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Section |  Use of English

Directions: Read the following text. Choose the best word(s) for each numbered blank and mark A, B, C
or D on the ANSWER SHEET. (10 points)

Deadlines are one of the biggest 1  of stress in the workplace. 2 , many are flexible: Your
manager might ask youto 3 a proposal for a long-term project by Friday, but not planto 4 it
until Tuesday. Could asking for more time (when we need it) be a simple way to 5 feeling panicked

and 6 ? While it’s common to believe that 7  back a deadline might reflect 8  on us and be

seen as unprofessional, we know relatively little from research about the actual 9  of asking for more
time.
To better understand this, we 10 10 experiments and a survey with nearly 10,000 employees

and managers in the U.S. We found that, 11 occupations, asking for more time to work on an

assignment was, on average, 12 positively by managers—and it reduced employees’ stress levels

and improved their 13 . In one survey we did, of 191 employees, we found that 95% of those who

asked their manager for a deadline extension received one.

14, employees rarely ask for an extension, even when deadlines are clearly 15  (e.g., their
manager had explicitly said, “If you need more time, just ask™). For example, when we asked working
adults 16 likely they would be to ask for an extension in a scenario where they felt highly time
pressed under a tight yet adjustable deadline, only 1 in 10 employees responded that they would.

Across our studies, employees— 17  female employees—worried that by asking for a deadline
extension, their managers would think they were 18 and unmotivated. Butin 19 to employees’
predictions, managers judged both male and female employees who asked for an extension as more
motivated than those who did not. Managers did not see employees as less competent 20  employees

asked for an extension on a very urgent assignment.

1. A. enemies B. symbols C. sources D. implications
2. A. Although B. Yet C.If D. Since

3. A, grant B. modify C. transmit D. submit

4. A. look at B. carry out C. find out D. give in

5. A. neglect B. avoid C. admit D. keep

6. A. astonished B. fascinated C. disappointed D. overwhelmed
7. A. pulling B. calling C. pushing D. taking

8. A. coldly B. poorly C. rudely D. deadly

9. A. consequences B. processes C. punishments D. origins

10. A. introduced B. assigned C. secured D. conducted
11. A. along B. across C. beyond D. outside

12. A. speculated B. conceived C. perceived D. appreciated
13. A. encourage B. expertise C. patience D. performance
14. A. However B. After all C. Above all D. Otherwise
15. A. acceptable B. adaptable C. adjustable D. adoptable
16. A. what B. how C. where D. when

17. A. barely B. specially C. definitely D. especially
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18. A. incompetent B. incompatible C. conquerable D. confidential
19. A. response B. addition C. contrast D. accord
20. A. whereas B. until C. unless D. though

Section [ Reading Comprehension

Part A
Directions: Read the following four texts. Answer the questions after each text by choosing A, B, C or
D. Mark your answers on the ANSWER SHEET. (40 points)

Text 1

The average person eats at least 50,000 particles of microplastic a year and breathes in a similar
quantity, according to the first study to estimate human ingestion of plastic pollution. The true number
is likely to be many times higher, as only a small number of foods and drinks have been analysed for
plastic contamination. The scientists reported that drinking a lot of bottled water drastically increased the
particles consumed.

The health impacts of ingesting microplastic are unknown, but they could release toxic substances.
Some pieces are small enough to penetrate human tissues, where they could trigger immune reactions.
Microplastic pollution is mostly created by the disintegration of plastic litter and appears to be ubiquitous
across the planet. Researchers find microplastics everywhere they look; in the air, soil, rivers and the
deepest oceans around the world.

Scientists do not know what happens when microplastics are inhaled, but the new study speculates
that “most inhaled particles will be ingested” rather than coughed or sneezed out. The researchers also
estimated that microplastic particles settling on to a single meal per day could add a further tens of
thousands to the annual amount consumed. Cox was clear that there are no known health effects as yet,
but he said the ingested particles are “a high exposure risk in terms of numbers. It could be a potential
alarm call for sure.”

