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FOREWORD

For the past several years Dr. Linda Chiang has pur-
sued the study of diversity across three continents. She
lives her commitment to enlighten people concerning prac-
tical ways constructive applications of diversity. Construc-
tive uses of diversity can contribute to increased justice
and to increased political and economic progress through-
out the world. Formal education has the power to enrich
the lives of individuals thus contributing to making the
world more desirable for everyone. Drawing on her own
extensive research and on the research of others Dr.
Chiang provides specific examples of important concepts
and attitudes regarding diversity which practicing and pre
-service teachers can use to enrich the educations of chil-
dren and youth.

In her introductory chapter Dr. Chiang explains why

diversity must be given productive attention as children



move toward adulthood. The following chapters provide
needed detail on specific components of diversity and
suggest effective learning activities. The second chapter
describes many actions teachers should take to prepare
children and youth to influence successfully a world in
which gender has often set limits rather than encouraged
maximizing the potential contributions of all individuals.
The third chapter provides an analysis of the challenges
presented when socioeconomic status leads to injustice.
The third chapter also, prescribes actions effective in
shaping attitudes and social practices to move the world
toward greater equity.

The fourth chapter describes a multicultural curricu-
lum which identifies some of the important challenges
faced by existing cultures. The sense of superiority of
local cultures and the sense of inferiority of distant
cultures must be examined. Chapter five provides
examples of teaching methods which are especially appro-
priate when working directly with students. The strengths
of the whole-language approaches to teaching can be used
to support effective application of the enriching concepts

and behaviors of diversity.



The sixth chapter illustrates basic approaches
teachers can use to modify existing instructional
materials and suggests ways teachers can create original
materials appropriate to local contexts and to local
cultures. The seventh chapter advocates the active partici-
pation and contributions of every person in their local com-
munities and suggests ways of thinking about and ways
participating as members of an international community.

Chapter eight focuses on developing the competencies
of practicing teachers by suggesting ways of integrating
important concepts of diversity into teacher behaviors. In
chapter nine teachers and students are encouraged to com-
plete their own research on topics related to using
methods such as case studies and oral histories in their
study of diversity. Chapter ten explains how local cul-
tural values which once were helpful become the sources
of problems as the world moves toward an increasingly
global community. Chapter eleven offers suggestions for
progress toward the twenty-first century. Chapter twelve
raise concerns and make suggestions for the future of
multicultural education.

The book closes with definitions and syllabi. The con-



tent of this book contributes in meaningful ways to the
advancement of the important topic of constructive
responses to the diversity which enriches our planet.

Dr. Chiang emphasizes that the people of the world
have much in common and should focus on commonalities
while maintaining their valued differences.

James H. McElhinney, Professor of Curriculum

Ball State University, Muncie Indiana, 47306



WP

SR ECH BB E R —EHHER - £
RS HR G - BTG XEET R —wER B
& MZEWZEHERANVER - E2—EHEETENES
CIEERERMYL §IEESEHEER S THENS TEER
F1E - tEAGRE—HESITULNERE - B—/E LS E
HEE A TERARAL - BEERRKSALHEER @ &
e —EEENHENE - LT ULBENBRAEEEE
ABAHMENE - ZEERE > BERFENLER - 2
B AR - 5 —MIEE BIRELENEETED -

IEHELREERERNELTINEHEMNILKZE (Ball
State University ) * IRAEEPA ZEHE A Z ( Anderson Univer-
sity) © MITERERZE - EAEENRERRE  TMEFER
—{8Z 3Rt G 5 o T B I — SR R R -
AR BORIE— SR SERSERGSHEHE G
AEEAZGRELE  HE U ULEERRLANEBERR
W R HIR O EEGREENE  DEEEERT—E



BHRANET - REHREESE > BETXEFETER
HiK -

AENEHERRES S - 2E/F+ 28 REEM
a WA 4t o HEREEMER - iR E - ZT
YALBERE - BEHE - BBAW - B G F - BlmEs
il ~ HTALBEWRE - 2REF - —+—HEEEFVRE
BBRAKNS T LHES - 2ERMEZE > DHER
% Blt—EERGEERE - HEREEHTEER E
AHEOE R - EATEREZE  EREZBRALE
DMEZS » MBZFF -

