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Directions:
Read the following four texts. Answer the questions below each text by choosing [A:l, [B], [C]

or [D].

( =% ) The Economist
(ZEXRE) HoHF

DO

AXEFR T RKM LA O BB R,
BB REKRMSHEFRREER/A ORI K FRADREES.

BB YRR BE AN 2
BB RRERABA KT,

Q00

X RENNTUENBEXAXPREEXABERNZNESEENEN

dominant [ 'domment] a. &R BB GEIHHY, TAE
i

shrink [ frimk] v W48 ; 48/, 848 ;1B 45, B 45
pension [ 'penfn] n. #E &, IRKE ;K&
constituent [ kon'stitjvont ] n. 41 ; R
temporary [ 'temprori] a. &, G869 7. 1B
I,ls6ER

consultant [kon'saltont] n. Bli8); &2 E4:
assignment [3'samment] n. 438 {E 5 RE
personnel [ pa:sa'nel] n. ABEHBI]; 24K 5
assume [a'sjum] vt R7E, BB Y AN IA K ; A&
23

managerial [ mzens'd3orisl] a. 2 H); B

upheaval [ap'hivl] 7. BIZE ; i) &R
reproductive [ rizpra'daktiv] a. £REE; HAK
alignment [o'lainment ] n. K&, &R HEEZL

QO0@

B:8E LW

replacement [ ri'pleismont | n. &, Ei#; BiR;
REE

divisive [ di'vaisiv] a. 43349, i A FRY
fundamental [ fande'mentl] a. ZEA #); R A H;
TaEKH

split [split] v, ®FF, 5 FF; () 3
(EEER]

sink in B A ; SELBHEH

at arm’s length 7¢ {1 8 AT & 22 Ab ; {5 — & BE BY
5 X7 BIAS 258 7 $ i

the replacement rate of live births A [0 B #32 ({§

FRAOBRBENEHR) .

bolster ['boulsto] vr. Sk, 6+ 1438
homogeneous [ homa'dzinios] a. FIFIZEH); EE
Ji4:)
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1. Politicians everywhere still promise to save the existing pensions system, but they—and their
constituents—know perfectly well that in another 25 years people will have to keep working until their
mid-70s, health permitting.

W but T A, EEI KA FET. but Bik4 A4 R H4, but
JERAAEE T — that 5| R EIH WA, T EEMNA XA E T — ML EHEE5H health
permitting, F/R &

(BEIEX) ERB M EIENERABRRG BT RKEK R A2 MNAIMNG LHH
ARk sl , Fit 25 F RERBEAKH ANBERARIAR T ¥ L4,

2. What has not yet sunk in is that a growing number of older people—say those over 50—will not
keep on working as traditional full-time nine-to-five employees, but will participate in the labor force in
many new and different ways: as temporaries, as part-timers, as consultants, on special assignments
and so on.

WA HE A%, what 5] 593 M) What has not yet sunk in 4] F B9 3i&.
that 5| SN AVER) FRIEIE. FIENEIH ETH a growing number of older people will not keep
on working but will participate in the labor force, H. but #H& T W/MNBIENR S . BT S ZEIAY) say
those over 50 Hif AE , H A say & R L1 ; as traditional full-time nine-to-five employees
5 RARIEBE M working; in many new and different ways YE 5 R 4R 1E B will participate in, B 5
JERAREN in many new and different ways 83— 108 , '

(BEEL) AAM S HEA— WA TP LA 50 F A3 R 2 A %89 ASB 5 8
8B ARIMAE., A MEMFEAEE LT BRI AP ARFHRPALFH 2 RE 35 XA
FHHHAEF, BAMNERFRINZIFE,

3. What used to be personnel and are now known as human resources departments still assume that
those who work for an organization are full-time employees.

KA HEAH, what 3| S09EE WA B F i 2 used to il are known &%
AR AN 65183 . assume £ EA]IHIE, that 3| § assume BRI M A, BB NA HiE LA
who 3| S #)E &M 4], B those,

(BEEX) it 2 9 AT M AR A A S TR, X 223017 89 A48 44 FLAE E A
MP LHEHARZEIMLHLRER.

