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Job Hunting
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Brainstorming/
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assessment on yourself.
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» Make a list of your shortcomings for doing the job and figure outmﬂ'lc@,.v,
way to improve yourself.
» Do you think it necessary to find a job related to your major?

» Tell your friends your first job interview experience.
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Try Your Brain

ext A

@ Before Reading

Questions:
1. What kind of job do you want to do? Give your reasons.

2. If you were a boss of a company, what kind of people would you like to employ? Why?

Tips for Job Hunting

Finding your first job can be both a rewarding and frustrating experience. The following are
some tips for new graduates, which should be attached great importance to in job hunting.

1. Relevant experience

Twenty-five percent of hiring managers say the candidate’s ability to relate their experience
to the job at hand is the most important factor in the hiring decision. Unfortunately, new
graduates often underestimate the experience. They think the requirement of experience is
unfair for them, because they are new graduates. However, college students may already have
some work experience through volunteer work, internships, part-time jobs and extracurricular

activities. Even unpaid work experience is beneficial in your job search. Not only is it a great
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Job Hunting 7/.. _®_

way to get experience which you can put on your resume or on a job application, it is also a
great way to try out a career to see if it is really what you want to do.

2. Fit within the company culture

Just because you look good on paper doesn’t mean you’re a shoo-in for the job. To twenty-
one percent of employers, the trait they most want to see in a candidate is the ability to fit in
with co-workers and the company. Offering up a blank stare when the interviewer asks why
you are the right fit for the job will not go over well. Just be yourself, but mind you—never
insult, interrupt or irritate the interviewer. You may also be evaluated by that “unimportant”
small talk at the beginning of an interview or non-job-related questions like “What was the last
book you read?”

3. Educational background

Nineteen percent of hiring managers place the most emphasis on your educational
background: the institution you attended, major, minor and degree earned. Be sure to
also include in the resume the courses taken and completed projects if relevant to the
job. With grade point average, it’s tricky. A good rule of thumb is to omit it unless it is
3.0 or higher.

4. Enthusiasm

Passion for the job is the top characteristic nineteen percent of employers look for in a
candidate. Employees who are passionate about their jobs tend to be more productive workers.
The answer to “Why do you want to work here?” should always focus on the strengths of the
company and the challenge of the position, not the perks. A “take it or leave it” attitude about
the job will leave the employer feeling the same about you.

5. Preparedness

Eight percent of hiring managers say the ideas you bring to the table and the questions
you ask carry the most significance. Come in prepared to discuss how your qualifications can
specifically contribute to the success of the company. Actually put yourself in that role and
explain how you would perform your work and the ways to improve it.

The above-mentioned are valuable factors new graduates should firstly think ever when
stepping out for interviews. In addition, don’t neglect the important network. Friends and
relatives are best resources for help. A suppoft group, such as friends and family, will offer

continuous encouragement and assistance in your job search.
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o/|/ew Words &

frustrating /fras'trerttn/ adj. (i AJH#AG, A AR
graduate /'graedzust/ n. kA, BFgEE
x attach /o'taetf v fU---[EE; WL
eg. Please attach the label on the bottle. bR NSFE T .
relevant /'relovent/ adj. £ XH; VIR
* candidate /'kaenddert/ n. HIFA; kA
eg. Three candidates will join the election. —/MEE M ES Nk,
underestimate / Ander'estimert/ v. M EAE GEAZEY)
* requirement /rrkwarement/ n. ER, LB, ST

eg. His requirements were reasonable. {th [/ ZRIR A i
volunteer /volen'tta/ n. GRIE#H
unpaid /An'perd/ adj. KIZFHRY; TEETAER
beneficial /benr'fifl/ adi. i, HEFAEH
resume /rr'zjum/ n. fafi; fHE
* application / geplrkerfen/ n.  Hii, K; L
blank /bleenk/ adj. BEIEH; 2SHK
* stare /stea/ n. WL, DML BT v EEOR, ML OATESE
eg. It’s impolite to stare at others. [] % M A\ FH AT N,
xinsult /in'sAlt v fR; BE oa #E; BY
eg. The bad guy even insulted his parents. X /MR H 228 55 50 fl () 5 HE
* interrupt /Inte'rapt/  v.  FTHT GEAN) YFE; T
eg. Don’t interrupt me when I’'m talking. 7F & PG B9 R 14Tk
irritate /rritert/ v {EHTRE . AR
* evaluate /r'veeljuerty v. MY, fhit, VB
eg. It’s hard to evaluate the loss after the earthquake. Hb 7€ 5 (9 S HE LIS .
educational /edzu'ketfonl/ adi. #FHHEH

\'4/



» emphasis 'emfosis/ n. GRIE; F

* institution /mnstr'tju:fn/ n. HLE; UG, S

* attend /a'tend/ v. S, Wi WK
eg. He didn’t attend the meeting that day, because he was ill.
PR AR KA 1, Fr LA 213

* minor /'mamna/ n. 4lifERtH

tricky /triky/ adj. MEARFRAY; fESAY

omit /a'mrt/ v. MER; ZH%; i

productive /pra'daktty/ adj. £, HAFRENW

perk /p3:k/ n. FIMRA, WG, /R

* significance /sig'nifikens/ n. HRKE X, T
eg. He wasn’t aware of the significance of the history.
A RPN

