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Part | Writing (30 minutes)

Directions; For this part, you are allowed 30 minutes to write an advertisement on your campus
website to sell some of the course books you used at college. Your advertisement
may include a brief description of their content, their condition and price, and your

contact information. You should write at least 120 words but no more than 180 words.
Part 1I Listening Comprehension (25 minutes)

Section A

Directions: In this section, you will hear three news reports. At the end of each news report, you
will hear two or three questions. Both the news report and the questions will be spoken
only once. After you hear a question, you must choose the best answer from the four
choices marked A) , B), C) and D). Then mark the corresponding letier on Answer
Sheet 1 with a single line through the centre.

Questions 1 and 2 are based on the news report you have just heard.

1. A) The self-driving system was faulty.

B) The car was moving at a fast speed.

C) The man in the car was absent-minded.

D) The test driver made a wrong judgment.

2. A) They have generally done quite well.

B) They have caused several severe crashes.

C) They have posed a threat to other drivers.

D) They have done better than conventional cars.
Questions 3 and 4 are based on the news report you have just heard.
3. A) He is a queen bee specialist.

B) He works at a national park.

C) He removed the beyond from the boot.

D) He drove the bees away from his car.

4. A) They were making a lot of noise.

B) They were looking after the queen.
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C) They were dancing in a unique way.

D) They were looking for a new box to live in.

Questions 5 to 7 are based on the news report you have just heard.

5.

A) The latest test on rare animal species.

B) The finding of two new species of frog.

C) The second trip to a small remote island.

D) The discovery of a new species of snake.

A) He fell from a tall palm tree by accident.

B) A snake crawled onto his head in his sleep.
C) He discovered a rare frog on a deserted island.

D) A poisonous snake attacked him on his field trip.

. A) From its origin. B) From its length.
C) From its color. D) From its genes.
Section B

Directions: In this section, you will hear two long conversations. At the end of each conversation,

you will hear four questions. Both the conversation and the questions will be spoken only
once. After you hear a question, you must choose the best answer from the four choices
marked A) , B), C) and D). Then mark the corresponding letter on Answer Sheet 1

with a single line through the centre.

Questions 8 to 11 are based on the conversation you have just heard.

8. A) The airport is a long way from the hotel.
B) His flight is leaving in less than 2 hours.
C) He has to check a lot of luggage.
D) The security check takes time.
9. A) In cash. B) By credit card.
C) With his smart phone. D) With a traveler’s check.
10. A) Look after his luggage. B) Find a porter for him.
C) Give him a receipt. D) Confirm his flight.
11. A) Posting a comment on the hotel’s webpage.

B) Staying in the same hotel next time he comes.
C) Signing up for membership of Sheraton Hotel.
D) Loading her luggage onto the airport shuttle.

Questions 12 to 15 are based on the conversation you have just heard.

12. A) He becomes tearful in wind. B) He is the only boy in his family.

C) He is his teacher’s favorite student. D) He has stopped making terrible faces.

13. A) Warn him of danger by making up a story.
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B) Give him some cherry stones to play with.
C) Do something funny to amuse him.
D) Tell him to play in her backyard.
14. A) They could knock people unconscious.
B) They could fly against a strong wind.
C) They could sometimes terrify adults.
D) They could break people’s legs.
15. A) One would have curly hair if they ate too much stale bread.
B) One would go to prison if they put a stamp on upside down.
C) One would have to shave their head to remove.a bat in their hair.

D) One would get a spot on their tongue if they told a lie deliberately.

Section C

Directions: /n this section, you will hear three passages. At the end of each passage, you will hear
three or four questions. Both the passage and the questions will be spoken only once.
After you hear a question, you must choose the best answer from the four choices marked
A), B), C) and D). Then mark the corresponding letter on Answer Sheet 1 with a
single line through the centre.
Questions 16 to 18 are based on the passage you have just heard.
16. A) Everything seemed to be changing.
B) People were formal and disciplined.
C) People were excited to go traveling overseas.
D) Things from Victorian era came back alive.
17. A) Watching TV at home. B) Meeting people.
C) Drinking coffee. D) Trying new food.
18. A) He was interested in stylish dresses.
B) He was able to make a lot of money.
C) He was a young student in the 1960s.
D) He was a man full of imagination.

