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} g Passage 1

Love Affairs at Work

S
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TH) .

Last month. America’s National Law
Journal told its readers that * employment
lawyers are warning lovestruck® co-workers
to take precautions in the office before
locking lips outside”. The advice came too
The boss of
Boeing was forced to resign last weekend for

late for Harry Stonecipher.

reasons that will strike many outsiders as
absurd — after his board were told of an
affair that the 68-year-old married man had
been conducting with a female employee
“who did not report directly to him”.
Inevitably, as the week rolled on,
details of the affair rolled out. The other party
was reported to be Debra Peabody, who is
unmarried and has worked for Boeing for 25
years. The couple were said to have first got
together at Boeing’s annual retreat at Palm
Desert, California in January. After that much
of the affair must have been conducted from a
is at

distance: Mr Stonecipher’s office

Boeing’s headquarters in Chicago; Ms
Peabody runs the firm’s government-relations
office in Washington, DC. They exchanged

emails, it seems, as office lovers tend to do

ETEZE(zBERATNARER
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@ lovestruck /'lavstrak/ adj. iy
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these days, and therein probably lay Mr
Stonecipher’s downfall.

Lewis Platt, Boeing’s chairman, said
that Mr Stonecipher broke a company rule
that says: “Employees will not engage in
conduct or activity that may raise questions
as to the company’s honesty. impartiality®,
reputation or otherwise cause embarrassment
to the company.” Having an affair with a
fellow employee is not, of itself. against
company rules; causing embarrassment to
Boeing is. It seems that the board judged that
the contents of the lovers’ e-mails would have
been bad for Boeing had they been made
public. Gone are the days when a board
considered such matters none of its business,
as Citibank’s did in 1991 when its boss, John
Reed. became the talk of Wall Street for
having an affair with a stewardess on Citi’s
corporate jet.

At Boeing, a whistleblower® is said to
have forwarded the messages to Mr Platt. In
general, e-mails are encrypted and not
accessible to anyone who does not know the
sender’s password. But many firms install
software designed to search electronic
communications for key words such as “sex”
and “CEQ”. A study last year of 840 American
firms by the American Management Association
found that 60% of them check external e-mails
(incoming and outgoing) , while 27 % scrutinize
internal messages between employees. Sweet
nothings whispered by the water cooler may
travel less far these days than electronic billets
doux.

Boeing is particularly sensitive to emba-
rrassment at the moment. Mr Stonecipher was
recalled from retirement only 15 months ago,

REANTNERBSH - BARKAR
ERR RTMEERTETR T ATXH
—FAE:"RIABSEBETEILrAT
W AEFENSH ANERETARE
NIRENEHR . ERRBREFEMUR
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HAR ZULENREATERAB R,
EATEROW - E/R. A 19N F5%
ETRABSHNATIIEN—IJIRBZAR
BRZ-SBHRNERENARVERZE,
ESSTBUANLKESHEXRET.
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impartiality /impa:[i'eeloti/ n. /)
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whistleblower /'hwisal, blava/ n. 4% %
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after the company’s previous boss, Phil
Condit, and its chief financial officer, Michael
Sears. had left in the wake of a scandal®
involving an illegal job offer to a Pentagon
official.

Mr Stonecipher, a crusty® former
number two at Boeing, was brought back
specifically to raise the company’s ethical
standards and to help it be seen in its main
(and affectedly® puritanical @) market. in
Washington, DC. as squeaky clean. Verbally
explicit® extramarital affairs are in consistent
with such a strategy, it seems, though they
are not yet enough to bring down future kings
of England.

In corporate life, such affairs are hardly
unusual. One survey found that one-quarter of
all long-term relationships start at work;
another found that over 40% o of executives
say they have been involved in an affair with
a colleague, and that in half of these cases
one or other party was married at the time.
Many a boss has married his assistant and
lived happily ever after. Boeing apparently
used to accept this: Mr Condit’s fourth wife
was a colleague before they married.

v
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NERAREREHIFETIENZOVLEE,
BUE IR, RS AT N F UK SH R
128
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RHATTKEK.

