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Section I Use of English
e
ZER T EEE A 240~ 280 WHYCE, BRUCE 20 1MFH, Sl 40ES, ZKRE
NS A 4 TR B AEE R, 2R CERREIN, fiEER. S5
¥, BEAEEE R LS.
FTIEAMCEEZ LN TARIEREFHREHE S ER (AR, R MNEGH ) B
B, T EHAE AR A EBAHE (WETHER—BES ) WPRREEN S, =3 20

NG, B/NEL 0.5 4y, FEiF 10 4.
A FRFERTE] . 20 438

B F 52 BB AR

o FINTERE . HETIP thIUPIA T LB AR RATatial.

PERE, PEEEERARRA (24001 TR, B A R L R A,
AR 1 A A SR AT B ).

S BENA. M. FR. I, M. B Kl GEGERER).

o ATGBHERITET: LRSI\

ff: 4 , why do we trustatall ? ( 2018 458 4 5 )

A. Therefore [X it B. Then #i4, A5
C. Instead fHZ, ST D.Again ¥, H—&
[ 528 ] L FHEZEXE

[BEEE | SBMALEAS RS, LAKF—RAEY, HHRANRIEEN A
&% oh XA, THZIEH why do we trust at all IRKRZ SZ4ER i @meg R, A
x5z RMERLE, F—REGRSI “BIFHATLABREGRH", F=
BRER “BMAHZ2LEER? 7, BALTXX44F, BAALAEL LAZHLEA L

RAAELE

[ FHEHERR | A BT Therefore ( Bl ) JB T4 RARER, B LT Then (M4, RE) R
THFIbRER, C L9 Instead (FHS, KL ) BFXARER, DM Again (X, H—K)
& FaEfRG A RAEEHE K EXERM, A, C. D =ETAER
Ll o il ol NG P 0B



@@@@ EHHIE (—) RERE

XY 1) BEaias5Ea, siEAHFIER, SutB®M, 2) RiE “EEE
", ek B M.

® X RABEN l

1. % WAREMEIRCA though, for example, for instance. in fact. indeed. in contrast %, l
WRFECAEEAEB T At , siEEA AR, ’

fil: 4 , hetheorised thatajudge 5 (2013 458 4 )

A.Above all REZEMZE, HE B. On average ‘F¥I%F
C. In principle RN |-, K& [ D. For example Hfii, filin
[ 58] L TAEBEXR
[ @R ) 2R T@OF kS, ROBASXEAZTRALETHRATHZIEHA,
T4oik B kB AT ST RGBT, RO ERH: BAXRIAXAHLBITLREE X |
BERBOELOYanBELARLALE, THHOALDHAHRELRBHEE,
@aRBE BT, #® DT,
[ F4e4EBe ) A. B, CEMPLEREIQA RSB FRIKT, BHERE.

PNMEI A For example, XEtrm REIRHE, FEFERFRRREE
g, QFREXZFACS, ZEAES, FERARE, EEIE D&MW For example,

2. HTA L TR IR
1) BREFIT . 55 SR B SR

f: 11 , because these connections are'made through effort and practice... ( 2014 4E45 11 £ )
A. However {H 2 'B. Moreover M H., itt4h
C. Otherwise 75| D. Therefore F i,
[ Z&HER ) ETFTAZBEXHE
(BEEg) ERN—ORE “BMETREIRBRAFHALENEBLAEARS
AR, LRI RARY R, TRAELY NS A because these
connections are made through effort and practice, scientists believe that intelligence can expand and
fluctuate  mental effort, X &R, W TFTX L ERREAAH HAPE T RHBRY, BAdFE
FiRA, BATA _ BABEREERES ., XHLRAT AR TUBEH Hf%THms,
RAR, WEHE, ATHLkA, AR, '
[ FitH#E ) B, C. D ATHF R LT AR LIHIERLR.

