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Para 1
on the whole %644t %, Bk m 2
be poor at.... FREFeeeee

unbiased [ an'baiast] adj. 2 E8 % A %I
speculate [ 'spekjuleit] v. @), 7
inability [ ina'bilati] n. &k, R4k

biased [ 'baiost] adj. # 4@ L#

theorise [ '0i:oraiz] ». 3 L3 b, # ik
soft [soft] adj. #3364, R ™ 55 &4
sentence [ 'sentons | v. F#|

defendant [ di'fendont | n. #% %

Para 2

process [ pro'ses] n. ¥ A2, it AR

in theory ¥4t

applicant [ 'mplikant ] n. $3FA

randomly [ '@ndomli] adv. £ 6, ALK
suspect [ so'spekt] v. PREE

SR

Para1 (DPeople are, on the whole, poor at con-
sidering background information when making indi-
vidual decisions. (2)At first glance this might seem
like a strength that 1 grants the ability to make
judgments which are unbiased by 2 external fac-
tors. (3)But Dr. Uri Simonsohn speculated that an
inability to consider the big 3 picture was leading
decision-makers to be biased by the daily samples
of information they were working with. @) 4 For
example , he theorised that a judge 5 fearful of
appearing too soft 6 on crime might be more likely
to send someone to prison 7 if he had already sen-
tenced five or six other defendants only to forced

community service on that day.
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Para 3

interviewer [ 'intovju:o(r) | n. RiFH,HE L,
(@iXateh) £HF

numerous [ 'njurmaras] adj. & % &

on a scale of.. .to... 3B - D - JELETE o649 3F
»E%

conjunction [ kon'dzapkfon] n. (FH%¥45) 4
A R A A

in conjunction with 5 £ A/ X FH—id
standardize [ 'steendodaiz] v. £ 47440

Para 4

candidate [ 'keendidot ] n. P A IEEA
interviewee [ jintavju:'i: | n. #& &N, FF
e

otherwise [ 'Adowaiz] adv. TN, R&K, o F Rix
H &

DEEmET, EAM O TR, H R
kHEEEFEL, QFAZX TEMFBRAMR
HBELEBF TANKZ2HRE AEEam
B EABALGFIMGRES, QLE - BR
AR, R AFEEAIER  AEFH®
AZAFRABOZEY AR FABL, @485
W AR PR A A, B TS B A6 X F
R iTAKREHE, — L EETHNR E—X P
EEEHENLRERARIEARRS,
AR 4 Abdk A T AR 44 AR 3 AR,
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1. | A]grants | B |submits : [-C | transmits [ D delivers

[EEBERIA

| B EE A | U SR T :

CHSTUHAR | [A] grants grant o, % Fr+; [ B]submits submit v, ([F13CA/ B4 A I
Y IEEE R 3P %E) ;[ C]transmits transmit . {54, {5 3% ; {544 ; [ D] delivers deliver vt. & vi. i#
E(EHGHE BE. BYF)

| FRRR R | e A R AL iEBE At first glance this might seem like a strength that 1 the ability
to... “EEZFXMUFBREME, E_1  Afil---- BIRE 1™, A~ BETTER A By 8] , 156 B 23 A% i (1) that
51 55 15 ], that 25 RACEME 18, AL T 2 XY shia /B8 15 3 i, 25 4% J5 14 ability J2& 51,
P94~ IR AT AVE B P hin) AR 48 BAR & L, A SR Y grant ZEB A P RAR AT "VHER
BE AT A2 B 2R 7 th AT LAR R4 B $54 , 40 : The bank finally granted a £ 400 loan to me. ( H{4) 4R
ITH A2 F 3 400 Hpsf 3K, | was granted permission to visit the palace. (1% ) KWL FiFI 2
LM, HOAZ AL CRFORE) T T AN+ BBET” M A RIS REABAS Id5r B A
WUES . B WP ) submit F7R“ (MFEAN/FEFY)) 1R 2B FY (LI 8 Rk E) " iz
¥ )5 FiE A2 ability (RE 1) , 5 submit JoH:H4 BGE L. D BEI i) deliver 7R “ 1% ({514 1
B . 5YS%E)”  [FFEIEHE S ability (B8 ) M & SGE A AL . C BT Y transmit 7R “ &
b AR ALY A P UL AN O SEER 7 T A& URA AR BB, #h 7
JL/~ ¥ : submit an essay to one’s tutor [a] 5 F# i $& 32 i 3 ; submit plans to the council for approval
6] 2% 5t 23R 32 1R 2 i it o ; transmit knowledge from one generation to another 42 1 i —{t A {53
25 5 —18 N ;sexually transmitted diseases P14 16 fE A% 5% ; A courier delivered the parcels to our
office. %2 NG RLEXBIFNIINAZE T, Did you deliver my message to my father? {RIEF 145
BERR KR TH?

2. [ A]minor [ B | objective [ C | crucial [ D | external

([ EHEZREID

| B EE S | U TR A A BT ; R

| HETAE R | [ A minor adj. /N, WKE R ; [ B] objective adj. % W4 IE /Y, Jo i WL ; [ C] crucial
adj. ZREEMN, REVER, SR ; [ D] external adj. SMER), IENTE B A 1)

| R R | E 2SR AL IERS At first glance this might seem like a strength that grants the ability to make
judgments which are unbiased by S fi‘ff?jf' 23 K& A BT AE M\ ] R B 6 224 iR which 5| S8 % 15 M )
&4 judgments, W E R “ERZ T XBFERMLL,EAT T AMAZ_2  HFEEZ 0 H B A
i L B9 1 BT B B ) o7 42 /) i 7 this (GX) F8ER O SR F , 4 AT A S MusER  EREK %
EESER. TR@EH” 2 HE"XMOAP“HREL”,D T H ) external & A& W H
41 ,external 27 relating to your environment or situation, rather than to your own qualities, ideas etc( %}
TE, SEBRROGUAASEH , LN ZERE A 1) , T E external factors 2 [ & #5fic , &R “SRTEH K, W4
XA 258", Wl : Low birth weight may be caused by external factors, such as smoking dur-
ing pregnancy. 4 B4R E (K AT BB 2 th TiE A ni X AN REE SN . A.C AT
f) minor FI crucial 735l /R “ BN, B N BOREER, JE R, REMM” , b B FURA
TENHER, 25 5 HERR . B BEIRAL 5 1R 1K , T B & objective BR§H & 5L, objective & 48 Y], /R not
influenced by personal feelings or opinions ; unbiased ; fair( A~324~ A fEC1 B8 35 W 520 19, 184 DR UL ARG
FWMAIER) MRAZSKEERTT ANIAZZ B I UL B3 6 5% e i 485 38 A f L £ 41 8 44 B
N7, BIRBEARSL . #MFEJLAFF ;2 minor road — 4%\ ; They played only a minor role in local