The European commission’s chief scientific advisers said in a report in April: “The evidence on the
environmental and health risks of microplastics provides grounds for genuine concern and for precaution
to be exercised.” They concluded: “Growing scientific evidence on the hazards of uncontrolled
microplastic pollution, combined with its long-term persistence and irreversibility, suggests that
reasonable and proportional measures should be taken to prevent the release of microplastics.”

Cox said his research had changed his own behaviour. “I definitely steer away from plastic

packaging and try to avoid bottled water as much as possible,” he said. “Removing single-use plastic
from your life and supporting companies that are moving away from plastic packaging is going to have a
non-trivial impact,” Cox said. “The facts are simple. We are producing a lot of plastic and it is ending up
in the ecosystems, which we are a part of.”
21. The real number of plastic particles people swallow may be larger because

A. people are more likely to drink bottled water

B. the objects being analysed are limited

C. more plastic particles are ingested via breathing

D. many diets contain a large number of microplastics
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22. The microplastic pollution and microplastics can both be described as
A. fatal B. wholesome
C. universal D. inevitable
23. The high number of ingested particles may
A. signal bad effects on health
B. be exposed to the public
C. cause coughing and sneezing
D. pose threat to the environment

24. The phrase “steer away from” in the last paragraph most probably means

A. question B. accept
C. dislike D. escape
25. According to Cox, it is advisable to to prevent the release of microplastics.

A. stay away from plastic company
B. stop using disposable plastic

C. change our daily behaviour

D. make the ecosystem clean

Text 2

Calls to break up Facebook this week were interrupted by a more immediate threat to a company
just down the road. The Supreme Court’s decision allowing an antitrust lawsuit against Apple to proceed
is relatively narrow, but today’s technology titans have reason to be nervous nonetheless.

Justice Brett M. Kavanaugh sided with his four liberal colleagues Monday to let device owners
challenge Apple over the way it allows iPhone and iPad users to download apps only through its brand
store—and then takes a commission on some of the sales. The ruling is less dramatic than it may sound:
It’s up to a lower court to determine whether Apple or its store holds a monopoly in any market, as
well as whether the firm is abusing its position. Still, a conservative justice’s willingness to entertain a
rethinking of antitrust policy in the digital age is a surprise, and a signal.

Antitrust advocates argue that the regime around competition today lags behind the times. Network
effects help large companies grow larger while keeping little ones out, and every piece of data acquired
makes the last millions or billions of pieces more valuable. The most enthusiastic supporters for
regulation say focusing only on whether consumers are immediately being charged higher prices will not
be enough to rein in the tech industry’s power players. In that sense, the court’s opinion is more of the
same. It asks whether Apple’s commission policy leads developers to recoup what they lose by making
users pay more.

Other aspects of the ruling, however, are surprisingly forward-thinking. By determining that
consumers can have a direct purchasing relationship with a platform even when they are buying
third-party products, the court blurs the line that companies have held so far: that they are neutral
intermediaries. And the additional acknowledgment that the third parties might also bring a case for any
harm that Apple causes them in its role not as a dominant supplier of apps but as a dominant buyer—a
“monopsony” rather than a monopoly—opens up another front for litigation.

Apple has a robust argument for why it should remain beyond regulatory reach. Its software runs

on less than half of U.S. smartphones and a much smaller share of smartphones worldwide. Opponents
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say that does not matter because Apple still has a grasp on apps that run on its devices. Figuring out what
market a company has a monopoly in, if any, is a difficult enterprise. Figuring out whether that company
is unfairly utilizing its role to hurt consumers or snuff out any potential competition can be thornier still.
But before this week, it looked as though these fights might never have a chance to occur when it came to
tech companies. Now, a battle has begun.
26. According to the first paragraph, the Supreme Court’s decision may

