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n Listen to the upcoming short talk and complete the related statements below
accordingly. Getting to know the following useful language first might be helpful.

series /'sioriiz/ n. — %7
stage /sterdz/ n. Mg, Bt
fluency /'flu:ansi/ n. A, R
broaden /'bra:don/ vi. TR, %%
horizon /ha'raizon/ n. S, BRI ‘
productive /prav'daktiv/ a. ERR &)
career path Bk A E
emotional quotient W
for short U RES
keep an ear open for e
words of wisdom wEZT

\ cherish /'tferif/ vt. R
cliché /'kli:fer/ n. MRid i, AT e EE

R i s e ey
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1) As we learned in past stages, our journey 7 the learning
of English as a foreign language.

2) We will continue to broaden our horizons and along
the journey.

3) As we move forward, it’s wise to keep an ear open for tips and/or suggestions from
in the real world.

4) Such pieces of advice can be ~that lead to self-
improvement on our path to success.

5) Advice from every successful person is - with open
ears.

E Listen to the short talk again and fill the blanks below with the missing words.

Hello class,

) ~is made up of a series of stages, each a
shorter j Joumey in that longer one called language fluency. So here we are, gathered
in class again, ready to set out on our next learning phase. As we learned in the past,
all this is about 2) just the learning of English as a
foreign language. We will continue to 3) and extend
our explorations along the way. It’s going to be a productive j Joumey, one that likely
will be part of 4) :

As we go along, you ’1l find so much to learn; an especially interesting topic
coming up soon is about people’s emotional quotient, or EQ 5) ,

S . While moving forward, it’s wise to keep an ear open for
6) e e ~ from successful people in the real world.
Such pieces of advice can be Ty ~ that lead to self-
improvement on your path to success; more importantly, they can help prevent you
from 8) o

Advice from every successful person is worth listening to 9)

LA .Such 10) 2 deserve to be cherished because
they grow v out of years of meanmgful experlence successful and unsuccessful.
So learn from others! Then you’ll likely make it 11) I
In this case that old cliché “History 12) 7 1s totally true!

B Patrick meets with Jenny, who is hoping to advance from an entry-level
position. Listen to their conversation and then decide whether the conversation-
based statements are true (T) or false (F). Getting to know the following useful
language first might be helpful.

Wsefud Language

S SR

advance /ad'va:ns/ vi. RAFEF
entry-level /'entrileval/ a. T AER] FF 44 64
" get ahead RAFEF




I Jenny and Patrick are having lunch together in a restaurant.
2)Jenny and Patrick are newcomers in their company.
$1According to Patrick, Jenny is a poor listener.

4)Patrick says that Jenny is anxious to voice her point of view.
S)Patrick advises Jenny to keep her mouth shut before the boss.

ey
& |

3 Listen to the conversation again and answer the following questions.

' Who are they talking about?

2) What is Jenny complaining about?

'What does Patrick ask Jenny?

4) What does Patrick remind Jenny of?

") What can we learn from Patrick’s advice?

5 ol and Ted are talking about the art of listening. Listen to their
conversation, and then answer the related questions by choosing the best answer.
setting to know the following useful language first might be helpful.

WUseful Language

long to do sth. BEMEF
preoccupy /'pri:okjupal/ v. & Ny
rebuttal /r1'batol/ n. R Fr
rewarding /ri'woidin/ a. A #.69

1) What are Carol and Ted talking about?

A) Listening. B) Speaking. C) Reading. D) Writing.
2) What’s the goal of listening, according to Ted?

A) To make life meaningful. B) To make a right judgment.

C) To avoid being misunderstood. D) To give the sense of being understood.
3) What does Carol suggest that we do?

A) We get to the point. B) We avoid judging.

C) We remain silent. D) We take it easy.

4) What’s the problem with most people according to Carol?

LZ{uNn 9gjpun ¢ jun
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A) They speak too fast.
B) They have different points of view.
C) They are busy deciding what to say.
D) They tend to make an error in judgment.
5) What can we infer from the conversation?
A) To be a good listener is to be a good speaker.
B) There is no such person as a good listener.
C) Good listening is easier said than done.
D) Good listening is learnable.

