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Abstract

Since “The National Long-Term Talents Development Plan (2010 —2020)”
was published three years ago, through the implementation of a series of talent
projects, talents work in China has made great progress: employment and education
have achieved greater progress; the growth environment of talents has obtained a
certain optimization; talents career has entered a new period. However, some
institutional problem which plagued our talents work still has not been resolved for a
variety of reasons. In view of the difficulty in the reform of talents system in China,
“The National Long-Term Talents Development Plan (2010 —2020)” proposed to
encourage local governments and industries to establish the test area to the reform of
talents management in line with the international talents management system in terms
of their own actual situation. At present, “Beijing Zhongguancun Special Talents
Zone” as the representative of the national test area to the reform of talents
management has issued a series of special policies to encourage innovation, has
achieved initial success in attracting overseas talents aggregation and innovative
entrepreneurship in the construction process. Three articles in this report focus on
these points: the experiences of world typical talent zones, the support policies of
entrepreneurship in “Zhongguancun Special Talents Zone” , and the history and the
future of experimental zones for the reform of talents management in China.

Many articles in this report has in-depth discussion on some outstanding issues
thinking about talents finance; reflection on China’s foreign language teaching and
effects of foreign language talents cultivation; the analysis of the waste of talent and its
governance in China because of corruption; the analysis of contradiction between the
industrial transition and upgrade and the shortage of technical talents, discussion on
improvement of human capital and its adaptation in the peasants citizenization course
and thinking about problems in selecting talents from basic level and practice. These
papers reveal that the education system and talent system in China hinder the growth

and proper use of talents, analyze the relative reasons and put forward some
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constructive suggestions. In addition, the report also relates to non-party
representatives training, the evaluation of talents growth environment, the import of
talents of China and U. S, and national honor system, etc.

Innovation is the theme of talents work, insufficient innovation ability is always a
difficult problem in talents work. The report committed to in-depth study on talents
of our country from two aspects of theory and practice aiming to explore the
environment, conditions, means and paths, so as to contribute to the healthy growth
of innovative talents. A large number of innovative talents is the foundation of
achieving the country’s prosperity and strength and realizing the dream of the country
with a large pool of competent professionals. For this purpose, we will continue to
work hard.
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