A. be bad for tech giants

B. not have the desired effect

C. be faced with other threats

D. be improved the other day
27. The conservative justice Brett’s change in attitude can be regarded as

A. a surprising misuse of right

B. a sign of change in antitrust policy

C. a step of making peace with the liberal

D. a signal of cracking down on Apple
28. According to the third paragraph, antitrust advocates hold that

A. some other measures should be taken to build a level playing field

B. a new competition regime should be introduced immediately

C. the current competition system cannot effectively curb monopoly

D. the consumers are not the only factors to be weighed in antimonopoly
29. The word “recoup” (Para. 3) most probably means

A. reverse B. reserve

C. distribute D. compensate
30. We may infer from the last paragraph that

A. antitrust has a long way to go

B. Apple should be immune to regulate

C. the victor of this war has been in sight

D. all tech companies would be involved in this war

Text 3

Artificial intelligence is going to boost human productivity in a thousand ways, transforming
everything from transportation to health care to agriculture. Some enthusiastic computer scientists even
think we will find a “master algorithm” that will fix our politics and make lives “longer, happier and
more productive.” In the grandest of these visions, smart computing machines could automate all of
scientific discovery.

But many scientists think such promises are overblown, naively creating false confidence in highly
unreliable technologies. Mathematics alone sets some limits on the potential usefulness of artificial
intelligence. For example, physicists Hykel Hosni and Angelo Vulpiani explored the ability of computers
using mass amounts of data to improve predictions in fields such as finance, medicine, cybersecurity
or even politics. The trouble, they argue, is that almost any real-world application of Al will involve a
huge number of variables. Accurately predicting the future of any such system will require astronomical

amounts of data, far beyond what is remotely possible to gather. The more complex the system—and



that’s just where we think Al might help—the worse it gets.

This doesn’t mean that Al won’t improve predictions, just that it won’t do so without the human
factor. Improved forecasts will require new conceptual insights as well as more data. Such has been the
case for weather predictions: Scientists learned years ago that using more data in making forecasts often
leads to less accuracy. Accurate predictions today require the intentional disregard of lots of data that
reflect atmospheric events that don’t actually affect weather.

Researchers have learned much the same for biology and medicine. “Big data,” as one group puts
it, “needs big theory too.” In finance as well, sophisticated users of Al find that they get the best results
by pairing machine learning with experienced humans. Perhaps machines won’t replace humans quite as
broadly as many fear. Al is getting better at doing what humans can do. But humans working alongside
Al will be able to do what neither humans nor Al can achieve alone.

This is crucial, as economists Daron Acemoglu and Pascual Restrepo recently noted, because we
can choose how to develop Al for the future. Most tech companies and businesses have been focusing on
replacing péople with Al with a narrow eye toward boosting short-term profits. We could choose to focus
technology instead on creating new tasks for which humans will be as indispensable as ever. Right now,
they suggest, we're developing the wrong kinds of Al. Unless we change that, we won’t see new kinds
of jobs, and can expect a future much like the last few decades, with stagnating productivity and labor
demand.

31. The word “overblown” (Para. 2) most probably means
A. exaggerated B. faithful
C. considerable D. obsolete
32. Two physicists are cited to .
A. show the difficulty in collecting data
B. criticize their limited prediction ability
C. reveal Al’s limited development potential
D. prove the complexity of computing system
33. Al predictions would be more effective if
A. humans are involved
B. more valid data are used
C. a new breakthrough is made
D. more human wisdom is added
34. The combination of Al and human work can be described as “ ”
A. Harmony brings wealth
B. Benefit by associating together
C. Throw good money after bad
D. Gain in both fame and wealth
35. According to the author, it is urgent for us to
A. put more people into artificial intelligence
B. create more new jobs to boost productivity
C. prevent Al from taking the place of people
D. change the development model of Al
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Text 4

Large gatherings such as weddings and conferences can be socially overwhelming. Pressure to
learn people’s names only adds to the stress. A new facial-recognition app could come to the rescue—but
privacy experts recommend proceeding with caution.