2) FrEFWT: AUEF AR SRTIR G 4 o
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7. “Benefits” have been weighed 40  “harmful” outcomes. ( 2002 =58 40 % )
A. above B. upon C. against D. with
[ SRR ] FFaZ8XR
’- [ BB ] 437 4 A Benefits (34, #1&), B TiEGHE, ©4/56¥4H harmful
(AEY), WHER, RER, MANIXE, OMLEAPHE R FHIXAZNHKACiL
R against ( & *&F, AR ),
[ FHRHR ] A, B, DK ARERE T AIFFZIE BN T BEER .

* HIMrEEpIE R
1. e S8,
2. R B

f5: The brain finds it best to keep smell receptors 19 for unfamiliar and emergency
signals _ 20 the smell of smoke, which might indicate the danger of fire. ( 2005 4E5f 20 i )

20. A. similar to 4017 i B. such as %, 0

C. along with fl------—f D. aside from [f------Z 4}

[FRER] FFaBltR

[ #0722 ]| %4376 unfamiliar and emergency signals 2 £ 3, % #J5 49 the smell of smoke &
i, WHMEEY, RENGRHIX R, ONMNEAAPR—FH X RHE B, it BAA,

[ FHHR ] A, C. DETHREERE F FAFT2IEHBHLEELE,

¢ BHXAREEHREE
L AR EWEA 1A,
2. fR RN . 4, WHERAL; B8, WEIFESCRIE.

i 1t may involve not only his parents and his friends, 1 _those of the young woman... ( 2016
1)

A. as well as Fil----- B. by way of &3, it
C. on behalf of {5 D. with regard to XF

[ ZARE ] BB R

[ #RELE 2% | 524547 th 90 his parents and his friends, %455 th 7L those of the young woman
( those 454X &9 3£ A& &7 7 ¢ parents and friends ), RAB TR AL ZH R L —NEATHINXEH
#, A EARE B4 In Cambodia, the choice of a spouse is a complex one for the young male
(ERAR, XTHEEFHRL, BBREA-ANLL0aFE4E) HAFHERLTRAS
A, ¥k AR
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[ FHRHERR | HREDBIIRAZHLEAF SR, EYRREIE L TFaZE 5]
KRURAINAEZERR, HEER.

PPy AN MR E—MNBBARGEE, BARH, ¥RA “BRXRE
Hiek", BHif A

R 75 % 2 [ )R M
® B2k AT .
® B0k SCMEREH AP
® Bk AR . BVRIAIBRTIOR A — RO

. Accordingto 5 of the experiments, their hourly output rose... ( 2010 455 5 &1 )
A. requlrements WE, WK B. explanations f##¢, 1A
C. accounts fiif, 8 D. assessments PEff, P
[ %ﬁ?ﬂm | AJNTE X+ 440 v
[BEERE ] XHXEH: BREZRE |, XL T EE0HESERPIRAEIE W
HHEATL LA, B RBABARIK, Lo, ABRARIMNERLERGMIE, L
WR IR A mE R IR, TAMERLRS, XA FERARGEIME, #ik CEA,
[ FHHERR | HA=/mdh, BT C k5 B R4EIE, {H explanation iZ 5 {E{ &
SRR AU, BoHERR B 3£, account F§ DS‘:E\E%@B‘JT‘R% (W BB —F R
?ﬁﬁiﬁﬂﬁﬁﬂﬂ ), PIIE C &5,

PEIS0) B. C Ui pEEHANATA, RIE "AXEN" £—% XN
imﬁq: HRZE B, CHISD, BRIE “EEEN", i CHH.

fil: ..butto_ 19 the effects of such a decrease a candidate would need... ( 2013 455 19 &1 )
A. achieve SHL, AF|, BUS B. undo flEAL, WU, Bk
C. maintain f#3F, 4EF D. disregard Z, Tk
[ SR | AW X+ shid ik
(BEERE] o R—ANEXE 65 HOLERZTH RN @KL G5 HE 075 5
RBHNE, ARAT—ARIKEOIHEELTFHTH 0075 o, AEKHESAHLKFEN
BFARRRS, 12228  IHFBTHLLFROY A, RAZ, @i HBIK,
ARSI PHERA, BIPHELRERA LN REAFFHY"H, Bkt B AR undo.
[ FHHEER | A=A EITRAR, H5IFRRIKE / ORFF / B0 BT MG R 5
W, BESRZAEIE 7 Bl 2 BN ki, AR 24X =Mk B A G, SHER.
EXEIGD> A% (53|, #8) MBHMA (FXH, BE) EXERETERA
K, R#E “RXEN" F& “TEAHERERD”, ZEREA. BEIWP, FRIE “EE