Questions 19 to 21 are based on the passage you have just heard.

19. A) They avoid looking at them. B) They run away immediately.
C) They show anger on their faces. D) They make threatening sounds.
20. A)It turns to its owner for help. B) It turns away to avoid conflicts.
C) It looks away and gets angry too. D) It focuses its eyes on their mouths.

21. A) By observing their facial features carefully.
B) By focusing on a particular body movement.

C) By taking in their facial expressions as whole.
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D) By interpreting different emotions in different ways.
Questions 22 to 25 are based on the passage you have just heard.
22. A) They have to look for food and shelter underground.

B) They take little notice of the changes in temperature.

C) They resort to different means to survive the bitter cold.

D) They have difficulty adapting to the changing environment.
23. A) They have their weight reduced to the minimum.

B) They consume energy stored before the long sleep.

C) They can maintain their heart beat at the normal rate.

D) They can keep their body temperature warm and stable.
24. A) By staying in hiding places and eating very little.

B) By seeking food and shelter in people’s houses.

C) By growing thicker hair to stay warm.

D) By storing enough food beforehand.

25. A)To stay safe. B) To save energy.
C) To keep company. D) To protect the young.
Part III Reading Comprehension (40 minutes)
Section A

Directions ; In this section, there is a passage with ten blanks. You are required to select one word
Jor each blank from a list of choices given in a word bank following the passage. Read
the passage through carefully before making your choices. Each choice in the bank is
identified by a letter. Please mark the corresponding letter for each item on Answer
Sheet 2 with a single line through the centre. You may not use any of the words in the
bank more than once.

As if you needed another reason to hate the gym, it now turns out that exercise can exhaust
not only your muscles, but also your eyes. Fear not, however, for coffee can stimulate them
again. During 26  exercise, our muscles tire as they run out of fuel and build up waste
products. Muscle performance can also be affected by a 27 called “central fatigue,” in which
an imbalance in the body’s chemical messengers prevents the central nervous system from directing
muscle movements 28 . It was not known, however, whether central fatigue might also affect
motor systems not directly 29 in the exercise itself, such as those that move the eyes. To find
out, researchers gave 11 volunteers cyclists a carbohydrate (W /KALEHIHI) 30  either with a
moderate dose of caffeine ( MIME[A ) , which is known to stimulate the central nervous system, or as

a placebo( &g 77]) without, during 3 hours of 31 . After exercising, the scientists tested the
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cyclists with eye-tracking cameras to see how well their brains could still 32 their visual
system. The team found that exercise reduced the speed of rapid eye movements by about 8% ,
33 their ability to capture new visual information. The caffeine, the equivalent of two strong
cups of coffee, was 34  to reverse this effect, with some cyclists even displaying 35  eye

movement speeds. So it might be a good idea to get someone else to drive you home after that

marathon.
A) cautiously F) increased K) sensitive
B) commit G) involved L) slowing
C) control H) limited M) solution
D) cycling 1) phenomen(;n N) sufficient
E) effectively J) preventing 0O) vigorous
Section B

Directions: In this section, you are going to read a passage with ten statements attached to it.
Each statement contains information given in one of the paragraphs. Identify the
paragraph from which the information is derived. You may choose a paragraph more
than once. Each paragraph is marked with a letter. Answer the questions by marking
the corresponding letter on Answer Sheet 2.

Team spirit

[ A] TEAMS have become the basic building blocks of organizations. Recruitment advertisements
routinely call for “ team players”. Business schools grade their students in part on their
performance in group projects. Office managers knock down walls to encourage team
building. Teams are as old as civilization, of course; even Jesus had 12 co-workers. But a
new report by Deloitte, “ Global Human Capital Trends” , based on a survey of more than
7,000 executives in over 130 countries, suggests that the fashion for teamwork has reached a
new high. Almost half of those surveyed said their companies were either in the middle of
restructuring or about to embark on ( ¥4 ) it; and for the most part, restructuring meant
putting more emphasis on teams.

