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AHiEEZ Human Resources

a R TIFEE Staff Recruitment
EIET{E

Have you ever engaged in a job for a long time? {REEKAAMEITEMN TIES?

R IR

PETAE, EHERS)
SRR, AT RS LR

TR, e 2SR AR g

BEE1 it

mag2 A

TRF TR
i 12
I’ve engaged in sales for a long time, so I am HEENSHE LFRME
quite familiar with the job and it’s easy for me to tackle T, FTLAFXIEREZRZE, XWHFKIR
any problem. Besides, I have also made a lot of useful IR DAEPRSZ. Lo, FH
contacts for my development in this field. NEEX—WENERERTRES

BRI

I have never engaged in a job for a long time. BMRSBRNEIEG T
I like to constantly challenge myself with new things. {F. FER AW P X FTEERIS Y,
Different jobs allow me to acquire knowledge and skills BRI T{EBEILLFIREZ DAY
in multiple fields and provide me with extensive life ~F1IRF1HEE, LHREFEHOAE
experience. On the contrary, it is easy for me to lose &[5, #Hx, KEMED TIERS

enthusiasm when I have a job for a long time. DUFRERE

e A |
~engage in \ZE, &0 constantly adv. 18R, —H |
tackle v 4LIE multiple adj. MEZH), ZIZHE 3
- contact . FA extensive life experience FEEAIAER A |
LLI ¥R fithy

A stable job can give me a sense of job security, which is beneficial to my future career
development.

—HIREN LRI TIR BRI TRk, XNEARARIARES M.

WA ) job security BRIZ2 2 R4  career development BRIV & @
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What is important when employing shop staff?

e offering training

ERIERAT, TAREERT?
* JE)

» offering discounts o SRATI0
R 4k
B 1 B 2
WA 1 SRR —— ST S Wl 1 PR T e R B B 4 1

B2 AT —— RS TR

i3 G {iﬁg;gﬁ?
R AT 4

il [0

Generally speaking, when it comes to employing

shop staff, there are several factors that need to be

taken into consideration.

Offering shop staff training is a top priority.
Trained employees can provide customers with more
attentive service and improve customer satisfaction.

In addition, employees can enjoy a discount
when they buy goods in the store. This makes them
feel cared by the employer, thus improving staff
morale.

What’s more, shop assistants’ attire should be
uniform when serving in the store, which can not only
enhance their sense of belonging, but also leave a

favourable impression on customers.

W 2 : PR —— P 5 R AR

SIS BB |

v BT AR
ART 5 TR B Ol RR

—iFiR, SPRERIERAT,
BT RERFEEEER,

XERIE TR | R B =5 SRS
5. BIEHIRTRENMERHER
FIRRSS , NMIEAERIHEE
HR, RIMEERERNIREmRA
LIZSZ—Eril. XRIERTHE
EEEXROBEC, NTEERTIS.

FBIh, 1ERIEER RS B N iZ
FERAIRE. XBTREEER T
BEREER BENtEERMER
TFEIR o

Q1: What should be included in the training provided for shop staff? 5[5 RIZHAIED)IIEE

BEPLRE?

A: The training should include all kinds of information about the goods, such as prices,
features, etc. Sales skills are also necessary. 1Z))|NBNEERRIESHEE, NS,

BRF, HERDBEYEN.
Q2: How to ensure the effectiveness of training?

ANfarRf RIS IIRIRR ?

A: There should be tests at the end of the training to ensure the effectiveness.

SYIEERAINA T, AR IBYE 2L .

i

i
at
;C‘E'F:l.
[

5% h
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The following key factors should be ERERIERINIZEEIATIL
considered when hiring staff. PREEE.

First of all, we must provide comprehensive B, BINYSRNRTIHTE
training for employees. The training should include all  EHAIFEII. EI)INBNEIEE @AY
kinds of information about the goods and sales skills.  ZFMFEFEEIRIT,

Secondly, staff should enjoy a certain discount X, R[RITMWEEREmIZ
when buying goods in the store. This can be used Z=BE—ERIFN. XATLUMEART
as part of the employee benefits and can improve @FIAI—3B, HEEIRSRTAIT

employee motivation. BRIt .

Finally, a shift system should be introduced. It &, E5/HRIFIE. X8
can improve the work efficiency of employees and 2SR THITIERER, FIfHER
also benefit their physical and mental health. TS OMERR .

Q1: How to improve the effectiveness of training? ANAIES1E1)IIHIRER?

A: We can appoint an experienced trainer and make the training more interesting so that
staff are willing to accept it. FAIATLUTAR—RBLEIGAIE)ID, 1ERE)IA0ERME, 1k
RIE=RES

Q2: Are there any disadvantages of the shift system? #HIHIEEEEHR=E?

A: Yes, there are. The shift system is complicated to implement and can be a burden
on store managers. =H), BiR=. IFILHEERREES, ek AREEERERN

f,
/sy \
' generally speaking —f&3Ki5 a favourable impression §FEJZ ‘
i when it comes to 2% feature n. 455
top priority 3BT E, HEEENERE key adj. %5210
i attentive adj. Z/OEY, BHETHY comprehensive adj. £HEHY
i discount n. 3730 employee benefits 7 T f&F!

i goods n. FHaq employee motivation 5 T FR4E

i morale n. =5 shift system FCHTHI

i attire n. JRIE physical and mental health S/ MEEE
i enhance v. 1855 appoint v. {FAp

 sense of belonging 3B /&% implement v. SCHfE
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