04-
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R”, % BiEM,

o G HERFRETHERS . EDPIAE (Fr. . RROL) WIS A
(BAHFBHIER ) T, AR

f]: The scores were 15  used in conjunction with an applicant’s score on the... ( 2013 4F
515 8)

A. instead U, KCifi 3. the
C.ever §2; Mk D. rat

[ &KW ] FTHABHEALR

[BEER ) ZHOERANIHK  5PihEAEGMAT AKX T oo H—REART
AREFBREAVHANOEEAE, LOBRADREALELT P HARRE 13 5 9k08%5,
iX 7 6) 34 & 3 MBA RSN NG, AT HHFDAKX A, & BitA.

[ FHEHERR | HR =T EmMSATE L TaZEeR, SHpR.

BB At TETFHIXR, BT TFHIIXE, DETBFIXER, O
BHMFE=EBEXRSRSE, TUBELBAZEXREA, HULHBRIEZEXFEIRETC
EH., AETA DEMHANZXRBIAEE, RE “BXEN FOF “EEEMTH
", HEBR A. D &I,

fEE ik 2 LR
* SRR ( BUfERE 25078 T3 ).
1. B SA—E, H EE L R R
2. SRR AL — Bk, IR 3B R R R
AR BB EARMZIANBTEER.
& ZAAE . ST O A 4 R T T
XTGP HRAEMETR, MRERSHMERTEREN, CA%REN.

Section I Reading Comprehension

Part A [EiEIEfR

e R PR A A AE AL 4 B SCEE, 55 CET 400~450 A, BKFEZAN 1600~ 1700 BiF; &
RXERE SESE, NGBS 4 M ETPEE BEER; SEME 24, 3404
FHENEET R LS, ZARNFEEEEZAHERFERENL. BAGFE . MEt& LGk
J1, BTSRRI HIET . HEEAS R, AR LT ORI RRE S . BUTRERERALE
SRR, SrRRAEE. R, 4R, HEEAURE A, Hopan R e Rk

-5.
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R, R EU AR R
A PR R 15~20 08 / FE .

—. BER

BB T i) FERMEBEESETR Sy, HbhEERBEETPOA, FEBEET
R PuE St

. The author’s attitude towards euthanasia seems to be that of

MR ] A ) FE AR author (fEF ), AR euthanasia ( Z5RFE ).

(—) @EBHE

* 2I8FEE,

1. EERDRIER, BRUNAR T,

2. 580 MEEX SCE EERSE—E RO, 23CSERA B RA—f, EMEEX
SCEFAASEE, HARE NIRRT,

& Rl A R

1 fEE X IR @A,

2. AEFEE X R ASEE

3. JEEEXHE EERISEE.

(Z) EI5iH#

* LR,

1 EERE.

1) WA BE 2RI .

BB indifferent (A ), careless (LAY ), disinterested ( ABILERAY ) -+

PAEJE: enthusiastic ( PIFH ) oo

JIRBIETEIS: concerned ( &AM ), interested (JRISHRAY ) -+

PR confused ( AR ). puzzled (HZRH ). uncertain (AHHERY, ARIERY) -

F W 2 subjective (3 W AY ), fear (3 4 A9 ). prejudiced (fi . B ). biased (fi %L £ )
gloomy (#4519 ). questionable (75 ] i) ). scared ( EM1fJ ). sarcastic (RLAIf ). doubtfu
(PREERY ). skeptical ( PREERY ) -

HRSLEI ( JEfHiE ) : neutral ( LAY ) -oooe .
C2) AIRBIEMRRYASEEREN (AR EEGERE, ATRAE, BRRGET =K% 24
= ).