NIABLZEDEZESHRETE, &
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consistent [ konsistont | adj. MW &M RILH Q—BH . E TN

[#£E )] be consistent with= consist with 5 -

— 5

[ix X ] Mcoherent,even, uniform @reliable . steady . dependable

[ & X1 @inconsistent, contradictory

[E 4] consistency [ kon'sistonsi] n. D— 5, {ii Jg — 8. &t @ Gl He Ji
external [ik'stamoal] adj. OXFHNHT A 1) S FEG @AM B Y L S 2 10 L F1 1T )

bring down ORI @414, di vk S4T4E
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@ scandal /'skeendl/ n. HIF;HH; HIiT
® crusty /'krasti/ adj. 551090

© affectedly /o'fektidli/ adv. (B30 ; H/EH

@ puritanical / pjuort'teenikal/ adj. BeimdaiEe; iEHED

® explicit /iks'plisit/ adj. {EH ;AT
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retreat [ri'trit | v. &n. OHGE B A, B # QKR

[ix X ] v. fall back, retire, reverse, withdraw

[& X] v. advance

[E ) retreatism [ri'tritizom | n. B 3 X, Jk ¥ F X, 36 ke B 5L

[#£H ) beat a retreat 7B %8 . W FEA T

be in full retreat j iR 4

be beyond retreat ¥ A Ji5 iB B ] fig

blow/sound the/a retreat N 4: i £

cut off the retreat #% W72 %

go into retreat [ 5% ]k A #H B R &

make a retreat iR

make good one’s retreat (D% 4B @i #) i &

[tr) retire SENAF KA AR TERA TSI . B AR SH A 3 FFHLRB
# &,

retreat & {4 kB , 245 B R BGR T aGR 175,

withdraw ] 55 B B A DRI A 8 O 0 S AL VRS Sl . AR A HGR .

&

KM,

Having an affair with a fellow employee is not, of itself, against company rules; causing

embarrassment to Boeing is.

fRAT . M4 2 4 BE 4, 52 %% K % 3R J& causing embarrassment to Boeing is. of itself,

against company rules. M 4] %5 # 7] L) & i, Having an affair with a fellow employee #ll
causing embarrassment to Boeing iX % /> B £E 2 17 B 5 18 J& JF 51 B 43 5 PR i IS 2 ) AT 48 g
TNE.

B SREAARAGHEMUIIFASER A ME BEAFAEERCEER THE.

&

e
1.

Mr Stonecipher had to leave his job because

[A] the strike that happened in his company was absurd to outsiders
[B] he shouldn’t be involved in an affair after he got married

[C] his behavior has caused big economic loss to the Boeing company

[D] the board found his affair leading to embarrassment to Boeing

. The author seems to believe that

[A] Mr Stonecipher’s downfall had to do with the exchange of love e-mails
[B] Mr Stonecipher’s affair has become the public laughing stock
[ C] Mr Stonecipher should have paid more attention to the lawyer’s advice

[ D] Mr Stonecipher had an affair because he did not have a happy marriage

3. The word “whistleblower” (Para. 4) most probably refers to a person who

[A] likes finding secret affairs [B] discloses secrets to others
[C] blows the whistle as a job [D] forwards messages to people

4



4.

Which of the following is true according to the passage?

[A] Mr Stonecipher had worked for Boeing for only 15 months when he resigned.
[B] The previous boss of Boeing also had an office affair before he was fired.
[C] Boeing company makes great efforts to maintain its ethical standards.

[D] Extra-marital affairs are not acceptable in most American corporations.