* qualification / kwolifr'kexfn/ n. %E#g, ¥7; iEH

specifically /sprstfikli/ adv. $5#5IH; EiAH

* continuous /ken'tinjues/ adj. FFEEARWIAY, AS[H] KT
eg. We are seeking for continuous improvements not great breakthroughs.
A FEFRIFLERIBEE, AR TR

encouragement /In'karrdzment/  n.  #Jil

assistance /o'sistens/ n. i, $&H)

internship /nt3:nfip/ n. M TAESEST; i34

extracurricular /'ekstreka'rikjule/  adj. i%%ﬁél, AR

trait ftrett/ n.  JFAE, $4

shoo-in /fu:tn/  n. FEFRMEZFRIA, +EIRMEEE

1
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attach importance to A K- EEN, EH
athand 7EFil, 1ERMHE; BPRORIG
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offerup wigk, kL

mind you iR (B 0)
besure #fifs, i
rule of thumb 2350, %01
tend to  {iii[i] T-, %)

the same  [FJRERY, A I Y
contribute to 7§, {2k
think over {f41% &

in addition % 4h, pAb

L)
@/‘/E}tes to the Text o

1. The following are some tips for new graduates, which should be attached great
importance to in job hunting. F @ /LA THEHELELRE ERIHTRP TS
5142 % & €A which should be attached great importance to in job hunting &AEFRfil ¥ & 15
MA], #hFEUEH some tips, X R AL which 78 )P4 F18, 518 some tips. attach great
importance to &2 “rEMW, SMEER" .

2. Twenty-five percent of hiring managers say the candidate’s ability to relate their
experience to the job at hand is the most important factor in the hiring decision. 25%&% 43 1% 22 52
HREBEREFMEAIZER AT AR GHRANYRESH AL, ¢MM£%EM@W
five percent of hiring managers; ififizhinlsay, BIEZE "KW (Hxk. EiL%) " ; Eigk—
MEWE 1 that B MNA], FETSIE A, ability & 15, to relate their experience to the job at
hand Ji ability [/ B2 i, 6l ability to cope with difficulties, fFPLFEMERIFE S ; ability
to communicate with others, 5 AZZ1EAYHE JJ. in the hiring decision &5 1H M AT RIS .

3. Not only is it a great way to get experience which you can put on your resume or on a job
at hand application, it is also a great way to try out a career to see if it is really what you want to
do. X RN AERZBE—FFik, RTUAFXELEZREARARIERFP, AL
B ZR—RAIFF E, RTAAAXGIRERLRSRLERALZAFY, A4 not
only... (but) also&5ty, BEE “A{H------ [1(THE R " . Yot only B TR EK, HFTE
13‘ ) F L%, 1 but also FR7E /M RFFIER BT, also I{ERINAZIG ., TrhshiAZ

. FERT—4rr, ARSEK to get experience FFF%‘ER; , fE&fiia great way, which you can
put on your resume or on a job application /&t /& iff 1], &1 experience, try out &2 “ik
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4. Just because you look good on paper doesn’t mean you're a shoo-in for the job. 1k #4 &
P 4T R Bk B30 EE4RF) T4E . Just because you look good on paper &%) 11 Fi8 .

5. To twenty-one percent of employers, the trait they most want to see in a candidate is the
ability to fit in with co-workers and the company. 21%¢9 3854 XA 2 W & A A ER2ME
Bl FAa4t @b, #EARA 3] . they most want to see in a candidate /27 H% T thavwhich i 5E1EM
A, M i traite fit in with sb/sth. BEUR “SIEAMENE; SEFWMEN"

6. Offering up a blank stare when the interviewer asks why you are the right fit for the job
will not go over well. 4 19 5] G4+ Z A% B &S LA IR, @ARELEIT @R
B A E —ANFE0E . offering up a blank stare J& %1 % i8] 15/ 3515 ; when the interviewer
asks why you are the right fit for the job 24&4~ 0] FAYR PR, 7EREPRIE S why 5 S
M) asks Y EE1H . be fit for sb./sth. TREUE “MHEN/RFYEE, §i&, &EY4” . goover
well FEE “SZRFIGE” .

7. You may also be evaluated by that “unimportant™ small talk at the beginning of an
interview or non-job-related questions like “What was the last book you read?” @iXa] “F &
27 ¢imsikS, AIMEEREALXGEM, o “RRiEiEdIHL2E" , LKA RS
1749 B &, non-job-related #1*4 F—MEZEHAMEH, 1815 questions..

8. Be sure to also include courses taken and completed projects if relevant to the job. 4w
RARFiTeyiReE, TRMA B XM IR L, —LZE LG AP, be sure to do sth. I
MR “FoEMER" | taken il completed #21f 22 40iA), 4 & courses il projects
if relevant to the job & if 5| S A9 FMRIE NG, HBE T £l they are, SE# A 0] FJ if they are
relevant to the job.

