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At the Job Fairs

o WRSERT, AT 8K 5 M ) 5 -
Hello. /R4,
Good morning / Good afternoon, Sir / Madam. B _FiF/ F4-4F,
s+,
Nice to meet you. fRE W2 45,
It’s my great honor to meet you. AR R R AFESE,
It is a pleasure to meet you. 7R & XA LR,

o RASRE :

I want to apply for the Accountant position in your company. Here is
my resume. FAEN I A TS RAL, XERIMH.

I saw a vacancy for an engineer in your company. Has the vacancy
been filled? A BI R A A — & TR, X BUEESHG? '

I’m looking for a job. Is it possible to find one here? FARIRA Tk,
XILAEEREAG?

I’'m looking for a part-time job. Is there a vacancy? BRI T4E,
X LA GG

I'm told that there are job vacancies here. H A &-FFK 5t B 70

In response to your advertisement, I tender my services for the

situation. BREE T HRIIRIEESE R4 K M o

s MiAEREABEESR:
We’ll send you an e-mail then, if you’re hired. IRAIT4N S PesE 2 {H
R, BREHBIREHEER,




