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Preface

Under the social-economic transformation in
China, gender difference in the labor market,
especially gender wage differentials, has continued
to widen during this period. This book aims at
identifying the source of wage differentials
through several in-depth and original researches,
and proposes recommendations for promoting
gender equality and women’s development in China,

Traditionally, a widely-used way to explore
gender wage differentials empirically is to
decompose the observed mean gap into a
component attributable to differences in human
capital characteristics (endowment part) and a
component referring to differences returned to
these characteristics (residual part, usually named
as discrimination ).  Because typical wage
regressions do not encompass a complete list of
proxies for worker productivity determinants,
such as job characters, it is contentious whether
the residual wage gap is attributable to employers’
discrimination towards women or unobservable

gender differences in productivity. Based on the
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theory of compensating differentials, this book uses a unique data set
from Chinese General Social Survey in 2006 (CGSS2006) to examine
simultaneously the wage effects of human capital and job characters.
The study shows that there are significant differences in job
characteristics between men and women. The explained difference
between the hourly wage of men and women is significantly increased
by inclusion job characters. It is worth to mention that the
hierarchical position, which as a set of job character variables, can
explain almost twenty percent of the gender wage gap. However.
more than forty percent wage gap is still not explained by human
capital variables and job characters, it suggests that discrimination
should be responsible for most gender wage gap in urban China.
More recently, gender segregation as a further source of wage
differentials has moved more and more into the focus of scholarly
interest. But most of the studies in this field focus on the effect of
horizontal segregation, such as female segregation into low-paying
occupations or industries, on wage differentials. In fact, the vertical
segregation, women underrepresented in low-level positions, is also
an important source of gender wage differentials. Based on this, this
book further examines gender difference in job promotion and its
effects on gender wage gap. Using a large-scale national survey
dataset drawn from the China General Social Survey of 2006, We
found the evidences that indicate women have lower probabilities of
promotion and expected promotion than men, even controlling human
capital and job characters. Based on ordered probit model, the results
show that females have to fulfill higher ability standards to be
promoted. Furthermore, decomposing the gender promotion gap
indicates that about a half of the gender gap in promotion probabilities

cannot be explained by endowment differentials. The results support
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our underlying empirical argument that gender discrimination
accounts for major gender difference in promotion. And then, we
develop a variation of wage decompositions that takes into
consideration job title attainment and extends the literature by
analyzing simultaneously the effects of hierarchical segregation, wage
discrimination., and human capital on gender earning differentials in
urban China. The evidences suggest that about 41 percent of the total
gender log hourly earning differentials results from across job levels.
Meanwhile, a quarter of the total earning gap is attributable to gender
discrimination in job promotion. Therefore, in addition to the policy
of “equal pay for equal work”, promoting more women into the higher
positions is an active measure to promote gender equality.

In addition to on-the-market factors, pre-market factors can lead
to and preserve gender wage gap. More recent studies conclude that
the labor market is to some extent segmented by pre-market major/
curricula choice and this major-related segmentation is also an
important source of gender wage differentials. Using Chinese
Graduate Employment Survey data collected by MyCOS, this book
further explores the effects of major choice on the distribution of
initial salary and their contribution to gender wage gap, among young
Chinese college graduates. The results show that female got enrolled
in very different majors than male did. Girls are less likely to choose
science and engineering but more likely to choose literature. Although
science and. engineering have higher return for male, gender
differences in major choice help to reduce, instead of expanding the
gender wage gap, because girls have a comparative advantage in
literature rather than in science and engineering. To the extent this is
true, and equalizing college majors would do little to reduce the male-

female wage gap. Anyway, most of the gender wage gap within the
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major is still not explained. Since this analysis concentrates on a
homogeneous and comparable group of entrants into the Chinese labor
market, it can eliminate wage differences that can be attributed to
women's career interruptions after childbirth, and the unexplained
gender gap in starting salary can be considered as a strong evidence
for gender discrimination in China labor market.

Additionally, gender differences in labor market outcomes are
often attributed to gender differences in household responsibilities,
and substantial empirical evidence documents the direct negative
impact of housework time on wages. Longitudinal analysis of data
from the China Health and Nutrition Survey showed that the gendered
division of housework does not adjust to changes in the responsibility
and time allocation between men and women. Female workers spent
an average of 12. 84 hours per week on housework in contrast to 4. 31
hours per week for male workers. However, regressions correcting
for endogeneity of household hours in the wage equation by
controlling individual fixed effects indicate there is no significant
effect of household labor hours on hourly wages for any demographic
group. The unexplained difference between the wages of men and
women is not greatly reduced by controlling housework time, though
women spend substantially more time on housework.

In brief, this book presents a novel perspective for academics and
policy makers to further understand the causes of the gender wage gap
in China. Moreover. some specific policy recommendations, such as
increasing the representation of women in senior postions and
strengthening legal regulation against gender discrimination. are put

forward to promote gender equality and social development.
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