o« Ps
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government. {17 24 B FF AL & FE R BERIVEH . an objective report, account, assessment, etc
WA IRIE AUA TS A jury’s decision in a court case must be absolutely objective. [ # [ & £ 4
WA TR A . a crucial decision, issue, factor XEEMRIE M HE.
3. [ A]issue [ B | vision | C | picture D | moment
[EWmER]C
| EEE A B U AR BT ; [ RS
| ETRERE | [ Alissue n. SUE, 6], 4¢3 ; [ B vision n. By W, 4200 AR B A BL I AR
[ C]picture n. &8¢ 4R, J5 1 ;[ D] moment n. i %
| FERLE S | v B A5 M 4b i 5% But Dr. Uri Simonsohn speculated that an inability to consider the big
~ 3 was leading decision-makers to be biased by the daily samples of information they were working with.
EIUHE - PSRN, MRAEE 3 L, PRORE RS H AR F SR T
WL . " A</5] 1 ffinability to consider the big 3 NI#F %} i (D] 1 poor at considering background infor-
mation, A L the big 3 X}Ji} background information,C ¥EX H7 picture 7 44 WNH: 43, picture 4% i)
A PA# 7 the general situation in a place, organization etc ({40 JAROL J5 1A 5 #H) , &1 : The economic
picture has changed a lot in the last couple of weeks. ZFFRBAET LW = Bl TRZ ., W H
picture 525 4% Z Hii ) big #4 A% [E EFE L , the big picture FR “ BAKTE N, KJa" , & LRI XF B« 75 5
{587, . We were so caught up in the details that we lost sight of the big picture. F ]t 1 £ 48 T4
THEFERTEXBW., NEZFEIEEERE 575516 H0 0 17 A E E 575 B #2028 E S %,
it LA B A ik () 352 , BRI 1 AR FCAE W 2. T A (B D3£I issue vision ,moment 43| IR
UL (), e A I W TR 2R ) AR B AL P i ) AR TRk S A i RS
B AT & S BB RE . #hFE LA F : debate an issue %fits—)> (8] & ; raise a new issue i 1 H
L ; poor vision  J] 2% ; a leader of vision £ i B () 471 F ; Maybe you had visions of being surrounded by
happy, smiling children. 7] G848 & iof Bk — #F R AR 09 SR B9 #% 1 T A58, We get good vision but
poor sound on this set. X & MHLERIEWT, (H75 3 A4, At that very moment, the phone rang. Ft
FEHS B L 5 8 1 :
4. [ A]For example (B |On average C | In principle ( D./Above all
[ERER A
[ EEER | BB

HEIANE R | [ A]For example {540, 1t 775 ; [ B]On average VX, ¥ ¥ %¢i1% ;[ C]In principle
MERE B (RLZ AR A BREA HIERA) ; 50 (R (ERE A % BT ) ;[ D] Above all
I EE R [
| RREERE | SRR IR A SRS B, PR # (decision-makers ) 5B £ 5Z H # AL FH {5 B
( daily samples of information they were working with ) 5 ifij 47 45 { JiL ( be biased ) ,” 25 #& &b ff 7£ f @A)
P L E (a judge) <o 1 — K B 45 ] TN A 80 U 5 i P L X iR 55 (had already sen-
tenced five or six other defendants only to forced community on that day) , fif F=+-+++- FEPRAE e LIEITH
KL #k 55 , U A AT REXE 55 A% i Wi SR (be more likely to send someone to prison) " fRZE5) KB, “ %
BRI REE” MBIE, “ £ — K L5 H T2 8BS UUR 5 El L X IR %" BI b B % kb2
AR B B BIIE , B84 AT RBAEE HE A K E BRI R A e I B BIAE , AT L@/ 2 X @A) 26 i), A i
Til For example( #1401, He 77 456) H F51 % £ SCHIBIE, i LAFE L F SCEEE, MIE#Z S, Wi : Car
prices can vary a lot. For example, in Belgium the VW Golf costs $ 1000 less than in Britain. {524/ 4%
AR K . B30, 7 LA A AR 85 2R % i 4% HE & EIK 1000 £5T, B ¥EI On average KR -4,
FE BT , AFF A %A IESE, {1 On average, men still earn more than women. 54 F it A £
Tk, C T In principle A PR, — N EEFRR WIS FRUE (N iz k4, BB %A HIE

.3
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%&H:)" 4 :In principle, the new software should make the accounting system a lot simpler. MEif 3

B, X ASFAE R Z A RGO, S5 AR R R (R ERE B F )",

1l ; The government has agreed in principle to a referendum. B{ff 228 E M kA @247 - KR AK.

P BB AR G2 M abiESE . D 150 Above all F/R“ e B B MR IRAFF &AL S, I : Max is

hardworking, cheerful, and above all honest. # 7l TAESE N, el T, REER M.

5. [A]fond [ B | fearful [ C] capable [ D] thoughtless

[EEHER]B

| EEE A | U R A RPT  E E R

[ #ET5F5/% | [ A ]fond be fond of. . . BAkHE A ; B2k (fif) 355 ; [ B]fearful be fearful of. . . $Hlp------ 3
-++3[ C]capable be capable of. . . fig6§ , 4 HE J1 3 35 ; [ D | thoughtless K. i , AN i Bz At A\ 7 5K

RREZ [ 5 it is thoughtless of sb. to do sth. E A FE B KHLO T/ KA EMAT .

