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BOOK ONE

UNIT 1

Section A

reward / ri' woid /
vt. give sth. in return for good and valuable
doings 1k % , B ikt , % il
n. 1. something as a return for good and val-
uable doings R %, ¥ &
2. some money given to someone for his
good doings RN , B 4
frustrate / fra' streit / oz
1. cause sb. to have feelings of disappoint-
ment {§F{H & , 5 KL
2. cause the failure of sth. {dFbIlg, {d 57 # 4T
junior /' Buinjo(r)/ n.
1. someone who is younger /0%
2. someone of low or lower position # {7 ¥

ZNUE S
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positive /' pozotiv/ a.
1. leading to a practical action Ffk 9, B &
H)
2. sure, having no doubt ffisEHY, BA# Y
senior /'siinja/ n. HWERKH
former /' formo(r)/
a. of an early period FERAY, LARTHY, IHETAY
n. the first of the two people or things just
mentioned Fij &
unlike / an'laik/ prep. not like A&, Fl------ A
]
A intimidate /in'timideit/ »t. frighten by making
threats ZLAT | B
opportunity / opa'tju:nati/ n. a good moment
or chance for doing sth. §l&, B 4L
online /'snlain/ a. & ad. HEZW, BEMAY; &L
H, K S
communicate /ka' mju:nikeit/
vi. send and exchange feelings, opinions or
information 38 , 22 P
»t. make (feelings, opinions or information )
known or understood by others {&ik , {£3&

communication /ka mju:ni' keifon/ n. the ac-
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tion of sending or exchanging information %=
i, 2R, R
medium /' mi;diam/
n. a method for giving information & , &/
Y. 18 Sk
a. of middle size, amount, quality # % .,
18 H Y
phone /foun/ n. Hi%, HiEH]
modem /' moudem/ n. #7558
access /' ®&kses/ n.
I. [U]means or right of using. reaching =
i, kA
2. means of entering, or a way in {Big, A O
technology /tek'nolodsi/ n. T %, A
participate /pa:' tisipeit/ vi. (in)take part in £
5. &0
virtual /' va:tfual/ a.
I. being produced by the computer but al-
most true to the reality [E#5847, BB
2. almost what is stated SC/F iy, EL ),
S E i)
commitment /ka3' mitmant/ n.
1. devotion to 5% it &



2. a promise to follow certain beliefs or ac-
tions K%, 1Fi% , fRilE
discipline /' disiplin/ n.
1. a state of order and control; self-contro!
il
2. punishment &3, &b 4>
3. a branch of learing =%}
minimum /' minimam/
a. the smallest E{iKH, F/DHY
n. the smallest amount KR E , B/ &
assignment /o' sainmant/ n.
1. [C]a piece of work given to a particular
person( AR 45, (FEE ) 1R
2. [U]act of dividing assignments A EE, 5K
notebook /' noutbuk/ n. #Eici&
embarrass /im' baras/ v. make sb. feel upset
esp. doing sth. not rightly {# F 30, {8 i,
AN
screen /skriin/ n.
1. R Bl
2. XA
continual /kon' tinjusl/ a.
1. continuing without breaks A [u] 7 HY . 4> =2
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i
2. repeated often and over a long period %
XA Y, B RY
continually /kon'tinjuali/ ad.
. ASTe] Wb, A1 b
2. ZIRERE M, S
finally /' fainsli/ ad. at last &5, & F
“reap /riip/ ut.
1. have and enjoy the food or things that
happen as a result of work k15, 15 £/]
2. cut and gather a crop of grain W E(, Ui 4k
benefit /' benifit/
n. anything that brings help or profit £5 &b, &f
Ak
vt. be useful or helpful to & % T
insight /'insait/ n. the power of using one’ s
mind to see or understand the true nature of
sth. W 7, IR, 28 UL
culture /' kalt[a(r)/ n. 3k, CBH
favorite /' feivarit/
a. most loved %553 % 1)
n. sth. or sb. that is loved above all others

