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111988 The Power of Culture

(Text A )

What Is Culture?
by Dennis O’Neil

The word culture has many different meanings. For some
it refers to an appreciation of good literature, music, art, and
food. However, for anthropologists and other behavioral
scientists, culture is the full range of learned human behavior
patterns. The term was first used in this way by the pioneer
English anthropologist Edward B. Tylor in his book, Primitive
Culture, published in 1871. Tylor said that culture is “that
complex whole which includes knowledge, belief, art, law,
morals, custom, and any other capabilities and habits acquired
by man as a member of society.” Of course, it is not limited
to men. Women possess and create it as well. Since Tylor’s
time, the concept of culture has become the central focus of
anthropology.

Culture is a powerful human tool for survival, but it is a
fragile phenomenon. It is constantly changing and easily lost
because it exists only in our minds. Our written languages,
governments, buildings, and other man-made things are merely
the products of culture. They are not culture in themselves. For
this reason, archaeologists cannot dig up culture directly in their

anthropology [&nfra'poladzi]
n AEF

| fragile ['freedzail] adj. #5#me,

e IAD]

archaeologist [a:ki'oladzist] n.

EEFR

e
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excavation [ekska'veifon] n.
123, 7
\
1
b

retain [ri'tein] vt. 1£ 4, %4

ancestral [@n'sestral] adj. 72 Y
oy, itk ey

excavations. The broken pots and other artifacts of ancient
people that they uncover are only material remains that
reflect cultural patterns—they are things that were made and
used through cultural knowledge and skills.

Layers of Culture

There are very likely three layers or levels of culture that are
part of your learned behavior patterns and perceptions. Most
obviously is the body of cultural traditions that distinguish

your specific society. When people speak of Italian, Samoan,

or Japanese culture, they are referring to the shared language,
traditions, and beliefs that set each of these peoples apart

from others. In most cases, those who share your culture do
so because they acquired it as they were raised by parents and
other family members who have it.

The second layer of culture that may be part of your identity
is a subculture._In complex, diverse societies in which people
have come from many different parts of the world, they often
retain much of their original cultural traditions. As a result, they
are likely to be part of an identifiable subculture in their new
society. The shared cultural traits of subcultures set them apart
from the rest of their society. Examples of easily identifiable
subcultures in the United States include ethnic groups such
as Vietnamese Americans, African Americans, and Mexican
Americans. Members of each of these subcultures share a
common identity, food tradition, dialect or language, and
other cultural traits that come from their common ancestral
background and experience. As the cultural differences
between members of a subculture and the dominant
national culture become unclear and eventually disappear,
the subculture stops to exist except as a group of people
who claim a common ancestry. That is generally the case
with German Americans and Irish Americans in the United
States today. Most of them identify themselves as Americans
first. They also see themselves as being part of the cultural
mainstream of the nation.

The third layer of culture consists of cultural universals.
These are learned behavior patterns that are shared by all of
humanity collectively. No matter where people live in the world,



they share these universal traits. Examples of such “human ¢
cultural” traits include: }
|

1. communicating with a verbal language consisting ‘
of a limited set of sounds and grammatical rules for 1
constructing sentences '

2. using age and gender to classify people (e.g., teenager, *
senior citizen, woman, man)

3. classifying people based on marriage and descent
relationships and having kinship terms to refer to them (e.g., | kinship ['kinfip] n. % & % %
wife, mother, uncle, cousin) ‘

4. raising children in some sort of family setting ®

5. having a sexual division of labor (e.g., men’s work versus
women’s work)

. having a concept of privacy

. having rules to regulate sexual behavior

6 |

7 |

8. distinguishing between good and bad behavior 4
9

. having some sort of body ornamentation | ermamertation
[o:namen'teifon] n. $ 4%

10. making jokes and playing games

|
|
11. having art !

