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ABSTRACT

China is the richest in labor resources in the world. It is the fundamental
issue about how to optimize the allocation of the labor resources. After Reform
and Opening Up, urban and rural labor markets of China have always been in
disequilibrium, which influenced not only the allocation performance but also
the development of overall urban — rural consideration and harmonious and stable
society. Therefore, it is a crucial problem about how to realize the equilibrium of
urban — rural labor markets, to raise the allocation performance of labor re-
sources and to reach the harmonious urban — rural development and boost the so-
cial harmony, stability, fairness and justice.

Based on the disequilibrium theory, integrating with the specific national
condition, the paper comprehensively applies such methods as historical analy-
sis, comparative analysis, game theory and metrological model analysis. It re-
searches the unequilibruim characteristics, reasons, mechanism and perform-
ance, forecasts its evolving tendency and finally put forward the relative policies
of improving the equilibrium development of urban — rural labor markets,

Its characteristics rhainly include that the different allocation that the nation
has taken on labor resources, mismatching between the supply and demand of
urban — rural labor, the gap between urban and rural salary, the differentiation
between the social security system and the unsettled disequilibrium of labor mar-
kets.

There are three reasons for the disequilibrium between urban and rural la-
bor markets. The first one is that to some extent the post — influences that the
government had made the heavy industry priority ; the second is that the increas-
ing intolerance for rural labors from the urban has impacted the rural labor em-

ployment into urban area; the third is the fact that the transformation of labor
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structure couldnt keep pace with industry structure.

By means of left labors employment based on the Symmetrical Game Analy-
sis, it finds that the demonstration of successful labor transmission, input infor-
mation from outside and outside introduction would have greatly impacted the
standing labor. The supply of family labors is based on the rational choices of
chasing profit maximization. Resources allocation of non — stated units abide by
the labor market system by the game proceeding between non — stated units and
grass — roots government. And state — owned deploy the resources by Principal -
Agent between states and state — owned sectors. Facing the fierce employment
conflicts between uraban and rural, the goals of government allocation are to re-
duce the conflict cost as possible as it could, and also to cut off the possible
profits under certain cost.

Allocation efficiency in the formation stage of disequilibrium is higher than
when the equilibrium has been, which manifested as the situation that rural left
labors largely moved to urban and rural non - agricultrized industry and in-
creased the productivity. From the aspect of fairness , social compensation in
formation stage is less than that in equilibrium.

In the stage of disequilibrium, urban — rural labor resources principally
takes the same allocation means. The urban supply is larger than the demand.
Though the gap exists between the urban and rural salary, the situation of the
city helping rural growth and industry feeding agriculture in return has begun.
The differences of urban — rural social security system has been larger. And the
disequilibrium degree has been expanding.

The above mentioned disequilibrium mainly embodied on the supply — de-
mand quantity and price. Based on the limited information, the paper separately
adopts non - agricultrized degree of rural labors and the urban — rural labors in-
come to replace the quantity and price. The research states that the most effec-
tive ( the first five) micro - factors influencing rural labors income are working
time, education, types of employment places, gender and whether to have tech-
nical expertise, while education, gender, types of employment places, employ-
ment region and working time are the most effective ( the first five) micro — fac-

tors influencing urban labors income. The differences of micro — factors influen-



ABSTRACT -3 -

cing the urban and rural income mainly lie in whether to have technical expert-
ise, working time, marital status, employment sectors and so on.

The individual factor, family factor and human capital factor directly influ-
ence the employment of rural labors. The individual factor and family factor have
indirect influences respectively on the employment of rural labors by human cap-
ital factor. Improving the individual factors and family factors to the transfer rate
of human capital factors can raise the non — agriculturalized level of rural labors,
increase income and employment stability of rural labors. And there was some
inherent relations among the influencing factors of employment.

Allocation efficiency in the stage of disequilibrium developing is higher than
that in the formation stage, which is presented as the condition that rural left la-
bors consistently move to urban and rural non - agricultrized industry and in-
crease productivity. From faimess aspective, the developing phrase is fairer than
the forming stage, which is manifested as that rural labors and rural institutions ,
urban labors and employment units could get the reasonable profits, and social
compensation is less than the formation stage.

The main researching conclusions of the urban - rural disequilibrium mar-
ket during the convergent period are as follows: the decreasing extent of the pro-
portion of rural labors is larger than the agricultural production; the proportion of
rural labors is still larger; the rural labors dont flow into the non — agricultural in
only one direction, but in two — way or alternative directions; the gap between
rural and urban labors salaries begin to be convergent in general ; the system
factors leading to the disequilibrium urban — rural market have been cut off ; the
most important difference isnt the income gap, but possibly the gap between liv-
ing circumstances and life styles.

The reasons why the urban — rural labor market is disequilibrium are that
the decreasing extent of the proportion of rural labors begin to go beyond the ag-
ricultural production; the price gap between rural labors and non — rural labors
began to be narrowed; the unified social security system in rural and urban has
basically been built; the unified labor market in rural and urban areas has been
established; To a larger degree, the qualities of urban — rural labors and other

non — systemic factors lead to the formation of disequilibrium urban — rural labor
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market.

During the disequilibrium convergence period of urban — rural labor mar-
ket, it has been further confirmed that labor power is Economic Person, and the
modern enterprise system of employers has been built; and the main function of
government is public services.

The resources allocation efficiency of the disequilibrium convergence period

is higher than the disequilibrium developing period, and its fairness degree is
higher than the developing period.
_ From the evolution trend of disequilibrium in urban — rural labor market, in
the future ten or twenty years, the disequilibrium market could become larger.
From the forecasted outcomes, the situation will become convergent around 2040
and the urban - rural labor market will basiclly realize its equilibrium
around 2070.

The major measures to improve the equilibrium development of urban — ru-
ral labor market include the construction and improvement of labor market sys-
tems, improvement of the market system relating to labor resources allocation,
increasing of the qualities of rural labors, promotion of the non — agriculturalized
rural labors, perfection of income allocation, and establishment and improve-

ment of unified social security system and others.

Keywords: allocation of labor resources; labor market; disequilibrium
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