R
2>t %

=
=
3
i
i
%
i«
&
i
H




ZEHERF“TAZARIRE

P B
[n] J L F 5

SRUSIET

A A & # M



EHEMS% E (CIP) #iE

tHEEE S E T/ BB E s duE AR AREE, 200510
ISBN 7-01-005212-3

Lope T.E- W#E - B - @ V.G52

v [E AR B 4548 CIP B 52 (2005) 5 119359 5

FEHEITE" @A zhongguojiaoyuguoduwentiyanjiu

% . HEx
FEATHdE . XA

SO R A

Wit Xk

MR XA

FUERR: LN

bRAE 155 . ISBN 7-01-005212-3/G
HIETT: A At a2

Hb Hk: AERTEABHIT AR 166 5 100706

] hik . http://www.peoplepress.net

B e AR REN R A PR A

% W BRI

AL 787 £Kx1092 EK 1/16

Bl 3. 14875 IET. 4

7O 207 FF

0 ¥ 2000 5

W K. 20054E 10 A% 1 AR 2005 4F 10 A% 1 REIR
W M 3000 G

RRALER A, TAFEEED






U

KELEPHMALRABETZFFRARG AN EZAHR, P ET
Xy @A AET K55, LA AR P EHKFLEFIA”
YA FEBIGRME, R T OREFHRE ., EAHEFERL
oy domh b AAS B AR T XA F, AR B AR A AT 5 P 4 A R A8y
HiAb bR T 6k H I F LA TR

HHER, PESFHAFALTREBRENER SFRFTALAF
A ik BT 2000 e, EANF HERIT 19%, AR EIEANT XA
g 114, K AAL 8 A EA B L, 125 sLF) B, K 55 520k 4 3k 3k 9]
MR THEETEOSZELE, BF HL"HE, ARXKEF
Bt F R AREsh K F Rk A 3k ok BIEAR B R 4E ., HE P RE
BT E MR KR FEE L AR B, X IR R ATRA
#9

AL, RER L lfTHEAEF B SGFHF GRELE, Do T EH
NIRBHFHH XA ELR? HFHAH R AFET 3tk B
EAARFTHE? PEASZSFHRAFATANGEXETET? KFRELE
FEAXL2H L RAAFPEESTT HFHAFOAEH EZAAHR
foAt 2R E FEARAE TS H R K FREL A 69 F 53k R?

RBR  ZELXLEFMHRESH, AL EREALXERT EFFR
Flegislits, A A — £l 22 (2 Ak Z AR IE— LR @IAE

#| =




NV nifuerdriuamnpon3nforifondsuoyz

B B R 6 Ak Yede B, A AGA R, ILAER 20%69 K 5 4 B b 5 FOR
B TAE, FEOLE BT &, AR E D K e RAA S b & 3k F R )
WSS FTATALETERMAE, NAESSGTER, HEHT LR
MAEAR K, Rk BRAAK, RERHE, PEASE FRFE AR
KeFHANL R TRRA B AL BB R IT A AL L 53 A3 TR KF,
FHEMBAEA,“FTAHE, PEIKRS K bAK(LIEH LR LS A
W )R 1.642, FAn L 5 a1 2738 bl 353 /) 4000 7% , 33 /1 4k 4
BB 2MA M+ ARG F S A E RS, o RBBEFHI Kk
JE Aok b ¥ K 3R R A 3 Aok b B 45 LA 800 F A 4,5 HF
RARA 4000 5 ALk, “+ B H 6 69 #4553 A A 1.6 10k B *
B N LB, FF33869 800 F ALk KA 2 AR aB B 2 4
BRKRFRA E G A2 R L, b T #5300k 5 4569 WK 5 A L BR
W 5AABRAL R LA E A AANSF 25 @G BHE, KFELE
o9 7L 53k b R AR A IS
FH=AFREBAGAFE R, AL LA o K FrL 46
Wl 2 R B3 e, BE RHF IR% 038,199 4 F ke v 4
173.58 ZA KA P Hi@ SR LA 8476 TA BASEFHFRLAE
88.82 H A, 2000 fF FHAx k4 183.02 FA, Hbiti@ZHiaE bt
94.98 TA, BRABFHFEILAE 88.04 F A, 2001 5 HAE A%
196.69 H A, 3 #i8 HAR L 4 103.63 FA , RAHEHKFTEL
% 93.06 5 A, 2002 FFHAR LA 251.23 FA bl S
A 13373 ZA L RASGEFRHFT LA 117.50 5 A, 2003 & Hi b
% 347.09 FA R P LB HAREL A 18775 FA, BASEHRKT 2
Ak 159.34 A, 2004 - FHA AL & 42874 F A, b 8 E Ak e