12. having some sort of leadership roles for the implementation | 4 implementation

of community decisions [implimen'teifon] n. $#47

@ While all cultures have these and possibly many other
universal traits, different cultures have developed their own |

specific ways of carrying out or expressing them. For instance,
people in deaf subcultures frequently use their hands to

communicate with sign language instead of verbal language.
However, sign languages have grammatical rules just as verbal
ones do.

Culture and Society

Culture and society are not the same thing. While cultures 0‘
are complexes of learned behavior patterns and perceptions, |
societies are groups of interacting organisms. People are not the
only animals that have societies. Schools of fish, flocks of birds,
and hives of bees are societies. In the case of humans, however,
societies are groups of people who directly or indirectly interact 4
with each other. People in human societies also generally |

perceive that their society is distinct from other societies in

C unit1 g
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inextricably[in'ekstrikabli]
adv. ik ki

chimpanzee [tfimpan'zi:] n.
ZIRRE
ape [eip] n. E A%

hierarchy ['haiora:ki] n. %74

&H

hardwired ['ha:dwaiad] adj.
B K H )

terms of shared traditions and expectations.

Bl While human societies and cultures are not the same thing,
they are inextricably connected because culture is created
and transmitted to others in a society. Cultures are not the
product of lone individuals. They are the continuously evolving
products of people interacting with each other. Cultural patterns
such as language and politics make no sense except in terms of
the interaction of people. If you were the only human on earth,
there would be no need for language or government.

Is Culture Limited to Humans?
El There is a difference of opinion in the behavioral sciences
about whether or not we are the only animal that creates and

uses culture. The answer to this question depends on how
narrow culture is defined. If it is used broadly to refer to a

complex of learned behavior patterns, then it is clear that we

are not alone in creating and using culture. Many other animal
species teach their young what they themselves learned in

order to survive. This is especially true of the chimpanzees and
other relatively intelligent apes and monkeys. Wild chimpanzee
mothers typically teach their children about several hundred
food and medicinal plants. Their children also have to learn
about the dominance Aierarchy and the social rules within their
communities. As males become teenagers, they acquire hunting
skills from adults. Females have to learn how to nurse and care
for their babies. Chimpanzees even have to learn such basic
skills as how to perform sexual intercourse. This knowledge
is not hardwired into their brains at birth. They are all learned

patterns of behavior just as they are for humans.
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1. The broken pots and other artifacts of ancient people that they uncover are
only material remains that reflect cultural patterns—they are things that were
made and used through cultural knowledge and skills.

SHF: &+ “material remains” 248 “YHEE" , 2 E L PARIFMGIE
K, AT—A “they” RIEEXFPHEETFE, BE—NEBHRAE,

BEFL: FHFFRABENFTRALGRE T LT T4 A2 HRE
AR B T ACAE X —BP € A1 Al i AL 4e iR Fo 3 A AR ) 3 JF Ak A 09
4 s,

2. As the cultural differences between members of a subculture and the
dominant national culture become unclear and eventually disappear, the
subculture stops to exist except as a group of people who claim a common
ancestry.

SFr: &8s “as” )l FeTREKRIEME, £F ‘4. .6984&" . when,while
AL B FBE A AR GE M 6) 893895, 124 ER kS @A R A, A when B,
MO AFHETALE LA FHERBA L, CTAATEHHHELE; A
while B, M&) eyFhE A —342, F 845 M8 SH4E R B BEATRAME) B
YR PLAE; MAasht, THFRGHDIERRRE, EAELGS L,

SHFL: STALAEIAIIZI Y LF TFEME ERLH L0,
TXAHARLAET, #IToRZ—BFRMA R GG A,

3. While human societies and cultures are not the same thing, they are
inextricably connected because culture is created and transmitted to others in
a society.

