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FEAB G, “H BN B ITAUIHLE., T BHL K
AIEALCH SRR, RIEAHN Ay R R HIAER T, EUL,
AP M BUN T HERBATEE T “HIrw®E
LT BN BIRIFR . BT HITHRESR, T BUF> A
(AKX, HET) %, X (%) %, B (B%W) &
Me (H) ZWARK, H, BRXBHRAHRXLEN
A

AREFFRFTULR “HFRER” EBRBE S S EMAT R
FEMREERHAHEE (ZREEEE) SREALHAR (T
£) ZEMRXRFR, EEBEXMMIEXH “industrial relations” O 7£
B XCHERH, “industrial relations” — ¥R A HLM . EEERHB
“ZF 5B H ) (labor-management)” =Y “ T.4r 5% ¥ 7 (union-
management) ” Z [ KR, % TR EFAE A 557 55 6 R B L bR
B, AMRERRREHEX LFEH “FHRXR" —iH, B
BEAHAN ., EAENTHRXR, BEFBEREHAMN ., MK
MHRXR.

© MPERBEFEKE “industrial relations” FH “FHFHFHKR” X “TARR", 1§
21K, #EFEME, “industrial relations” 5 “labor relations” [R] X7, W Hy-
man, R. (1995), Industrial Relations in Europe: Theory and Practice. European

Journal of Industrial Relations, Vol.1, No.1,
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AWM IR 1998 £ 8 A E RS IR . ER TRfTBUEHE
REEHEN (TR L BICEMERMBOAE) RAE
“REMRI”, & (HE) ek BiCEMERRI DR =F: —
BATEANL (XaNEAEELY, EEed. BAEMESL.
BEAMAl ., ARTTELR ., BREARAA . FAE LA H A
), —R¥#, B, ARBRELL, =RAAHEESL.
HERLBTHARSLFH—F, BiEdARABRERLHH
AR AR, DL sh A B mh i) 8 FltE 2 or 4, B35 ¥#%
B AAAE) (Bkelk) (RELWETEA) AEFIC
EMOREARFTELAR ., RERBAERAA., BRESKE
WA EmFEAN. EFRMARETH, 22HESE5 R
BEil” XNMMEAXBNAIPFAIBRE: -1 “REL
v, Hn—1rR “ETaAH k", —BEH, “BRELL”
ARz, )X E, “RE” REFEAERE, M
P, REMSCVEFFEAEENSL, BFERELL. £
A, BAEAN ., SEM M. B ERE B GH S
ShBE A A E A B A AR OB X b, RE A AR A
B, BRIFFER G, ARFRAERL EMEH “RESL” #
B “EAFHRAL” BASTXERZH. BT X E, A
Al EREAAR AL Z AL, BFEMESL. B
MERBFE LA MRS FRE,; AR E, EXHH
EWAREAR L FHELIAHE L, MALESE, B, 6/
B AMAEERE S . BRI EH, AR BAER X
A “EAAR AL S BWHMEBYK, AR, BRIER
M, BERN. RESWMIELH G £ HEA EHEF
A

20 {42 50 FARSE MR BE A £ TR Ak & E X BE LR,

© 1992 FHhEEFEEFNRLEERRALZH, HAESLBERIEES L.
@ B3 (RREZF), BREE., KEAEH (B - 318 - KBE—2HA
BAFERBISTITR3CHE), FEHL, 1998, %17 ~20 7,
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WE KK ERRE S REFRERBRLM T, —HF 1979 4F
DS ARSI, 30 £Ek, RENBESLMAERE .
RERE. BYHEE (EAE %), BEXTHTHRERLR
giit, ME 2012 F)K, 2ENESNW LA 1322.54 T (F0X
BLA ), HhRE Mk 1085.72 7 @, B 82. 1% ) N BE 4>k 4B
BREM, E—8lX, HinTF msEREOHTEESET,
JLT A R E A

H20 e 70 FERKRBILUK, REMEFLAREMELR,
— s R RN TR ELFARIBTHENEEMAA
kWM ESFAUFEREEKZ®, TR, “ETARLHE
X B ATLT BPFRERE. BHE (1.C00) KK, W
IR A ) B T B M O 9 ) SRR O R LR X B & Rl
HER, MABNBMBE—-—TNEZMHEENLILAR, BHHE
TR 5 25 55 4 —oh — B 53X R 2 1 7 PR Sk b O 9 [ R 8 A 3
(local state corporatism) ,@# /R (A. G. Walder) 1A A H#b 77 B
B — T ERHTUAAR, ERELYHEFHNERE.Q BE
PN LT B AT R B A HE YR, M 7 BURT R A b B 4l
bR BT T RS, M BURBERIERE, H7HE
REEAW.Q mEEMFBLINA, A 20 it 80 49 W B ik
W E LG, SHEBUE AR ARt “/RHER
BRAEE" HER “RAMBREES, M, 8K
MHBBAR T EFEBHRKEHZ D, REZETHHE