4. Growth in family formation has been the driving force of all domestic markets in the developed
world, but the rate of family formation is certain to fall steadily unless bolstered by large - scale
immigration of younger people.

(G0 ) AR but EEHIFFIE AR, BEBSHAFET. but FKHTH,AHidE
1% in family formation & Growth {) /5 B E &, of 5| 5 /17815 & the driving force H /5 B €15 .
but J5 )4/%] 7 , of family formation /& the rate f /5 & £ 15, unless 5| S HIER 4 J 244K B N A BE
HEEMASANERX, ¥ Fo €% & unless it is bolstered by large - scale immigration of younger

vy 2
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people, #1419 3 HE A1 £ 40 9 FE — B0 IEIE &4 be Bidl A9SLRNIE 2, 7T I 45 06 M
I EER be hAMEMIER.

HEREFORK—AANALLREAATH OB H AR AERE LI X
RS BRGNS, FNH R RGO RETELHETH,

60O

AEXXBE, HEARRBFHBEEINARASH I FHAE. FRA R KkIPFREAD
MR RS, BRBHAENEREAZERG B NHERESK R AR A BALN G X355
H Wil Fid 25 F RERBAF ANERFARALERNTS 5 44,

AERSHEA— AR LR 50 FHA— B R BRBERG ALK EN 8 LR
IHEH., BE L AANERGH L RIRT B ARKFRIREE S S TR G5 XA 52 A
BT, MAMEAERB XA TN, SEHAFRNALLBAEAAATRIF,ZLHRTHA
PBERAALREZAIMM T THGABREIANAMEHLBRAR., L7 B0 E2EALLE TR
Mo AT ke, TRE20 X2 FZA,EXAA MM P IHGATREASE—FHAR
BFHREAM SREKARRLBRERT. TEFAREAL AR, BR T EZREHNGH 5 KXW
B # R A LA CRAAL R 4 k) 894 32 9 A,

SBRAKFHERHLIREXNY DG . BAANFLFALEAREZE AR AT EMGF
the BB AEZ2BRX.AHLEPERCH AL RAAKTEATRLELLEFT 2L2A4A6E8
LA D E#HhE, KBS LA ERERFEMATHOBERT BRELAHA N EL—8H
FFEEHINRIE—HPA. CH—H R LABEREA, A2F LA, S BADKEY
THEMBALATEATHRAL, HEERFORK—ARMALXABRBATHGRS S,
EAREREZINXARFRSROBEH, TUNHEROEKREFTELAHE TR, —RIBAEMN
AARBREAGE AR TIR—FHARGEFBAREZAAY. EAEFLERIPEA
FFREEATHRELIAAGPFEAIFNRATHR N IFRBAZIFNHIRSHGTH, B
AFBATHAARLSER AEN R LBEX AR P GAERER ZHERA D AL 2T H
FHERADE LT RALART R,

Yuate

1, It is suggested in Para. 1 that people will have to | 1. B —BRER. BN 4 SARY. 1 7UN
work into their mid-70s because =~ . ; ITEABATIER 75 % . :

[A] the health condition of old people is being improved | [ A] ZZ4F A ff@ BRI 1E 7 W8 5 g 8
[B] their life expectancy is steadily increasing [B] A8 A&

[C] there will be a rapid decline in the number of

[C] % A T BoH R sl 2>

younger workers

[D] the government has reformed the pensions system | [D] BIff 2 %% TiBKL K E

ES (]
ER) wwE

3
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AR 4B 8 T 647 Para. 1 L& people will have to work into their mid-70s B &
¥ —EB B J5—/]“...in another 25 years people will have to keep working until their mid-70s, health
permitting” , A R BIE F o) R RHE , BaE LmKR. FAREREHSHERRR: BRA
HEREMKAFERAOMREESE", XERERATERESART/ED 76 FHEE. mLCIm
“HER R THHEERER "5 FERA DR EEL"RA B X the rapid shrinking of the
younger generation f“[E X #i#”, [ CII A A @EE.

