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Task List
Learning Field Practical English (Chemical Equipment Maintenance Technology)
Learning .
i . My Ideal Company Class Hour 10X 50min
Situation 1

AYPLH b5 -

L 3485 A4 A A G R MR A A
2. TR A B A BTG 5

3. THRFTRIEXAFANT AR NE .

Learning

Objective &1 H AR -

L. REEHE -5 A 162 vl 4 AR M e SCHE Rt
2. BRI HAT AR EIES;

3. REAH B S BRSO A A

4. REBRE MR AFRNA.

Task one Try to investigate the information of an ideal company:
Task Description | Task two Try to translate and write a simple company profile.

Task three Talk about an ideal company with your partners.

Task Three

Arrangement of Task One Task Two .
2X50min

Class Hours 4 X 50min 4 X 50min

Teaching materials

Materials
Network materials
L 248 570 G UM 6 3R] R B BUOFRRIE AL,
Master the words, phrases and sentences for company profile, use them proficiently.
. 2. BHZERARS ,BHRS 5N HE1E.
Requirements

Participate actively and cooperate with your teammates.

3. HZGE AT M AHEE . RAAF IHFRTRE.

Have a good mentality and self-confidence of expression and dare to speak in role-playing.
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Pre-class Task Brainstorming

Directions: Try to discuss the following questions and collect related information as much
as possible.

1. Do you know some famous oil companies? Write down the names.

2. Discuss the departments in a petrol company.

3. Talk about the ideal company in your opinion.

Task One Investigation of an ideal company

Task One Task Description Learning Objective

The following is the general informa- L .
. . 1. Get to know the basic information
tion of famous petrol companies both at
of a petrol company.
home and abroad. Try to understand

. . L . 2. Learn to analyze the advantages and
it. Then judge if it is your ideal company

™ = i
4 " disadvantages of a petrol company.
and if you are qualified for the company.
A

Sinopec Group

China Petrochemical Corporation (Sinopec Group) is a super-large petroleum and petro-
chemical enterprise group established in July 1998 on the basis of the former China Petro-
chemical Corporation. Sinopec Group is a state-owned company solely invested by the State,
functioning as a state-authorized investment organization in which the state holds the control-
ling share. Headquartered in Beijing, Sinopec Group has a registered capital of RMB 182 bil-
lion.

Sinopec Group executes the investor rights over related state assets owned by its full
subsidiaries, controlled companies and share-holding companies. These rights include receiv-

ing returns on assets, making major decisions and appointing management teams. The Group
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operates, manages and supervises state assets according to related laws, and shoulders the
corresponding responsibility of maintaining and increasing the value of state assets. China Pe-
troleum & Chemical Company (Sinopec Corp. ), controlled by Sinopec Group, issued H-
shares and A-shares at overseas and home respectively in October 2000 and August 2001 and
was listed on stock markets in Hong Kong, New York, London and Shanghai. The total
number of shares of Sinopec Corp. was 86. 7 billion, in which Sinopec Group owns 75. 84 % ,
international investors own 19. 35% and domestic investors own 4. 81%.

Sinopec Group’s key business activities include: industrial investment and investment
management; the exploration, production, storage and transportation (including pipeline
transportation) , marketing and comprehensive utilization of oil and natural gas; oil refining;
the wholesale of gasoline, kerosene and diesel; the production, marketing, storage, trans-
portation of petrochemicals and other chemical products; the design, construction and instal-
lation of petroleum and petrochemical engineering projects; the overhaul and maintenance of
petroleum and petrochemical equipments; the manufacturing of electrical and mechanical
equipments; the research, development, application and consulting services of technology,
information and alternative energy products, the import and export of commodities and tech-
nologies both for the Group and as a proxy (with the exception of those commodities and
technologies that are either banned by the State or to be carried out by the state-designated
companies).

Sinopec Group ranked the 5th in Fortune Global 500 in 2011.

New Words

petrochemical [ petroaukemikal] a. A Ak 2 i S

petroleum  [pi'treuliam] 7. FaRl|

establish  [i'steeblif ] . B WL Bldn;

invest [in'vest] . B A

authorize ['o:0eraiz] wv. #HtHE; T 8L

headquarter ['hed'kwa:ta] . BT

register  ['redziste] n. &wv. HES&iC#, i3 &id, id%, oM

asset ['seset] = s e ARHMARAE

subsidiary  [sab'sidieri] a. &n. B, AMER, EK; FAF; MENK

supervise [ 'sjuipavaiz] . W, B8 5% .

issue  [ifjur] o &n k#F, A, EXES, KT, Hil; W8, [
B, 3RS, — KRG8, &7

respectively  [ri'spektivli] a. SrEHL; & B

exploration  [.eksplo:'reifan] n. wWE, BER; B, Hw

storage [ 'storridz] = BE; W F; BER

transportation [ treenspa'teion] n. Zhi; BWMIE; BEAS

marketing  ['makitin] n. THEH; 78
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comprehensive [Lkompri'hensiv] a. £2WEK; JEH; Z60; HEK

utilization [ juttilai'zeifen] . F) F

kerosene [ 'kerasi:n] =n. YT

diesel ['di:zal ] n. LEMMAL; BRHL

overhaul  [,euveho:l] v &n. BE, frakE, i, &b REE, £m
o4

consult [ken'salt] . &E; EHH; ®iT; i

proxy [‘proksi] 7. & a. REA, REA, FIEH; REKN

rank  [reenk] 7 &wv. &a. %, W2, H. 5 HF, 2%, Fih; ¥
R, WIRE

Phrases & Expressions

Sinopec Group o E A Ak TR A F]
on the basis of y < XLIRLD By EEAE Z E
controlling share Loyl

registered capital T B4

natural gas KRK

alternative energy A RETR
state-designated EEE Y]

Fortune Global 500 R 500 5%

Shell in the US

Shell’s presence in the U. S. dates back nearly 100 years, first as a Pacific Coast gasoline
marketer and Midwest oil producer.