SHT: w8 b “while” 7] 8RR REREBENE, MmALFIKREME, F44E

CRET L OUBRY, LS H, EAK although K though 242,

BEREL: REARBLFINRAR—F, FANEZKREFRKELZD) —

A, BAXRAAS TSR RFFBLHAL,



I. Cloze Test
Read the following passage, and fill in each of the numbered blanks with one suitable

word from the word bank given below. You may not use any of the words in the blank more

than once.
A. hierarchy B. diverse C. behavior D. distinguish E. inextricably
F. hardwired G. broadly H. kinship 1. transmitted J. interacting
K. artifacts L. fragile M. universals N. distinct O. identifiable

Culture is the full range of learned human 1 patterns. It is a powerful human tool
for survival, but itis a__2 _phenomenon. It is constantly changing and easily lost because it
exists only in our minds. There are very likely three layers of culture. The first layer is the body
of cultural traditions that__3  your specific society. The second layer of culture is subculture.
In complex, 4 _societies, people often retain much of their original cultural traditions. As a
result, they are likely to be part of a(n) __5  subculture in their new society. The third layer of
culture consists of cultural __ 6 _that are shared by all of humanity collectively.

Culture and society are not the same thing. While cultures are complexes of learned behavior
patterns and perceptions, societies are groups of 7 organisms. But they are __ 8 connected
because culture is created and__9 to others in a society.

There is a difference of opinion about whether or not we are the only animal that creates
and uses culture. The answer to this question depends on how narrow culture is defined. If it

isused__10  to refer to a complex of learned behavior patterns, then it is clear that we are not
alone in creating and using culture.

Il. Reading Comprehension
1. What is the anthropological definition of culture?
A. An appreciation of good literature, music, art, and food.
B. The shared language, traditions, and beliefs that set a group of people apart from others.
C. Learned behavior patterns that are shared by all of humanity collectively.
D. The full range of learned human behavior patterns.
2. The case with German Americans and Irish Americans in the United States shows that

A. ethnic groups may evolve to be the nation’s culture mainstream
B. the differences between subculture and a dominant culture may become unclear and
eventually disappear

C. the Americans in its mainstream culture identify themselves as Americans first and then

- “unlt 1..,,-
: 'l‘ighwerd(hlun |



claim their ancestors
D. both German Americans and Irish Americans have the same culture
3. What can we learn about cultural universals?
A.No matter where people live in the world, they share 12 universal traits.
B. Different cultures have different cultural universals.
C. Deaf people use sign language so they don’t have the first universal trait in the table.
D. The author listed 12 universal traits but there may be many others.
4. Which of the following statements about culture and society is TRUE?
A. Culture and society are irrelevant because they are not the same thing.
B. Without human society, human culture cannot be created and transmitted.
C. People are not the only animals that have societies so they are not the only one who has
culture.
D. Human society is different from other societies in terms of shared culture.
5. Which is NOT true of the chimpanzees?
A. Young chimpanzees learn a lot of knowledge from adults in order to survive.
B. There are social hierarchy and the social rules within chimpanzees’ communities.
C. All behavioral scientists agree that wild chimpanzees create and use culture.
D. Male and female chimpanzees have different responsibility in their society.

lll. Translation from English to Chinese

1. When people speak of Italian, Samoan, or Japanese culture, they are referring to the shared
language, traditions, and beliefs that set each of these peoples apart from others.

2. In complex, diverse societies in which people have come from many different parts of the
world, they often retain much of their original cultural traditions.

3. While all cultures have these and possibly many other universal traits, different cultures have
developed their own specific ways of carrying out or expressing them.

4. People in human societies also generally perceive that their society is distinct from other
societies in terms of shared traditions and expectations.

5. If it is used broadly to refer to a complex of learned behavior patterns, then it is clear that we
are not alone in creating and using culture.

IV. Questions for Discussion
1. What is the definition of culture? What does culture include?
2. Do animals have culture? Why and why not?