[AJS T4 45 B B 45— B BS — 4049 health permitting, [0k “ R E
FE” S FHAHREE AR R ES R M, S LASUR T “Mit”; [ B] MASCPRER, I’
F“Th&F”; (D] 5% — B % — A/ Politicians everywhere still promise to save the existing
pensions system( £ #i M B Z I TIKA AR B E HIHRKRESE RO HEFE, BT ERBHE".

2. According to Para. 2, the way older peoplg‘(will 2. MES B, ZFEABEMARHAH
join the labor force can be described as . | PRI ANy .
[A] conventional LA] fB500, HALEY
[B] flexible [B] R, Al 285 i)
[C] changeable [C] &M, AER
[D] familiar (D] 2&H, % Wi
[B]
45

mml HRE T A9 36 8kR Para. 2 LM% the way older people will join the labor force &
{1 2 X E S — B —/) What has not yet sunk in is that a growing number of older people...will not
keep on working as traditional full-time nine-to-five employees, but will participate in the labor force
in many new and different ways: as temporaries, as part - timers, as consultants, on special
assignments and so on, %] that 5| R AR IENTR B “BRBEHE N HALHBIERR
B LA 8 /Nt 2B TAER . MR, A A THe LUK B TSR T Joii [a] LA B ik R 55 1 2 R [ Y
B R mA RIS 3 A BB B W, B ARSI TAE M 7 XA R TS a8 ik
R, RS EMRE S, Hik[B] W& 3CE.

(FHma ) [AJH S[DIF 5 X BAR BT ERRRE": P REEAT UG SRR
B AR5 30 B BAE X FH AR BAT A T X RZEAARER, [CITRX SO A% .

3. In the author’s view, in 20 or 25 years, ol KEEZRE0HSERF

[A] older workers will be predominant in the labor

[A] BF R THEFHKER G EFHAL

force

[B] there will be stricter laws and regulations on

(B sk 7y 1 kR v A 2 B ™ 4%

employment
C] th ill ha difficulty findi full-
LC] the young will have more diffieulty finding & fll- | ) o0 ) swmpisRBILIT 17
time job
[D] there will be fewer full-time workers in orga- (D] Hli B TR T AT

nizations

I 4
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[D]
(ZR) @vE
(IFFATFEAE ) BB T %87 in 20 or 25 years E i 24 —B% PU%] Within 20 or 25 years,

however, perhaps as many as half the people who work for an organization will not be employed by
it, certainly not on a full-time basis, %) KB R R 20 5 25 EE2Z N, ERE MV S TEHA
ARESA X FMARNHERM, SRURARLEBRATT”., — WP EBMABRSEL
AT, /] WA THED, S DIWIER.

(FRASH) ACHBMRER A OB K AR A O RS, it 25 48, RE@E A
Y M ABAR TS 75 3 54 BB RWELHE KL N BRI TR, htiF R aes 2
FERTHEHHAED S S, AR T ERE" S B =Rl R EE T2k,
il T ) 2 R R LB AR AR RO JRR RO, T 20 20 25 48 B A BE R ML o] , S
WA B] T fY stricter J& F“Trp 48" ; [ CIILESC P RARIE T8, R TR EE".
4. What impact will the shrmkmg of young people
have on economy?

4. FERAOWNEREHFA L AEHR? '

[A] The mass market will be probably divided into two
categories,

LA RARTH 45 AT REZT IUPI 2K

[B] Rich countries will have to pay more attention to

[B] EHMEREABAEMREBR.

immigration.
[C] The low birth rate will continue for a long time. | [C] {K# H 4= 2 44018 K —Britia] .
[D] The domestic demand will decline, dragging down

[D] EATREREME, REFHK.

economic growth,

ER) [A]
(ER) avi

BB T+ %517 the shrinking of young people DL & economy 5 58 = Bt
%5 #i) Economically, the decline in the young population will change markets in fundamental ways,
BAIRE], INET EREFRAORBRM TREMRA LTS, TRk EARE. #ECE
/]33 It will now become middle-age-determined, or perhaps more likely it will split into two: a
middle-age-determined mass market and a much smaller youth-determined one ([&)Jfi KA HIE
HEBEHPEAEFHEEARESIEINHPEATFNARTHN - HERAETEN
/IMEZETS) . BIEETAL, B KR TT%A AT 8B4 BRI, i & R AL A, & XF perhaps more likely
it will split into two ) “E] X E#” .

