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Abstract

Focusing on the time theme of “strengthening the nation with trained personnel
strategy” and current priorities and hot issues of Chinese talents construction, The Report
on The Development of Chinese Talents 2009 releases a number of talented research
professionals’ latest research results.

It’s vital to construct high-quality Party and government personnel. Based on the
research of 6 provinces ( municipalities) , The National Party Building Research Group
gives a comprehensive analysis on the advantages, the role and the weakness of
intermediate and senior professional technical cadres entering into the Party and
government organs. A comprehensive inquiry about many issues such as human
resources future demand, availability factor of technical talents resources and human
capital measurement will be conducive to the healthy development of Chinese economic
and scientific personnel training and rational use. From a macro perspective, the only
way to realize the “strengthening the nation with trained personnel strategy” should be
talent revolution. Talent Revolution: the Future Development of Chinese Strategic Choice
gives a in-depth research.

Personnel construction can not be separated from the help and support of public
finace. On the hot issue of personnel financial support, the chapter of focus not only
carries out systematic in-depth analysis of current situation and problems but also
proposes a more feasible solution, from the perspectives of compared study on the fiscal
integrated competitive power for the talent development, budget management of fiscal
input for talents, fiscal and taxation supporting policies of practical talents.

As social senior personnel, Ph. D. graduates and overseas Chinese talents have
always been the community focus. Based on empirical research, scholars have put forth
specific policy recommendations on Chinese Ph. D. graduates’ occupational orientation
and Chinese returnees’ entrepreneurship. At present, China is in lack of application-
oriented personnel’s evaluation criteria, which to some extent influences the ability of
application-oriented personnel to play. This book brings forward some thinking about

building the evaluation system for the application-oriented personnel.



In the chapter of System, the meritorious honor system research conduct
comprehensive discussions on the scientific evaluation and effective incentive mechanism
to Chinese excellence who have made significant contributions to our country. Research’
on the phenomenon of college students working as village officials highlight the
innovative employment system which encourage college graduates become rural
government personnel, and its revolutionary change in the employment of college
students. Research on the household-registration system reform and credit legal system,
pay close attention to the system design of the country’s urban and rural personnel’s
scientific flow.

In the chapter of Review, this book analyses the statistics by disciplines of all the
Nobel Prize winners in more than 100 years, expects to provide the beneficial reference
to Chinese scholars. Academic corruption recently becomes a chronic illness in the
Chinese academe, and its key influencing factor is the relational personnel factor. This
book conducts a systematic analysis of “official standard” thought and generalization of
universities” and colleges’s administration power. The book also further explores the root
and impact of current “official standard” phenomenon, puts forward policy suggestions
in order to punish and restrain academic corruption.

“The sea is great since it accepts all rivers. ” The realization of Chinese personnel
strategy can not be separated from personnel construction. Many issues such as personnel
cultivate, personnel attraction, personnel employment, personnel protection, and so
on, still need more theoretical explore and academic discussion. We hope that we can
start the point of view in order to achieve activation of ideology and seek innovation.
We hope that the joint efforts of colleagues in academia, will make the purpose of this
book which has always been , “let every talent to exert their potentials and creativity” ,

continues to flourish.
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