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EDITOR'S NOTE

1.To fit in with the new needs of China's opening to the outside world, Jilin
Provincial People's Department of Justice has compiled the present collection, so that
people of various circles, both at home and abroad, can read up accurately the English
version of the enacted local regulations and government rules of Jilin Province.

2.The present collection consists of 21 local regulations, which the revisions and
centralized modification enacted by the Jilin provincial people's congress or its standing
committee and 5 sets of government rules formulated by the people's Government of
Jilin Province from November 2017 to November 2018.

3.The English version of local laws and regulations in this present collection
1s organized to translate and finalize by Jilin Provincial People's Government Legal
Service Center. Where any discrepancy arises between the English version and the
original Chinese version, the Chinese version officially promulgated by the Provincial
People's Congress and the provincial government shall prevail.

4.In the process of compilation and translation of this collection, we received
the great support and assistance and all the social circles; the actual translation and
revision work had finished by Lvyan from Jilin Provincial People's Government Legal
Service Center. In the process of translation, the editing, which have been supported
by the Professor Han Xinghua from Jilin University, the Professor Wang Zhizhuo from
Northeast Normal University and other experts etc. Here with we would like to express

our sincere thanks to all of them.

Jilin Provincial People's Department of Justice

August, 2019
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Regulations of Jilin Province on Collective

Wage Negotiation of Enterprises

(Adopted at the 38th Meeting of the Standing Committee of the 12th National

People's Congress of Jilin Province on December 1st, 2017)

Chapter 1 General Provisions

Article 1. These Regulations are formulated for the purposes of standardizing the collective

wage negotiation behavior of enterprises, safeguarding the legitimate rights and interests of both
sides of labor relations, and promoting harmony and stability in labor relations, in accordance with
the Labor Law of the People's Republic of China, the Labor Contract Law of the People's Republic
of China, the Trade Union Law of the People's Republic of China, and other laws and regulations,
in the light of actual circumstances in this Province.

Article 2. These Regulations shall apply to the enterprises within the administrative area
of this Province to enter into collective negotiation on wages and to sign and perform special
collective contracts for wages.

Article 3. The term "collective negotiation on wages" as referred to in these Regulations
refers to equal negotiation between workers and enterprises on matters related to labor
remuneration, such as the internal wage distribution system, the form of wage distribution, the level
of wage income, the method of payment of wages, and signing the collective contract for wages in
accordance with the law.

Article 4. The collective wage negotiation is a basic form for adjustment and determination
of enterprises’ income distribution system and distribution standards.

Article 5. The collective negotiation on wages shall follow the principles of legality,
openness, equality and honesty, take into account the interests of both workers and enterprises,
safeguard the actual income level of workers commensurate with the productivity and economic
benefits of the enterprise, maintain harmonious and stable labor relations and promote the

development of enterprises.
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Article 6. The people's governments at all levels shall, in accordance with law, promote
collective wage negotiation between enterprises and workers, and strengthen macro-control over
wage distribution.

Article 7. The administrative departments of human resources and social security of the
people's governments at the county level and upwards shall be responsible for guiding, coordinating
and supervising the collective negotiation of wages.

The general trade unions and industrial trade unions at the county level and upwards are
responsible for guiding and assisting workers to carry out collective wage negotiation.

The representative organizations of enterprises, such as enterprise federations (associations
of entrepreneurs) and industrial and commercial federations, shall establish enterprise-side
organizations in labor-intensive regions and industries to coordinate, assist and guide enterprises in
carrying out collective wage negotiation work.

The administrative departments of human resources and social security, trade unions and
representative organizations of enterprises shall establish and improve the tripartite coordination
mechanism of labor relations to study and deal with the major problems in collective wages

negotiation and the coordination of work relations.

Chapter II The Representatives for Collective Wages Negotiation

Article 8. As for carrying out collective wage negotiation, both the enterprise and the worker
shall determine their respective representatives for the negotiation.

The number of representatives from both parties shall be equal and an odd number, three to
nine for each side. The representative shall not hold a concurrent post for the other party.