HEKBEAL. KEERUYBEEAE—BNERSBHERXTEREVER BN
&, hitpzgb.cyol.comvgh/zqh2004-031 Veontent_835357.htm

XAKE: BUEBERR—IAELT "=/ RKR" BEBE FAUNEAELH
SKEREZAMBASR ., AR B1R.2002.04.18,



WA 23912 FARASEHF L E 189.62 F A, Wb 4n, L F
R B A AFARKFFEREE KOS S, 5@ FHRAH, 1999
g A A S H 8476 5, F) 2004 ¥ HeF) 23912 F, KT
170.78% , fBi% 1999 i@ FHAL Bk & 453k, 3k 0k S A ST A
84.76 77 A, AR A FH I it T, 2] 2004 F 7 A ,2004 &Ll AL
B b 3k ok F ik B T0% A &, LA B 167 F £ 45,k 1999 F
il AR A R BAKIE IR 1 45 R R, HEHK T RIER
Bl T KFHLE LA, KEERSTHLMK LA FiET
T HEHFHA TS RAL et &SR F R T ek 4 KR
I Ae ) R HIF LM [AE S, B THLE L&,

B b, M) S 3 A AR — ] 6 K B b 4 FOR B TR, i A
PR E, L EAASFRATLEIRNT , ERAALAARBR, X—it
FAEMLE W E A KR K A B F KT T F AN

EHINIATESHFHFT LGB Y, S 278 F 69 RN
R ABNHEOFARIANS, PRESFRKFT AR EGK L REETE
M A2 B AL R A, AR R LA — AP Csh R R R R
i E A ML R X SR AR EA AT, I T HFRK
Fit E R AR — AN RAAR, EFH LT 22 ASHEH
BRI A BRATAIR A, FEERE, XA EAEE I AL A
B ABEF AR F ACFF R FAARRITRT RAFEALES
HFEELRLSIXNRMOARE TR, BAEFEHFRAR, UK F
PESZERET ZADAE R THELE,

EPRERFHER A BRI K AR BT HIHSE
200548 A 11 H

W




APBEAEZBREBMESHAALT &, FET FREAA
B FATIK, HIET PERKET SR L RAZA T, @ BLEFET
TR PR TEEEREMABAFEERBNE . H—F
@ ABIER RSO FERAERIER T P EFF o 3K 2B AR
o A At R A, S AT T ik kit S MG R B R R B AL
FORBT el EARKFLERMYERF &, LB a2 T
Bt KA RARAAI T B FHEHF RS AR — AR
B A B AR, A BTt B3 H Fk b LA il
ST EN-W: 2

BT &G AR b E 693 H L E E MR — A B AT IR, B
¢b,%&m’é’a#&éﬂEh‘%ﬁi%@&%#i%%ﬂ%ﬁ@é%i%o A
BEABAFMBERTHFTEIEERFHFTEFFER, 2@
RFEA TEAIF S ERFEAMAHF T AP RR, ARLS
TP AT ERMYESFRR e, AR EIH TA
BER T B S R R B,

ABEEARFBETFPEARFTAEALERAETENFIA,
AAKBFEIELEEIEZFEA—ABARASFREALEE XM
FHMKFTLIELEE, ARRAEF—ARR—ZHHAATMREN
ANFARAE LB HFAEEIBARBERTZRRTEER, AHHEEN
PROKFTEA FPEAXKFLEARAAKF PESFHAHEH
A, PRAAFAAREFTEOFRET PEHKFT L AGRARFL

RS | —=




N nifuefiiuomnpondniforifongs3uoyz

e AR E R . PEOHFTEARERAETE, T RIKE
A OPEAOHFTRAKARL, BRBELAEEAEHFRIAGRILE
B, ARAHFTETEBRAESEMEGIE —RE SSPEL, @ P E
BIAEHETZ RN —BE 25-33%L A FAHBTERA
ZERE &AL 1000 £AA L, mPESHHEATRE 2 £10, @
FPEAAKAFREAZLABAER, BAANSZFRTEAFERA, PEAH X
RWBEEERSG; AR AZEZFRTHALEEATTIT S LHA,
TEKTHRMBABDRGFHE L= AT EAA, PERHK
FREZREAHFTRED, OFTEANHKFTRLERESHKFTEL D
PEVBAAARFRREZEBAR, RIL25-64 ¥ Hh H AN S HFF
FRAK, i EAF & E 2 ERE, LHEZ G M RAT Fo I 614 #7
AT+ o4k,