[ B] Companies are abandoning conventional functional departments and organizing employees into
cross-disciplinary teams that focus on particular products, problems or customers. These
teams are gaining more power to run their own affairs. They are also spending more time
working with each other rather than reporting upwards. Deloitte argues that a new
organizational form is on the rise: a network of teams is replacing the conventional hierarchy
(FFRHIE).

[ C] The fashion for teams is driven by a sense that the old way of organizing people is too rigid for

both the modern marketplace and the expectations of employees. Technological innovation
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places greater value on agility( R i#{4). John Chambers, chairman of Cisco System Inc. , a

,
worldwide leader in electronics products, says that®we compete against market transitions ( 131
%), not competitors. Product transitions used to take five or seven years; now they take one
or two. " Digital technology also makes it easier for people to coordinate their activities without
resorting to hierarchy. The “millennials” ( T 1% — 4t ) who will soon make up half the
workforce in rich countries were raised from nursery school onwards to work in groups.

The fashion for teams is also spreading from the usual corporate suspects (such as GE and
IBM) to some more unusual ones. The Cleveland Clinic, a hospital operator, has
reorganized its medical staff into teams to focus on particular treatment areas; consultants,
nurses and others collaborate closely instead of being separated by speciality ( %)) and
rank. The US Army has gone the same way. In his book, “Team of Teams” , General
Stanley McChrystal describes how the army’s hierarchical structure hindered its operations
during the early stages of the Iraq war. His solution was to learn something from the rebels it
was fighting: decentralizing authority to self-organizing teams.

A good rule of thumb is that as soon as generals and hospital administrators jump on a
management bandwagon (15 FH—Fp4 FEIEI ) , it is time to ask questions. Leigh Thompson
of Kellogg School of Management in Illinois warns that, “Teams are not always the answer —
teams may provide insight, creativity and knowledge in a way that a person working
independently cannot; but teamwork may also lead to confusion, delay and poor decision-
making. ” The late Richard Hackman of Harvard University once argued, “1 have no
question that when you have a team, the possibility exists that it will generate magic,
producing something extraordinary... But don’t count on it. ”

Hackman (who died in 2013 ) noted that teams are hindered by problems of co-ordination
and motivation that chip away at the benefits of collaboration. High-flyers( GETHJA ) forced
to work in teams may be undervalued and free-riders empowered. Group-think may be
unavoidable. In a study of 120 teams of senior executives, he discovered that less than 10%
of their supposed members agreed on who exactly was on the team. If it is hard enough to
define a team’s membership, agreeing on its purpose is harder still.

Profound changes in the workforce are making teams trickier to manage. Teams work best if
their members have a strong common culture. This is hard to achieve when, as is now the
case in many big firms, a large proportion of staff are temporary contractors. Teamwork
improves with time: America’s National Transportation Safety Board found that 73% of the
incidents in its civil-aviation database occurred on a crew’s first day of flying together.
However, as Amy Edmondson of Harvard points out, organizations increasingly use “team”
as a verb rather than a noun: they form teams for specific purposes and then quickly disband

them.

[ H] The least that can be concluded from this research is that companies need to think harder
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about managing teams. They need to rid their minds of sentimentalism ( J& % Fi5+) ; the most
successful teams have leaders who are able to set an overall direction and take immediate
action. They need to keep teams small and focused: giving in to pressure to be more
“inclusive” is a guarantee of dysfunction. Jeff Bezos, Amazon’s boss, says that “If 1 see
more than two pizzas for lunch, the team is too big. ” They need to immunise teams against
group-think ; Hackman argued that the best ones contain “deviants” ( B2 HiiE &) who are
willing to do something that may be upsetting to others.

