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1. Knowing Your Personality

nestly with the job market.

nd effectively with yourself.

Are you trying to decide what career to pursue? Then you should find out what your
personality type is. Certain occupations are more suitable for particular personality types

than others.

What is personality? In some ways we
are all the same. We all have the same
human nature. We all have human bodies and
human minds. We all have human thoughts
and human feelings. Yet in other ways we

are all completely different and unique. No

two people are truly alike. No two people

can ever have the same experience of life, the same perspective, the same mind.

Somewhere between these two — our common humanity and our unique individuality —
lies personality. Personality is about our different ways of being human. Your personality
colors how you think and how you behave. It influences how you respond to different
situations and how you see the world, make decisions, and live your life. In a way. it
determines the friends you have, activities you enjoy, and kind of life you lead. Your
personality also plays a part in determining the sort of career at which you will excel and the

sort of work situations in which you will thrive. Whether you're an extrovert or an introvert,
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there’s a career just right for you.

According to The Myers-Briggs Type Indicator (MBTI)'. the world most widely used

E Source of energy |

Extraversion Introversion

S Way of gathering information N
: Sensing iNtuition

T Decision making F
Thinking Feeling

J How you relate to’the external worid P
Judgment 4 Perception

instrument, participants are classified
within four scales to determine 1 of 16
possible personality types. These
types are broken down into four
dichotomies. The first is extroverts who
tend to be sociable and assertive
versus introverts who tend to be quiet
and shy. The second dichotomy is

are practical and orderly, while intuitive types use unconscious processes.

16 Myers-Briggs Personality Types and Their Career Choices:

ISFJ)  INFJ

There are some other famous
personality theories, such as the Big Five
Model * of Personality Dimensions and
the theories of Type A and Type B °*.
However. the most important thing to
remember about personality in the
workplace is that people are different.
Those very differences are what make life
and work so varied and enjoyable. You've
heard the expression “ Variety is the spice
of life *.” Would you want to live and
work only around people who are exactly
like you? Probably not.

Those personality differences are also
the things that can make a particular
working situation intolerable if you don’t
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sensing and intuitive. Sensing types

The third
dichotomy is thinking and feeling. Thinking types focus on using reason and logic. while
feeling types use .values and emotions. The final dichotomy is judging and perceiving.

Judgers want order and structure while perceivers are more flexible and spontaneous.
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learn how to recognize and adjust to them. You may come to find that your boss isn’t
disagreeable after all; she’s just so detail-oriented that she finds your careless way of doing
things disconcerting. The more you understand about your own personality themes and those
of others, the better able you will be not only to find a career that suits you. but also to

understand and work with the other personalities you find there.

» Words and Expressions

unique Hm—JE 1 dichotomy Y 7
perspective W 5, assertive TG %t
humanity A sensor 15 R 2%
individuality SNEEE intuitive A B 1Y
introvert NG PN perceiving JERHY
extrovert LNEE:OPN dimension o
spontaneous B A/ detail-oriented AT
intolerable TERZR disconcerting S ANARE]

=&
L?P Notes

1. The Myers-Briggs Type Indicator (MBTI) : MBTI A% 6 Gl /R Wi 28 B8 45 . [ B ik
R WAT RO AR PR THD .

2. The Big Five Model: T KM 7 i, PR L PEAR B AL B} F [ Z 7 (The Five Factor
Model., i #k FFM) , & 5% 3 TR A R WA 4 2K k.

3. Type A and Type B: X P #% 40 ik H& #) & B O JE 2% K Meyer Friedman #i1 Ray
Rosenman 7E F 42 50 Q4R 1, EERHA 5 B0 AR 0 A HE R RS 4R . Hop A )Y
T B A BRI LR KRS '

4. Variety is the spice of life. ZELBIAEANEZ .

»> Questions Based on the Text

1. Decide whether the following statements are true or false according to the text.
a. There is a best personality type that is suitable for all jobs. ( )

b. All personalities have strong points and weak points. ( )
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. Humans are fundamentally the same despite their differences and uniqueness. ( )
. No two people are completely alike. ( )
. Personality can determine exactly the sort of career you may excel or thrive in. ( )
. Variety makes work unbearable. ( )
. To know your personality is to know your strengths and your weaknesses. ( )
. It is extremely difficult for the detail-oriented people to work well with careless

colleagues. ( )
. Personality alone determines your thoughts and behavior. ( )
. Extroverts are more likely to get a job than introverts. ( )

2. Match the words with the possible explanations based on Paragraph 4.

Words Possible Explanations
a. dichotomy sociable and assertive ( )
b. extroverted more flexible and spontaneous ( )
c. perceiving opposition between two things ( )
d. thinking use values and emotions ( )
e. disconcerting use unconscious processes ( )
f. sensing causing one to feel anxious, embarrassed, confused ¢ )
g. intuitive quiet and shy ( )
h. introverted practical and orderly ( )
i. judging use reason and logic ( )
j. feeling want order and structure : ( )

3. Match the personality traits that are opposite in meaning, based on paragraph 4.

(
(
(
(

) extroverted a. perceiving
) thinking b. introverted
) judging c. feeling

) sensing d. intuitive

4. Match the descriptive words that are similar in meaning.

(
(

) frank a. sharp-witted

) adventurous b. daring
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( ) affectionate c. vigorous

( ) clever d. scholarly

( ) broad-minded e. understanding

( ) creative f. down-to-earth

( ) bold g. amiable

( ) economical h. original

( ) academic i. open-minded

( ) energetic j. intelligent

( ) thoughtful k. thrifty

( ) witty 1. willing to take risks
» Workshop

1. From the following box, find the six personal strengths you feel are most descriptive of
yourself. After each, identify what business-related activities you are able to do excel in,

because of that particular personality trait.

