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Education Internationalization and

Borderless Management Talents Cultivation
Youfu Wu

Abstract The paper presents a discussion of education internation-
alization and borderless management talents cultivation. It first outlines
the characteristics of Shanghai International Studies University, then
discusses issues concerning the cultivation of management talents via
borderless MBA programs, and finally analyzes the social significance of
cultivating borderless management talents.

Key Words Education Internationalization, Borderless Manage-

ment
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On the Training of Borderless Management Talents
Shuming Zhao

Abstract This article offers a discussion of the training of the bor-
derless management talented people. First, it introduces the strategy
making for the global training. Then, it outlines some important con-
sider outions in the cross cultural training. Finally, it discusses the
building of the globalized international team.

Key Words Borderless Management, Training
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Borderless Management Talents:

Cultivation Framework and Evaluation System
Zheng Fan Yong Xu Cong Pan Juan Du Ying Liu”

Abstract After a review of the existing researches, this paper
proposes “a construct of borderless management competence on the ba-
sis of the glacier theory of knowledge” and “a framework for innovative
platform of borderless management talents on the basis of university
core functions”, together with corresponding evaluation systems. The
paper also offers an analysis of the cultivation model formulated by
SISU MBA to cultivate borderless management talents.

Key Words Borderless Management Talents, Internationality,

Cultivation Framework, Evaluation System
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Origin of the Proposition

Our world now is a globalized “flat world. ” After making his trip

around the world 500 years ago,Columbus reported to his king that “the

% Zheng Fan, College of International Business, Shanghai International Studies University,
Dean, Professor; Yong Xu, College of International Business, Shanghai International Studies
University, Deputy Dean, Associate Professor; Cong Pan, MBA Education Center, Shanghai In-
ternational Studies University, Director;Juan Du,College of International Business, Shanghai In-
ternational Studies University, Associate Professor; Ying Liu, College of International Business,

Shanghai International Studies University, Lecturer.
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world is a globe. ” However, after his trip around the world in 2005,
Freedman, a journalist from New York Times, found that software in-
dustry in India was moving abreast with its US counterpart, and that
India had become an inclusive outsourcing destination for such business
as call center and medical graphic center. He summed up his experiences
in his bestseller entitled The World is Flat.

The flat world, or Globalization Ver. 3.0, is brought about together
by personal computers, optical fiber cable, and workflow software. It culmi-
nates in outsourcing, which enables people around the world to work together
on the same task (Friedman, 2005). A flat world is by nature a borderless
one. The major factor that makes Globalization 3. 0 different from 1.0 and
2.0 is participants: while the first two versions involved mainly nations and
corporations, the third version, a borderless flat world, is participated and
driven by individuals around the world.

In his classical work The Borderless World, management guru
Ohmae pointed out, “in a borderless world, relevant economy has occu-
pied the central stage.... I am first of all a world citizen, and I will make
use of the power of language, wisdom and mindset to create global wealth in
a borderless world. ” (1999) The world economy is developing into a closely
interrelated one. Faced with the fast-growing global economy, we must have
global perspective and strong initiative to push borderless management for-
ward, and participate in market competition as global contestants. Due to
these reasons, constructing a values system featuring both global observation
and global mindset and cultivating borderless management talents featuring
global vision, wisdom and mindset have become a key step towards the realm
of “borderless world, borderless management. ”

However, when relevant literature is reviewed about definition and
cultivation of borderless management talents, we may come up with the
following findings: (1) discussions concerning the definition and culti-
vation of borderless management talents focus on international talents,
and fail to move beyond the scope of Globalization 1.0 and 2.0; (2)
from government, industry to university, experts differ in their perspec-
tives; (3) the primary mode of discussion is enumeration, without pres-
entation of a generally logical framework. Why are certain qualities in-
dispensible to international business talents? Why are some methods ef-
fective in cultivating them? What is the relationship between the two?

Logically, these questions remain unanswered. Therefore, based on