C Unit 1
| The Power of Culture



Adapting to a New Culture
by Linell Davis

identifiable [ai'dentifaiabl] ? Bl Adaptation is a process with identifiable stages. Learning

adj. Ti2 5 4

strategy ['streetidzi] n. *F %

refugee [refju'dzi:] n. K.,

B A

| . Uniet
e, cofbbbbrabinsisins s il

i
|
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about the process will not prevent culture shock, but it will
help you to understand what is happening to you. When I am
feeling confused, frustrated or tense because of cross-cultural
misunderstanding, I remind myself that the feelings are only
temporary. If I am patient and choose good coping strategies, 1

will feel better and cope better eventually. I have already gone

through all these stages in my long journey in China, but I
continue to repeat them in small ways as I become increasingly
more involved in my Chinese life.
Typically people experience the following stages as they
adapt to a new cultural situation:

Stage One: Excitement

Except for refugees and others who are being pushed to
leave home against their will, most people who go abroad to
live in a new culture do so willingly. They have some specific
purpose in mind such as furthering their education, pursuing
economic or professional opportunities, or simply experiencing
something new. This is especially true if this is to be an entirely
new experience. Before leaving or before starting the new job
with a foreign company, expectations for the new experience are
high and generally positive. The excitement of this stage gives
the person more energy than usual.

The excitement of this stage typically continues through the
early period after arriving in the new culture. Everything seems
to be wonderful. The expectations the person has for the new
experience have not yet been tested.

Stage Two: Confusion

The problem in the first stage of excitement is that the
newcomer is responding based on images and expectations of



the new culture that were formed at home. These may or may
accurate ['zkjurit] adj. /& #
o, A

*
not be accurate or realistic. Sometimes suddenly and sometimes ]
gradually, the newcomer starts to recognize that coping with the |
new situation may be harder than he first thought. At first he "
responds to problems with behaviors that work well in difficult |
situations at home. But it takes energy to cope with a new ‘
and challenging situation, so over time the person gets tired. |
Eventually the person will meet a situation in which home |
culture strategies for dealing with problems not only do not |
work, but make the problem worse. ‘
[ Often at the second stage newcomers misread or misinterpret +

the behavior and speech of the local people. Part of the problem

may be limited language skills, but more important is a tendency ' tendency ['tendansi] n. 4

to interpret meanings according to the home cultural grammar. | ®, &8

A person in a new culture often feels disoriented and unable to | disoriented [dis'o:ri,entid]
predict accurately what people from the new culture will do or f adj. 180G, % FH
say.

Stage Three: Frustration

At this stage the confusion, self-doubt and depression of the ‘
second stage usually decline and are replaced by more negative ‘
attitudes about the new culture. Instead of blaming or doubting ‘
himself, the newcomer starts to put the blame for his difficulties
on the new culture and its people. In a way, this is a change for
the better, because it shows that the newcomer is paying more ]
attention to what the people around him are actually doing. |
Bl At this point the person’s mood and sense of well-being L 2
are at their lowest point. The person may totally reject the new
culture and want more than anything in the world to escape. }
If he stays, he will inevitably start to express his frustration and inevitably [in'evitabli] adv.
the newcomer may behave badly, but it is a sign of energy. He T 8 %30
has decided to actively cope with the new challenges he faces, ¢
\
‘
|

which requires that he learn culturally appropriate skills.
At first he is not good at the skills and he feels terrible, but his

energy for coping has increased and he will get better at them
with time.

Stage Four: Effectiveness *

Bl In time the efforts the newcomer takes in the third stage pay |



initiative [i'nifativ] n. £ %)

R, EFHHE

profound [pra'faund] adj. &
w0, &FLIRIE

crumble [krambl] vi. R/,
HE
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off and the person becomes more effective. The person may
improve in their language skills, but equally important is the
growing ability to communicate non-verbally. He is gaining
cross-cultural skills that lead to more positive experiences. By
this time the person is able to accept both the similarities and
the differences between his home culture and the new culture.
He is becoming more sensitive to local people and as a result
his relationships with them are becoming warmer and more
personal. The person has added important new skills to his
cultural software and has some confidence that he can deal with
new situations as they arise. Life is definitely becoming more
comfortable.