© ZW (EEAGEERERSANL), SN RIEE E K T RATEE R M,
http: //www. saic. gov. cn/zwgk/tjzl/ zxtjzl/xxzx/201301/P020130110600723719125.

pdf,
@ O0i, J.C. (1992), Fiscal Reform and the Economic Foundations of Local State
Corporatism in China. World Politics, Vol.45, No.1. “corporatism” — ia] 7} #% %

H BEREEX" B “AEEX".

@ Walder, A.G. (1995), Local Governments as Industrial Firms. American Journal
of Sociology, Vol. 101, No. 2.

@ PN (MFBMITAHAMPETHLEFERER), (2FFK) 1997 4
5.
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FrRBK T HAAE.C & EMNMEE)IA N, 2000 £L)5,
WHBNEESFEF AR T LEAET M T RBER. NE
REEEE KP4k, FREEXEER—-REIRE
H.Q BAAR, £ “HTBNAAKL” WERT, BIBRES
GURBE—F, SRBITBINBLESERHBEARE LT
AR, EREMS S ERKK M X E RN, #a3ER,
FAE Aol PR R J B S B, AR A% G U BOUR R BT 6 R 4 A
BN FRERROBORE M, ML B S Wy 35T B A 1L % 55 %E b
RIFH AT R XL RN SE R, 2003 FELUEE R MM, X EER
B AL 55 BE 56 R B Tt AT LA K B0 ar O B R 4 0 R S B R 4
5 0 W Fp 2 B

PR e R, R AR B OF A AT B A 9 1 A AR
Kk (MEHFERGEOTERHE) . ERB XA LGN E#
0 B P A 4 5 () 4 B BE PR R S B AR 2R AL o BT R B0 BE A R 4,
I EHEM AW ATME ST TN, FHRMAFHTRE,
xtsha . TAERE ., REARE. THEXM., 5T 4E,
B 359I, 2 AT AR R AR BT AR Bk 95 3 AR 3 45 O T AT RV .
Prid AR B IRE, REBEBRMVHTHIR, HEBER
R R 5 %0 R 56 R RO M 1, DA T [ 4 b 4R 7 R SR B R A O i
s, KK EAXMSRBNER (BEEF, TH. &
F.RW, BREITH), YEXFREAARALMS N T &,
FE. MR, HEAOBE RS W A B E 2 E e R R E
FEFFA A+ 53 1 T o

WRAZE BT ERE, B2, BEEEEZIN A RE
R THRMEEE. Ad, EAFRTS, BRERESHEERERM

© tEE. Ha. (A REUBREEE” 3 “EHUEREEE"), (Gt
22EWEFE) 2002 51 H.

@ HWIER. 2EN: (FEBI7BUTM 15 ABCERRRE), (EE¥R)
2009 4 8,
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BU@E S AR XM (R Ak kiFE, X
“OLSCICMET HEERL “RTFoe-mEET MO CRT o WEALT?
MR, HEEFRUBKSI S, EE#B N E, MRISE
B2 SR BB ) RS B o M 9 4 e R BORT LA 43 O 4 ) B O
SRR EEERA R, EEAOREREREEERN A
W FE R HAREEE | RS R HARBEAN SRR, HEARME
N TR AKX FFRA KRGS, WEAVARAREE
e S50 BN, B0E U, X R IR 15 R A S ANEOR 9
BEETA R A E ., E] A B 4 0 18 A R R
Bro AWIZPTIRE “EHMEREE EEREBEERAORERAE. RN
WHh, HTBUFMRESWIFRXREREN “E7" AN
T T 2 T Y e A A e L

AFOR LT IL T (B %) aEE el , KK [
BT =AM,

(1) H 2003 4ELA%k, JUHJEH 2006 4F b3k e A g 4t
2 FEXEF S K, Hu D7 BUR R BT WP L8 2 8 15 45 it ok P A
LA ERW TR

(2) XLEHMARERERINALEER? BE R, XL
R A2 E L H R BRI ?

