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Abstract

In the past decades, the garment manufacturing industry
has undergone ups and downs during its process of development.
Subject to the changing economical situations such as the Open
and economical reform of China, and the keen market
competition of developing countries in South East Asia and other
parts of the world, its role and significance in the Macao
economy have been weakened, and gradually been
overshadowed/ replaced by the Tourism and Entertainment
industry. Moreover, consequent to the cancellation of World
Textile and Garment Quota System in 2005, Macao garment
manufacturing industry will soon suffer another set-back that
might threaten loss of job on the part of some 20,000 garment
manufacturing workers. To address the issue of unemployment of
this vulnerable group, and maintain the balance of economic
structures of Macao, the Macao Government and the garment
industry have come up with a proposal to set up a “Cross-
Border Industrial Zone” that serves to maintain the continuity of
the said industry on one hand, and at the same time reduces the
unemployment vate of this group of workers.

Taking the form of a survey research, and personal
observations, this study devotes to the quests of the future career
orientation and adjustment of the garment-manufacturing
workers. More specifically, it will explore the willingness and
decision of these workers to work in the new “Cross-Border
Industrial Zone”. Another question is whether they are prepared
to change their career? If so, what field of undertaking
individual worker chooses to go for? And how is it about
“re-training” which is important for preparing these workers for
future job placement. Meanwhile, the researchers also review
the current status of the garment manufacturing industry in
order to shed light for direction of its development.

Key words: Unemployment; Cross-Border Industrial Zone;
Change Career; Re-fraining; Direction of Development.
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