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Mingzheng Xiao, PhD, the professor of human resource management in School
of Govermment of Peking University, tutor of doctors.
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Mark Cook, who has worked for Oxford university, Cardiff university and Swan-
sea university, is a psychology doctor of Oxford, and a famous specialist of personnel
measurement, selection and consultation in UK. He is also the president of psycho-
logical consulting service company, the director of the career research center in UK,
and a director of Oxford Psychologists Press Ltd. Dr. Cook is the A level evaluator of
Psychology Association in UK.

Dr. Cook has been engaged in teaching, researching and consulting of personnel
selection, and has issued 15 works and 62 papers, and he also has composed 12
works. His works “Personnel Selection” was first published in 1994 | which was so
popular that it has been republished for 5 times until now, and is the textbook of uni-

versities in UK.
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