[B] W FH(E B3k B % =Bt = /4] Politically, this means that immigration
will become an important and highly divisive issue in all rich countries (MBIG |38 . XL ERE7E
ABMNERD BRESHR I —IEE HEHES T ESR—RE , R B RBIG
FEAE, B TR T lmER”: [CITRMES =B S A I the birth rate is now
well below the replacement rate $ & #9FI, JF 3L R T A FBHAENH R BH SRR TFEL,
EXARET A EAEw, HikE T E3Emra”; [DIME P EFER M, B T ThER".

5 44|
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5. What is the text mainly about? 5. X XEFETHRHAAE?
[A] The change of employment patterns. [A] BRI,
[B] The influence of aging problem. [B] Ak Ll ,
[C] The shrinking of younger population, [C] R A DS,
[D] Factors behind the aging population. [D] RFHA D EZBILWEE.
[B]
ES-7 .

(EmERE) B B A Rk 20 E SRR R A DA K AFRA DR %
G BDA DAL, S — S BMA T X — PR A SR W, BT LA B] TR X SR
B B

HRAE RS — B S — ) BRI RN FOHE 23545 QT A9 Bl A 2 LA

5 A R A AR D CREA R 3T R BB A DM SR BE Z AT LA H, 3k
R AR R — RS (BA SO R A KB EBM LTINS, RES _BEK, Hi[A]
WAREE, B T UREL”;[CIH ARAFBAOEZTHEX AL, KBS EmE, Hikidie
TYBURBEL"HHER; [ DI B E T X F EMIAIL the aging population, {H Factors® (=4 ¢ 5%
EREDEERRE T8 .

Q00

(XEXiR) The Economist

(XEXR) 3245

A L X —E R T ITE

BB, RINALEEAEN— AT BN . BEREEER T, AN REELEEE
e # '

B =B B EARER RFE IS A PR,

B F B TAENG, 40 T TS ERNEER,

QOO
adherent [od'hioront | 7. IBBE %, P HF o Ki&F  ornament [ 'omoment ] n. 34 ; i
B k5 B essential [1'sen(l] a. ZAHK); L E M HEW n
derive [di'rarv] ». T, 5 H AFER:BB&R
paradox [ 'paeradoks| n. #2i8, Ri®; RIIEM 2R stuck [stak] a. WRER; BHREER; BEAK
W BT B AR S accustomed [o'kastomd] a. SJ R4, &M T 49
affluent ['zfluont] a. B EEFH exclusive [1k'sklusiv] a. 247 89 ; HEZM A9 ; (LR B

elite [er'lit] n (BFORHAY WX o. A FEAIH
9 FEER grab [greeb] o #8EX, AR ; 383, § &

Iy 6
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liberate [ 'liborert] v, M ; Bk HEAK

well-being [ 'welbiun] n. 3248, % monetary [ 'manitri] a. £, K THY
toil [torl] n. FEH;F T [(EEEE]

decent [ 'diisnt] a. IEVREY; B4R H; HE TR rat race BT S (Bl )

shift [[ift] n. #3h; T ; R BE take...for granted tA -+« BT 44K
aspire [a'spaa] vt. &vi. BB, HETF by necessity JCik kSl , ol , o FE

self-evident [ self'evidont] a. RE MM AY, RIE  put in BLA (BHE] D)

QOO

upstart [ 'apsta:t] a. RER; HMANA n. 2K adept [o'dept] a. NATHY; BVERAY: KR
P HfA LB A covet [ 'kavet] vz, FEFE , Gl
copious [ 'kaupies ] a. FE M, KEH treadmill [ 'tredmil] = B ; B TAE

QOO

1. Its adherents start with copious survey data, such as those derived from the simple, casual
question concerning happiness put to thousands of Americans every year or two since 1972: “Taken all
together, how would you say things are these days—would you say that you are very happy, pretty happy
or not too happy?”