RSB | AR LIRSS 6 BRI % 18 6755 6 R B appearing too soft 6 crime DU

[Alin [Blon [CJto [ D]for JEiWE/~ TE 6 , #T LLAECH Wi B X FILIBAT I Kb 855" 2

B, FEESS BiES ajudge 5 of appearing (0o soft 6 crime might be more likelz to send

someone to prison. .. “TEF 5 FIVEX TILIRAT R A BR55 , E B4 AT BRI K HE MERK . a4

PEI HR T 22 iR 0 T LA AN 25 48 U5 A 1) of 5 E , T M4 I 25 1) 4818 ( AT LA AEB T being () BL7E

SRR R RS ) AR IEE S, B SIS LR SGE R B E EE:j:*E'LDﬁFﬂ@rXT:FZESEﬁ?*Jj(

LRSS, SR AT BRI AR BEWEAR 7 T A B BB IR E T A A RABM T

LIRAT R AR HRES , 8 B A AT AR Gk i R " B AN AL, D ﬁ'@Iﬁq‘ ) thoughtless A4 7] LLAN

of &, {H 2 H A TF it is thoughtless of sb. to do sth. JXAMEHC , Fas“ T A B R MO T/ KA

B KA AT R AR it s thoughtful of sb. to do sth. F7R" F A HR KA S T/ A 01t

ANER T AU TE R AL . #bFE LA F : Tve always been very fond of you. F&—dE%#

E MR, John's extremely fond of pointing out other people’s mistakes. ie He enjoys doing this constantly.

2R I E IR Pk 3 A ESG . People are fearful of rising crime in the area. Af{1380iZh XL 9E |

Jt. You are capable of better work than this. /K% BE 77 X {75 B 4F . It was thoughtless of her not to

tell you where she was going. M AHIFIARZ: THF R ERE K0 T . It was really thoughtful of you to

remember my birthday. LR AEHERKXERT . :

6. [ Alin [Blon [C]to [ D]for

[EBMER|B

[ ZEE S| FEEER

[ R | R A IESS. . . a judge fearful of appearing too soft 6 crime might be more likely to

send someone to prison. . . , PU/EEIELE A1, A B YT on RE S soft #4 i [E E 5 BL , be soft on. . . &

VAN O RECEES GG, K eeeene LrEEFH” U1 They accused the minister of being soft on crime. ﬁtﬂ“]?bﬁ:i

PR AL IRAT M BEF 8 . A G “HEE T O RIE X TALIRAT K s , §isE A vl ekt

SEAGEHEWER . 7 XA AE I, LT X be hard on. .. (%f-++--7%}7) il Don't be too hard on

her—she’s very young. Xt A= T, fid /R, HAh BET AN RE S soft # BRAF A 1E F AT Y B E

AR

7. [Alif [ B ]until [ C]though [ D ] unless

[ERERIA

[ZEEHEL | BEERE

| EIFRERE | [ Aif conj. 05 ;[ B ]until conj. F3|; [ C]though conj. /24 ;[ D]unless conj. BgIE-----

)[R IL-- 5 S

| RSB | RS MR AL IR, . . a judge fearful of appearing too soft on crime might be more likely to send

s il



someone to prison 7  he had already sentenced five or six other defendants only to forced community on
that day. “----—(EE H THORNEN TRRGTHARLKRS, 7 HE—-KPELEHARALH
A AR 5 il P A X IR 5, At 5905 A AT BB I A3 W AR . 28 AR b 5 B i 1) 5 | 5 D), DA S T
REWE 2 o ZHERTEH B T REREE i THO RGN TR R AL TS, KNS N EHE
ERRERSE R, A BRI R B B —OORE B TR TILRAT A R s, i
KT ELEHRALBAAUUE & B Ak IR %, 9 A AT AE R AKX HE YRR " B #E 0 until
ARG HERR  FZ W LUK A5 18 R SCH 2, O until 5| G ERE M /R] i, 32 ) B 3% = T AE
LERBHAE, U0 He \Eg\eﬂ until she had finished speaking. {ﬂ—ﬁ%ﬁﬂt&ﬁ%o T A/m) 348 v (1) 15 18 B0
if]. . . send someone to prison AAFELE, C ZEIA though £ 5 TR 1k , A4 Wi A 7 A HHERR . — 23l
1248 7E though 5| il A RIE M AT, 1 3 R BORHZ AN AE AL, A BEAS L% 47, 2 : Though she
was very tired, she could not sleep. B%‘m,{_ﬁ_%iﬂ%a Ay iy R T B T R R E
“ ORI TR ARG ", BTl 7 K P B 45 A TS 48 805 U 5 il 4k X
M55 205 EA T BRI AR RS FEFERMN, A MR ZINER, £
FHERR 77 2238 i though i) FH 3 & , though R “ A& T AR BME” , LR UL though 5 al-
though —F¢ , #R X FH LML, A RIHRAILE , A P a judge (FE—ANEE) ,five or
six( FANEANAS) AR X R R, JFIEF 5L, D I unless 2 if 1 iF) AR — (L E H
FHORIGN TIRIRAT AR, GRAE— K B B TS24 05 (OO 38 i A XA 55
fb L TE A W] RERE S A6 MR A AR
Para2 (5To 8 test this idea, he turned to the u-

niversity-admissions process. (© In theory, the 9

GOATSWIFX—2#  BEAE L& T
HRKFFRRiTE, @OAEEERH, —A ¥
HAH9 BIIFEUR B & # T F — R K AL10 i%
B @il s ikt 22, BEAH
iR F 11 FHIEmt .

success of an applicant should not depend on the
few others 10 chosen randomly for interview during
the same day, but Dr. Simonsohn suspected the

truth was 11 otherwise.