Shell is a leading oil and gas producer in the deepwater Gulf of Mexico, a recognized pio-
neer in oil and gas exploration and production technology and one of America’s leading oil
and natural gas producers, gasoline and natural gas marketers and petrochemical manufactur-
ers. We operate in 50 states and employ more than 22000 people delivering energy in techni-
cally innovative ways.

In the U. S., Shell is probably best known for bright red and yellow service stations and for
exploring and producing oil and gas on land and at sea. But we deliver amuch wider range of energy
solutions and petrochemicals to customers. Approximately three percent of the world’s oil and ap-
proximately three and a half percent of the world’s gas is produced by Shell companies, simi-
lar to other major private oil and gas companies. Every four seconds, a plane is refueled by
Shell Aviation. In that time, about 1200 cars visit a Shell service station.

Shell is responsible for safely finding, developing and producing oil and natural gas in
the United States with operations in the Gulf of Mexico, Colorado, South Texas, Wyoming,
Alabama and Alaska. Shell also has an equity interest in Aera, a California producing opera-

tion, which is jointly owned by Shell affiliates and Exxon Mobil.
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Our Downstream business sector is comprised of those businesses that are down stream
from the exploration and production of oil and gas. Areas of the Downstream business that
operate in the U. S. include B2B, Biofuels, Chemicals, Hydrogen, Lubricants, Manufactur-
ing, Retail, and Supply and Distribution.

The global network of Shell Trading companies encompasses the Shell trading activities
worldwide. In the U. S. , our trading organizations (Shell Energy North America and Shell
Trading) are leading providers of natural gas, power and environmental products, marketing
and trading, comprehensive risk management products, asset and supply management serv-
ices and product transportation. We serve public and private utilities, commercial and indus-
trial companies and energy producers.

As one of the largest providers of transport fuels, we are committed to: helping drivers use
less energy and reduce emissions with advanced fuels and lubricants; leading the search for better
biofuels; and promoting government policies to reduce CO; emissions from transport.

Our commitment to community and social responsibility has been in place for more than
50 years with nearly a half billion in contributions to support community health and welfare,
arts and cultural activities and various educational initiatives, including minority education

and diversity and inclusiveness programs in Houston and the U. S.

New Words

gasoline  ['geesalin] =. RIH

innovative  ['insuveitiv] a. BIFTH s FEHH
approximately  [a'proksimitli] adv. K4

refuel  [rif'fjutel] . N JEORE

equity  ['ekwiti] 7n. A5 AE; PR
lubricant  ['lutbrikent] =. iRz gl

hydrogen ['haidridzen] n. =

encompass [inkampas] v. Bl%e; wWE; g 5Bl
emission [i'mifen] 7. KE75 HEEK

commitment [ ka'mitmant] 7. A BRIE; 5%; e &BF; M
diversity ~[dai'versiti] n. ZHEE; ER
inclusiveness  [inklu:sivnis] 7. (ki

Phrases & Expressions

date back pizhyEd!
Gulf of Mexico BVGEE
responsible for il an

a range of BN s3]

similar to 5.....k8[E
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Related knowledge

You need to find information about a company. This will involve mostly research from
the internet. You need to provide the following information:

* Company overview—— What does your company sell? How and where do they sell it?

e Company History When and where was it started? Who started it? What has
happened or how has it grown since it first opened?

* Mission statement.

e Legal structure of business Who currently owns the business? Is it run by a

CEO, Board of Directors, or President? If so, who are these people?

¢ Organizational structure Tell me how the business is run. These businesses are
very large so you do not need to include every employee, but give me an idea of the leader-

ship and organization of the overall company.

* Target market Make an estimate of your companies target market based on the in-
formation you research about them and tell me why that is their target.
* An example of an advertisement or marketing from your company. Also explain to me

who this advertisement is targeted to and if you think it is effective or not.

» Subsidiaries of the company Are there other companies owned by your company?
If so, what do they do? Give me a little information about each of these subsidiaries.

e Why is your company better than its competitors or why are your companies competi-
tors better than your company? How is it better or worse?

e Any interesting or little known information about your company (charitable giving,

failed subsidiaries, frequent change in ownership, etc...)

e Summary You need to tell me if this business has been successful or will be suc-

cessful in the future, and how they have managed or will manage to be successful in the fu-

ture.

Task Two Company Profile

Task Two Task Description Learning Objective

Sub-task one

In order to understand the com- 1. Understand the general structure and
pany profile thoroughly, try to |meaning of long sentences;
translate the English company pro- 2. Master the translation skills of long and

file into Chinese. complex sentences.




