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BEANXHFHRELMMERRS, ARRAT T ZHFENH
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AR R B — 05— 1) E AR I & R E T8 A R
BEARMTREMMAEESN. A 20 L 50 F/4 “AMFE
" REUK, EAKMETZHLH, NAFFEHEXT
BES T ARZ IR BF AR, Bl 7 AR A &k
HIESHINR, HE, AHREN T —REZHERHEE,
BPMEE Tt B FTRE £ X Em “F—OAERE" [
ETHE L (embodied cognition) MW ZaY “58 Yl mE
¥ OMEE. WENETESEONNPT R T IEM EE L.
“EMAERET BN EERREARN, £P8. BT
HEARERAENYE R, ARREETXHEMORE S, BE
Bk, “FoMRAEmEE BRAOARWER: AAERLSH
(embodied) , fF#5H) (situated) ., Z BB (developmental) #i
B /1% (dynamic) .

KEAANDRERRESKESE®R, EEFREHERT
P R R H Sk, BNk — 25 5 Bk AL RHBT B BT &
TLOAMOHEZMRARSEAESANTRIBALE E,
FREEEK “985" TRMLE, Hzh TAMB ¥ K.
GAEMAMHER, MILKR%¥ESSAAMAPLHAER
985" TR _MTRHIE—ITIH. HILKFES 5 AME
FADINAB R A A BRI, WREH R
BITHE FTERZFRNEAZLXMAEENFR K. 5
X, BEMNARCEBEBZHIKE TERAZNES K
ARER, FZERHEUFEBRRE T FRZXNPH “a%”
M, AEKBHARBRREADH., MEMRER, ©WEXILH.
iy, NERAAEAR EFMAIHEAENTIER
RS, ANV EEE A AT REEREAHRE
7~ K .
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5% & o

F—7 BREKNGARLD

— BSHR

HT2Rl, BREFMEHAFTHHER, Y451 A
XEFELMN T EHEMEKE ., REEXAZTIFARE
AHREHRBNERERSE. EXMEANNA, Sl EEE
kR, HAREAFHZNERERND (FHREHTRF
WASERS) BERLHEE.

2008 4F, BT REMKHELEI, ERFIRTHAEMNE
RfEdl, gmsAHELEREHF, 25 XE—-PEREQE+E
FENRFZER. Y, FZEAMSIICHEE S O %684
W, ABTFHFREAKRBTE, EF-L2BRATHEE, AROEE
WA, B2, ALl EEAFOMERES, AMUR
R¥EERR AL, MHEERMKEHRRE. K, REKAR—
BT, XK eI E7E 1984 1 20 7ol 9p 9 4
W, 2t 20 SEafE A RFE R, 3] 2004 FE 2R REAYEN
BAHFBEA—EEHFES O NE A k. 2005 1%
g T IBM AR F 2 e, BREREATEEMBRZ
FRAERE =R AR . M5, WESEERS



2 HARhBiaER

B, EMEREERNERRDERRS . R, EAEKEKRHF
FCE B Ak AR 1 B 18, 2008 AE R & MG ML AN B BA T R R
fMEZ . 2008—2009 F4E (2008 4 4 H—2009 4E 3 H) 9%
GHIARE T 2.26 {Z KT, MKk, WEERERGEZA.
EHEEESRER. EM0EHZER 2009—2010 B4, B
MRt T A&, LHAFE1.29 {2%5T; 2010—2011 I
ARSI T R 2. 73 {2 % IT,

BE A 2AERTERN 20 BB VENE A H
A=k ? FEEmElh X eEESE LGB AL LA
EREHT HER? W ERTA, —BEEFREX KA ATRE
NFER RN AR R, BEXTMEREIEARBSHERE, £ZE
AEFXRE . ke &S st 7B+ T8 S XA Y% %)
MER. YTHE-TFE, WEEEENEERACETER
E. rBEBERREEECLMEBREGA L, BX
MEEYREENERL, HAEXTRESAGE, X E
MR K , ARG WAERE ., id a0 TS RBE G S5
W R Gk KB BRI . —BMMEE C ik E
ERAE MR EN T BRAER Y R —F AR, AR5 B
AKRBELER, SRELF LEREQ; —RMNBEETE
B, RN YMMBUEEFE R RAFERE, BT A
B, LTERERLTHY,

MFE A EE, g e g B e A r®, Kb
fil 3E ik A e, SRRl N R BARTE 2008 FE R AR BB H

T WEE: (e EF2FEE), (PELLK) 2003 F£51 8, Wk
A (RFMEFEEFBmTr ), (ITEHUET) 200651 A5 A.