. It can be inferred from the passage that

[A] company love affairs often lead to a much happier marriage
[B] it is fairly popular for bosses to have affairs with employees
[C] the future kings of England will not be involved in any affairs
[D] Boeing has adjusted its strategy in terms of corporate affairs

8
TUREREART

1.
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,,, Passage 2

Plain Atheists and
Movement Atheists
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LA F Rk EL RS HARZTHOHAARE BFAGE2Pa . e5"BEE
HYAAEMHBRAREL AWAEFTFA AGSAE MR LE,

Atheism itself. atheism® as such. isn’t
and can’'t be a movement. because atheism
is. at a minimum, simply non-theism: non-
belief in any god. Mere non-belief in any X
can't by itself constitute a movement,
because it's merely an absence (or at most a
refusal) of belief. If every absence of belief
amounted to a movement, the traffic jam
would be a nightmare. A belief about the
world shouldn’t necessarily commit us to
political action — we have to be able to say
“No” to affirmative® beliefs about the world
without thereby signing up to a campaign. We
need to he able to make such choices more
freely than such a requirement would allow.

Atheism can however include something
like a movement. of course, as can other beliefs
and non-beliefs. Some of the disagreement
among atheists is around this issue. Many
atheists want to be able to be atheists without
being dragged into some boring noisy unsubtle
bad-tempered “movement”. Many other atheists
want to be able to be open explicit unbashful®

FELE TWEEFEAZ AT
B-i%iEs  BNERRIBFEHL MR
BEEawNEE. AMEEEAEM. BEX
BRBUSIZ—pizs)  BERKR—WE
MHREX(RDEEL). WRBRRZ1E
& TS| ZEHHNE, BABBE KR
Bo BIMNEMERERN  A—EFELFA
AP ED—ANMAHLABEBRES R
AR HBARBARRAERRER. BAN
2HEEXEESHNEERE,

Rm, AREMESHOAB " REM —
B EHEARBBSELU B "R
THEEABN—LPEERNBXHF—
TEE: —BDARBLLZBBIWE T T8
EE ABEEBBEADRITHNERHPE;
S—EO ANBRNNEFEZ BB SHY
EHIEE AFENNERECDHKIEC EHR
RBAREERABTEEWNRRITAMR.
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D atheism /'eiOnizom/ n. TP AfF

@  affirmative /a'faimotiv/ adj. Fa{E00:; &0
3 unbashful /ian'bee[fol/ adj. ANEFEH A EIRED
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qim

atheists without constantly being told to be more
euphemistic® or evasive® or respectful or just
plain® silent by other atheists, who surely
ought to know better.

This “who surely ought to know better” is
one place where the disagreement really grips.
To the first group — let’'s call them plain
atheists — this idea looks like typical political
hegemonising., like ideological policing, like the
demand for uniformity and agreement and loyalty
that always goes with a “movement”. It looks
like groupthink. To the second group — call
them movement atheists — that’s not it, it's just
that other atheists should understand that
euphemism and respect have been the norm for
a long time and we really ought to be allowed to
talk freely.

Although | am in the second group. |
clearly know the problem. of course, is that
what each group wants is incompatible® with
what the other group wants. In a perfect
world, plain atheists could just ignore
movement atheists. and movement atheists
could mutter away without disturbing their
quieter friends. But in the real world, many
plain atheists feel that movement atheists
bring the whole notion of atheism into
disrepute. We make it more difficult for plain
atheists to be just that, because the world at
large now thinks of atheists in general as
movement atheists

| see the difficulty, but | also think that
plain atheists should to some extent put up
with it. We don’t actually want to drag them
into “the movement” but we would like to be
able to talk freely without even other atheists

telling us to pipe down.

XM ERBNERNEEE.

ML RNEERE " NS T RAEE
SlEPBHNS. BNERE—PANER
ik, NN X RERBEBBUSTFE,
BEEHRIRES MERABBBIE—
B ANHEERKRER B, FEIHERFEIR,
RE—H. TAREEARRNKE. -
MARMNHMAED IR, XEHFARZHBL1E
5o MWDK IZAE , KR AR Z 58 A0
EE-HRLHRENTHINE MEXHE
RZEFBNBARS T o