In the enterprise, the female worker, the labor dispatch worker, the disabled worker, the
minority worker and the migrant worker, who account for more than 8 percent of the total number
of workers, shall have a representative for negotiation.

Article 9. The trade union staff shall not play the role of representative for negotiation on
behalf of the enterprise; the principal of the enterprise, the investor and the head of the human
resource department shall not act as the representative on behalf of the workers.

Article 10. The representative for negotiation on behalf of the enterprise shall be determined
by the legal representative of the enterprise.

The representative on behalf of the workers shall be nominated by the trade union of the

_5_
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enterprise, and clected by the worker's congress or the worker's mecting, or may be clected by the
worker's democratic election under the organization of trade union.

As for the enterprises without a trade union, the representative on behalf of the workers shall
be democratically elected by the staff and workers of the enterprise, under the guidance of the
upper-level trade union, and approved by more than half of the workers.

The representative for negotiation shall be publicized in the enterprise within three days after
the nomination.

Article 11. Both parties to the negotiation shall each determine a chief representative.

The chief representative of the enterprise shall be acted by the legal representative or a
representation for negotiation from other enterprises by his written commission.

The chief representative on behalf of workers shall be the chairman of the trade union of the
enterprise or other representatives for negotiation entrusted by him in writing, or may be elected by
the representatives on behalf of the workers. If no union is established, the chief representative shall
be clected from the representatives on behalf of the workers.

The chief representatives of both parties may each employ one to two relevant professionals
as their own negotiation adviser, but the number of advisers shall not exceed one third of the total
number of representatives. The adviser may participate in the negotiation to provide the professional
guidance and service to the party.

Article 12. The representative for negotiation shall truly reflect and represent the will of the
party, and perform the following duties:

(1) Collecting and providing information related to collective wages negotiation;

(2) Participating in the collective negotiation to put forward opinions;

(3) Timely informing the party of the collective wage negotiation situations and accepting the
inquiry of the party's personnel;

(4) Participating in the dispute settlement of collective negotiation on wages;

(5) Supervising the performance of the collective contract for wages;

(6) Other duties as stipulated by laws and regulations.

Article 13. The representatives for negotiation shall keep the trade secrets known in the
process of collective negotiation.

Neither the enterprise nor the workers shall take the measures such as threat, purchase

and deception to interfere with the collective negotiation on wages or to affect the result of the
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negotiation.

Article 14. The enterprises shall provide the negotiation representatives with the necessary
conditions for participating in collective wage negotiation. The negotiation representatives shall be
deemed as being normal working during the period of collective wages negotiation.

Article 15. The term of office for a negotiation representative shall be the same as the term
for the collective contract of wages. When the collective contract of wages expires without renewal,
the term of office for the representative shall be ended. During the term of office for a worker as
negotiation representative, the enterprise shall not release the labor contract with him or reduce the
salary, welfare and other treatment standards.

As for the enterprise indeed needs to change the working position of a negotiation
representative on behalf of workers, the representative shall be consulted in advance, and if the
representative does not agree, the enterprise shall report to the trade union at the next higher level
for negotiation and treatment.

Article 16. As for a negotiation representative on behalf of workers fails to perform his or
her duties in accordance with the law or fails to perform his/ her duties for any reason, the worker's
congress or the worker's meeting shall have the right to carry out the replacement, or the trade union
organization of the enterprise shall organize the democratic election. If the worker's congress or the
worker's meeting is not found in an enterprise, the negotiation representative may be replaced upon
the consent of more than half of the workers.

Article 17. The administrative department of human resources and social security at the
county level and upwards shall, in conjunction with the general trade union of the corresponding
level and the representative of the enterprise, establish a team of full-time instructors to guide and

help enterprises and workers to conduct collective negotiation on wages.

Chapter III Contents of Collective Wages Negotiation

Article 18. The enterprise and the workers shall negotiate on the following aspects:
(1) The wage distribution system, the distribution form, and the wage standard;
(2) The average annual wage level of the workers and the adjustment range;

(3) Working hours and methods of wages payment;
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