT FOR AN IDEALJOB | 4 | UNIT 1




Insight Exploration:
Discovering by Reading

Task 1 Word-attacking

Listen to the following words and expressions and then repeat each of them after the

recording.

optimize /'pptimaiz/ ve. stk A
prospective /pra'spektiv/ adj. WAER; VIRERY
reap /riip/ ve. Bfg (R ) 5 323k
alternatively /o:l't3:rnativli/ adv. BEA; oiH
internship /'tnt3:nf1p/ n S S TAE
marketable /'ma:kitabl/ adj. FHREE); SZUGH )
showcase /'[aukeis/ vt. FE7N

session /'sefn/ n. —BxINf[a]; 23
society /sa'sarati/ n. %53 FtH

contingency /kan'tindzansi/ n k31
overwhelming / auva'welmin/ adj. 5 KH; JCEPLiER

stake /stetk/ vt Pheeeees I ; &--eee =5
SME abbr. of Small and Medium-sized Enterprise H1/NE4 1
accumulate /a'kjurmjslert/  ve. FHE; FHE

relevant /'relavant/ adj. FYIMERHT; VIR
external /1k'st3:nl/ adj. IMER); ANERRY

budgetary /'bad3z1tari/ adj. A

alternative />:I'taznatrv/ adj. FTEEEACHY; JI2Em

hub /hab/ n. (HEHEBGHEhE ) Fuls; Bl
speculative /'spekjalativ/ adj. FEM; HEWTY

leverage /'lizvaridz/ vt. oA H

recession /r1i'sefn/ n GUT IR U EY
entry-level /'entri 'levl/ adj. NI TR ; IR
customize /'kastamaiz/ vt B E

résumé /'rezjumer/ n. T 11

seasoned /'si:znd/ adj. EA LKA ; EiER
personalize /'p3:sanalaiz/ vt. R N

shortlist /'fo:tlzst/ vt e B A2 H
assessment /o' sesmant/ n. Bik;
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