The app, called SocialRecall, connects names with faces via smartphone cameras and facial
recognition, potentially eliminating the need for formal introductions. “It breaks down these social
barriers we all have in terms of initiating the protocol to meet somebody,” says Barry Sandrew, whose
start-up, also called SocialRecall, created the app and tested it at an event attended by about 1,000
people.

After receiving an invitation to download SocialRecall from an event organizer, a prospective
user is asked to take two selfies and sign in via social media. At the event, the app is active within a
previously defined geographical area. When a user points his or her phone camera at an attendee’s face,
the app identifies the individual, displays the person’s name, and links to his or her social media profile.
To protect privacy, it recognizes only those who have assented to participate. And the app’s creators say
it automatically wipes users’ data after an event.

Ann Cavoukian, a privacy expert who runs the Privacy by Design Center of Excellence at Ryerson
University in Toronto, commends the app’s creators for these protective measures. She adds, however,
that when people choose to share their personal information with the app, they should know that “there
may be unintended consequences down the road with that information being used in another context that
might come back to bite you.”

The start-up has also developed a version of the app for individuals who suffer from prosopagnosia,
or “face blindness,” a condition that prevents people from recognizing individuals they have met. To
use this app, a person first acquires an image of someone’s face, from either the smartphone’s camera
or a photograph, and then tags it with a name. When the camera spots that same face in real life, the
previously entered information is displayed. The collected data are stored only on a user’s phone,
according to the team behind the app.

Jason Schultz, a professor of clinical law at New York University, who was not involved with
the app’s creation, remains wary: “The cost to everyone whom you are surveilling with this app
is very, very high, and I don’t think it respects the consent politics involved with capturing people’s
images.”

36. According to the first two paragraphs, we may learn that the SocialRecall
A. applies only to large gatherings
B. reduces users’ social pressure
C. helps to remember names faster
D. breaks up all social barriers
37. The word “assented” (Para. 3) most probably means ;
A. forced B. rejected

C. obliged D. consented

38. Ann Cavoukian’s attitude toward sharing personal data with apps is one of o
A. cautious B. biased
C. neutral D. unmentioned



39. According to Jason Schultz, the app may
A. violate ethical standards
B. cost users a lot of money
C. cause unnecessary spending
D. bring about legal matters
40. The most suitable title for this text would be .
A. New App Helps People Remember Faces
B. New App Could Help Those with Face Blindness
C. An App Raises Concerns Among Privacy Experts
D. A New App to Reduce Social Stress Among the Public

Part B
Directions: Read the following text and answer the questions by choosing the most suitable subheading
from the list A-G for each of the numbered paragraphs (41-45). There are two extra subheadings which
you do not need to use. Mark your answers on the ANSWER SHEET. (10 points)

A.Do you really need the hate?

B. You learn to appreciate love as well

C. Enemies can also be powerful allies

D. There might just be a misunderstanding

E. It’s an opportunity for healthy competition

F. It gives you the ability to realize positivity

G.It’s a practical lesson in anger management

Some people end up hating you for apparently no reason at all. Regardless of how you got this
enemy, as opposed to the paradigm of fighting fire with fire, consider the following reasons and see why
you should actually appreciate your enemies. This article will show you not only how to not be bothered
by your enemies, but how to actually foster love for them.

41.

Loving your enemies can also mean making an effort to interact and make peace with them. In the

end, if you are able to establish some common ground and patch things up, you’ll have succeeded in
making another friend. And who doesn’t need friends? This can also help you in working with people in
the long run. You get to hone your interpersonal skills, and that can be a big plus to your ledger.

42.

Sometimes, a knowledge of the fact that you have enemies will also help you to focus on the many

positives and good things that are in your life. A lot of times, we neglect what really matters in life.
This can be due to being overly concerned with the enemies we have. However, it is also possible for
this acknowledgement to spur you to take a step back and appreciate the good things (and people who
surround you).

43,

Sometimes, the reason why you have an enemy might be something very innocuous. You might
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not have known the cause of this fractured relationship and your enemy will help complete the picture.
Simply approaching them will help you to understand the reason for the fracture. This, in turn, can help
you to work towards healing your relationship moving forward. Misunderstandings happen, and you
need to be able to work around them.