[ 1] A new study of 12,000 workers in 17 countries by Steelcase, a furniture-maker which also
does consulting, finds that the best way to ensure employees are “engaged” is to give them
more control over where and how they do their work — which may mean liberating them from
having to do everything in collaboration with others.

[ J] However, organizations need to learn something bigger than how to manage teams better; they
need to be in the habit of asking themselves whether teams are the best tools for the job.
Team-building skills are in short supply: Deloitte reports that only 12% of the executives they
contacted feel they understand the way people work together in networks and only 21% feel
confident in their ability to build cross-functional teams. Loosely managed teams can become
hotbeds of distraction — employees routinely complain that they can’t get their work done
because they are forced to spend too much time in meetings or compelled to work in noisy
offices. Even in the age of open-plan offices and social networks some work is best left to the
individual.

36. Successful team leaders know exactly where the team should go and are able to take prompt
actions.

37. Decentralization of authority was also found to be more effective in military operations.

38. In many companies, the conventional form of organization is giving way to a network of teams.

39. Members of poorly managed teams are easily distracted from their work.

40. Teamwork is most effective when team members share the same culture.

41. According to a report by Deloitte, teamwork is becoming increasingly popular among
companies.

42. Some team members find it hard to agree on questions like membership and the team purpose.

43. Some scholars think teamwork may not always be reliable, despite its potential to work
wonders.

44. To ensure employees’ commitment, it is advisable to give them more flexibility as to where and
how they work.

45. Product transitions take much less time now than in the past.

Section C

Directions: There are 2 passages in this section. Each passage is followed by some questions or
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unfinished statements. For each of them there are four choices marked A), B), C)
and D). You should decide on the best choice and mark the corresponding letter on

Answer Sheet 2 with a single line through the centre.
ﬁ Passage One

Questions 46 to 50 are based on the following passage.

Shoppers in the UK are spending less money on toilet paper to save money, research has
shown.

Penny pinching UK consumers choose cheaper products from discounters such as Aldi and
Lidl rather than luxury alternatives.

This has wiped 6% off the value of the soft tissue paper market in the UK. It has shrunk from
£1.19 billion in 2011 to £ 1. 12 billion in 2015, according to a new report from market research
company Mintel. Furthermore, the future of the market looks far from rosy, with sales expected to
fall further to £ 1. 11 billion in 2016.

In the last year alone,despite an increase in the UK population and a subsequent rise in the
number of households, sales of toilet paper fell by 2% , with the average household reducing their
toilet roll spending from £43 in 2014 to £41 in 2015.

Overall, almost three in five people say they try to limit their usage of paper—including facial
tissue and kitchen roll—to save money. * Strength, softness and thickness remain the leading
indicators of toilet paper quality, with just a small proportion of consumers preferring more
luxurious alternatives, such as those with flower patterns or perfume,” said Mintel analyst Jack
Duckett. “ These extra features are deemed unnecessary by the majority of shoppers, which
probably reflects how these types of products are typically more expensive than regular toilet
paper, even when on special offer. ”

While consumers are spending less on toilet paper, they remain fussy—in theory at least—
when it comes to paper quality. Top of Britons’ toilet paper wish list is softness (57% ) followed
by strength (45% ) and thickness (36% ).

One in 10 buyers rank toilet rolls made from recycled paper among their top considerations,
highlighting how overall the environment is much less of a consideration for shoppers than product
quality. In a challenge for manufactures, 81% of paper product users said they would consider
buying recycled toilet tissue if it were comparable in quality to standard paper.