@ HifEE. (AL ER), (St idifie) 200055 A58,



B—% & % 3

BFAE, WAREEKE LAWY IBM A~ ANE %G LT
Ry € E CEO, [T i & i 2L i A & i P i 2 4% 5 AT
#H, WWZHET, IBM A PC EIT4 M MO 2L E
P fELE SR B AR T 3 B R R R O v P R A T SR 1 K i 1E
A~ N B s Bl 38 K AR B . R AR B AE 7 [ P9 7 3 1 R e R
HEHAAERM T AR, HEEEEHE, IR THLERS
M3 E CEO TRMER: (] 8 2K F /=, TES I,
NEWZKOFELE PR, #EREZERE THhAHMARE
R, MM S 30T BCAR S /9 B b B 7E 2008 F KRR BX
o, ERBRERARKMBSHERILEBANERTNE
X, WHMEREF=ROEEXAARR, FENIT ZREEd
A—H, BEEOREELRTES 0—T 12T, X-—
HAKBM GO MR, ENEHAERE, SXNAFME
WMEEERKWAEmER, SFEM CEO RAERBMEEWE IT
B4

WEEeE R Z )G, BA BKAR M kA o K ATk
CEO, VARTHA#EAT T EM IT REBE % R048 2 T 47,
FEmAEMEABEN I8 MAGFER T 440, HE, B
HME gl BEARE T Z 0L F—FELF MRS LE
WHRERR, SRR, kT HERTHMPNLLE
PoigsA, THEM®E T X MT ST A 2009 4K
DA, BRABMEMH T — R0 B AR 60 R 3 BB M 2R a7 b o LA
/k Phone, %k Pad, skylight, ideapad Ul A XK BKE K H
BEM =B —BOFiE, 201141 Af6 A, BRAEEREKRB
HZA NEC #9 PC WV % f1 82 E Medion, X P2 Uit W i 45 BX A8 7
HAMMEEK PC g R E K@Y k. AU IBM b 55 3 58 i
“H” B, BEMNE R EKEET, — &5 69 E RO %K



4 AAENHADER

BB AL RIS B TEAEMMNE. £ (ME) &F
2011 467 H 7 HAT A 2011 4R FE tiE & 500 s&HEfT8% I, BXAH
SEFLL 2010 WA4F 215. 94 {Z X TTEWFISE 449 % . XEBEE
S WA (WE) 500 58, 7F 2008 4E &R fal 2 A, B
LR L) 2007 W 4E 168 {2 £ TTEWF H 499 {7 A 2008 4
RN, 2012 5 =F, BREERLHT 4% PC HFE
BHHYE, FXBLE2RE—-NEE,

oOBRWE

X B AR A P LTS Y X 2 iR AT A 8 2 R B B AT, M
fEEEEMBMERERAMARKIBTENEES, RERA
TR R BEEMNEIRGTEN TREAOMSGUEAREA
frARFEERR? WAL, FrigESERZRBANGE
B, S5ZHx, MEABRBRMZIMTE, EFARAMR
i, XTFIMAAMERNDIBHOERMRE, FRMERE
S BIAE A [8) )2 1 80T 1F Z0F5E o O B2 76 XS MR 2 20 0 6] B A
RS, RERAXTFIMAERIGTHAARE T#
RE S M S . T FE X (behaviorism) AR I 18 A9
217 R34 (behavioral habit) , TiihH E X ( cognitivism) H
AN RIS B IR AE  (cognitive representation) U,

KL FMAIBEE, A8 R P REREE THLR G
(organizational routines) &2, T AJBEH AT H I
i, SERFENRAELRIIEFENIT AR . KM, AH

T O[E] SR, BFrmME. (FI—%IFANHAREE), BRmE,
BEiEd . RIKBVFR, LEEE MM 1987 R, %29 0.

@ Stene, E. 0., "An approach to a science of administration” , American Politi-
cal Science Review, 1940, 34, pp. 1124 - 1137.