APAEFREATEARFT LA LRAALATEGRE R, EXBF
TYRGKFTRELE™ ERRL, BT B Em KB L4
EERWMEAS,, RE22R0AH . OeRPERLEEE D EADL
Fo PHEMNHEARKRERAAT 2 KTF&H,AMNF RIS RE, 4
RBFEBAKFELTPEIRACKHE, PB4 &L RS
TR A BB RGEAE, M EBRRBEXAFELAILTA, T
ATRPAANT FTRKY, B P X — Eh LR BT,
ERRZ X B #HFEGSHEA RO BT, L HAN
RBFEOHARFBEMARE, QEART L REHFH AL
HRAMER ARZHFRALIREF B ERLREFARIZA, & F
HERIWREFO P HEFLHEAE, KT AL SH R
SR IR L B ERARESZH RN, B, T L AiEE
BIWE I, QERA UK FTRAOBAFKSHIE AT, HTFHET
BRR—FFFAGRE, BR—FE R A F—FRBEETHOR
LR, R EHE , ERERAKRELBREE S, B, —F @
WTHEFRT KA LA S Kb AL M A b, ek %



ARAERECHFS:;F—F 8, B THERTGKSZELAWE M, A
PE Ao iR HOME AR AR B, A TR LSRR L F LM AT,
EIR EEPFEE P EKF G E PR ST A P E
A BEFIMYGHER. BRORAFRELEZIAARGERZEFZ—,
b, AP AMAPTEKFTAAELX RS EFRAGHFEARAZE K
T PEAFEAEFPMGBE R RGER , B PROKFTIA
f%——#fh‘?;'r:t JRARME For 4 My AE ¥ Bt B, XA R F
HBREZBRARAOAANFTOEEEESEANER . PO LBH4
MBARGRGAL L X HF X R FH P RIF A A LMt ek
ARA, QREFANAERE TS, XX FHPEAMHT HLELHHE
HESEGAZERE, OFHK LA LWRE, X2 FH P EL
MEHFLEHBROAERD, DhBitisers, X2 FHPREL
MR EFLENIERR, OWF %5 BT HB/ERH, &
REGHPEARTHAALMBIEENRERA, ©“BFAK, L2
FHPRELEEMEHEFTIENETEZRE, PEYHFTLIE RE
R R Bay A2 he R RIEE R E R, E AR SAAARGE
S EFREERERLS T E TR AFREE, IPIRT DM,
KB FRHKLFTEEF MG A RLERAFTERAFITH R
KEAMNFEE, AT AS , S TPEROKFTIEFNEYGBRE S
FEBEEAMEAERALER, B, kP B8R H L E 6 A R
Fr @B AN B[R N EERET HFERATES, LS
BT R, DA R IERHR L Rl QR GFHFT LM ;DFMLFD
FHEECBHRPAKRE, QESHAFERAANS, G320 £ 3%
Lhuhl, 2HEH BB, TERZZ. QAL RILFER T hEH,;
Q4 #HEH , REAFEHRME; OBt A 381 35 F; Dn
FRt ek A 0 BARE T, 3.4 A AA AR Fa B A A AR, B A
AR EHRTRAARNE, RBAAZHER, LR BFE A 1L
Ry ARALEHTFEIINAE, AKHTEHRFE RS L

HeRE IS ‘ w




& niluefryusmnpondniorifondfuoyz

P e ESKATGRLE GORN . BHIELHH DL &
AR R T RS, FIE, SR LA RT E4 0k, FIRAHHE
%O



.szcract

By employing the methods of quantitative analysis and
qualitative analysis, this monograph makes an overall survey and
analysis of the present situation of education and human capitals in
China, and demonstrates that, as a whole, . instead of being over—
developed, China’s education is under—developed to some degree,
more investment should be put into it so as to make it future —
oriented. On the other hand, there does exists structural over—
education, though not in general, and based on a concise analysis
of the nature, causes and negative influence of over—education in
China, this monograph finally brings forward some strategies and
concrete measures to solve it. In one word, this monograph aims to
get a clear and overall understanding of the present situation of
higher education in China, so as to ensure that education and
economy develop more harmoniously and more healthily.

