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Preface

In the knowledge economy ages, talents with advanced technologies
and knowledge have become the first resource, and China has been imple-
menting development talent strategy to help the country to be strong. In the
field of talent development strategy, China has formed certain ideas and
models. However, with economic and social development, the research of
talent development strategy still needs to make progress to guide talent de-
velopment strategy practices. In this study, it is hoped that quantitative
empirical research on talent deveiopment strategy is finished to build the
model of talent development strategy, optimize the work of talent develop-
ment strategy, and improve the performance and talent competitive advan-
tage.

The research process is rather strict, and collected more than 1000
samples within more than four years. Firstly, the study mainly introduces
research question, research intention and significance, literature review a-
bout talent development strategy, and the main contents. Secondly, it
talks about the research methods and research design. Thirdly, we explore
the framework of talent development sirategy performance model, evaluate
and analyze the performance, and provide some suggestions based on the e-
valuation results. Fourthly, we explore the framework of talent develop-

ment strategy environment model, evaluate and analyze environment, and
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provide some suggestions to improve the environment. Fifthly, we explore
the framework of talent development strategy system model, evaluate and
analyze system, and provide some suggestions based on the evaluation re-
sults. Sixthly, we explore the framework of talent development strategy
policy model, evaluate and analyze policy, and provide some suggestions
to innovate the policies. Seventhly, we explore the framework of talent de-
velopment strategy implementing guiding system model, evaluate and ana-
lyze the status, and provide some suggestions for the system. Eighthly, we
do some researches about the talent development strategy programs. Lastly,
we summarize the research findings and propose the further research out-
look.

The main findings of the research include;

Firstly, the dependent variable is the performance of human resources
development strategy in the talent development strategy model, and the in-
dependent variables include environment, mechanism, policy, and imple-
menting guiding system.

Secondly, the evaluation results of the talent development strategy
model are not good, and we sheuld do some things to improve the status.

Thirdly, the assessment results of development strategy programs of six
kinds of talents are not ideal, and we should improve the status from such
fields as performance, environment, mechanisms, policies and others.

The study mainly includes the following three innovations .

Innovative research methods. We used such empirical research meth-
ods as interviews, questionnaires, and expert evaluation to build the model
of talent development strategy, which is a big innovation in the research ar-

eas of talent development strategy.
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Innovative research tools. In the research, we developed such re-
search tools as questionnaire and evaluation scale, which is also rather in-
novative in the research field.

Innovative research findings. In the study, we constructed the model
of talent development strategy, evaluated the status, and provided some
suggestions, which are new findings in the research field.

The quantitative empirical research is not enough due to such restric-
tions as time, research funding. We need to continue to go on in this area;
we also hope to have the opportunity to do more researches in this field of
talent development strategy. We hope readers give us suggestions to make

the research better.
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