9. With grade point average, it’s tricky. A good rule of thumb is to omit it unless it is 3.0 or
higher. Jn R R4 —A&, LA EILAE, —AZ2BZHXXBRERGHINIF, & T30,
F W%k LB/ R A PH T . grade point average B2 “4ELTHINEL” .

10. The answer to “Why do you want to work here?” should always focus on the strengths
of the company and the challenge of the position, not the perks. W1 2 “ A4 A 1R 48 f£iX K/ 5]
I B, REEPAEAZXEAINNEARPALGIEME L, TR LMHM, the answer to &
R “eeeees A" . to “Why do you want to work here?” /&) B iEif, &iffianswer, focus
onFAEUE “RET, bk l

11. Eight percent of hiring managers say the ideas you bring to the table and the questions
you ask carry the most significance. 8%#849 33 ¥ 42 32 2t T 52 X & 18 18 69 1035 A R 4R b 6 ] 8 R
A ¥ . the ideas you bring to the table and the questions you ask carry the most significance J&
BEIEMNG], fEsay (Y5EiE, A8 T @ dthat, fEREMA]F, you bring to the tableFlyou

4>



AZHBGSHIE (4)

ask 73 51|&1fii the ideas Fil the questions .

R N o - L A - R o CE AT L S TR e TR SNBSS A Wl A vt o

12. Come in prepared to discuss how your qualifications could specifically contribute to
the success of the company. A &M %, iti#4kéy bk LIRS fT4 A 4 R K., Come

in prepared ZHT{H 1], HWEHY EifE you, prepared /& EifFMEHE, #MFEULH FERRE.
i 4n: 1 found the beggar lying on the ground, dead. F &ML SHbfEM |, BLW T .
contribute to Z E & “{Efli, AT .

g rammar Tips .,,_}'_

% ) A fi] (Noun Clauses)

* ZiaMNAHE X
FER)F PR A EVE R A0 Z iR W a) . e W) DI BEAH S T 2 1aid 4, A
e P EEHAE i iR, RiE. FAGE. MEEES, FNik, RIEEEaHAFRE
IR, AN AT Ak BN IR &R AEALE W]
* BiAMN AR
— FiBNA: EAFPEEERNARYEEFNG.
1. that 5| 9 EFMNa], HlN.
(1) That the earth travels around the sun is a fact.
(2) That she is still alive is her luck.
2. fhEEHACE (R1) 5 whether 5| 9 i 4] . B0
. (1) Who will win the match is still unknown.
(2) How she chooses to live is her own business.
(3) Whether they can finish the work on time is still a problem.
3. fRFAUiA what 51 /9 EiF M) Fil:
What she lacks is experience.
=\ RiEMG: EAFPERIENMNAMEIENG.
1. Hithat | FEIZEHE NG BN
He said that he would not go to the party with me.
2. A i (@A) ol i whether (f) 51 A9 EMNA, Blan.
(1) He wanted to know why we are so late.
(2) Only you can decide which one suits you best.

(3) I wonder whether he will come or not.

3. R A what 5| RO = iEM ] Bl




I don’t remember what he looked like.
=, RKEMNG: EOTFHERENNGURIENG.
1. that’| AN . k0. ‘

My opinion is that you ought to go to together.
2. f % HACA) (17) 2%i% 7] whether 5| RORIE N 5], Hl4n .
(1) The problem is whom we can get to replace her.
(2) The question is whether they will be able to help us.
(3) That’s where we differ.
3. R AiA what 5| S A9ZENR] . BilAN:

The question is what you want to do.
v FIEM A

Choose the best answer.

(1) they found in the forest was an unusual plant.
A. What B. Which C. How D. Who
(2) The true value of life is not in , but
A. which we get; what give we B. what we get; what we give
C. which do we get; what do we give D. how we get; that we give
(3) Itwas _____hesaid __ disappointed me.
A. what; that B. that; that C. what; what D. that; what
(4) It is generally considered unwise to give a child  he or she wants.
A. however B. whatever C. whichever D. whenever
(5) s a fact that English is being accepted as an international language.
A. What B. How C. That D. It
(6) His father is worried about _____ he has lost his work.
A. that B. if C. whether D. what
(7) 1read about it in some book or other. Does it matter it was?
A. where B. what C. how D. which
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@ After Reading

v

% Xercises " adk

I. Answer the following questions after reading Text A.

1. How can college students get work experience before graduation?

2. According to the author, what does the word “unimportant” mean here?

3. On what do most hiring managers put emphasis concerning the candidates’ education?

4. Why do employers prefer candidates who are enthusiastic about their jobs?

5. Besides the five tips the author mentioned, what else might be helpful to you while

hunting for jobs?

II. Fill in the blanks with the words given below. Change their forms if
necessary.

attach stare minor continuous

enthusiasm frustrating characteristic interrupt

1. You should be thankful that you have survived with only injuries.

2. He a label to cach piece of luggage he brought.
3. Ambition is one of the of all successful businessmen.
4. Mary tried to explain what had happened but he kept _her.

5. The patient is seriously ill and is being kept under observation.

6. is necessary for a qualified teacher.

7. He sat quietly for hours, into the distance.

8. It was really to know that I failed the interview.
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