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Abstract

China, with the largest labor resources in the world, has a huge demand for
jobs. China is now in the crucial period of accelerating economic development
pattern and building a moderately prosperous society in all aspects. To cater to the
needs of future economic and social development, the Report at the 18th CPC
Congress, which was convened on November 2012, stated that China should
“facilitate and realize higher-quality employment”. This represents the higher demand
of CPC and Central Government for employment in an effort to improve livelihood
and build a moderately prosperous society in are aspects. It is of great significance for
promoting economic growth, securing and improving livelihood and building a
harmonious socialist society.

This report focuses on “facilitating and realizing higher-quality employment” . It
introduces a number of research results, from the micro and macro, international and
domestic perspectives. The Report highlights the efforts of the Chinese government
and all other sectors in promoting employment and improving employment quality
over the past few years. The blue book consists of seven sections including General
Report, Policies and Theories, Major Groups, Employment Services, Labor
Relations, Comprehensive Research and International Experience.

The General Report discusses the employment situation in China from
international and domestic perspectives, presents the effects of Chinese policies on
increasing employment rate and improving employment quality, analyzes major
employment challenges and problems faced by the country, and proposes policies for
facilitating and realizing higher-quality employment.

Chapters in Reports on Policies and Theories explain the nature and signifieance
of “facilitating and realizing higher-quality employment” , study the meanings and
evaluatien indicators of employment quality, review the proactive employment policies
China has adopted since the 12th Five-year Plan, analyze the employment quality in
China from different perspectives, point out the existing employment problems in the

country, and propose ideas and policies for facilitating and realizing higher-quality
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employment.

Chapters in Reports on Major Groups focus on studying the employment situation
of Chinese migrant workers since 2012, reveal the fact that employment situation of
Chinese migrant workers has been constantly improved since 2012, analyze the current
employment situation of Chinese university graduates, present the important role of
NGOs in providing public-interest vocational education and training.

Chapters in Reports on Employment Service mainly reflect the important role of
employment service in promoting employment and employment service. The chapters
review the development of human resource service industry in China, summarize the
experience of public employment and human resource service organs in creating
employment posts, expanding service and making innovative services, introduce the
current development of human resource service industrial parks in China, and propose
ideas on how to promote development of HR service industrial parks.

Chapters in Reports on Labor Relations introduce what China has achieved in
building harmonious labor relations and safeguarding the rights and interests of the
employed people from many perspectives, analyze the current situation of labors
relations in our country, and reveal the salary level and salary increase of Chinese
workers and staff. To realize higher-quality employment, these chapters explain the
significance of improving labor standard system, analyze the current development of
labor standard system in China, introduce the international experience, and proposes
policies on improving the Chinese labor standard system.

Reports on Special Topics introduce the trend of multinationals relocating their
production bases to Western China, and proposes policies on how to promote
employment in Central China and Western China, show the regional characteristics
of employment quality in China and presents the importance of labor remuneration
ratio in the primary income distribution for the improvement of employment quality,
and introduce the successful experience of enterprises in stimulating employment
through entrepreneurship, providing skill training, and helping disadvantaged groups
get employed by taking innovative employment notions and approaches.

The section on International Experience introduces the development of human
resource service industry in other countries, looks at the Green Jobs philosophy and
successful practice of the international community, and proposes policies on adapting

to the shift of economic development pattern and promoting Green Jobs.
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