¥t ) %R E A A A1 F T H Its adherents start with copious survey data, such as
5| RHEL BT survey data BUZEH , H A1 2543171 4515 “derived from the simple, casual question...”
& those i J§ B £ 15, /> 17 45 1& concerning happiness A & i 25 4318 55 1& put to thousands of
Americans every year or two since 1972 X J& question )5 B Ei&. B 55 H A F & question i
FLE, BRI A
REMERAKENAEHEAT e RERAALFRONLAMEN K
HREHE, ALI2FAR BE—RFRENRTLETHEBAR B AL FARG P, SehkiK,
HREF A4S 8 TEFFMT FFFERALAFRIARKFHAR?

2. Capitalism, it notes, is adept at turning luxuries into necessities—bringing to the masses what the
elites have always enjoyed.

& E AR, F FT K Capitalism is adept at turning luxuries into necessities,
it notes “A#fi A 1& , bringing to the masses what the elites have always enjoyed £ X turning luxuries
into necessities I HE— BRI , H 4 what 5| 58 W\ AJ4E bringing B =15 .

(BEEX) et FAIAETREBSLALE S RALRLEHENE—RELHA
RSk,

3. They work hard to afford things they think will make them happy, only to discover the fruits of
their labor sour quickly.
(G ) A% B E 4% 41 F EFH They work hard, RER I to afford things they

think will make them happy & B #IR1E , & they think will make them happy &/ things #)E
& M 4] sonly to discover the fruits of their labor sour quickly %45 4R 1E, H 7 the fruits of their

7 44
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labor sour quickly #1458 #& 5| 517 that (15 M 4],/ discover I EE .
(BEEX) wA1h T i EARMANRAEF R EH0 4 B R EH L4, 3k R LAMAAN
HF DR R REBETR.

- 00006

M FRFRCRFE2 R —K, REMEARKTHATHEATF Ko, FERAA
AERONERMEN MO BAEHIE, 17250, 5F—FBEHEIR T LT G LEAAREA
XFBY . SR REFAwSTLAER T — R F IR EAAFTRIAARKER? —
BRELERARAAEN: GARFTABRLEE SR, LA AN AHFHAGRFTTERE. §BX
BEMERT LRAMNAEAAREREmER, AEDEZEK, FBBBOUFEHAH LT,

FTREAZX—FRAFRBET HABE, THBEB.TAZNETRESZERLE R . AR
MEFENE—RIFLHEABFTLAK, FEXFHBBLAMG A OEARZ AN R LT LER
TEGABAAZNER, AMRMNMARBZAA GRS RERT A TH I G LTER, ANBA
T—AEE: SAEERKRFRSGE, EMNFTRZmRGRKRIPITIAAF,

FEREZLIEFWEBAHREACFERRZE, AMNHAEHF L A8, o—RH T4 RIF
HEFIARSEOET LARARREB S, i, SHEHFTAEAARTAN ERFRAFHEH
F. XEMBEGHBBLHRAMELLY . RAENARRIAGHATART L M. HRF
At & A S Bk T AR F BN

ATAEH B, 1930 5,48 - ok« NEMBRZALBEBAMKLARE, LVORF 6 F
HPBAER, FLAFFPEMEFOEY, KA, AEXSHANBBEBFZH, NAHTHRS
ERRBAVAARFRETROABAE I I/H, I LR HEALNGFTHRREERBEER.
PMNELBEEBABRROALTRAES X — Rt AR REERAESFPHABABRFE
By AREE . ok, BEAARERE,

{2 X HAREAAIES— SR ERK, 220, A IHBRS T 2248 RFHRE
b BB E, REBD T, EROALET  AEIEOEFALEL LSS THG RS
A Fiftt, ERE FREFFHI—FEETHREI/EFRGEDAER: X $HAEKLAN
IAE X @, i BA AT R 8 T4,