REREFIZDIR, BRIFZEEMLI
B BERETFET—IRFENHARARES
—iko ESTEMNHERD WEADIRTLIUXN
BERIRMTIAR, MERIRVBIERREF
BT MOEEN]. BERAXER, D
HRDEKBRB LT ENBETRIESRIED
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D  euphemistic / jue'mistik/ adj. FEtE ;5 S

® evasive /1'veisiv/ adj. WEREM  FLERN ; HERG &Y

plain /plein/ adj. #EH KNEH

)

Q

incompatible /;imkom'peetobl/ adj. RIZH]; FIER ; ANRERIR A 7 H
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Where one locates oneself on this map
depends partly on whether one thinks religion
is mostly benign. or mostly harmful, or a
difficult-to-unravel mix of the two. It's not a
neat mapping though — I'm a committed
“movement” atheist in the sense that | really
do think taboos on open discussion of religion
should go away. but | also think religion is a
difficult-to-unravel mix of the benign and the
harmful. But then | wouldn’t be surprised to
learn that all “new” or movement atheists

match that description too.

8
HEBLC,

REZXKMEBELCRESCHUE, —88
DERRFIRULAEFTREZTEAE, ERF
KEZEKR ABERFEEURBEE,
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agreement [ 5'griimont | n. QW [6 &, — 8 QO hiE, hiX
[#£ B ) by agreement £ 4 ; in agreement with [d] & , 5 --- — £ ; arrive at/come to/reach an

agreement with sb. /sth. 5« ik g fp i

LA %) 7£ agreement (1) [a] {37 15 M A1) 8 Fr £ (1) 15 N A) H , 1518 I (should + ) 3 ] JEL 7 &

7 R HUE A

uniformity [ juni'fomati| n. O—, L E%.5%— QH . MHIA

[z XY @ regularity,
sameness. flatness

similarity ,

invariability ,

unchangeability (@ dullness, monotony,

L= 4R T uniform ['juniform ] adj. O A [F)#)) 42 AH R 9, — 69 5 5] — 45 #E ) @ (Rl — %)
me I —m, — B AR e SR o, AR —FE 8 2F i iR

uniformed [ 'jumnifomd | adj. %% il iRk 1)

uniformless [ 'jumniformlis] adj. JGHil R /) - A 2 il AR i)

uniformly [ 'jumniformli] adw.
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Atheism can however include something like a movement, of course, as can other beliefs

and non-beliefs.
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1. Which of the following is true of the passage?

[A] Atheism shares something with other beliefs and non-beliefs.

[B] There is no disagreement inside atheism at all.

8



om0 RIS\ BIRNARGRIRERSAAZ.  ( FIEIEHR )

[C] Movement atheists like launching movements about atheism.
[D] Plain atheists hope to express themselves openly and explicitly.

. According to the author, what made conflict between plain and movement atheists?

[A] Incompatibility in movement. [ B Incompatibility in needs.
[C] Disagreement on movement. [ D] Requirement for each other.

. We can know from Paragraph 4 that

[A] plain atheists and movement atheists could find a way to coexist in harmony
[B] the author favors neither plain atheists nor movement atheists

[C] plain atheists hold that it is movement atheists that put shame to atheism
[D] the world knows as much about plain atheists as movement atheists

4. Which can properly describe the author’s attitude to religion?
[A] Indifferent. [B] Complicated. [C] Positive. [ D] Negative.
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In 1929. an American woman traveled
from her home in China to settle her severely
impaired daughter in a New Jersey institution.
She did so with borrowed money, as she
could not afford the fees. The parting was

excruciating®; she was, she recalled,
“nearly destroyed by grief and fear.” The
house felt empty on her return to Nanjing, but
“This |

decided was the time to begin really to

she knew precisely what to do:

write. ”

Five months later, a completed manu-
script sailed to America. Published in 1931,
“The Good Earth” spent two years at the top
of the best-seller list and won its author a
Pulitzer Prize. Pearl Buck later became the
first American woman to win a Nobel for
literature.

Buck lived in interesting times, and in
interesting places. The child of a Presbyterian®
missionary to China, she grew up amid
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