(3) X 4 A 1A 9 42 15 it 90 S8R dn e 2

O “akxMH” EREBBLIBRIHEETSEENAGC, HEXHR TS
I, Wu, Guoguang (1995 ), Documentary Politics: Hypotheses, Process,
and Case Studies. In C. L. Hamrin and Suisheng Zhao (eds. ), Decision-making
in Deng’s China. New York: M. E. Sharpe, Inc. ; & (XA HE: BHENH
BESBRSEE), (LEXBRF¥ER (TFEELREM)) 2007 556
W EME YA ESCEFIBERSHE S RRMT), (ILEET) 2010 4
B,

@ &M 2000 4F 8 A [H 55 BeAiAn 4 (B RKATBALKA ST I EL ), @M %
AL “EHTHETRIEMAL, HEERVILMAHRBHL LA X,
EEBERTEIRDBEHATEAXAMA MR ERTHOFR, FRAR";
BT KA EMTEERERE LA MLEINE,
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“WAMIG SRR, BRI MR PTIK L Te T
RGO BT X R Bk BAR A LT K, EUH T IRABIG
FHERMBHEEEMLE., BFERMK, EERFE
K, AHORFFR KRBT SCHR B O W I, B H 7E 0 E i
AR AR G SCHR, T R X FAN T T B SCER BE AT R 2 A [l B, B A
B LN HEA “FL” . OF SRR 8 BT 97 5 % R B
BAXRMIESNA; OQRARFRKMERUANER (BUHF) &
75 IO 2 VR 4 57 BE 06 FR LA B L% A0 ] U 45 57 BE R R B & A
[, HSEBR EAEMTE S (B ) #R 2 Xt A B 57 88 ¢ R AT
7, #2EREFRXRNLBPHEZMMAO; OEIAER
PHREZR (BUF) XMHFRERRNFEE; QRE¥SFRDHIH
FBUFM HF R XA R ; @REBWIILE, RE¥SFRDHI
7 BUR R ST R R “HITLER" .

(—) BESANABMIRRGALT TR AREME Z
# A A

MNEKH LR, FRRXEAR-MZ]XER, WHFINAFE
(7)) REAFAE (¥I7) =555, Lk B J7 38 B # it
M, SR, 25 B 2 18] Y3 32 6 SO [l F 3 58 5 a2 (8] B9 58
B, HEFRZAZDEBAEUTHATTE: Bk, EAREF S
S E KRB, EdRE—-MXE SRR, BHHFT
WAFERE T EEER TR E R, BB MESRZ T AR5
g, MEW, EXMZHRLRT, FHHMHHAREACHT
B, b biEZ MY LR . NBRHSXR, XMIES

O B (k- -SREB ‘WAL BB, R (T THREHRTLE)
%16 %, ARHMA, 1964, %5263 71,
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YL BMAR) R R R AEF R — N EERIF KK, 75
i, 05 BT E B R R 5707 57 sh RE S B S s 1, T
AR ITWEBRFFEl, WIrHR BT s B itss w57 shik
FEor RIEHR . ERIEFLE, XFZHRRRTEWH T A E
PEANF JE P 97 %8 W7 IR 5 78 55 3l A+ Hh 15 55 3 1 I <5 O T DY &
WAR—BmEEMRE, FHitk, 4F Tl e#ERPWER (BUF)?
AR T — > AT TR | A% 55 BEOF J& 357 BE s R A B S R A, B
UL, AR I — > A0y o R 55 BT OC AR B B S (R

A, BOZIMAHRESERER? F¥EHEIN N, B EEAN
AR BB I7 B e R BRI R A EIS W MA@, XLk 38 0 J £
BN R ERS AR BB Z b, B ATxX A R [ %
& A HEIFE

(1) MO EXE (egoist) ANy, MEAEFR—F, 5
SR Ao BRPEAY R EFE RARREE S E R ST B i
KR AR F BRARMZE, “EHEZRIAFEHR, MbA]
Bt TR SE T2, AR % R BU i %€ 58— i 95 shdn v, Mt

©® REEK (state) . BAF (government) HEIEITH L RM Ik, (A -2 )y
FE TR EF M PREAE A, B A L i B 22 HE K H B AR R L T B
B E#EZHE, B0 Bray, M., S.Deery, J. Walsh, P. Waring (2005),
Industrial Relations; A Contemporary Approach. pp. 68 — 69. North Ryde, NSW.
McGraw-Hill Australia Pty Limited,