44.

A constant reminder of the fact that there are enemies will also help you not to take those who love

you for granted. Love and hate are two opposing emotions and it is possible for one to momentarily
overshadow the other. However, while you’ll always have enemies, there will also always be people who
love you. These people need to be appreciated for what they do for you. Never let the hate projected to
you from your enemies take the place of that.

45.

The truth is that enemies bring only toxic emotions and generate bad reactions from you. If you're

truly to live a prosperous life, you can’t really be carrying all this baggage around. Hate is bad and you
should try all you can to get rid of it. It is a well-known fact that nobody can get really far in life while
carrying a lot of emotional baggage. Well, hate is the biggest form of emotional baggage there is.

Section [l Translation

46. Directions: Translate the following text into Chinese. Write your translation on the ANSWER
SHEET. (15 points)

Imagine having a job that pays you 12,000 pounds to write a two-page report for a big company
meeting where the document is never discussed. Or a job that requires you to rent a car and drive up to
500km to oversee a person’s computer being moved five metres from one room to another. What about
being a receptionist in a publishing company where the phone rings once a day and your only other tasks
are filling a dish with candies and winding a grandfather clock once a week?

These jobs are strewn through David Graeber’s Bullshit Jobs, a provocative, funny and engaging
book that claims the world has been surrounded by a rising tide of pointless work. This is a curious
charge to hear at a time of rising anxiety about keeping one’s job safe from a robot, or the indignities of

the gig economy and sweeping technological disruption. Yet it clearly has appeal.

Section [V Writing

Part A
47. Directions: Suppose Bob, one of your friends, is asking you to recommend one song to him and
write a letter to him. In your letter, you should recommend one song and give your reasons.

You should write about 100 words on the ANSWER SHEET.

Do not use your own name. Use “Li Ming” instead.

Do not write your address. (10 points)



Part B

48. Directions: Write an essay based on the chart below. In your writing, you should
1) interpret the chart, and
2) give your comments.
You should write about 150 words on the ANSWER SHEET. (15 points)

EHHL,
SERAHE, 1.80%

0.90% AL

15.80%

RANT T8 & e SR A
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Section [  Use of English

AR H5 ik § Why We Don't Ask for More Time on Deadlines (But Probably Should) [ %4+ 4 # A1 R 4L B
B ERE SR (diFpiE) . LFELEHEME B MR THEY, AXEHAT, REME T HF
A AR-FAH R T RARIR,

SR
deadline n. # 1 H 1, &R flexible adj. FAEENH, ARG
submit v #2532, S panicked adj. fRitAHEH
overwhelmed adj. NHIFHEH, ZRAHH push back f{8----~-[a] J5 #fE
perceive v. #----- K, AN explicitly adv. Wi . B it
scenario n. ] GEE A BYIEFN, 1AH incompetent adj. ANEATRY, AFRELAY

unmotivated adj. A N1 5 WA

1. A. enemies FLA B. symbols &1t ; 775

C. sources AR ; J5LA D. implications 7% % ; I/

[ BRMHT) C. HEPHTA, RIEFEC, #uEH PR TEEARKRY  Z—. SIEHMS TEE
JARRKFR, BIEE F IR TR R R SRR, C T sources (FRIF ; [RH ) 76 3CE, RIEREE.

[ FHHERR | Hop = RIURA R Rl H S TR Z MM B E R, SHERR.

2. A. Although 35K B. Yet &1

C. If g D. Since BE#%

[ R4 ) B, BHAEEME. ZE M0 TAE, TRE LT SORHMPBIHE®XCERE. Lo, #ukH Y
2 TAERETERMREZ — ; R3CEHRE (BUEHB) #ErTREER, fiE O ECER, HiLB
WUAIEESR .