46. The market sales of toilet paper have decreased because

A) Britons have cut their spending on it

B) its prices have gone up over the year

C) its quality has seen marked improvement

luxury /'Iakf(2)r1/ n. (1) [U]%% 45 : They led a life of luxury. #uAilit £ 560 £ %, (2) [C1EH
i :He can't afford expensive luxuries. #u 3% A2 5 37 #3544 5 .
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D) Britons have developed the habit of saving
47. What does the author think of the future of the tissue paper market in the UK?
A) It will expand in time. B) It will remain gloomy.
C) It will experience ups and downs. D) It will recover as population grows.
48. What does Jack Duckett say about toilet paper?
A) Special offers would promote its sales.
B) Consumers are loyal to certain brands.
C) Luxurious features add much to the price.
D) Consumers have a variety to choose from.
49. What do we learn about Britons concerning toilet paper?
A) They are particular about the quality of toilet paper.
B) They emphasize the strength of toilet paper the most.
() They prefer cheap toilet paper to recycled toilet paper.
D) They reject using toilet paper with unnecessary features.
50. What can we infer from the last paragraph? .
A) More and more Britons buy recycled toilet paper to protect the environment.
B) Toilet paper manufacturers are facing a great challenge in promoting their sales.
C) Toilet paper manufacturers compete with one another to improve.

D) Environmental protection is not much of a concern when Britons buy toilet paper.
| Passage Two

Questions 51 to 55 are based on the following passage.

“One of the reasons I find this topic very interesting is because my mom was a smoker when
I was younger,” says Lindson-Hawly, who studies tobacco and health at the University of Oxford.

By studying about 700 adult smokers, she found out that her mom quit the right way—by
stopping abruptly and completely.

In her study, participants were randomly ( Fif/L ) assigned to two groups. One had to quit
abruptly on a given day, going from about a pack a day to zero. The other cut down gradually over
the course of two weeks. People in both groups used nicotine( JE 15T ) patches before they quit,
in addition to a second form of nicotine replacement, like gum or spray. They also had talk
therapy with a nurse before and after quit day.

Six months out, more people who had quitted abruptly had stuck with it—more than one-fifth
of them, compared to about one-seventh in the other group. Although these numbers appear low,
it is much higher than if people try without support.

And the quit rates were particularly convincing given that before the study started, most of the

therapy /'Oerapl/ n. [ C, UJJRYT,HHYT . He’s undergoing therapy for lung cancer. 4 E &R ET . |
Joining a club can be a therapy for loneliness. #AefR i 3R 7T A 74 IR 3% B,
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people had said they’d rather cut down gradually before quitting. “If youre training for a
marathon, you wouldn’t expect to turn up and just be able to run it. And I think people see that
for smoking as well. They think, ° Well, if I gradually reduce, it’s like practice,’” says
Lindson-Hawley. But that wasn’t the case. Instead of giving people practice, the gradual reduction
likely gave them cravings (&) and withdrawal symptoms before they even reached quit day, which
could be why fewer people in that group actually made it to that point. “ Regardless of your stated
preference, if you're ready to quit, quitting abruptly is more effective,” says Dr. Gabrieia
Ferreira, “When you can quote a specific number like a fifth of the patients were able to quit,
that’s compelling. It gives them the encouragement, 1 think, to really go for it,” Ferreira says.

People rarely manage to quit the first time they try. But at least, she says, they can maximize
the odds of success.
51. What does Lindson-Hawley say about her mother?

A) She quit smoking with her daughter’s help.

B) She succeeded in quitting smoking abruptly.

C) She was also a researcher of tobacco and health.

D) She studied the smoking patterns of adult smokers.
52. What kind of support did smokers receive to quit smoking in Lindson-Hawley’s study?

A) They were given physical training.

B) They were looked after by physicians.

C) They were encouraged by psychologists.

D) They were offered nicotine replacements.
53. How does Dr. Gabrieia Ferreira view the result of Lindson-Hawley’s experiment?

A) It is idealized. B) It is unexpected.

C) It is encouraging. D) It is misleading.

54. The idea of*a marathon” ( Line 3, Para.5) illustrates the popular belief that quitting smoking

A) 1is something few can accomplish
B) needs some practice first
C) requires a lot of patience
D) is a challenge at the beginning
55. What happens when people try to quit smoking gradually?
A') They find it even more difficult.
B) They are simply unable to make it.
C) They show fewer withdrawal symptoms.
D) They feel much less pain in the process.
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