IET PG : positive (FIHE Y ), approval (#[R]# ). supportive ( SZHFHY ), favor ( ¥



EEMTHAREBESHRS (—) BiLlES

AT : negative ( AR ), disapproval ( AHE[FIAY ), critical ( HEIFAY ) ---oe
ST S (A1 ) . objective (ZXRAY ). impartial ( FWLA, /AIEA ). unbiased (2

2. fREAIR

F—2, HEBRLAEEDI,

B, FEETHIREEIEMAER (BRTE toward /5T, WELREAEK, AR FEHE),
FH0 58 HA R - '

OFZER S HEE -2, WSS A R R,

QFEZER S BB, WL REEA A EPFU Y ;

QFEZHER SR FE BT R R M AT R, WL L aR i,

i -
VIII. The court’s ruling is a step forward in the struggle against both corruption and official
favoritism.

VIIL % R 8 8 A 4T & 775 8 Atz @RF 6 — Mt .

40. The author’s attitude toward the court’s 40. fE& M E LRSS E R (2017 4F

ruling is 5 40 78 )

A. sarcastic. A WL -
B. tolerant. B. 521,
C. skeptical. C. TREER .
ISR D

[ £RRR ]| 230EFEE

[BEEE] A%, ERARS ER ML, HRIE the court’s ruling T Z 4L £ R
B—8, ERORELETERTRMEANF RS GRAH—AET, REL P astep
forward (% ) #= against corruption and favoritism ( 37& & K fe X $-1a42 ) THEA H4H
SRR LFSE, £ DRA,

[ FHHEBR | AL B, C =W S5EE X B ik BB S AR, #HEBR .

PRSP ATvsHiR S XAEE, AN XETMHNRESTHEARNRAUER
EEAR, SUMSEENEAREXEETE, MEAEEE, NMTTERAFXR—EELX
SEE. RERESR. SAHBRART “RRIN"; BT “BRA". CEI “IFEE
0" HRTAEETIPHENE, BRAETFORAFTEEENECXEETINSEAMN, &
&% D &I,



@ @ ZHRE (— ) HEER

& JRFRAS BE

1 BERE.

EBE M HE BB, JEEEX EHESE ., JEEEMIE BN,

2. fREE TR

B, EALEA,

FAETHE “E” (EEESEEERE ) eiUElL, RBIHLER], —EE®R 9 K&

BT, MR ERA, FHEARBE R NR SR

R BE A MR A 2 iRl sgE e . tshiE s AR AT R R, A—;
EfEE, RERET &, SMBETLLREF R LIRIES .

B=H, PRI R AT

il

I. @ “There is on and only one social responsibility of business,” wrote Milton Friedma:
a Nobel prize-winning economist, “That is, to use its resources and engage in activities designe
to increase its profits.” (2 But even if you accept Friedman’s premise and regard corporate soci
responsibility (CSR) policies as a waste of sharcholders’ money, things may not be absolutely clea
cut. 3 New research suggests that CSR may create monetary value for companies—at least whe
they are prosecuted for corruption.

L O#ENREKIAH. BHFFEARM - h LR EFE: “NAFHLRAA ~FLL i
RARANRARBFANFE L WAAEGES,” D2, PPEEETH2ETHE—
R, e tb b2t (CSR) HRARBRRRAEN SR, HATRELRRLSHA)
8, QMG AELYN: CSR TR LN IR FME, £ S0 RAABMLEIRIFH;
B 3 N

31. The author views Milton Friedman’s statement 31. {EZ XA /KT - #f H{ES T CSR /N

about CSR with . mEF_ BE, (2016 4E55 31 /)
A. tolerance. A B

B. skepticism. B. k€

C. approval. C. % [q)

D. uncertainty. D. AifisE

[ &SR ] RHSES

(BB ] 2L, F4hE “HEAIACSRAWE”, EXFIHM, URH
YEEEZHMOSE, AEELZHETREIL, R X 41 Friedman & CSR TEMELE
—B @4, MELRAALABEDODDE, OO Bh 2L EHIE; Q6 HITiEFEH