[ FHEHERR ] A TCAJE Ui, (54 SGERAR ; CMFRBEE, i “RE (#EA 8 ) &2
PR BRTERFL, RAEAFEEX ; DI Since —M 5| FIREARIEMNG, FCAJG ZIELHIXT R Y
FA4], HHEER .

3.A. grant [A]&, #T B. modify % ; Rifiisik
C. transmit §ii% ; f54% D. submit ##3¢, i
[ ERMH ]| D, APITEL. HAEES, RSMATRESERIRTERRZAT X T RINmH
BB, HEBTHE A% O THGEN RS, B D I submit K IEFEE.

[ FHHEBR | A T grant] (JEFFE kA ) FE, #F ], SASGERAN ; BIMRARRSR “#
BB, R EE, HBUURR GRS, AESEEasERME, Sk ; c m#FR “fE

=12 -
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#& (IR e OIHEIRES ), SASUESAST.
4.A.lookat &/ ; EJE B. carry out $Uf7, 54T
C. find out &1}, #rAH D. give in JE R ; i1
[ R ) A, hislimH e, RAIEHC, VRN GES BORARAE A 2 AT4 38— ¢ TR B
HRE, HEIHTH-AS o FRREI TRWIRE SRR EER, Filk A TONEREE.
[ FHEHEBR ] REPITESBEREAERZGREN, HIHRER B ; C. D ICASCH ARSI X, #Ebx.
5. A. neglect Z A% B. avoid i
C. admit 7&IA D. keep {££F
[ R\ ) B, shimPirll, MR, SORELZMNE (YR EMEp) & R
1 BTG ARHE a simple way to AI ], asking for more time NiZ RS — [ B ARPLIME Ak
Frfgp RERST B9, Rk TR RSB, Ak B I avoid (AR ) HIERRASE.
[ FHEHEBR ] A HiFR “HERZMEEL", @FEEAEL ; CHRR KN (A4 AHREE i i
$90)", EFHE to doing sth. ; D T keep doing Frn “YREEfS, REMES", S5sbbbirRRmE LR
B

6. A. astonished WZ 5[, 15iFH B. fascinated Fi£ 1Y
C. disappointed {H%MY ; KEM D. overwhelmed A E1 T 1Y

| B ) D. ARG, and iE4%1%% 5 panicked, 7] H1i%%5 5 panicked HIHFF 6K, BEEMH
iT, panicked JEZ NBRB Bt ks, DI SHE L, BOWFEMESR.
[ FHRHARR | A TERBEBFIES, SASGESAT ; B, C U4 panicked A .
7. A. pulling $7 B. calling IFF-1Y
C. pushing #ff D. taking % ; Ht
[ M) C. AP, FOCEL, BAAMPEEIAY @b ATz , JFHIKATA]
FEL AP AL . A5 E—4]AR7E UL asking for more time, WHELEHEIRER (- H W], push back 7R
e EAET, B C TUMIERE S,
[ FHHER 1 A 30 pulling 5 back #EECHS R “Prll ; HiAFTF ; KM ; B I calling 55 back $#EHECHS N A
call sb. back ; D 3 taking 15 back #5HCHT A take sth./sb. back, FEFEHCIE R MGE L FATTG . SOSHER .
8. A. coldly ¥k B. poorly fiEHy
C. rudely #1b D. deadly #& 3L ; JEH
[ ZRM@H ] B. AlAHATE. BANTEE DR EE H TR fTEm  #m, JFHIK
AT RE S B I AL, b S8R LI, FREAHEREUE B0 E R, HREAGHER,
B WA 30, RIEWESR.
[ FHiHERR ) A TIA C MFRAMEE, AEHNIEEEMW ; D LA &R “Biiry, BOER”,
{H BT IA— R, HAERIANFm I ; 6%, RFFEabiEss, EHER D 5,
9. A. consequences & B. processes 1
C. punishments &1 D. origins R
[ BRMIT ) A, BEFHTE. R AT FHEREUE B MG ReERE, BRRSIESEH, T
SO 151 A6 LI FE A R U SEPRAYE SR, N EARA) Y actual (SERRRY ¢ FAERY ) AT A WU ERIE S
[ FHAHERE ] i FoCnT s, Soabds a2 HER L A SChRE R, midka 2, ARSI sOR B, SoHEBR AR
AR