A a #

8. [ A |promote [ B | emphasize [ C]share [ D] test
[EWERID

[ & &S] H U

| BT AE % | [ A] promote vr. (FWVEEIEWS) fE - 1 K RO K S - ; [ B ] emphasize vt.
SRVE, fd--e oo 58 M ;[ C]share vt 3% Jp4H A IEE oo s [ D] test vr. Bk

[ i BB | [ E s iR AbiESE To 8  this idea, he turned to the university-admissions process. “ T
_ 8 X—HR, PSR B TR KRG AR, DA IR 2 Bl iR, AT DLE S TR S iR R
& AE B HPRE AR idea $8 82— B @@/A) 11 5 2R M+ 19 WAL, tum to Rom“ KRBT EB)
Foen” ZIEEIER-ADBEFF, PO ETA A, D I test i A 2, test 7] LAE R to start to
use an idea or plan to find out if it is correct or effective ( B iE-----+ SERIEMAR) , W :Dr. Lee set up a
series of experiments to test this hypothesis. Z={#i+ Dl — Z 51 () 5250 R BRI X — M. HASHEIE“ N
TRUEX — B, PSR A5 BY TR K2 R BGE#2 " JE W@, N — (@) iy AHig b
KB, <eee BR VASEAR I R BESE S T U UE R T P SEAR T R A SR IE L, T AR A
TR« fR st B R R B IG A  HERY - "B R GR P e R B #H C MW =, 4
b2 0% = o I < O EERE 7 o ANFEJLABF : Fertilizer promotes leaf growth. AEBHME#E N F 41, a publicity
campaign to promote her new book A7 3§ fith ') 87 5 i FF & 95 1% 15 3l ; The report emphasizes the im-
portance of improving safety standards. X {34 553818 T o35 22 PR 4. The dress emphasized

i
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the shape of her body. X Z%4F 2R H T ihA{4 %Y, share the sweets among the children {4448 1% F
{i1;Dan and Claire share an interest in ancient history. F}#1553/R % T i1t sh 5 2k B A 48R

9. [ A | decision [ B | quality [ C | status | D |success

[EHERID

| ZEE A |8 R ;

| BETRAERE | [ A decision n. Y5 ;[ B]quality n. 5 i, Eii; [ C]status n. Huf7, 5 5, Bifi; [ D]
success n. Ji§3y, ik F H i)

LR B | S AL IESE A In theory, the 9 of an applicant should not depend on. .. “ NIt | 3%
Po, —PHIFAR 9 AR KT " A E—4](B)A)) H1i3i To test this idea, he turned to the
university-admissions process. “ A [ S iEiX —Hie , P4 5 AR 1 4 i B T 0T R 5 RIS R " W] WL 25 A%
AbFRIE 5 B A8 26 A B —4)((@D%]) #1i3t He studied the results of 9,323 MBA interviews. . .
“flaBFFE T 9323 K MBA BT KGR - Tt RS R A A KR AL I SRS SR, R ARl R
FH” & 3T, D BT success (ALY, 58 H 1) & LRI, fEA SGESE F i iIhis 82" 2
Bo M B.C I quality (5 5T, 3 5T ) A1 status (47, B 53, WAL BBARFF & A SCIEEE . A BETR
decision( PR E ) #8511 , 1 B3 A J5 A the decision of an applicant ( B i ARIPEE ) 15 X B IRAKT, U
F decision, Jif # the decision about whether to admit an applicant( 3& &7 s B— S HiF AL E ) 4
TFEIESE . #b38 JLA~61/] . Her decision to retire surprised us all. il 2 1B 44 it B T8 {76 4] K AR AR 150
. He shows strong leadership qualities. b B T 1R 3% (1) i 4l TR . Women have very little status
in many countries. 7EIFZER, HL WA HAREAL, What's your official status in the company? {R7E
Zv ) B IERERGL 47 1 haven’t had much success in my applications for jobs. FABSER H(5#R
EBLBEEHM.

10. [ A [chosen B | studied | C | found | D |identified

[EEMER A

| EEE R SR [

| ZETRFE % | [ A] chosen choose adj. 1#%4% ;[ B]studiedstudy adj. #F5% ;[ C]found find adj. % # ;[ D]i-
dentifiedidentify adj. 25,7\ H 3k

| RS | e g as A8 ITAE A )1 1S . . . the few others 10 randomly for interview. .. “ A T [fi iz ifii
BB B Al RN 248 )5 randomly (AL ) 285 5 choose/pick/select 53R “ BE£E” (Y 1AL
FEBC , 4 s randomly chosen numbers [ifi#)] 754% X %7 ; The subjects for this investigation were selected ran-
domly. FAXFRBEHLIELEA . A BIRF &L H WAL, BLHLSeH &, 0T ELILAJG O 1 i AL
PEFER AL R WA & b T RS, B.C.D eI BEALBOETE ", BEALS AR B BEALBEIA
" AMBAER T, ifi B E A A X — i85 .

11. [ A |exceptional [ B'| defensible [ C | replaceable [ D | otherwise
ERER|D

 EEE A | PR

LI | [ A] exceptional adj. LI ;AE FLA) ;[ B] defensible adj. 53 A , 315 FE R , 7T 5k
i) ; [ C]replaceable adj. AEEHY, o] LAY FEHY, AT LLEEACAY ; [ D] otherwise adj. AS[F]f , IA Wik
B, FEAR NI ( BAERTE)

| R FEL | IR A #E A iE B In theory, the success of an applicant should not depend on the few others

chosen randomly for interview during the same. day, but Dr. Simonsohn suspected the truth was 11

“AERE AL, — A~ A RS sr A I8 AR T [R] — R AL a2 48 2 Ay 1T ik 9 L L 44 | A

o e
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Ak, otherwise I 75175} 7 different , other than supposed ( A [@] (), I A 40 iRk 69, 34 10 itk
i) , i H R AEERTE A 25 HE A DB B8 SCERISSE , BP RS bR, — 4™ B i N BT s L
ISR AR 8 T ) — K B AL BB AT T X A A L4 W L (R, PR AR I L M BE S S R R gt T
Hopth =Sk RE 5 002 A4 B BT OCR . #hFE LA F : This weather is exceptional
for June. XFPKSAEAHMBRER ., show exceptional musical ability F 3 HHIE LB KA RE;a de-
fensibletheory — 1~ i5 43 EBIAIHH 18 ; Is abortion morally defensible? B Jif; 7r 8 | 35S MG ? Pos-
sessions are replaceable—your family isnt. /="l AR, IRIIR A XA RE. The truth is quite other-
wise. JIEATRBIERE,