EEMTHAREBEZHIE (—) BitlES

E—— PR R EARRNEE, WA TRLRZLARNG,; @&48H CSR AEH k4]
MPME., BT, ESFTHELIHNEAFFREEL, $GEBRA,

[ FHEHER | A ETEA “EE" B, EaEEZEE, BHmR. C ®mHA AT
f¥) accept Friedman’s premise WiFERUSL, MTTIANIEE W[ 96 I8 S AWM. D EIHQH
H1fY things may not be absolutely clear-cut i MYEE AT ESE .

XY Bt “IFEE” FC M “®BE" EAERLET, B “BRERS",
KBt ENZAEG, EPAFES may not be... thEF TSR, FriliE B &£,

—. ¥BEd
(—) BMAE

& CEEAALER

HiE& B TS, FH0id.

TS: B =54 (Topic Sentence ) MIfIFK, AbES—BEME M. BESHTHZE.
Hulvial: B R el Tin) 5 45 B R AFR Y

* SETRAGAEEE ,

FEEBNERETNTHAS LT =A%M, B “=HBEn”,

1. HC IR 28 H B

2. AT F AR

3. B RNBEMFERANEARHI .

(=) &|A=*E
LFfFR, HBEFRAFRBHNE.

ﬁ] H

I. (D There will eventually come a day when The New York Times ceases to publish stories on
newsprint. (2) Exactly when that day will be is a matter of debate. 3 “Sometime in the future”, the
paper’s publisher said back in 2010.

L O (ageHiR) RAZATHRR AT RIRE G R — R ALK LI R, QRKN—RB| 5
FE. @ “RRE—R", RABIRE 2010 5698442 § XA 5T .

1. (D Nostalgia for ink on paper and the rustle of pages aside, there’s plenty of incentive to
ditch print. @ The infrastructure required to make a physical newspaper—printing presses, delivery
trucks—isn’t just expensive, it’s excessive at a time when online-only competitors don’t have the
same set of financial constraints. (3) Readers are migrating away from print anyway. @ And though

print ad sales continue to dwarf their online and mobile counterparts, revenue from print is still



OQ@Q=0Q =vxs (—) nunw

declining.

11 DT A 2 457K b 04 oy B A Fo bl M HRACET & 893030 B e Rk, AR S HER
PEAMNPF P R . QFF Bl — 0 SR ARG ITE B0 S ah R4k BLISPP RIAL, £ —FAUR
R, E—ANRUELAESFSFNEA—EARAOBSFLROHK, X—Ri#ritFH, @it
FEERBZBERFEIRY, QREPRZ LHTHRABEEE LB L, RRASKRAK
th R A AR R T R

III. Overhead may be high and circulation may be lower, but rushing to eliminate the print
edition of The New York Times would be a mistake, says BuzzFeed CEO Jonah Peretti.

III. BuzzFeed &) & i #ATE ok - REFIHL, MAMMe 2% A TRRS LT ER
IRAK, 1228 T HKPRIRHE 2% — MR

IV. (D Peretti says the 7imes shouldn’t waste time getting out of the print business, but only
if they go about doing it the right way. (2) “Figuring out a way to accelerate that transition would
make sense for them,” he told me, “but if you discontinue it, you’re going to have your most loyal
customers really upset with you.”

IV. OREFHL, (LLHRIMR) R EIZICH BR G EZMAMP R LS L, B4R ERHD
FiERMEAE, Q. “BFERMER—HEIBFAEL, 2R RELLETHR
PR, RSEREKGMEMNERA X2

V. (D Sometimes that’s worth making a change anyway. (2) Peretti gives the example of Netflix
discontinuing its DVD-mailing service to focus on streaming. (3 “It was seen as a blunder,” he said.
(@ The move turned out to be foresighted. (3 And if Peretti were in charge at The New York Times?
© “I wouldn’t pick a year to end print,” he said, “I would raise prices and make it into more of a
legacy product.”

