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PREFACE

Continuously changes in the social and economic construction are
prompted by the fast development of the science techniques and the social
productivities. Under this circumstance, it becomes more and more
important and complex to make researches on every aspects and fields of
society which be considered as an organic body. Conthly, researches
and applications of management own practical meaning for improving
management level, encouraging positive, active and creative behaviors of
organization’s members and organizing social productivity reasonably.

The course of management is a frontier subject for application; it is not
only applied to manage in the industry and business, but also applied to
manage in the hospital, school, research unit, troops, government agency
etc. Therefore, it is necessary that both workers of economic section and
non-economic organization to study and master theories of management. In
recent years, along with extensive application of modern management
theories in various organizations’ activities, owning certain management
knowledge has become one of the basic requests of the talented person.

At present, enhancing the quality education becomes common sense
when we talk about the high education toward twenty-one centuries. Course
of management has been universally listed as a popular course of the
university. Lots of universities have already pointed it as required course for
college students. So course of management which once be considered as basic
course of economy and management major now become the public foundation
lesson of various professions, and more and more non-economic students join
the study of management. However, Construction of course books of
management, which is concerned as the public foundation lesson of

universities, is hardly to adapt to the demand of this kind of form. Although



2 PREFACE

many course books have already been published, mostly been used to teach
major of economy and management, and few suitable for the public
foundation lesson. Teaching practices of management are totally different
from those in basic lesson of economy and management according teaching
object, content, degree and time period, naturally the requirements to
course books are different. Therefore, we write this book named {principle
of management) which is pointed as one of the education ministry’s toward
twenty-one century course books for the reader.

During the writing period, the writers insist to face primary learner of
management, and try to introduceé fundamental management theories
concisely and systemically. At meantime, the writers make efforts to reflect
new developments and changes both in domestic and foreign areas relative to
management principles and practices

Mr. Song Weiming is the chief editor, Mr. Chen Jiancheng and Mr.
Zhu Yongfa are vice editors, and Ms. Wang Ligiu, Mr. Tian Minghua,
Ms. Shao Aiying, Mr. Wei Guo, Mr. Gao.Jianfu, Mr. Lan Xumin, Mr.
Wang Wenchang, Ms. Lu Liu are all participate the write of this book.

This book totally be divided into 10 chapters, and Mr. Song Weiming is
responses for Preface, chapter one, chapter two, chapter ten; Ms. Wang
Ligiu and Mr. Zhu Yongfa are response for chapter three; Mr. Wei Guo,
Mr. Lan Xumin, Mr. Wang Wenchang, are response for chapter four; Mr.
Tian Minghua and Ms. Lu Liu are response for chapter five; Mr. Wei Guo
is responses for chapter six, Mr. Chen Jiancheng and Mr. Gao Jianfu are
response for chapter sever; Ms. Shao Aiying is responses for chapter eitght
and chapter nine. After primary draft of each chapter is finished, the chief
editor makes revision to whole book. The final version of this book is
combined and completed by chief editor.

Lots of opinions in this book are referred and quoted from the domestic
and international course books of management as well as lot of teaching
materials, and all editors express gratitude to relative writers.

Because of difficult of edition and limitation of the editor’s level, we can
hardly avoid all errors, and entreat the reader to point them out.

Editor
May 2002
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