@ WMTFUPIFHEARR, EFEHMR SRR ABEBRAE WA AW T E,
TR TTE: —RRAN—T0E XA, AlRERECS8EERA .,
B E X (corporatist) ¥ . ABKNAELGHE A B BAEEX. B
WAAA AR, 2 U Gospel, H.F. and G. Palmer (1993), British Industrial
Relations (Second Edition). chapter 2. London and New York: Routledge; — &
5y K (J.T. Dunlop) WIRZGEH B, EHEX., TRBEN, ®kRE
X (corporatism) | ¥ # # i (theories of regulation) T3 %, £ I, Dabs-
check, B. (1983), Of Mountains and Routes Over Them: A Survey of Theories of
Industrial Relations. Journal of Industrial Relations, Vol.25, No.4, I.4F, A
23 %l 3% TAE 35 BT 2 R B 55 BE 9k R B K BRI 4 5647 T Hif, & W Kiay,
J. (1991), Analyzing Workplace Industrial Relations: The Australian Workplace
Industrial Relations Survey Typology. Journal of Industrial Relations, Vol.33,
No. 4,
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TN R BUF R R i 5 5a 5 B AT

(2) —JEFEXFHE (unitarist) KA, 355 XI5 B9 45 A1 H b5
B, HFRZEETER P RIETERAE, 55 LOEg
ISR | B EORAL AR E AT, AT RO T RSL S T,
AR 37 T2 2 W A5 95 BE 2 (B 15 1 5 A AT] o A B SCBUR l
TE Gt — B 55 BhbnHE

(3) ZILEXFE (pluralist) A, 5% Z[EFF7E A 7E K H 15
M€, DXFP A g8 b IEAS AT BEAUAGE i T 3 32 4 BN 95 4 2 T 45 2 A
o MATEINN, FE ARG, TR RELES
YRR, 95 BF 2 (B B9 X R A, MR TR ) B
B TFar (%7) BiRASE, FHit, TATERLMT
SRSV M, WH EBONE S R RRF R B A IR
1 BE AVAR OQ 14 97 3l vk 1 ] BE S5 R PR 07 ER R I0B 47 o

(4) MAFEXERG B ELERRMEARNFIFINNES
P —Fp g, AR R RE AT R, 95 MR I AR
T 55 Bl I M U G, TR B KB AL 2 P i SR B v Y —
AT o AR BRAE M B A I SCHE 2 i BE, TR X A = BE R A
B TAEG AT A M B i, B % Ek Ak & 3 UK
REAEL O

PITHEHR) E R e R OB A AR, Al =R EIS
Mo nPE T A EREHFTERRMEBEIH, A EX
FORFEM T E SN . —IT F XFE R B SCGEE UL AL T
3 SCAE SR R B BUR YR AL o S N TR A 2 18 B AR X L IZ A0 e B
PSRRI FEAANFKNEE, BEALESH, L=
DL =R S8, 2R K5 i8R F 44

@® F#EZ% Budd, ). W. and D. Bhave (2008), Values, Ideologies, and Frames
of Reference in Industrial Relations. In P. Blyton , N. Bacon, J. Fiorito and E.
Heery (eds. ), The SAGE Handbook of Industrial Relations. London: SAGE Publi-
cations Ltd. ; Budd, J. W. (2010), Labor Relations ( Third Edition). pp.31 -
49. New York: McGraw-Hill/Irwin,
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BT, AL BT A HE 89 1R B RN AT E & & A AR
(=) BR (BF) EFRXEZFHRET EMHALE

ARTR TR B L A X R (BORF) R 78 R A #2 95 BE R &R
DA B O AT 4 57 B R R IR & AR, (B SEBR AR E R
(BUF) #ExARKSELRETHE. SR, EARKH L
EEIAMARMERER, HEKMBER. HE. WHEUEFBER
A2 & AMEIE o

dl# (B. K. Keller) BT HHATFEREAFT KRR E
AR SO REMESE S AT AN O T . D R B R 42 T B 55 B ik A
HIEE, HEH B AR IEEAR R R LK 95075 8 B 7 Z [8] 5 o
HRFR . @K A& Z 3k 7] B 55 10 b o i S S BT B sk 2%
A, AR TR, BERIRAR-FRAFEERFERRE
s — B R N AR BN EA TEALH, A, RAYT2HA
REBHEREMI RN, XM TR A 2EH ©—HETHFZE
SEIEGRA, UG A 2 R AR BR A SR AR B 9 B e o, D
RBATE N EERXW SIEEXME T, @FF 8 RSE55 3 1R
E, FHBALALIMIIMFTH XL RZ O

B (R Bean) AN, BURTESFBERR I T LT LA A
. —BRAERE=T, RENEEL - ITATEE5ERT LR
SCHE AT (R HRERRAAERTF) FIEHRER; —RAEN
kb FERAR R A — P F B, WEA RRMEBEMENS (BFTD
AL e, TRSTHSE) kisas; =2RAtmriRay
MR S5 PORAE MR E; HRERRANEES.@

# 2 (R. Hyman) pE—P#E T B TE S %K R T
MmErRE, AW ERESUTEAXE T EkES

@ Keller, B.K. (1990), The State as Corporate Actor in Industrial Relations Systems.
Journal of Industrial Relations, Vol.32, No.2.