Yalals

6. The survey results about happiness suggest that

6. AXEWWAELEREN 5
[A] well-being can b(; measuréd by we;,alth [A] $ﬁﬁf VLW Sy i
[B] the richest countries are not the happiest (Bl BREANEZRHARRERNER

[C] rises in wealth are not matched by increases in

[C] 484 -5 0 B K3 A — 3

happiness

[D] the poor are not necessarily less happy than the

[D] HFAA—E LB ANEIMAER

rich

E=) [c]

I»y 8
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ETIE 1

MBI T <417 survey results about happiness 5 {i 2 45 — BffJa =/l , BI%H =
ARBI— MRS RIS AR WA AR E LA, 5 TR EH 4%, Bu 5 HiAAL
SBIETER—A paradox, B]) affluent countries have not got much happier as they have grown richer( & 72
BEMER T EANIRA BN A E NS . [CI BN, A TSR HCik
Wi, AR, — MRS TR BN AR R U A, AR X AT AL I A TR,

(FHRmaT) 3Pt & EASE AN T, E A8 A B A 18 B a7 X R 48
R LA 8 e R, L AJTUR T E R B [B] Be S0 BAKR JR T X EH % —

Bt % =/ the rich report being happier than do the poor( & A H.25 NEGE B INFEAR) , 5L R, Bt
BHFALENBREEIAZER, H [ D] 4% 845 7E not necessarily,

7. Capitalism’s ability to turn luxuries into necessities | 7. WA F HEFEE FHE DL T AR
| ¢
[A] brings great pleasure to the masses [A] KA R THRKHHRE
[B] satisfies the wants of a small elite [Bl ¥R T —/MEHENTR
[C] bridges the gap between elite and mass consumption | [C] 48/ TS &I 9% 5 KARH B A9 Z B
[D] makes people insensitive to happiness [D] fEAfT3 FEEA UK
(E=) (p]
4045

AR T Y 26 8217] Capitalism Fl turn luxuries into necessities Ef 2 &5 B
%5 — 4] “Capitalism, it notes, is adept at turning luxuries into necessities...” , 1%/ R 24 R ¥4 F X
ETHEELERLT &S IFRAE R CHXFEES AR nT, 4852 5 3% F X, F—H] i But the
negative aspect of this genius is that people come to take for granted things they once coveted from
afar, 2 things they once coveted from afar BARFEHR“EEH”7, P X AERER R ETAFE X
BB S8 AT S R T VE R R AT TR 48 5 A BT 4 4R 7. i HL i B i JE — /)t 32 3l
as they achieve a better standard of living, they become accustomed to its pleasures( 244 i% /K 42 &
B, A0 B TR BB R HI ST AR D) . BRI I, B A £ OB EE SN LTE S ERZ[D]
T, H f ) insensitive to happiness”[8 X & #” Jf L # take for granted things they once coveted
from afar P4 &z become accustomed to its pleasures,

(FHmaH) (AT 53 WM, 8UR T“ERBHE BI85 B 41 bringing to the
masses what the elites have always enjoyed A 51, %4~ £ BB E A MU M ERNE KRBT

R.H[(B] HR T REBER"; XEBARI WA EREHERHE - REZNRAFRK
A7 B i AR [ CIBIm SR, &&mﬁ?“ﬁﬁ?ﬁﬁ”

8. Which of the followmg is true accordmg to
Paragraph 3‘?

8. ﬁﬁ%_& Tﬂﬂ—&ﬁ%ﬂim

[A] Luxuries moving downmarket impact how happy [A] S 5 7E FE i Af 10 2E .,

people feel.

9 44|
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[B] People tend to spend more money than their | [B] Afi1H THEIEEMIERKRELE L
rivals to get luxuries. HESWNFEL,
[C] Most people can obtain the top jobs. [C] RSB RG— W TAE.
[D] Elite schools are open to any student. [D] ¥R XHE ] 2 A R FF I
ER)[A]
U454

(EmTER) et 2 =B REURES B B — B R F MR IR —Fh
R, X BR LSS — R R, B BRI B R 4], %438 HH Capitalism'’s ability to take things
down market also has its limits(3 4 £ L FEY RimLREN A HARZL) . &4 X4,
has its limits F/h Z EEL R WA 2R, B[ A4 CE.