¥ % 8
T SRR
—SuEE—H—H



rﬁﬁwﬂi%—ﬁﬁﬁﬁj

REATFORER  HHHNWEEESERBROERK
B - DURAERREIB - BEREETRWLENHEEAS -
BEE TR RS > R A DA BRI & 5 B S - 2
REAR24LHMmHEEELG S THENER  DRE®K
R R A RIEE -

AEUENHTZHE - AE R B EE - kR -
IR EFRR - RETR2ENRRARABORE - K
ML T ACRENRET  ERAARNBERY:  TRES
ALK B - EERE AR EERE S - E - BFET
B E - R EERFIeE - tENRENSEEE - F8)
REZTLXCHERIRER - BT HEREFOMERSA - L&
NHYEANBENREEBRRERORL - B REENT
FEH o P DGR{EA D08 SR AR P T 5 - e
Fam L - ST HBERKNEERRREEFHMENK
o BEEANTHEE - RIERREFNEAAEEE
REGH) —+—HCEARRRA - hBREARE S -



ABNESHRERTSHE ORBNRE - iRt
TAE  RRREAT  ARKTHRESZEE RIS
HTEORR - LERTUIAEED - LR R
EBNBEE - SRFRROKBE - HETTAERR -
SUBIFRA - SCEEE (R L T S » M AR R
HHHES] - |

45 QA G ALTHBONT - FHE T BORF A4 MR B
TR - ELBNTIRIR AR AL S 0L BB 0
FRIMB S - (RS BRIGE RS NIRRT -
BEWELT  BEESTULRENERERE  BE
7% A2 BRI - BERBLA A LA S i FS s
HOBKE, » R RS - HTRE I R SRR A B L
4 B i 57— A — 1 -

AHUTGARN - B5 8 AL — R E i
E BB A - EILA SR G RAEE - B
BOFESHOPAREOAL  CEHTHR - B ARBE
HES AT RORBE: - HHHFIGEASENEEE
B B S BT MR N R - R - 20
M LAE REREREA S48 - RENTENH
B o O fE IR B - R AR R R B -
ISR BT SR EEGER G IR -



G5BT Y -

AEEERBARMS TUEHFENHER - FH#ET ST
LHETLGERRRE - BMERE - EPHEANH
T AR ATFIRIE & o] AR — A B/ TR W] DA ER
LERBRBEE > BEASNMEE - FES KR I
BE - (A RBLEERFETCE R HE2ELE U
FBRERRERICH TR - BRETUENEEER -

EF BRI AR A SR A o e
D#mBLEFNHEMENNRR  WEABMAEFEEL
B WU INAETA MR EER - B I RmANIRE -

SEEEFF R -

IR Rl R uE R R M FREEAY - KEFRH £
i) BB BRI AT ERIEE - HEFRMEREEARK
HRARNEE » (A FREEARBEZBHIANZEEE
WA - ERATANBRE  BEAHITERNES > TUE
PR H®RAEL > BAARZAEZA - (RLASEG M —(E
IFRE RIS RILEMNE S ERRIEEBE T
A& - T —fEF AR R A R 2



— 1B Hr IMERBI L ER

HE—ERBHERZECI—EELETHIERDPE -
HEEEMOHER — a0+ /B —FERIBE -
A-EXENHT - A —EE/NEENET - =R -

WIFHERRE - F—ERBARFFH - FHMRER LA~
BEREENREFLHERR - —HEHAERT - —E24H8
HRAREIIAE T RYEMNER - FE2ENEOR T EE
HRE A - RBANETRFHANEGEMINRAEOS - &
BANFEERND - Wl HaniE e -

BRI BESRIER LA EE « 5B - FEELAEE
B - EREEE O BELHEAESRENEFELNE
B BEBREFER G — ST o W - BT #EE K (E
By - PR RINIS R & 2 R R E - A®TE
wiTGH L E R - AT A LEEEE -