-2 & # 5

W Fh I H A BT AEE], BAS X E RIB M EE R
RV, BH CHATEEMEHEAE, L ER E, Nel
son Al Winter X4 WA HE AR O R AL RERNRAREE
RItEFIE, RALMICIZ; HEBEIR N ABEBMHLLEN
¥, RASMHHEE.C ALK, XHETFEEERTFHY
BEMALEH W HRARENHR PO ERMREY. Win-
ter £ E HIELI AR GIRE LHHNGE S, AVHALARNHE
— PR E ARG (SRR PI%E)S, {HE, Leonard-Barton 7E it
MERBR P LR, ETROIGHALGENFAERE, W=
RIEW, EFRMHF>=RFENERREC, BT HRIXA M
i, Teece, Pisano fll Shuen & H bk FZE N T A RBEEEEN
(dynamic capabilities) ©. 5 gt # i, Zollo fl Winter (2002),
Winter (2003, 2008), Helfat #l Peteraf (2003), Ll Helfat
(2007) o ik — 25 45 2 B ) X 2 A R AE R ] (operational
routines) FENEEE (dynamic routines, i 2 i AF # AR5 ] 1)

@ March, J. G. and Simon, H. A., Organizations, New York: Wiley, 1958,
p. 142.

2 Nelson, R.R.and Winter, S.G., An Evolutionary Theory of Economic
Change, Cambridge, MA. Harvard University Press, 1982, p.97.

@ Nelson, R.R.and Winter, S.G., An Evolutionary Theory of Economic
Change, Cambridge, MA: Harvard University Press, 1982, p.99.

@ Dosi, G., Nelson, R.R.and Winter, S.G. (eds. ), The Nature and Dy-
namics of Organizational Capabilities, New York: Oxford University Press, 2000, p. 1.

® Winter, S.G., *“The satisficing principle in capability learning” , Strategic
Management Journal, 2000, 21, pp. 981 -996.

® Leonard-Barton, D. , “Core capabilities and core rigidity: A paradox in man-
aging new product development” , Strategic Management Journal, 1992, 13 ( Summer
Special Issue), pp. 111 =125,

@ Teece, D.]J., Pisano, G.and Shuen, A., “Dynamic capabilities and strate-

gic management” , Strategic Management Journal, 1997, 18, pp. 509 -533.



6 HARNHIDER

1545]) , AIAXT R #EVEBE /1 (operational capabilities) , J5#& %f
REAREHY, BE, MITARSHERE SRERG—HEE
T AmE2,

5 EiRW A AR, Feldman if i SCIERF T &K BL. 41 2315 i
FELSRBEAEN, METUBAEZEFETAHY, ik
BABRES5EWEESEM (agency) RMEXFAL, 7MW
g, FriBENEHREREEETXREMES . HF
BT R T SR BB A A T A () RE AR R AT 30, T A SR X ] A A 5 1Y
AmBEEHEARMY, 7F iR S E TR (perfor-
mative model of routine) 1, WEHIR—1HEHL, f73h. &R

@ Zollo, M. and Winter, S.G., " Deliberate learning and the evolution of dy-
namic capabilities” , Organization Seience, 2002, 13 (2), pp. 339 - 351; Winter,
S.G., “Understanding dynamic capabilities” | Strategic Management Journal, 2003,
24, pp. 991 -995; Winter, 5. G., "Dynamic capability as a source of change”, In
Ebner, A., & Beck, N. (Eds. ), The Institutions of the Market; Organizations, So-
cial Systems, and Governance, New York; Oxford University Press, 2008, pp. 40 -65;
Helfat, C. E. and Peteraf, M. A., “The dynamic resource-based view: Capability life-
cyeles” | Strategic Management Journal, 2003, 24, pp.997 - 1010; Helfat, C. E. ,
pabilities: Foundations”, In Helfat, C.E., Finkelstein, W., Mitchell,
W. , Peteraf, M., Singh, H., Teece, D. and Winter, S. G. (Eds. ), Dynamic Ca-
pabilities. Understanding Strategic Change in Organizations, Malden, MA. Blackwell
2007, pp.1-18.

@  Zollo, M. and Winter, S.G., " Deliberate learning and the evolution of dy-

* Dynamie

namic capabilities” , Organization Science, 2002, 13 (2), pp. 339 -351.

@ Feldman, M. S., "Organizational routines as a source of continuous change” ,
Organization Science, 2000, 11 (6), pp.611 =629; Feldman, M. S., *“A perfor-
mative perspective on stability and change in organizational routines” , Industrial and Cor-
porate Change, 2003, 12 (4), pp. 727 -752.

@ March, J. G.and Simon, H. A., Organizations, New York: Wiley, 1958,
p. 142,