(Fma#r) [B] Him F4RE B K B % =B &5 — 4 The amount of money and effort
required to grab them depends on how much your rivals are putting in Ch IR H #9451 A Bk
FARXS FHIHRA) T [ 3CH) depends on B8R L3R K IE 3 spend more money than, J& T fii 48k
2[CIHSHE=BF _ RN TEREEA"HR, BT ERRE"; (DI SE=BE =4
“URMEHENENALIFBE EAEFEMEHEHR LR T EREE".

9. The author uses the example of work in the last two | 9. YE% 76 5 J5 Fi B Fl T HE B0 T3
paragraphs to ; 4 ERR T

[A] demonstrate the benefits of richer and more leisured | [A] i E ZE# . HHEWNHSEAE
societies 4T ik

[B] illustrate the topic of what may make people happier | [ B] #8848 AN1E E 4@ XA E 8
[C] explain why everyone is a loser in this competitive | [C] BN ATEX I EHHIHRE

world BMATBREK

[D] emphasize the importance of hard work in our life ;éﬁﬂgﬁl#ﬁﬁmﬂzﬁ*mﬁ
e
IE A5

(IE R IPUE 2 ) I8/ P B S B B9 K S 1) J2  work” 1 “ happiness” (4145 [A] 4 i) happy Fiif X

i well-being) , RULX M BRIEHM R TAESEMIRR. T H, B5— BB — ARG —ad it
TR 8(B] RS XE AFEER.

(FHma ) [AIT 8 TH015 Bk B B8R — B — 4, %A1 351930 48, 4% - 47 - 4
BTSSR EW AR SRS , 2 IR 895530 o i ) 3, 332 4 38 P £ e,
BETRMAT Yer —AHT R, ISR, A TR SR R I8 23R P
R b A8 B, 48 I [ A ST “more leisured societies” 3 45 SCBR , 1% 39 il % SR [ C 02
REEIRE — BURJE AT B TR0 R T 01 F A 57 S50E — BEEUE = SR A A%
FITAEBI S 4D 52 BT 055 3 B SR G 228 I S R R AE B h TAE R B Z 4, (DI
iR,

I»y 10
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10. What can be inferred from the last paragraﬁh? 10. MEE— BT LIHENT A A %5187

[A] Watching TV gives Americans more pleasure than | [A] & T/, ERMEEBFLEREA
working. FEZHRE.

[B] Less work provides people with more happiness. | [B] E/AM THEHAANEZHERE.
[C] Old people who keep on working are more likely

[C] R TAER ZE AN E AT REFLiE .

to die early.

[D] Work can bring people more rewards besides | [D] T/EREMEH 45 ATE& LIS E L
money, 4R .

(E=) (D]

() Hekr s

(IFHATUE AR ) 303 B J5 — A #8 another side of happiness economics busies itself studying the
non-monetary rewards from work: most people enjoy parts of their work, and some people love it(3
BEVERNS —FIEIC TR TEWFRGEDRER. KEHAZRMI TEMFEL S, IFEH
Ao AJEHMEMATE T AR AT LAFE B, TSR LSS R, [D]T“F X #Fik"4H
#1) the non-monetary rewards from work , #  1F B 17 170

3 YT ) WG —ERAT /A IR X R REUEE T — At Eth k. EXH.S8FT

fEH W}‘T fag%ﬁgﬁnﬁpﬂfﬁlh%ﬁﬂﬁﬂﬁ)ﬁﬁfﬁ ATLAE . EE ST B BN SERARE
0, ZEBMHAAEFAATZRE BHAITS XEMR, BT ERBE: RERE —BE—
] Yet it is not self-evident that less work would mean more happiness ({H&, 3% 3 A REUBH T4/
—mERSTHE, (Bl AR T ERBE"; [CIHNFRERKBRE—BRE=A%H
elderly people who stop working tend to die sooner than their peers who labour on, % ¥ J& SC /)
stop working B 4 keep on working, B T“IERBE".

e ks i

The Economist
[E%Ei; iR &z30

AL ERERRT 2008—09 FFLF B MEIF K R TAEMIL TS LK RFRE .

