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1. 1946—1950
1946/7 | 16 18
1947/8] 10 15
1948/9| 13 2
1949/5] 12 7
1. 195119635
195172 12 2
1954/5 | 5 3
1956/7 | 12 5
1958/9 6 1
1960/1 | 9 4
1962 8 3
1964 15 2
1965 8 1
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4
1
1
7
16
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V. 1976-1981

47
36
77
23
68

1976 15 3 5 200
1977 38 5 1 130
197% 46 10 40 220
1980 37 5 21 140
1981 49 4 15 80

N

VI. 19821985

1982 34 7 18 210 3 9
1983 u 1 3 90 3 12
1984 1 2 3 180 1.5 3
1985 3 0.4 1 130 2.5 22
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1965-6 29 1976 139

1966-7 ) 1977 145

1967-8 68 1978 182

1968-9 7 1979 161

1969-70 127 1980 169

1970-71 140 1981 184

1971-72 130 1982 17

1972-73 15 1983 153

1973-74 87 1984 150

1974-75 114 1985 155

1975-76 125
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A 66/67 70/71 1977 1979 1980 1981 1982 1983 1984 1985
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g 8§ . 2 ¥ 4 2 7 % 10 13
BE 10 7 W 2 18 2 58 88 8 &
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1965-6 2,296 1976 6,424
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