V. QA#EH, ArEMEAERMEFG, QMEFET Netflix 28 £k DVD ¥4 IR
F A A MR GET . O “RTRA L MR @B kX —FHMIEN
RAZLY ., OBEREFE (AHHR) IR TALSEHR? Ol “KFLABEX—
FRERKTIR, BLRGHE, HECERBRA—FEZE >0,

VI. @ The most loyal customers would still get the product they favor, the }dea goes, and
they’d feel like they were helping sustain the quality of something they believe in. @ “So if you're
overpaying for print, you could feel like you were helping,” Peretti said. (3 “Then increase it as a
higher rate each year and essentially try to generate additional revenue.” (4@ In other words, if you're

going to make a print product, make it for the people who are already obsessed with it. (5 Which

010.
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may be what the Times is doing already. ® Getting the print edition seven days a week costs nearly
$500 a year—more than twice as much as a digital-only subscription.

VL Qx—#8%2: REEWBREVEYERNERS =%, RELLHFATESSY
HATHEWHNENRR. QREFIL: "Bk, pRESHRRYEZLAFHE, T
LR ATHBRENE, O, FFAZ G LMY, HAERAR LS S 4] H A
BN, @#EH, wRIFBHEPR R, RAFLLZRE FROGAAESEE, O (4
HNR) TROUBEMIHF, @TH—ALEGERMK, B5% AR 500 £oL—X kit
T & -FHR4G3T M % A & FiE .

VIL. (D “It’s a really hard thing to do and it’s a tremendous luxury that BuzzFeed doesn’t have
a legacy business,” Peretti told me. (2 “But we’re going to have questions like that where we have
things we’re doing that don’t make sense when the market changes and the world changes. 3 In
those situations, it’s better to be more aggressive than less aggressive.”

VIL DR EFHF#E: “TAR—HBREGF, BuzzFeed EAH R LS REFEHB 6,
@12 2 ¥k A28 2 X AP M, i T Fe g RE A TN, SMNEASGFHRLLE
TEL, QAMEKAT, $—5EZLy— 5 E4F."

40. Which of the following would be the best 40. il #f — WU A SCH R AEFR 7 (2016

title of the text?

A. Shift to Online Newspapers All at Once
B. Make Your Print Newspaper a Luxury
Good

C. Keep Your Newspapers Forever in
Fashion

D. Cherish the Newspaper Still in Your

AR 40 )

A. LA M2k EIRAK

B. iFAURRACHE H—RhE B 5
C. iR AEACGE R R 1%

D. EAANTENRF L AR 4K

Hand

7=t R

[ MR ERE ] TREHEAFRABIRRGRE, $BAAT HERFRABRAFR
PAEHAE, Fw., AERBEL—RENBERFBAAEZY AR, FABEEREA
ok THRBBIBEAHATRB, HITRL, 2L FLEBRETFZ T OALMMKIT R B,
LR BRI B A —Fr B 15 5, RABEZ AR, #it BikA,

[ FHHERR | A T, “& EMER” B7ES B, =B H RN TEH 4K FR 4L
BEHALRTHE, RARRXEEE. C W AR A B Newspaper, {HE/DCEER
Print, H CEEHFITHRAERACAT B R mIER MR8, I B 0 Z R RI 4R MR T

e 91 -
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JEE, SRR, WATREAGEAFR M. DEIF A (AA0HR) T E IR4UR R
ATiX—F 4 K 58 — Br(DA] Nostalgia (HFIHZ1E ) TERUEE, H2 38R £ 5483 cherish |
I B, BRT, MR XK RRAAFIOICRA =L R 2R, 7T “#)
RIF=57,

PEI D) T =dEkstidai “SHRER", mA%TEE newspaper, % 83
F—THEER, dNEENEG. BE. BNz EMEHNAER print ( F—E
b, F-REGOSEG. F=RyE. FNERET. FEBREAGNEARES ), RBPIET
ERQAERES print, A, C. DRIIFIRHE, RE BEWMA, HiEEB &M,

i .