Para3 (DHe studied the results of 9,323 MBA : DAt T W 31 % @K B 12 BE1T 4 9323
interviews, 12 conducted by 31 admissions of- , K MBA #y@iXL& R, @@XARIKKE 1 ~5 4
ficers. ®The interviewers had 13 rated applicants ¢ ##F 5 2% 4 Pk AI3$T8. QiEEH A4t
on a scale of one to five. (©This scale 14 took nu- : KSR EFAEZEERN, OizF 215 RE S5
merous factors into consideration. (0 The scores ’ GMAT £ X (EEZFHMRANFE R, —FF LB
were 15 then used in conjunction with an : % 800 4 k16 T AR L ERE) mar—~
applicant’s score on the Graduate Management Ad- 0 FEREETRTESOIHEEANT,
mission Test, or GMAT, a standardised exam :
which is 16 marked out of 800 points, to make a +
decision on whether to accept him or her. !

A a #
12. [ A |inspired [ B | expressed [ C]conducted [ D] secured
[EWMERIC

CEEE A E R B E R

| IETAERE | [ A]inspired inspire or. (EYFERIER) WOk &, 518 (GEFURNE) s (AERER) 8
Jili , Wt T R &% ; [ B] expressed express ot. ik, /R (&, B IWL%) ;[ C] conducted conduct vt. fiff, 3
oo (LARRRISRAELAET) ;[ D secured secure or. (R4 G0, BRHE; (3511205 ) A

| FERRE | VRS 2S M AL 1A BE He studied the results of 9,323 MBA interviews, 12 by 31 admis-
sions officers. “ 5T 7t 31 A 12 199323 YK MBA f4 iR 45 5 .7 PUA™ e 151 4P 2 2l i8] 9
ot 22 430], 25 K 2Z il 4244 17 interviews , 25 4% 2Z J5 & by 31 admissions officers , 1] W18 5 2 J5 J& th i 2243
i) 4 B ARUS B B B interviews , UL R JE interviews W 1% AT ASZS A& AL 3hial i B2 15, R C 0P
#fiA] conduct fEM £ X —2 3K , conduct 7] L) 7R to carry O;It a particular activity or process, especially in
order to get information or prove facts“ fi, E47------ ( AR EER FE 28 ) ", {1 ; conduct a survey/an ex-
periment/a test/an interview {7/ 92 56/ #1718/ 24T T, A 25 A A48 I B SR T
Hi 31 £ H FEAT A9 9323 Yk MBA #IHKIVES R " . A B D I inspire” (HYFETETER]) B
'R, 51 (RS ) s (AVERZTER) B0, B 7 R ", express“ ik, #om (R, BEWEF)”,
secure” (477 (T, REE; (B 2ZJE) KAF - " ¥IEEk s 44 in] interview ¥4 G T 6 B SR . b FE
JLA3F . inspire hope, loyalty, enthusiasm, etc in sb by YNGR W_&_&%)\E’J”&ﬂiﬂ_ﬂ%)\ﬂ@
Pff ; gloomy statistics which inspired panic in the stock market 7E % i v 5] &2 1) 2 ATH M S5
“ ; His noble example inspired the rest of us to greater efforts. ftli 5 &5 1 (19 B HE BURD TR AT K 5 n %%
71, Bill’s not afraid to express his opinions. /R AMIFRIEMAYE UL . Parents have expressed their con-
cerns about their children’s safety. A HEA1FRIE T X FALAT14Z & 4940, Finally, I'd like to express
my sincere thanks to all those who have helped today. #% )5 , 3848 0] 4 K fr 4 i tH 18 F i A /R TR EL ikl
F i
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13. [ A | assigned [ B |rated [ C | matched [ D |arranged
[EHER]B

[ % B E A | R U4 [ E 3

[ BT REA% | [ A]assigned assign ot 5@ A HE A8 AL (TAE, E55) ; [ B] rated rate vt IF5E %
%%, 474+ ;[ C]matched vr. match 55+ AHEL , #HFK , MFFA , #HVLE; [ D] arranged or. arrange HF51, i
B, ZHE

[ fif 55 B B8 | 1 B S A8 AL 3B BE The interviewers had 13 applicants on a scale of one to five.  [fijiz
ABKRIB 1 ~5 0 RGN HFEA_ 13 ViR 0% A4 L R A A A HIE on a scale
of. .. to... B on a scale of. .. to...F/R"“ M- b R DHIVESBRG” ,  ELA % 5 rate/
judge/evaluate %z‘;ﬁiﬁ]fé’ﬁﬂ,ﬁﬂ;ﬁg}g these movies on a scale of 1 to 10. 25 XL fL 4R 1 432 10 &
BES B G RIEESH /T4y, 1o evaluate performance on a scale of 1 to 10 3288 1 47 % 10 3 B9 5
_ﬁ_ﬁﬂ&%%@ﬂ;Yonr performance will be j}&@ on a scale of 1 to 10. /RAGERIEIRIE | 752 10 &
BIPES RSOk IFH . Al 0L, B BEWIAF & —& WAL, WA G “ i A GARIR 1 ~5 5303 RN
HE AT 2" i LA H @, 1 AC.D PRI A JGEASCESE F A E I, #h38JLA4F : The
teacher has assigned each of us a holiday task. HIMA TGN AL 7R H 8 TAE. They've as-
signed their best man to the job. fiifi]ZHE T f & 1E B AMMIET TAE. These curtains won’t match your
carpet. X 7F AR ASH L BE S4B B, Their actions do not match their words. il {7 T 4 1 fr 156 A 48
#F. No one can match her at chess. T [Er g ifEth JCEF AT E . The children were arranged in
lines according to height. %71 14% /8 & & —BA—BA A HEFI 4, arrange a programme, a timetable, an i-
tinerary, etc BHEY H (W1 JikATIHRIZE.