Stage Five: Appreciation

In this stage the person moves beyond effectiveness in the
new culture to an attitude of appreciation. He is developing a
more personal understanding of the new culture and values it.
The person is able to live a full life, experiencing the full range
of human feelings in the new culture. The person can love,
trust, laugh and solve problems, just about everything he can do
at home. He is becoming more creative, expressive and able to
take initiative and responsibility.

I In the appreciation stage the person may be functioning at
a higher level and is likely to feel even better than during the

excitement stage. The person has grown as a person, not just
in terms of skills that may be valuable at home as well as in

the new culture, but also as a human being. The cross-cultural
experience can be a profound learning experience. What has
been happening is that the former more limited personality
has crumbled and been replaced by a new one that functions at
a higher level of human sensitivity and self-awareness.

This very positive, life transforming outcome is not
inevitable. There are difficulties all along the way, but if the
person comes to an appreciation of the new culture without

rejecting his home culture, then the adaptation process has been
successful.

Stage Six: More challenging cross-cultural experiences

When a person has successfully adapted to a new culture,



he has learned how to learn culture. That is a valuable attribute ® attribute [2'tribjut] n. & /i,
for anyone living in the global village. The person is now ready 2
for new cross-cultural experiences. Multi-national and global

companies are in need of professional employees who can

function effectively and live comfortably in more than one

culture. ®

There are losses as well as gains in such a life. The person

may feel equally at home in two cultures, but not fully at

home in either. No matter where the person is living, he always

feels that he has left a part of himself in his other home. Despite

the long-term difficulties of a multi-cultural life, few who live

it would choose to go back to living only in the culture of their @

birth. This is their life now and it is a life more and more of us

will live in the future.

% Difficult Sentences §

1. Except for refugees and others who are being pushed to leave home against
their will, most people who go abroad to live in a new culture do so willingly.

ST £8P “do so” PrisMes2 “go abroad to live” . except for /A
TEAFTHEZRSHFERGAHRGTE, CREATRELTYZHG £
2, £ZEAH. “BT...2 . B, except for ETAAFT R R
A", “Z3" . #lde: Except for you, I would pass the the exam. 4»%
RAEMR, RALiBEEK,

SERL: BT RO RKBE TR S GAN, KIFoAHACH
HREE X, EHOIMNLLEE,

2. He has decided to actively cope with the new challenges he faces, which
requires that he learn culturally appropriate skills.

srit: 3Lé) P4 which B & e sk, % #4X39 which #5R 824 F M
RAFIE, HFEZFS “culturally appropriate skills” #4272 fig

SHFL: M LR AR @I 0B, X3k R 5] 37 A2 &R
o) F A

OO
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3. What has been happening is that the former more limited personality has @7
crumbled and been replaced by a new one that functions at a higher level of
human sensitivity and self-awareness. @)

sPF: & e “anew one” 4% “anew personality” , that 3|49 EEME P

“function” & i§ 15319

SEHERL: —ARARLAENRRAZLIL S RGO BERT, BIRAHRZAE
— /NP Ae B R IR BB B R R BT AAE @)

4. The person may feel equally at home in two cultures, but not fully at home in G.)
either.

HT: %4 P9I “feel at home” A7 “BREBQER oL . Fobh:

“at home in” E T WAk T “EXH @AFid" . #l4e: He’s completely at home
in French. #4id %35
BHERL: INAATHRAERMN ACZARMRFRTRAER—H AL, IR ToEN

. Exercises -

I. Cloze Test

Read the following passage, and fill in each of the numbered blanks with one suitable
word from the word bank given below. You may not use any of the words in the blank more
than once.

A. identifiable B. attribute C. misinterpret D. strategies E. disoriented
F. excitement  G. beyond H. sensitivity I. successful  J. refugee
K. challenges L. mislead M. effective N. initiative  O. tendency

Adaptation is a process with six __1 _ stages. Before leaving or before starting the new job
with a foreign company, expectations for the new experience are high and generally positive.
The__ 2  of this stage typically continues through the early period after arriving in the new
culture. Often at the second stage newcomers misread or __3 _the behavior and speech of the

local people because they are responding to the new culture based on images and expectations
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