BTE-FTHRENELE > TRRAKFHBENEH A
I TERRLE , - FAE(BENEER -

BERROILG - Bt BESK RESFHHEAM
HIRBFIES - RACRRER  RERREE @ & LEREY
B > ENEHENEET - X2 HEE NG
HTE > MR E AR TR - SEWkR2RE IR
ERMEAN > RERET  XEBNREEATHFS - HEET
BN REER . —SRY - thEE EHETHRRSEHA



24 ERRKEFFMMIKER - alE—BEA - B
AR Z A Tt ACHN 2T G BER HE - BT - B
BRI EMMAIERE - FHAEKRE  BHERREX
¥ EUARARE - BRITIEFRNRAL - HYEU LRSI
R R REHYSE Ml ¥ - 45 B > BN TZ @
By e
A—EFREEFBRRERTRER - It T
FTHEBRAPRY - NEBH—EED - REBHRES » &
HRRERE  THRIZLERNERE  TRIRRHES
WIS - BRSEHE - Bt TREIR R OENIRE -
HKEGE A RARBENEM » R T 24 - RE
ARREAERE - FE ETDRRBREFNEM - ZRE L
G - REFRETERRBEBHFTE - SRBEHEE
AFEE - BEXRERZE  BEAGHRFENHME -

RLEHET

AERFABRYEE TR BTEEERNELRN &R
RESERL - FEMBAN F—EHE  F— 2K - fEEn
F-EASEEEEAREENRRL  S#HTEENEE
Efe > B TEENLS - UEE T EENEFLE -

FEBSRBR MBI > A2 HE TitBNEYITAE
o BESRBROTBESUCERE o £3INL R A EH
MIXSHRT I BABRZAE  NHEBERRE



BE - FBEFEER  DRZTHEERATRNRENAS
MEFRENL T ULREW S - BIHEBENHAEbLH
i o b RER A RS R - R ARS
Bt E T EEWR NS -

W7e - B - B > EmELEENRE  BEFRELYE
MAEEFHRE T > I EEFERHOABELRST -

8 150 SO B % #% James McElhinney {8 + & & IF#
AR - tE— (LR — IRk BRTFHBNBER
B MEMEF - SEMIRSE - EEKE VBRI -

HEBERREEERBRNSBRBHEGEHER X5

AR F & T A A SUEAENTLOAES » HEARE

AT BER R A B A F S BB B i (8 2 S A
Hes - SEHMR KA ERE - A FEIMTEEITC - LT
K2z RIS B - BRI R e A IRRL - MR T AE M E R E)
71 EE A EH -

ik MELAEZZHRRETNEENEEZ BEAZH
KB fIRIRE Z ek FER TS AR - M EEREK
BERERTH -

TR #® AR
~RAL %A
o & I OM



Tl A P— &R B

& —EAEE - TR NEFEE  ERMAE
R - A AR - T AT A ML EAY AR A E
B - T HRE TEEFRANER  tHEABEEN
T8 EREEAUAGHALEE - NBE LT TFREM
GRS @ DEE AL E2FNNRERE - BolXBET
BETH-MBERRE  DURBRAMAEEE - MLt
I~ SRERAIh SRR E - BRI - Bua Rt
AR T RIBRIA % - it @25 RobertsonZd R ER(LAE B %
SRt — 7 - AT RER - WAEEERR &
e 7 e B BET R A\ BHY HE R 7R RIS | ACRIZER] L 58 7R
TERIRHEEMMAE - FEHE T REEEMERNIALE - KX
EL TR BTIRRFEE 7 REEHS TR ENS
TLXALHIRFAREE - HEER FEEZ T HEMANRE - 19
#EANFOP R - BPARREERENE L HELEE
MitEE & - 2K - B - 28 - MAIGSFERRREN
BARTRERLT  BHEMEPA - VBEFRLEH



PR Y R AL RS AR L/VAS T E & A
BEXREBE AL BB MHIEFL |

i B 8
T RBEIHL TR
~OOO#IH