14. [ A]put [B]got [ Clgave [ D ]took

[EEHEE]D

[ HEHE S FEERR

[ fR R B | A A R R B, 1 Je ik S ME AL I 3% This scale 14 numerous factors into consider-
ation. fEf% 5 into consideration #4 i[5 5 ¥ WL ) H A take, take. .. into consideration 375 to remember
to think about something important when you are making a decision or judgement* ( {2k i 55 K Wi i} ) 2% f&
E3| Eree V4 e ZJEAEN” , Ul : We will take your recent illness into consideration when marking your ex-
ams. AURIPRGIT 0 FATH 2 R B R Bl SRS A 1 0 o Rt D 6301 T A , JF At 2 1 46 T 725 )
IEWRETL

15. [ A ]instead [ B | then [ C]ever [ D | rather

[ EHER]B

[ & HE S | SR

[ BEFR A% | [ A linstead adv. {03F, F4e; [ B]then adv. $R)5 ;[ C]ever adv. (J T 7 5 4] | BE 7] A1) 5
if ) 8,88 2, K, ZEALAu] )46k ; [ D ] rather adv. 456, i, 1R

[ iR BB B | P S A 15 B The scores were 15 used in conjunction with an applicant’s score on

the Graduate Management Admission Test, or GMAT,. .. to make a decision on whether to accept him or

her. “ 15 %4945 GMAT %X sl — i % ok e B B HEZHIHE A Y. @O/ 4 ¥ 7 it
A (%)) AR B G GG, B 1R F R SE)a K ER KR 5 B 21 then (JR)5) £
AASCESE, B RJ5 %4550 5 GMAT i il 4t — it % BRI B2 HUE# A" A 2301 in-
stead “ {0, " 52348 J5 1Y used in conjunction with. .. “ oo —i " G, A5 HEER . C 3T
ever” (T 755 4]  BE [ 4] B if A7) B, 59 25, SR, ZE AR A IF 408 ™ TRk AN LEA , & SCHLA S A AL A
WM, D IR rather A48, 45 %, 1R ARG “ XA G L/ 05 R /ARG, o SUARGE . 4hFE LA
5 : It will take days by car, so let's fly instead. FF%=ZZ4FJLRWE, WANTA 24 CHLREE, Il

g
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have soup first and then the chicken. R W% fE 23S . Nothing ever happens in this village. X
AF B AR A KA it fE{ 9, “Have you ever seen an elephant?” “Yes I have. " “{R B & Wit K%
527 §hit . "1 wondered if he'd ever stopped to think how I felt. &/ %13 fih 2 75 8 % 18 | A RAZ .
I rather suspect we're making a big mistake. IR LM EEFRTAIHEIL T4~ K45, We were rather hoping
you'd be free on Friday. {TRABIREM HEEAZ .

16. [ A ]selected [ B | passed [ C]marked [ D ]introduced
[EHWER]C

| R A A AR

[ #ET0 K fi% | [ A ]selected select or. P5#4%,3%4K ; [ B | passed pass »t. jfiid ;[ C]marked mark vt. 43
[ D ]introduced introduce vt. 5|3t , FF4HFH ; 48

[ fR BB | e B A t8 AL 1B BE The scores were then used in conjunction with an applicant’s score on
me Graduate Management Admission Test, or GMAT, a standardised exam which is 16  out of 800
points , to make a decision on whether to accept him or her. =5 #%/4b FIEAE 2 1 56 24X 1A] which 5] § /€
i M4 HAEATi a standardised exam J& GMAT % f9 [R5, 30 %1343 5 GMAT % i il —
A", 2545 BT out of 800 points™ M 800 43+ ( BN 432 800 43+) ", wJ LA W , 75 4% &b ia] L
544700 ARG AHE , C FEI marked TEH , B —F AT 4324 800 20K T 2 0 pniEfb % K" , 5K
be marked out of. . . J[E EFEAC, T LA R -eeeee ¥4T43” , Ul : The examination is marked out of
100, with no fractional marks. %% XL S 100 £ KFTH , WA /MG MRS, BPE A4 R AHE X
— 37 i, AL AT LU 1 RS I, R A B D ZEITAR AU A 800 43 R HESE” , “ M 800 4 iE
7 M 800 439k 51 i 1 LERASENT , #phFEJLANBF :a group of students selected at random — 4 fifi
PLIEFE 244 ; You'll have to work hard if you want to pass the exam. ZLAHME T {13 HZ). Tve got
a pile of exam papers to mark. A —H X EEFT4 . They want to introduce a system of identity cards.
fib {7748 FF 2 5 B B {3 iiF 2245 . May | introduce myself? £ a] LI~ HFR AL A7

i D EAEELR: L5 X — 75 6) @K
v AP RAT—AEAR R AN S BT BRE—
¢ AABEO0TS S RA LS, A AMG @ P
the one 17 before that, then the score for the next : AT 218 THO0.075 4, QX diFAA KRR
applicant would 18 drop by an average of 0.075 o " 122 %19 HERX — 5 8 T Ma)#h, %1% ik

'

L4

¢

¢

¢

Para4 (@(DDr. Simonsohn found if the score of
the previous candidate in a daily series of inter-

viewees was 0. 75 points or more higher than that of

points. (2This might sound small, but to 19 undo Aty GMAT £ #3k Yo 4o RI% A X AP iy L 45 7520
BREEBR AL £ 30 4,

the effects of such a decrease a candidate would

need 30 more GMAT points than would otherwise
have been 20 necessary.