BB SRR R ERAE 2008—09 FHMAT IR TR N E R 2REKSH e hmG
HE T REE.

BB MHARZFERSUAETBRMARZAL: 4K R TH U B2 T HAM4F 1% B i
RT. .

B=8: 5| A OECD #y B ABER M AFEK A TH RFBEN . £ HAF R B AR L AR HH B
BREYTEOLT . 55-64 SFH BRI R AL BT TFRET .

B S HTEK R TR REFARE . A F#RFERK A TRRAEE X FRKRTHEE
HEEZHBL S

ARE: A —E AU RFERK R TH REFRIE RS R A AN 0 18 HE R B 4F

11 44|
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BABRBRVHBEAREFHEM BRFRATERFHAREEARKPZ—.

recession [ri'sefon | n. 2 BB, WL BE,
i =1

remarkable [ ri'makabl] a. 3| AFE BRI, AR F
AR LAY, SR

intensity [n'tensoti| n. 385, 8

subsequent [ 'sabsikwant] a. B 5 i, J5 /Y
recovery [ri'kaveri] n. % KR, B R A E
K

recruit [ri'krut] 7 FE R ; HE o BUCH BT R
[ARE R i)

sack [sek] ve. FFBR , MRRE n. KO48, KR4S
previous [ 'prizvies] a. LLR A, B 4G HY

episode ['episovd] n. (BEFH—ZFRESFH)
— AR CRUREL T ES) —&; OME.
SR, Bl s ONAERD —BE
inactivity [ nzek'tiveti] n. FiFEK, RIEE ; ##1E,
A&z

retirement [ r1'taloment | n. iR 4K ; iR 1%

offset ['ofset] vt. HEIY , ¥M

apparent [a'peront | a. FHER, BRM: FW L

think-tank [ '6mktenk] ». 5 8H , 8 E
directorate [di'rektorot] n. EH L, HH L E(]
B FE@EE RK . EES B

squad [skwod] n. ZNBA . /N5 CFEBA R ) BE

QRO

@OO@

— Q0006

I VAN = R )

physically [ 'fizikali] ad. Bk (i)

prior [ 'praia] a. FERIRY, I FEHY

baby- boomer [ 'beibibuma J( — 4 J5) 22 JL#i it
BHAEBA

predecessor [ 'pri:disesa] n. BI—4, BIZE ; BU{E
wrongheaded [ ron'hedid | a. 34 By 2 1R F7 4 R 195
PERED

lump [lamp] ». ¥, 3, s B sk, B o ()45
B, B e oo IR 3 i

substitute [ 'sabstitjuit] n AW ; AFE; &b
GEEh D vt &vi. KRB, B H B4
occupation [ okju'peifon] n. BRAk; &5 FH, & &1;
HiE

(e

boot out f# & , & i, 12

financial crisis 4Rl fE L

by and large KAk |-, S HE 5, — TS

at the expense of 7} K B H IR - BIERT

fallacy ['feelssi] n. B8, 2 W

gravitate [ 'greeviteit] vi. W% 5|, 35| hH¥EH
shunt [fant] vz, $8:eeee- BEITEE:HB, U
75 J5 1) B R s A L

1. The labour market has also broken the rules, as new research from the OECD, a think-tank of

mainly rich countries, shows in its annual Employment Outlook.

%) E£TF A The labour market has also broken the rules(ZF#a i HIA T &K

HHZE) . as 5| FHRRIENAE, HP & —/ A& a think- tank of mainly rich countries, fE
the OECD #[G{vi1E , ¥ H F 15 “new research...” flig 15 shows 23FRIF ¥k .

EeZ o5 X RER(OECD, 1 22 A B RO E)ALFR(RLEZ)
PEABRIFENEFN, FHATHLEAT AEHER,

2. Whereas the average non- employment rate in the OECD has risen by four percentage points
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