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Abstract

This book summarizes the present research condition of the domestic
and international human resource and district economy. It points out that
builds Economic Zone on the West Side of the Strait, the key is talented
person. For realize " the outward open, moderate development, com-
pletely prosperous Economic Zone on the West Side of the Strait" strate-
gy, This research through analyze Economic Zone on the West Side of
the Strait human resource and economy development process, present
condition, problems, insist on qualitative and quantitative analysis, pos-
itivism and normative research to combine together. Establish the human
resource and district economic models , The manpower capital invests
model, The human resource trades model, Human resource attract model
and the series models, it analyses human resource flows conditions , Vil-
lage human resource development, Fukien businessman human resource
development, The human resource and economy development synthesis
evaluation index system, Bring up opposite policy suggestions. The re-
search point outs the talented person$ strategy put into practice to should
according to property environments, property creative demand talented
person support, talented person strategy demands property development.
The analysis draws lessons from the Chinese and foreign talented person
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development experience, and points out positive usher in, developing,
retain the talented persons of whole world. The research finally analyzes
the opportunity and challenges of Fukien Taiwan talented person and e-
conomy cooperation, through enhance the human resource, ocean econo-
my, port system, Fukien and Nagasaki district economic cooperation

etc. in the end, realizes completely prosper Economic Zone on Taiwan
Strait.
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