A a # 4

17. [ A before [ B after [ Clabove [ D1below

[EHWERIA

[ ZEE S G e

[ I HE 4% | [ A] before (417 ) 7E----- Z 1 ; [ B] after (A7) FE -+ ZJG ;[ C]above (A-ia]) &
plnis .[ D] below( Ai) KT+

| ELE B | S A AL 1A Dr. Simonsohn found if the score of the previous candidate in a daily series
of interviewees was 0. 75 points or more higher than that of the one 17 that, then the score for the next
applicant would. . . “PHSEFRIG+ K B . TE K — R I W HHRF b, iR H — (R EA KB 17

— A NHI B 0.75 S sE H L 4 M) Y HE -+ 2548 T than that of the one H that $5

A~~~

.9.
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X the score (/BB IS ELEL , A RTREFI A LL ) , the one F§4X. the candidate, 2348 22 J5 9 that 2458 $54L
I /A] ) the previous candidate , AT U5 B {56 fé) Aok 6 A f0 s R FE | 1 Se HEBR 2R (8 Y €D
Tji above (& Feeeeer ) F1 below (fiK T+ ), F45 4 F 3 Y then the score for the next applicant would
“HB M T Y A7 HEBR B BT after, PR RUBERERE A BRI before (E--- Z R ) , BP“ PE5E
AR AR — RSB HHRAE |, R T — 7 5k A B 53 50 H P T — > A B4 B0 0. 75
SrECE L I 2A0)E B AN

18. [ A]jump [ B | float [ C]drop [ D | fluctuate
[EEHRER]C
[ R R

| BETREAE | [ A]jump vi. KUE F I, 5K [ B float vi. (5811) iF8)); [ Cldrop vi. ;[ D] fluctuate
vi. WK%, WS

[ 5 R PR | A B . . . then the score for the next applicant would 18 by an average of 0. 075
points. “eeeee R 25 TR A A ASE4 18 0.075 43" 25#4 )5 by an average of 0. 075 points f&43
B IR L , RO Zs W8 AL b T B R, AR ATRE R D BET fluctuate (K% , U 3h , #5 AL 4 fluctuate be-
tween. . . B¥, fluctuate around. .. ) ,C 3 float #5“ B¢ MIFEN " , WA EM . A LI jump 38 KIE EF,
FTE” 2548 G 0. 075 4318 BE T Hofsk, B X, RAEZESE C ZET drop ( FFE) . BEMNTF —A (@
/a) ) This might sound small, but to 19 the effects of such a decrease. . . “ X BIFFHRFEMRD (HEE
19 X BT FERREN - - " ] LRI T AS B E C 16T, 4P 78 LM : Prices jumped by 60%
last year. ¥4 J4FE &K 60% . Russia decided to float the rouble on the foreign exchange market. %'
W ik S A AESME 1377280 . The temperature has dropped by 10 degrees. i /% T T 10 &, The
price fluctuates between 5 and 6. #r#&7E 5 855 6 Jeps Z (Bl Bh. The number of children in the
school fluctuates around 100. 2##¢ B #Z (1) A%#E 100 A L FEEK.

19. [ A lachieve [ B]undo [ C | maintain [ D | disregard
[EEMEE]|B

| % B E A 2

| #EI5 55 % | [ A Jachieve vr. FK4H ,5C 8, 35 %] ; [ B ] undo v JBR (50 ) ; [ C]maintain o 4E4F, ff
;4648 , (R 3% ;[ D ] disregard vr. AH 2y RFHER , BAL

[ R B EEAEIESS. . . but to 19 the effects of such a decrease a candidate would need 30 more
GMAT points. .. “+-exe BRZE 19 X —7r%CF FEEY W, %0k A GMAT 7 80Uk 22 £ 30 4y
""" AT X AR R A8 IR T A B T R, T A — B v i K4 AR GMAT 48—
B R T2 T A" B , N A 26 A i GMAT 43 $OBE 2 22 30 53 Sk 41K il
B FB&, B #£27 undo 15 41 H 4>, undo /R to cancel the effect of sth. (FEH /- B2 )
4n . If a medicine is taken again too soon, it may undo all the good that has been done. G5 —fh 24 it 5
WZ5E i, M AE R O 2 R ML . A C BRI achieve ( 3K45% , SEHL, A% ) il maintain ( 4EFF,
TRFE 4E0E 037 , & UM T IE T, ANFFA L F SCHiZ 48, D 130 disregard (AHE2:  ARHRRE, B0 ) R
B SR TR {5 disregard 327 (2 T WA B, 125 4 AL 75 ZE AR GMAT 4340 30 434 R IN &
LR 45 5, Ir AAS IE® . 40 FEJLAMFF : He achieved very good exam results. fh3R%G T AE# 4F i %
i AiGi. She eventually achieved her goal of becoming a professor. 2SR | 1l h— 44 HFZH Hbx
maintain law and order #4E$§7:5 ; maintain the roads, a house, a car, etc fRFFIEH I . 7T A% ; You
can’t just disregard the security problem! {RA] 4GB % 4> [n) !

20. [ A |promising [ B | possible [ €] necessary [ D | helpful
[ EFEEIC
| B HE A BB E R

.10 -
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7R E % | [ A] promising adj. i fiji&); [ B]possible adj. WHERY;[ C]necessary adj. 4B ;[ D]
helpful adj. £ # B
[ e B R B | 1 R A5 5% This might sound small, but to undo the effects of such a decrease a candidate
would need 30 more GMAT points than would otherwise have been 20 . “ X iFFHFEER D, HEE
THFRX — 8O P B W, 205 2E A B9 GMAT 43 B0k b 4n SR 3% A X RME A6 20 s 30
¢ SR B, than J& 9 5208 ) 5 48 W A8 1 9 56 AR AXTA what,, * FEEEZE + than + (be Zljid] )
+ necessary” J&—> LB € OG5 H (ZE %S5 M b, L 2 0] LAfE— 25 3 be Bl ) , 1l R Hodd
B ETeee R N - 0 1 o D) AL ” 41 :You arrived earlier than (was) necessari. PR L Y I
] A By R (PR A b K 91X 4 5 ) o He spent more money than (was) necessary. i 1R L 20 %2 (14 5
Z(MWADEXAZER) . RA CEIEX — KM, T otherwise ™ IR AKX AEMTE "
FR AR AR R STBATIX 0. 075 20 () FREMITE” , BTLL would have been. . . ] T B 4LE 45, F
1RO ek N9 GMAT 43 808 L AN R B A X RME LI i L A E E B NS £ 30 4. & F=Z
BB WU XA BLI IS  iZ IR % A B GMAT J3$UBE A il £ 3X 30 43 " HAb ik AR AS ik
RiRX—F X,