/active adaptable ambitious logical \

optimistic businesslike cheertful realistic
conservative cooperative creative dependable
detail-oriented determined efficient emotional
expressive flexible friendly generous

K honest humorous independent sociable /

For example . I am informal ; therefore, I can meet people easily in many different
circumstances and put others at ease .
1) Iam

therefore, I can

2) I am ;

therefore, I can

3) I am ;

therefore, I can
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4) 1 am ;

therefore, 1 can

5 I am H

therefore, I can

6) I am H

therefore, I can

2. From the following box, find the six personal weaknesses you feel are most descriptive of
yourself. After each, identify what business-related activities you are not well-suited for,

because of that particular personality trait.

aggressive critical cynical inquisitive
meticulous materialistic moderate obedient
obliging practical persistent talkative
unexcitable uninhibited serious complex
opportunistic assertive conservative sensitive

For example . I am talkative; therefore, I cannot apply for a job that requires kéeping
my mouth shut for the most part of my day .

1) I am ; ;

therefore. I cannot

2) I am

therefore. I cannot

3) 1 am ;

therefore, I cannot

4) 1 am ;

therefore, I cannot

5 I am ;

therefore. I cannot

6.
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6) I am g

therefore. I cannot

3. Personality traits,

To know your personality is to know your strengths and weaknesses. The words
listed below describe qualities which are sought and valued in various working situations.
CIRCLE those you feel apply to you. You may also ask others for their perceptions of

you and your strengths.

accurate flexible peaceable

agreeable inventive persuasive
charming honest pleasant
competitive humorous precise
curious idealistic purposeful
deliberate imaginative quick to act
democratic industrious change-seeking
detail-oriented ingenious shrewd
determined insightful sincere
discrete inspiring steadfast
enterprising introspective steady
experimental natural sympathetic
farsighted original tactful

firm outgoing tough
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personality traits in the right column.

Careers Personality Traits
1) secretary competent «  thoughtful
2) artist careful + tolerant
3) tour guide sensitive +  cooperative
1) secretary eloquent « talkative
2) spokesperson diplomatic «  resourceful
3) accountant intelligent +  careful
1) policeman humorous +  expressive
2) doctor adaptable +  optimistic
3) host/hostess of a show emotional + calm
1) spokesman hard-working + open-minded
2) salesperson punctual +  patient
3) doctor smart, energetic + adventurous, calm
1) accountant brave +  watchful
2) policeman alert + responsible
3) host/hostess of a show quick + warm-hearted
1) artist persuasive, expressive + aggressive
2) secretary eloquent +  shrewd
3) lawyer serious + logical, calm
1) accountant careful, cautious « responsible
2) reporter honest + accurate
3) spokesperson patient +  thoughtful
1)  policeman knowledgeable *  humorous
2)  tour guide easy-going *  expressive
3) reporter sociable »  energetic
1) doctor patient «  confident
2) accountant skillful » alert, careful
3) lawyer brave, calm + sympathetic
1) teacher knowledgeable +  warm-hearted
2) spokesperson patient, tolerant « enthusiastic
3) host/hostess of a show humorous +  considerate
1) doctor creative » uninhibited
2) reporter imaginative + inventive
3) artist original +  artistic
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5. The Big Five Model.

The Big Five Model has been used for dozens of years to classify people into
different groups by major corporate personnel departments in recruiting new employees.
In psychology, the Big Five personality traits are five broad domains or dimensions of
personality that are used to describe human personality. The theory based on the Big
Five factors is called the Five Factor Model (FFM). The Big Five factors are openness,

conscientiousness, extraversion, agreeableness, and neuroticism.

Here is a summary of the factors of the Big Five and their constituent traits:

<> Openness to experience — (inventive/curious vs. consistent/cautious)
Appreciation for art, emotion, adventure, unusual ideas, curiosity, and variety
of experience. It is also described as the extent to which a person is imaginative
or independent, and depicts-a personal preference for a variety of activities over
a strict routine.

<> Conscientiousness — (efficient /organized vs. easy-going/careless)
The tendency to show self-discipline, act dutifully, and aim for achievement;
planned rather than spontaneous behavior; organized, and dependable. The trait
shows a preference for planned rather than spontaneous behavior.

<> Extraversion — (outgoing/energetic vs. solitary/reserved)
Energy, positive emotions, urgency, assertiveness, sociability and the tendency
to seek stimulation in the company of others, and talkativeness. The trait is
marked by pronounced engagement with the external world.

<> Agreeableness — ( friendly/compassionate vs. cold/unkind)
The tendency to be compassionate and cooperative rather than suspicious and
antagonistic towards others. It is also a measure of one’s trusting and helpful
nature, and whether a person is generally well-tempered or not. The trait
reflects individual differences in general concern for social harmony.

<> Neuroticism (Emotional Stability) — (secure/confident vs. sensitive/nervous)
The tendency to experience unpleasant emotions easily, such as anger, anxiety,

depression, or vulnerability.



From the following diagram, you can see some of the typical traits of both low
scorers and high scorers in each dimension:

B e Bl Fiee
Low scorers High scorers
Loner Joiner
Quie Talkative
Passive

Five Factor Model of Personality