@D Reading

»»> Text A

Memo from Your Future Boss
Mark Rowh

TO: You@you.com
FROM: The_Boss@yourfuture.com
RE: Work Ethic
G reat job! You're doing well in school, getting involved in several activities
outside of school, and preparing yourself for a successful career in the @&
future. You're off to an excellent start.
2 But I'm speaking for all of your future
employers when | give you this advice: A strong
work ethic is key in standing out among other
employees. If you establish your reputation as a 10/
cooperative, committed employee who genuinely
cares about the job and is not afraid of hard work,
you will do well in your career.
' Read on for tips on boosting your work
ethic. You can put these tips to work today, in @D
school, in extracurriculars, and at part-time jobs.
4 1. Go the extra mile. Every job involves a
specific set of duties. Performing those basic tasks
will get you paid, but not necessarily noticed.
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“The best way to impress a supervisor is to do something that shows
you will go above and beyond what's expected,” says Rick Probstein, CEO
of a New York employment firm. He describes one employee who spent the
weekend doing market research for a new project and presented it to his boss
Monday morning. His effort allowed the company to complete the project
ahead of schedule. “How could the supervisor not be impressed by that?” asks
Probstein.

2. Show interest. Your employer
wants to see that you are truly interested in the
job. You can show your commitment to your
job and career by asking questions, showing
enthusiasm, and staying focused.

“Don’t appear distracted,” advises
Monique Sudikoff, a vice president for the
Nielsen Company in Westport, Conn. She
has watched younger workers in her market
research firm fall asleep in meetings or glance
at cell phones during training sessions. She
even noticed one new employee checking her
hair in her computer screen while an experienced co-worker was explaining
an important concept.

“If you are sleepy or have to get focused, ask for a break and get a cup
of coffee,” she says.

3. Offer respect. One thing you can’t overemphasize in the workplace
is respect. It's vital to show others that you respect them. That may involve
something as simple as speaking politely or as challenging as recognizing the
value of opinions that differ from your own.

0 You can show respect in any number of ways. Say thank you. Be
thoughtful about imposing on the time of fellow employees. Accept suggestions
or criticisms with a positive attitude. Find out how people prefer to be
addressed (as in “Mr. Wright” versus “Sean”), and honor their wishes.

1 Another way to demonstrate respect for your job and your colleagues
is to dress appropriately for the job.

| 4. Be a team player. The value of teamwork is a life-long lesson.
In kindergarten, you might have been graded on how well you played with
others. To be truly successful in your career, you need to be able to work well
with others. Whether you work in an office, a warehouse, a department store,
or anywhere else, showing a strong work ethic means contributing as part of a
team.
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New Words

re /ri:, rev/ prep.

ethic /'eO1ik/ n.

cooperative /kou'pparativ/ a.
committed /ka'mitid/ a.
genuinely /'dzenjunli/ ad.
duty /'dju:ti/ n.

impress /im'pres/ vt.

supervisor /'sju:pavaiza/ n.

employment /im'ploimant/ ».

truly /'tru:l/ ad.
appear /5'p1a/ vi.

distract /di'straekt/ vr.

vice /vais/ a.
session /'sefan/ n.

screen /skri:n/ n.
co-worker /kov'w3s:ka/ n.
overemphasize
/auvar'emfasaiz/ n.
workplace /'wakplers/ n.

I3 More than anything else, that means
becoming aware of your team’s shared D
goals and then dedicating yourself
to helping to meet them. Teamwork in-
volves doing your job well and consid-
ering the needs and feelings of co-workers.
If a colleague is behind on a project, €D
maybe you can pitch in and help him or
her catch up. Or if a supervisor praises
your work, you might point out that two

of your co-workers also played key roles.
(595 words) 70/

(esp. in business letters) on the subject of; with regard to
(KA THELBMHP)EHK-; FF; X T

system of moral behavior 16 ¥ 47/ ; i {24k £

willing to cooperate & & &4F 49

giving one’s whole loyalty to a particular aim, job, or
way of life "&2 89, &ikd)

really; sincerely B 5t Hu; AL iy

sth. that one does either because it is part of one’s job or
because it 1s morally or legally right that one should do
it ]9, WHE; AN

influence deeply, esp. with a feeling of admiration 1% 4%
W 2 KAl 6P %

(BAF, ik, FROBEEA; TRA; HFH

the state of being employed /& A ; #t

really A 553, A 1B

become able to be seen; seem or look H#; A k414,
-

take (a person or their attention) off sth., esp. for a short
time 340G & A); 2 (EA)

substituting for; deputy K449 &%

meeting or period of time used by a group for a
particular purpose (A ¥ 3£ R & 5 69) 5 A (S —FL A ]
(B, LDITFE R (B, wlEFeY) AR

fellow worker ] ¥

it 4 3%

room or building in which workers perform their work



