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Abstract

Currently, with the changes in population structure and the transition of
economic development stage, China’s human resources market has undergone a series
of changes in respect of supply and demand, matching of human resources supply and
demand, and changes in labor income, etc. This book has systematically analyzed and
studied the aforesaid changes based on part of macro statistics released by the National
Bureau of Statistics and the Ministry of Human Resources and Social Security, as well
as the data of relevant research institutions and market entities, mainly including the

following aspects :

| . Supply and Demand of Human
Resources Market

Based on the analysis of the survey data of the human resources market in the
large and medium-sized cities by the Ministry of Human Resources and Social
Security from 2012 to 2016, the book found that the supply and demand of China’s
human resources market in the past five years mainly have the following
characteristics. From the perspective of the overall supply and demand in the human
resources market, the ratio of job vacancies to job seekers has generally increased in
the past five years, and remained above 1, indicating that the demand exceeds supply
in human resources market. With regard to the category of job seekers, the
proportion of those unemployed among job seekers exceeded 50% in the past five
years, and the proportion of migrant workers exceeded 30% . In respect of industry
demand, more than 80% of the demand for employment in the past five years were
concentrated in manufacturing, residential services and other services, wholesale and
retail, accommodation and catering, leasing and business services as well as
construction industries. From the perspective of employer categories, more than 90%

of the employment demands of enterprises were concentrated in enterprises, and the
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average annual proportion of employment demands of government organs and public
institutions was only 0.67% . In addition, the annual average proportion of
employment demands of other employers was only 2.46% . With respect to the
technical level of positions, the ratio of job vacancies to job seekers in each technical
level in the enterprises was greater than 1, and the demand for human resources

exceeded supply.

Il . Human Resources Supply and Demand
Matching Results

From the perspective of the overall situation of the matching between human
resources supply and demand nationwide, the national employment situation remained
stable in recent years, and the total number of employed people nationwide were
basically stable and been rising slowly year by year. In respect of urban and rural
areas, with the acceleration of urbanization in China, rural workers have gradually
shifted to cities, and the urban employment increased while the rural employment
decreased year by year. The number of urban employment began to exceed that of
rural employment from 2014. From the perspective of employment types, in urban
employment, the number of people who were employed by state-owned employers
and collective employers gradually decreased. According to the classification of
industries, the employment of the primary and secondary industries shifted to the
tertiary industry and a “three-two-one” distribution pattern has formed. From the
perspective of the number of the employed in the national economy industry, the
proportion of urban workers employed in manufacturing, construction, education,
public administration and social organizations was relatively high; in respect of
changes, except for the average growth rate of the employment number in
agriculture, forestry, animal husbandry, fishery and mining, which was negative, the
growth rate of employment in other industries was positive. In recent years, the
number of the registered urban unemployed nationwide showed a slight increase, but
the unemployment rate remained relatively stable at a low level. With regard to the
matching of human resources supply and demand by region, the ratio of job vacancies
to job seekers in the eastern, central and western areas was higher than 1 in the past

five years, indicating that market demand slightly exceeds market supply.
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Il. Income of Workers

The overall average annual wage of urban employees steadily increased, but the
average annual wage growth declined year by year. In 2014, the average annual wage
growth rate fell below 10% for the first time.

With regard to industries, the average annual wage gap between industries is
huge, and the ratio gap between the highest and lowest is close to 4. The annual
average wage growth of different industries may also vary. With respect to the nature
of institutions, the average wages of employees in state-owned entities, limited
liability companies and foreign-invested entities are relatively high, those at foreign-
invested entities the highest; while the average wage growth rate of employees in
state-owned entities, collective entities, joint-stock cooperative entities, entities
invested by Hong Kong, Macao and Taiwan investors as well as foreign-invested

entities is relatively high.

IV. Development Trend of Human
Resources market

Taking into account the change trends of population change, technological
progress and economic development model, the human resources market indicates a
development trend as follows. The polarization of employment becomes more
prominent. The employment pattern is more diversified. The labor market will see
more self-employment, flexible employment and elastic employment. Working hours
are shortened. With the advancement of technology and the gradual improvement of
labor productivity, in the next five to ten years, 8 hours is likely to cease to be the
mainstream working time allocation mode, and perhaps an hour will become a basic
unit. Labor resources allocation is globalized. The global allocation of labor resources
will become broader and stronger due to the outsourcing of industry or services, the
crowd-sourcing and the global mobility of labor itself. Labor relations are flexible.
The form of labor relations and its adjustment model will also undergo profound
changes, and will feature marketization, institutionalization, grouping and

internationalization. Educational reform is more urgent. The future labor market
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demand will become further heterogenic, leading to a significant impact on the labor
supply structure. Orderly and effective response to these changes in the labor market

is not only an opportunity for educational development but also a responsibility for

education.
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