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PREFACE

The Middle-Small(MS) Enterprises are important part of
National economy, and have special tactic degree in the devel-
opment of economy and society. It has already become an im-
portant economic policy of each country in the world to pay
more attention to and support the development of MS enter-
prise. Inthe fact, itis a key task of Chinese economy manage-
ment to study on and carry on more suitable policy , totalk about
development mode and tactic of MS enterprise, and to progress
the healthy improvement of MS enterprise. It is advanced in
theory , and new meaning in practice to study on the reform and
development, development mode and ways, External Support-
ing System and tactics of Middle-Small Enterprises.

In the thesis, it uses Studying methods of history analyses,
contrast analyses, integrate standard with positive , and com-
bine theory with fact, etc. Inthe enterprise cluster, use for ref-
erence the experiences of advanced states, combine with Chinese
practices , make a systematic study on many theories and pracii-
cal questions of MS enterprises development, aim at become the
base of MS enterprises with enterprises cluster theory, establish
external system of Chinese development of MS enterprises, and
have large improvement in Chinese MS enterprises, One is

guided by Marxism, evaluate and use for reference relative
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theories of MS enterprises in fact, onthe other hand , it is pay-
ing attention to study on practices of MS enterprises develop-
ment at Chinese characteristics, do my best to make the studying
theory suitable in the fact, and have strong practice guided
meanings.

In the thesis, it has some conclusions as follows: (a) Com-
bine with Chinese practices, suggest sta f f number as major one,
sales income and assets total amount as supplementary ones at
Chinese enterprise standards, cancel restricts of system of own-
ership, and define major as clear assets authority, make busi-
nesses themselves , not authority degree in the market. (b) It has
large number of MS enterprises in China , but the number is not
the representative of healthy improvement. It is certain choice
of MS enterprises in the road of cluster development , Enter pri-
ses cluster is important ways of Chinese development and im-
provement of MS enterprises. (c) The good environment, ef-
fective supporting system will make enterprises healthy im-
provement. The most important external supporting systems in-
clude the sub-systems of financial services, law policy, technol-
ogy reform, human resource, social services in the development
of MS enterprises. (d) After MS enterprises become cluster
one, it may decrease the disadvantages of small assets, weak
anti-risk ability, hurry loan demands and small amount and
high demand frequency and high non-defining at one unit, so
that become special financial advantage, meantime will im-
prove the establishing of financial services system of MS enter-
prises. (e) The development of MS enterprises, not only has the

questions of protecting and supporting , but also has the ones of
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guiding, encouraging and limiting, all of above, it needs a
good law environment to support the development of MS enter-
prises. (f) The strong development of MS enterprises are sup-
ported by bring forth new ones of the technology, it is energy
core of MS enterprises development, good technology support-
ing system is the energy of MS enterprises development. (g)
Human resource is core resource of MS enterprises, its forth is
ef fective ways becoming long core competition force. It is the
most important to enhance current human resource management
thoughts of “native as person” in the building of human re-
source system of MS enterprises. (h) The government is not to-
tal in the services of MS enterprise. Social service system of MS
enterprises is a market system which it is built by both govern-
ment and social micro economic organization. MS enterprises
need social intermediary , must add up to society and industries
of intermediary service action of MS enterprises.

Bring forth items of studying as follows: (a) In the theo-
ry ., explain clearly reasonable facts and certainty of develop-
ment of MS enterprises according to analysis of relative theory
of MS enterprises, make clearly questions of people thoughts.
(b) In the practice, explain that enterprises cluster is ef fective
ways and choices of MS enterprises, make clearly development
mode of Ms enterprises. (¢) Based on enterprises core competi-
tion force theory, advise to improve the development of MS en-
ter prises with enter prises cluster mode , not only enhance the core
competition force of unit enterprise, but also can become whole
core competition force of total cluster area. (d) From systemat-

ic thoughts, combine international comparing , it advises frame
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construction and policy suggestions of all ways of external sup-
porting systems to improve MS enterprises development. (e) On
the construction of MS enterprises developing external support-
ing system , advise five major sub-systems of financial services,
law policy, technology reform, human resource, social services
and so on, and is inter connection between every external sup-
porting system of MS enterprises, solve systematic the problems
of external environment establishing during MS enter prises de-