F R B GRALMMIAN 8 B4 (HEZ)

10. A. introduced 17 ; SCHtE B. assigned /ML ; 7Kk
C. secured 3K75%, 152 D. conducted S ; AAT
[ 28] D. shimFbrsl. MEFEL, BT HEIFHBEHX — &, RITEXE T 10 R IF3F

1 AR TAEEERITTIA. conducted R “( NIRHUF BEGESREFR ) #ATa M (8, B4
)7, I D TUNIERRE R

[ FHAHERR | A 3 introduced R “HEATECSEHERT™ i / B5E” 5 B T assigned F#rn “7MR, fi#E ( THE.
%5 )" 5 C Il secured FR (I KESH) a5, [H3°. ¥5 “L8" HEAY, BOSHER.

11. A. along ﬂ[ﬁ% ’ ‘?II:ILE B. across ﬁ& ; ZE ...... %ﬁ
C. beyond i} ; Bi------2Z4b D. outside #£-+-+--FPH 5 [a]-+---Fbif]

[ BERMAHT) B, MialgE, ©SCHEAE TREET | A4 R TMERE, M, XL 1 & sEeE
FHRYEP s R0 15 E AR R, across occupations Fe/n “TEAFHHRL R, fF& LA s, SO EHEE.
[ FHEHEBR | Hopx =595 occupations ¥IEEIA Y, HHER: .

12. A. speculated 5 ; KT B. conceived f4J48 ; AR
C. perceived - fH ; ALK D. appreciated JiK# ; 414

[ BERMT) C, shiaprdrl, MIFESC, WOTEH, EEFMBLS, —RMiE, FHE  ZREZX
i (8] e 58 LA 953X — M2 I BRI Y . positively J2& 8 BE#E X 51 TSR FE AR 1 H 15X — 0k B 8 2,
W H AN R, Hitk C U IESE R,
[ FHARR | AR RRMRSLRER, R TEMFL, AR, FiHbR A, B I ; D IR
A, HEHFER
13. A. encourage JH i B. expertise %[ 5 fE
C. patience Tfif:L» 3 241 11 D. performance FH ; TAEFI
[ ZRMEH ) D. ZiAHrE. REEL, (FEZHBDETERAAS ) WA TRIMES, ATH (T
fE) @B LEEA. BOEAMEA RIS R. WEREW, ENSTAERIEBEHX
W, AL, TAERRZARESSEERIW, Hit D e X EEHE, NEWEE.
[ FIRHEBR | A H Z R AT 5 SR A MG . L THERROIFIC AR, ATHERR AR =1~
ETH,
14. A. However #X1fi B. After all B23% ; 257
C. Above all B 5L ; JLH D. Otherwise 75 1]
[ BERMBAT) A, BEEEE. 20 TERE, TERR LCHK ETIGBBER, Ldad, /e
Xt 191 24 5 TH#HATH — A, RATAI 95% SRS M IERHE H B R TESES T8, T3GEH,
T TARAEORAER . FRESE) ) A R AN e Ry, TSR EE i R TEDARAD, AREA R bR SChF i 25
KE, ATUHIERESR.
[ FHHERR | HR =M Em ARE R FA B2 LR, HEHER .
15. A. acceptable 7] $%5Z 11 B. adaptable fEi& N/ i)
C. adjustable 1] &Y D. adoptable ] % FH
(ERMF)C. BERPIE. WEFE, Am, A THROZEREH, B EH B
KL (filtn, e iR, “MRATEESNE, RER"). RI\EFESHrE I, &
1 H BRI, F C WO ERER.
[ FHHERR | HAR = NETEAFFEMES:, HB, DIS “#IE H#" #EAY, #dHR.
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