2012 £ ERET AT IFE

a0

Para 1

ethical [ 'efikl] adj. #3285, 8 f& 49

supreme [ sju;'priim] adj. B, EH ALY
the Supreme Court % % %%

justice [ 'dzastis] n. &

issue ['ifu;] n. BUH, ##

legitimacy [ li'dzitimasi] n. 4k (), 42
guardian [ 'ga:dion] n. PP FH R IE fPH

authority [ 9:'0orati] n. #7 , BER

apart from -+ S B ARE T
permanent [ 'pa:monont] adj. Ki[E#y, KAy
position [ pa'zifon] n. (AR 44 ) I 4L, T4

in power FERA

legal [ 'li:gol] adj. 46 ARBIEE, HEH
legal system k4 &) &, E K £

be designed to do sth. B#2 AT

instance [ 'instons] n. #-F, 4], ¥4 set. .. apart from. .. ¥ -« Byl ihis D B S
impartial [im'pa:fal] adj. R4 FMGey, AL, ¢ Lo RE

A ] precisely [ pri'saisli] adv. 1545, E2

Para 2 precisely because. .. iE& B H--eeee

ethics [ 'efiks | n. #5525 Para 5

code [ koud] n. 342 M3, F42, 0 constitutional [ konsti'tju: fonl] adj. % &, #
at the very least £ RALH AREN,LEN

conduct [ kan'dakt] n. 474 # 5 result from dy----:- A4 RETF

code of conduet 47 % & M) root [ruzt] v. 42 (X F4) KRR, F Bt
federal [ 'fedaral] adj. B3 B AT 84 L(XFH)

judiciary [ dzu'difori] n. K FF64 3] 53811 fundamental [ fando'mentl ] adj. % K &9, & b
federal judiciary (% E) B 3] i 3¢ 6 MR A R ey AR AR

Para 4

framer [ 'freima ] n. 85 # H 2 H
constitution [ konsti'tju: fon] n. Ei&
envision [in'vizn] ». 2% %A

liberty [ 'liboti] n. B &, A £

property [ 'propati] n. FF A4, M=, K=
inescapably [ jini'skeipobli | adv. & Ri%H 8 %,
AT 3

P59 PSS S NS SIS S [ SIS S ST S ST SR S-S SIS SRIP SIS S e S
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split [split] v. (42 349) 27,42 ' Para6

ideological [ jaidi:a'ladzikal | adj. FAH A6, : ruling [ 'rutlip] n. #k,8E, Flk

pe D! ¢+ separate [ 'seporeit] adj. 9 H#, I d ALY

split/be split along. .. lines 7&:--+:- 7 @A 5K ’ v &4

(KBRS E BTF) | convincing [ kon'vinsin] adj. 4 A f5 I8, A it
¢ R

&R

Para1 (DThe ethical judgments of the Supreme : DL, 2 & % & B & T A ﬂ’]iﬁﬁ’ F) B R,

Court justices have become an important issue re- , A EZ M, @ 2 B ik E AT 4P A o 4m K

cently. @The court cannot 1 maintain its legiti- ¢ FoRRAARL G TEAEREP FGES

macy as guardian of the rule of law 2 when justices : EM, QKM ELEFESH P, EEHFFFX

behave like politicians. ) Yet, in several in- ¢ I RE T ikbeih i A-Fo) FAR,

stances, justices acted in ways that 3 weakened :

the court’s reputation for being independent and im- ¢

partial. M

A a #

1. [ A |emphasize [ B | maintain [ C ] modify [ D ] recognize

[EWMEX]B

[ B HE R |k X

| BETUFEAE | [ A emphasize v. 583 ; [ B maintain o. {3, 4E5% ;[ C I modify v. B8 (5,
. 5% ; [ D] recognize v. &N, AT ; F ;A H
[ f R B | e B S 45 AL 1E 5% The court cannot 1 its legitimacy as guardian of the rule of law
2 justices behave like politicians. “ 2 EEHEM MM E , EBEAE 1 HCHERN
HHRYE# B A REE . OANRE] SRlr , X e R vk e v B 7] B 1) W 1 B A R R 7N i T
BT % Tk B I A 0 iR B, 545 A A R) 4] A [ justices behave like politicians “ B FIr£E BT k21 1 B
R AR B R (), X HE— 2 AR A2 TR BE A B A IEHE RN G ik v FE X R OL T
ZHALBIA B SETURAT AR ST, B Bk bk A e 4E Ry B © AE D 4 (98 4 .7 maintain 7R
to make something continue in the same way or at the same standard as before “ {#FF , 4k £f ( JER HRE 5k
7K3F) ", 4l ; Britain wants to maintain its position as a world power. & [E48 4 £5 3 {5 58 = 49 {7 .
HoAtb TG “ BB s A BB SR A/ R U/ RN R E A CAE VR AP ER SN . AMEXR
BRI, EALT S L SCHESE . #bF8 LA F : The report emphasizes the importance of improving
safety standards. ZiR4E BB TR E L LI MER FEZ 1, The feedback will be used to modify the course
for next year. X6 7 {50Kf F ok Bt B 4F A9 R #2 . The international community has refused to recognize
the newly independent nation. [Ep7#t 240 48 &I\ X N H M 7 B9 E %K . The firm recognized Tom’s out-
standing work by giving him an extra bonus. 7] Zi%%ﬁﬂ—*%ﬁ&fi&ﬁﬂﬂf&lﬁi Hif5, 1 hadnt
seen her for 20 years, but I recognized her immediately. & 20 45343 Fl i Uit i , (H —HR EAH 1 itk

2. [ A]when [ B |lest [ Cbefore [ D] unless
[EEHERIA
[ & & E A | PR EiR P

[T | [ A]when conj. W15 sconj. MHLE;A 5 8 sconj. A, AR, BESR ;[ B ]lest conj. A%, HE
R, A ; [ Clbefore conj. FE---+- Z R Ao oo s HE - ;[ D] unless conj. BRAE, INRA

.12