velopment,



B X @1

1 2ig

1.1 BB EE e
1.2 HMHXRPFFRHEIL AR

1.2.1
1.2.2

1.3 WFREHEFIN B THE v vermerereniornannn,
FBIFR TR oerenrereerneneieaenaen

1.3.1
1.3.2

1.4 $H%MIE@%E R
2 hNGUHBARESHSRBERN -

g7 o 4 Ak 2B R AR R 4R R
Sl EBBBIFRIRE oo

RXABLH -

2.1 VB ERE -

2.1.1
2.1.2

2.1.3

2.1.4

2.2 qjlj\ﬁlkm?i%%j}ﬁﬂz{l esesnnsreserasene
%_,ﬁ-}é&%ﬁ%h}ﬁﬁ

2.2.1

EF BRI —fERE covernreenns

ZRFEREAF DA ELH
Bkt - :
M&&@?*Akﬁkﬁﬁ*%ﬁﬁ
&@*4Akﬁkﬁﬁﬁu

- (D
- (1)
v (5)

- (5)
- (10)

(16)

. an
. (18)
e (21)

- (22)

- (22)

(23)

- (28)

- (29)

- (32)

- (34)

(37)



2 OETEBUNTAPIABIREARAR

2.2.2 FHHTHHEERAFT oo (39)
2.2.3 KADWEH HIRIE covoveereeeemmnnees (40)
2.2.4 BARAMAEZRR oo (41)
2.2.5 R LM E BB cooorreereniennes (42)
2.2.6 R@emANGATE - e (42)
2.2.7 BARAHRRAAE oo (43)
3 fWEH EFHEEPMMUZEHFTER - 4O
3.1 MEBERIME A FARIE oo eereereeeneenee (44)
3.2 DAERRIARTFIT coocvrvereererremnene (48)
32,1 £l BBEHBATALE] oo (48)
3.2.2 DL EBHROBORME oo (50)
3.2.3 LU EBHRFX o (52)
3.3 BB/ EB A TELLERE oo (57)
3.3.1 FhLLEHGEEHAM - e (57)
3.3.2 REARTILLEHARE LIS
e (62)
4 BERPPMUVIMNMZHERILBRSHRER

- (66)
4.1 &%@%’ﬂﬁfj\ﬁikﬂiﬁif#ﬁﬁ (66)

4.1.1 £B . HEKRE T /\Jkiiﬁiéﬁ?iil
i# - ceeen . (66)

4.1.2

4.1.3

4'*' 51 HERBEFDLLERWY LB

EXAFERENME I EDY

- (70)

- (73



B %X €3

4.2 E%@%ﬂﬂ&*$ﬁﬂkﬁiﬁﬁﬁ

. - (76)
4.2.1 a$-£i%¢dAkMKémi%&i
g - (76)
4.2.2 #E:é\ﬁ&é?d%ﬂk%%%yﬂéé&
BEEEEH - . (8D
4.2.3 &%: wmm/\wwéwkﬁ%
Kz - cireenrenaanaee (85)
4.2.4 AHB B FPILLRIHTFHR.EX
#HEH - TN ¢ 1))
4.3 ﬁﬁl*¢ﬁﬂ%%iﬁiﬁ
ﬂ;TJB(JF'/T' (92)
4.3.1 ﬁﬂ?dAké%%i&*%ﬁm
(92)
4.3.2 ﬁ?&Ak%&&ﬁ#%¢%ﬁ ------ (93)
4.3.3 REFTNLLHETEIM oo (93)
4.3.4 ZIBEAFTILLAZIKE oo (94)
4.3.5 bbb Es FRHEREE - (94)
4.3.6 HBBHERAFH PSS RFEE o (94)
4.3.7 ﬁﬁ?dAli%#%i&aﬁ ------ (95)
5 MERSEZRSPMLER - seeseeeenns (96)
5.1 ﬂﬁﬁﬁﬁﬁ?d*ki&%l%ﬁ@
. ceee (96)
5.1.1 &@?dAk%@ﬁ%k ceeeee (96)
5.1.2

EBP LT EAEGRE oo (98)



4 OETERNTAPUABIHEKATR

6

5.2 ESMPAEI KRBT RS XHEREREL

- - (10D

5.2.1 A#AFILLRBBTMESHELRIM
E VR GEIM e, - (101)
5.2.2 u1ﬁ¢¢Akﬁ#¢ﬁm%%%nﬁﬁ
UM oreereeeerr e e .« (10D

5.2.3 Ezrmﬁ%ﬂ%ﬁ%ﬁrmﬁ%ﬂﬁ
- (102)

5.2.4 %1&%*4Aki&%&%§é

. . - (102)
5.2.5 BMAHFEFILLALEKFREE - (103)
5.3 BRHEHAKER Dol EHEME oo (104)
5.3.1 AR KHGBERTKSL oo (104)
5.3.2 AEHALTPLLERFER oo (106)
5.4 BERHEF/PEVBFRS ZFHER - (109
5.4.1 BIMBEIFEFKRE e (110)
54,2 BIAERIBFEE cooeeeenees (110)
5.4.3 BILHABBFTIKER e (11D
5404 BIRBBAIKE o (112)
5.4.5 B I{ZRPEEKRE ceeereeeniseneens (112)
5.4.6 ﬁé#ziﬁﬁ%&¢%% --------- (113)
FEREHEIRBRSHhNADEER e (115)