@ Bean, R. (1994), Comparative Industrial Relations (Second Edition). pp. 102 -
103. London and New York: Routledge.
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(shape) ERMFFHXFZAEG . OBELIERREE. QETRF
W, AEAETSENA . RS X%, HEIHFPIITAH X
By WERRELIN T, o FAEMKRA S ER DA B RN (&
YR A3 ) . Qi i LM AR L%, B
RAKRAN SR EAXE, B, HZEABHM LS ME R
ARMEFEPHEARRRE, IMERMRTE. £&R. PAEESE
2., FHEIS KB SBES TR E. QBT EREFE
@G iy, @K 8ERMSIEES (IR R
AW EEY) 8 “ 77 (supply-side)” F73h 1 i FHBOR . @i i 1F
H“HAE K (welfare state) ", AT FR ] T A B 4= 77 X @ 1 56
RO, JER M mR A T AMRA . HikA = — 2
%, EHEBUE AL R AR ME, MM E BR T REARME; 2
TEMBE EXXfeERm, 2. Rl BEMWT A, @B
“TAk/A B AL (industrial citizenship)” ., E R X 35 % X R K A
HHRRmENEK EREFHELEBRIR, Mt S8
H A, @

(Z) BSNFERIHAAZBAER () SHFRAXEY

%K & (B.E.Kaufman) ANy, 5% X RPFTEIE T 1870 ~
1920 FEE X TP Ak K BB ™ E W “ 95 T/ & (labor
problem)” Hj—FEI R, XMFRXRMWAEARA L5 ILZ 5
R (B M AKRBZE), MIFRXRMRER LW,
EMRBEZHEMXR, GFEMERRH. TS, AFRANE
BER, FHRBMENTR., ZRERZE, KREEHE LK
FRARD Sk FORSEEERZ LM FT YRR, LR b 0k 0k BF 5

@ Hyman, Richard (2008 ), The State in Industrial Relations. In P. Blyton ,
N. Bacon, J. Fiorito and E. Heery (eds. ), The SAGE Handbook of Industrial Rela-
tions. pp. 264 —271. London: SAGE Publications Ltd.
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SURAE T T MERRA, 7836 B E R 0 VAR, X ER
(BUF) THl. WESFHXROFRIFRIEAREEN LS
",

EEBL¥ENBKLE (1 T.Dunlop) K, BIAHFHRXRR
GEMIE =T, WEEEEARHMAREL, TA (FEH
F) %P K R H MR E B BUN HLIE.P A, Bl E
(B. K. Keller) A%y, 7E 20 fit42 60 £ LA 70 4240 = 80 41X,
REBARKBWHENHTRXRMRBRARERMTE, MAXRET
NGEREZEAIGAXFR, MRAEEERNE = MrzshE—H
X, HEELWKZMT S (R Hyman) #ik04, LhrE, X
WERANU MK RMEE RO AREE EEXERES
T2 2Z 8] 5E o SRR A R R R, AR SREE K () B
@

FFE/R (C.R. Litler) EXETHEZFINFHERLR, AN
FEFADNEZMHT TEZR A RRRMER: — P RIRHA
B, B—ARER /P EE ., RARBNAEZAEE TS
i EFELBREXTRMERXS KN ZHRA ., 7E 20 (i
41 60 AEARA 70 4EAR, AR RURE I OC T TR A . W /P F
BERLSHT B £ s 2] (control) o BT 70 AEAURH,
BRI —NEERSHER. X MIEBAER - ILFK
Fim, BREELYBFETERNEMN. BRS AN ZEH X
AR, AR AR T E 5 AR % i A8 P9 0 A 4% 0 A K A 1E A

@ Kaufman, B. E. (2010), The Theoretical Foundation of Industrial Relations and
Its Implications for Labor Economics and Human Resource Management. Industrial
and Labor Relations Review, Vol. 64, No. 1.

®@ Dunlop, J.T. (1993), Industrial Relations Systems ( Revised Edition). pp.47 -
48. Boston: Harvard Business School Press.

@ Keller, B. K. (1990), The State as Corporate Actor in Industrial Relations Sys-
tems. Journal of Indusirial Relations, Vol.32, No. 2.

@ Hyman, R. (2008), The State in Industrial Relations. In P. Blyton , N. Bacon,
J. Fiorito and E. Heery (eds. ), The SAGE Handbook of Industrial Relations.
p. 258. London: SAGE Publications Ltd.



