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Abstract; The strategy for the development of the transcentury military
personnel is an overall scheme of great importance, and an essential
general plan to control the commanding height in the future military
struggles of our armed forces marching towards the 21st century. By
reviewing the genesis of the development strategy of the military per-
sonnel, its function and impact on the historical course, the paper
outlines the historical bearings of the development strategy of the mili-
tary personnel, makes prediction and an analysis, in an all-round way
and over vast time and space, of the interim and the long-range situa-
tions at home and abroad, of the subjective and the objective condi-
tions, and of the present and long-range needs, and defines the bases
on which to formulate the strategy in terms of the theory, the environ-
ment and the reality. According to the overall strategy for the develop-
ment of our nation and the armed forces, the author puts forward the
general conception and the guiding principles of the strategy for the
development of the transcentury military personnel, lays down the se-
ries of objectives in its realization, affords the prospects of the training
of the personnel of our army at different developmental stages in the
21st century, and explores the approach to the goal of this grand strat-
egy. Centering around the focuses set in the strategic targets, this the-

sis makes a study of the following in depth: how to make a strategic
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shift of the military education to make it an “incubator” for a succes-
sive large number of excellent personnel; how to optimize the mecha-
nism of selecting and appointing the military personnel to create an
outlet for the emergence of the excellent personnel; how to establish
the market of the military personnel with the Chinese characteristics to
conform to the tide of the day and to streamline the distribution of the
military personnel; how to create a fine environment for the growth of
the military personnel ,and form an effect field where the talented are
respected and well treated and willing to serve the army heart and
soul. Meanwhile, the paper makes an allround and deep-going inves-
tigation of the successive and hierarchical strategies for the develop-
ment of the military personnel founded by Mao Zedong, Deng Xiaop-
ing and Jiang Zemin, the leaders of the three generations. And with
the training of the military personnel in Western powers as the refer-
ence frame, the paper makes a comparative study of the strategies for
the development of the military personnel of the PLA and the foreign
armies, especially those of the developed countries. With the aid of
the multi-disciplinary knowledge, the author makes a rewarding explo-
ration from many sides of how to combine the emerging soft science of
the development strategy with the science of military personnel to ena-
ble the former to become the systems engineering software in assisting

politics and strengthening the army.
Research Achievements
1. Gao Jianguo won the 1998 “Excellent Scientific Research Achieve-

ment” award of the NDU for his article Scientific and Technical De-
velopment & Ideological and Political Work.
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2. Gao Jianguo won the 1998 “Best Thesis” award of the NDU Jour-
nal for his article Enlightenment of the Construction Rules of the

Armed Forces in the 20th Century on the New Era.

3. Gao Jianguo won the 1997 “Best Thesis” award of the PLA Daily
for his article The Key to Promote the Construction of Spiritual Ethics

and Culture Is Implementation.

4. Gao Jianguo won the 1999 “Excellent Thesis” award of the PLA
Daily for his article The Mode of Changing Talents Training.
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