6.1 REERMBXF/NEVERIFEE

- (116)

6.1.1 M#HFDLEIHRE -oooeeees (116)



B X

¢ 5

6.1.2 BHPILLEEGERAKE o
6.2 FEH/M R IR
6.2.1 KB Pk T EIK
6.2.2 %%&@*dkki&%%ﬁﬂ

3 B /A b ik AR B S e 43 A
—— PN AR Y B e

3.1 FELWAREA e rerveea
3.2 BEIERMEA e
3.3 IEARRKEARTE
3.4 EBAFAERS
3.5 REKAEEK
.3.6 BRALHALL e
WERE /MR RFER e
4.1 HEF ISR EARE -
4.2 8K EAENG BB WA
4.3 BIEEEd PO LR oo
A4 gaftsFAobkEgLEKE -
T BERUFIHFESDPNELER

7.1 RFH/AE ARG

7.1.1 HRAHe4 L cerenens

7.1.2 PpLUHERAIMHEEHE e

7.1.3 ok R4 # e 4 -
7.2 BWH/AEEARCF K ZERNR o

(o}
w

o2 =L B =L B =L BT P I~ = S (=

(119

-u-.giéo)

(120)

e (121)



6 OETEBNT ILLARARAKRAR

7.2.1 P LBERAAHLTREL oo (142)
7.2.2 Fohp B RAHEBERRE oo (145)
S 7.2.3 Pk RAFHRKE oo (146)
7.3 HEAQH B ARBH DR
5.5 2 JNETTRTTRTTRPPREPPIPRS: ceener (147)
7.3.1 HBIXBAAFHFEEE v (14D
7.3.2 REFPALLEHRBE RGO AKE
. - (149)
7.3.3 mﬁE%%¢dAk%&@ﬁ%%%

7.4 ﬁ@&@¢¢mﬂ&*@ﬁﬁ%%% - (152)
7.4.1 BHBERVUHRBIFEALRE oot (152)
7.4.2 MmKBERYUFHHEADE  ooceeneeenes (153)
7.4.3 TEBFHAFIEAIE oo (154)
7.4.4 TERAKUHASTFTABEKREZ - (15D
7.4.5 HIMAERAIEKBIE  oeeee (155)
7.4.6 HBRBEARAMDBEHFLIKEZ oonveee (156)

8. ANNBEZEHEHRPMEWEE ooovoveeeeeees (158)

8.1 FHETP/MEANFTEIFER LB

’ e (159)
8.1.1 @@?4A1Aﬁﬁﬁ%i%ﬁa

sees - (159

8.1.2 5@¢4Akkﬁ%ﬁiﬁaﬁﬁﬁ
- - (161)

8.2 HFPBWANRRENERAEREEL - (163)



B % &7

8.2.1 PIhALLRAAFTRHEEE -
8.2.2 PIILLAAXREREAKL
8.3 RE/AL A S PR 1S
3.1 FEERAAAFRE

3.2 ANFRHERZE

.3.3 SRR PEBRERAE -
L34 AAFRFABNBAKS -
3.5 BREZAFHASRBELEBRME
Bv@eREP/MIEASFERE

= 00 0 0 0o o

(163)
(164
(166)

- (166)
e (166)

&&liﬂ“ukﬁfﬁﬂﬁkﬂ%ﬁ%ﬁ

WA . .
8.4.2 HIT“MRAHN T RAX
8.4.3 MAMFHEBHHTFHKZ

8.4.4 L4 LK B R, & &G IEH A

8.4.5 BH#bL X, FEFIAEAR
9 HAmﬁiﬁE¢¢ﬁﬂ&E

9.1 RFHF/MALIRSF HEIL

9.1.1 ¥HHit

9.1.2 #A#
1.3 AF#
1.4 EEH®

[

W O
CJO[\')KDQO

kﬁ@%*¢ﬁﬂ%%%%@&%$

(167
(168)
(168)

(169

- (169
-+ (170)
- (170)

- (17D

(172)

- (174)
- (175
- (175)
- (176)
- (176)

reereeenvenennee (177)

(177)

- (180)