I. © When Liam McGee departed as president of Bank of America in August, his explanatic
was surprisingly straight up. @ Rather than cloaking his exit in the usual vague excuses, he can
right out and said he was leaving “to pursue my goal of running a company.” (3) Broadcastir
his ambition was “very much my decision,” McGee says. 4) Within two weeks, he was talking fi
the first time with the board of Hartford Financial Services Group, which named him CEO ar
chairman on September 29.

L D% A - kEAAGHEE BTSRRI, Lo BAEFERYEG, O
HRA R EE ARG o) BIR, AR AEERAT “ERATE
—Rad A", O, SFATHAECHE “TLRATHUHAR". AR AR
B, ERAbREeBBSERAEF G, ZEFLT I A2 BRREFTHE R
TEREFLIR.

II. D McGee says leaving without a position lined up gave him time to reflect on wh
kind of company he wanted to run. @) It also sent a clear message to the outside world about h
aspirations. 3 And McGee isn’t alone. @ In recent weeks the No. 2 executives at Avon ar
American Express quit with the explanation that they were looking for a CEO post. (5) As boar
scrutinize succession plans in response to shareholder pressure, executives who don’t get the nc
also may wish to move on. (& A turbulent business environment also has senior managers cautio
of letting vague pronouncements cloud their reputations.

IOxXFH, RARTH AR BIR, Xikte Aot LS RBEZETH L4606
QR HALBIR—ANEWH A TROXRESNGEZ ST, OXHBORLEET A, DRI
JUR, HFFEEHE@NHjeFMNoa A 23 CEO #HIREAhSER, O3 F
2 TRAGENSFHEF R RTTFmFEGNIE, PLEEAFIATHZRAETEAR
THREE T, ©% % RL0 B LIRFALEFHALEMNENRE, ALLEMe R EYH
84 B34,

«+ 12 -
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MI. (D As the first signs of recovery begin to take hold, deputy chiefs may be more willing to
make the jump without a net. (2 In the third quarter, CEO turnover was down 23% from a year
ago as nervous boards stuck with the leaders they had, according to Liberum Research. 3 As the
economy picks up, opportunities will abound for aspiring leaders.

1L DKk & Faneh 25 I Fd R BRI, 8 EHMLAFL LR ELRAHREHH A
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IV. (D The decision to quit a senior position to look for a better one is unconventional.
2 For years executives and headhunters have adhered to the rule that the most attractive
CEO candidates are the ones who must be poached. (3) Says Korn/Ferry senior partner Dennis
Carey: “I can’t think of a single search I've done where a board has not instructed me to look at
sitting CEOs first.”
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V. (@ Those who jumped without a job haven’t always landed in top positions quickly. @ Ellen
Marram quit as chief of Tropicana a decade ago, saying she wanted to be a CEO. (3 It was a year
before she became head of a tiny Internet-based commodities exchange. @) Robert Willumstad
left Citigroup in 2005 with ambitions to be a CEO. (5 He finally took that post at a major financial
institution three years later.
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VI. (D Many recruiters say the old disgrace is fading for top performers. (2) The financial
crisis has made it more acceptable to be between jobs or to leave a bad one. (3) “The traditional rule
was it’s safer to stay where you are, but that’s been fundamentally inverted,” says one headhunter.
@ “The people who’ve been hurt the worst are those who’ve stayed too long.”
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30.Which of the following is the best title for 30. F 5| Bl — /N R4 LAY B HEFRL? (201

the text? L5 30 1)

A. CEOs: Where to Go? A.CEO fi1: £:TF¥RizmEmE?
B. CEOs: All the Way Up? B. CEO fi1: 4@

C. Top Managers Jump Without a Net - C. mEIW "

D. The Only Way Out for Top Performers D. R HR R ATHIME— B
(FRREW] x588
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