Frol = &N (E8)
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activity /&k' tivati/ n. sth. that is done or is
being done {53, 1730

gap /gaep/ n. an empty space between two ob-
jects 0,3 O

PHRASES AND EXPRESSIONS

be well worth sth. / doing sth. . be rewarding e-
nough (to do) for the time or effect {H

far from. not--- at all; rather than — & #f A~

a couple of; two or three i =4~

get access to; get the right of using or reaching
sth. af LIEH 3R 7%

keep up with: not to fall behind in; keep the
same speed as IR I, ~"& R/

feel like sth. /doing sth. : want to do sth. 24,
R

give up: stop having or doing 1% |, (%

reap the benefits of. get sth. as a reward 3K1§
Al 15 2 ur4k
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come across: meet with {Bs%i8

trade for. exchange--- for fH... ... .

participate in. take part in Zj|i

now that. because ( sth. has happened) B%
R, BT

reach out to: communicate with; contact &,

Bk &

Section B
community /ka' mjuinati/ n. a group of people
living together or united by the same interest,
religion or nationality #t X ,#t 4. Hlk, &
expand /ik'spaznd/ v.
1. (cause to ) increase in size, number, de-
gree or volume({# ) § K, (&) 775K, ()
7 R
2. grow larger figZhiK
aware /3' wea(r)/ «. having knowledge or un-
derstanding Z iR 3|/, FE K
unique /ju:' nizk/ a.
1. being the only one of its type — 9, M55
M) —JC Y
2. unusual A FH B, R ERY
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following /' fslouig/

a. next IZLEHH, Tk

n. a group of supporters or admirers —iitig
ik

ideal /ai'dial/ a.

1. perfect; what you like best 521 /1 . 3 A8 i

2. out of one’ s mind; not real; not practical
R, 25 4089

visual /' vizual/ a. of or gained by sight #i it
H, B 15 WEY
barrier /' beria(r)/ n.

1. sth. used to keep people or things apart
or to prevent or control their movement #
£,k F RN

2. sth. non-physical that keeps people apart
or prevents movement &5 , {7 4

3. R

addition /' difan/ n.
1. the act of adding }if, ik
2. sth. or sb. added £ iy A ( 24 )
reflect /it flekt/ .
1. think quietly and deeply £ . & K&
2. show Jz g, {AF
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3. turn, throw or bend back sth. from sur-
face /5, B
environment /in' vaironmoant/ n. the physical
and social conditions in which people live ¥
bi, B ERGL, B SRR
critical /' kritikal/ a.

1. of or being a moment of great danger, dif-
ficulty or uncertainty g g MRy, 2807,
[ER=RED

2. giving a careful judgment of the qualities of
sth. #ALT¥HY , #EF1 Y

ability /o' biliti/ n. the fact of having the skill or
knowledge of doing sth. 68 /7. 4<%, AfE, A
-%EEI

perspective /pa' spektiv/ n. a way of consider-
ing sth. A, M55, ik

peer /pia(r)/ n. a person of the same age,

class or position [Al# A . [F1ZE#V BY A

instruct /in' strakt/ ot

1. give orders or directions to 575, 4, i@
pl

2. give knowledge or information to # & , 1§

F
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instructor /in' strakta(r)/ n. a teacher Z[ i,
fRiEE

arise /2'raiz/ vi.
1. come into being; appear; happen /=4,

2. (from) come from ( H1... ...) 5| i,
(H... ... YA YR T

3. get up from sitting or sleeping #2 & , &K

absolute /' ®bsaljuit/ a. complete, perfect £
() , Hb I8 Y

absolutely /' &bsaljuitli/ ad. completely, per-
fectly + 21, #iH

understanding /, anda' stendip/ n.
1. the ability to know and learn ZEf# J;
2. sympathetic and therefore not blaming s

fi

reinforce / risin' fo:s/ ». add strength or sup-
port to make sth. stronger or firmer waeE N
58 I ]

requirement /ri‘kwaiomont/ n. sth. that is nee-
ded or necessary K , ME KM FE, HE
HIAR T

likely /'laikli/