As the research on over—education in China is a brand-—new
topic, it is key to get adequate theoretical basis and find a correct
orientation in research. Based on the adequate review on the
theories of over—education and educational economics, the author
assimilates many findings of both domestic and abroad experts in
this field, and sets up his own fundamental ideas on this issue.

First of all, this monograph tries to answer the problem
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whether over—education exists in China or not. The author argues
that the key to judge whether it is over —education is how to
measure and evaluate education macroscopically so as to judge
whether the ever—accumulated human capital is well matched with
the conteporary social and economic development Consequently, this
monograph makes an overall survey and analysis of the present
situation of education, especially that of higher education, and
human capitals in China, and eventually reaches a conclusion that
over—education does not exist in general in China. There are at
least four reasons: Firstly, investment in education has been
inadequate over a long period. The successful experience of
educational investment in Western developed countries shows that
appropriate funds for public educational investment should make up
5.5% of GDP, meanwhile, the proportion on China only ranges from
2.5% to 33 %. The average amount for an individual in developed
countries is approximately $1000, but only more than $10 in China.
Secondly, China is an underdeveloped country in education. Judging
from the enrollment rate of colleges and universities, the popularization
of higher education is at a low level; judging from the number of
those who receive higher education in the total population, rate of
higher education is below the average of underdeveloped countries,
and as far as the general national educational strength is concerned,
China is a big but not strong country in education. Thirdly,
educational supply cannot satisfy talent market demand so far. Finally,
China is still an underdeveloped country in human resources, in
which the average time when labor force aged from 25 t o 64
receive education is relatively at -a low level, what is more, the

total amount of talent 1is inadequate, especially that of top and



creative talent.

Instead of being over—developed in general, China’s education
is under—developed to some degree, more investment should be put
into it so as to make it future —oriented. There are some good
reasons as following: 1) It is the prerequisite to the construction of
well—off society. The present situation of our country is characterized
by large population, poor foundation, and relative inadequacy of per
person resources, the social economy is still at the stage of median
industrialization. To foster education priorly, so as to develop the
human capital and change the population advantage into manpower
predominance, is the only way to construct a well-off society and
catch up with the developed countries, - which is the arcanum for
the United States, Japan, Korea and other countries to exceed in
the world, and is also decided by the nature and the effects of
human resource development. 2) It is determined by the inter —
relationship between education and intellectual economy. Modern
economy is an intellectual economy, and education is the very drive
of it. Education is the catalyzing and sustaining element of
intellectual economy, what is more, education itself is a leading,
fundamental intellectual industry, and the most important intellectual
capital. Therefore, education must be properly future—oriented. 3) It is
also determined by the interrelationship between education investment
and its profits. Developing education is a kind of investment in human
resources, and a productive investment with high profits, as a result,
the priority - of education development, in fact, means the precedence
of productivity. In addition, developing education is a kind of
investment with high, permanent, social, and overflowing profits, on

one hand, it is definitely advisable to strengthen education investment,
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on the other hand, its profits are adhesive, indirect, and lagging,
therefore, human capital must be accumulated priorly and education
must be future—oriented.

It is one of the important aims of this monograph to find out
the "over—education” problems in China, = analyze their characters,
causes and negative influences. Through a factual survey and
analysis into some so-—called over—education in China, the author
argues that it is a kind of ”apparent”, "superficial” and ”structural
unbalanced” over—education. The formation of over—education of this
style in China is the result of interaction of various factors mainly
in six aspects: 1. Unbalance of dual —economic structure and the
specific historical and social background, which ultimately leads to
the over—education in China; 2. Decrease of the internal quality
of graduates, which directly leads to the ”over —education”; 3.
Occupation misconception of graduates, which is the internal factor
leading to the over—education; 4. Defects in education system itself,
which is the external factor; 5. Segmentation of markets and
unbalance of supply and demand of education, which is the
deep~seated cause, and 6. "fake” graduates (incompetent or inferior
graduates) which are also one of the important causes. Although over—
education of this style in China being a kind of ”apparent”, ”
superficial” and ” structural unbalanced”, if not eliminated, it is of
great negative influence on individuals, society, and both economic
and politics stability, as cannot be neglected.

It is the final aim of the research to find out strategies and
efficient measures to solve the problem of over—education in China.
Since the formation of over—education of this style in China is the

result of interaction of various factors, the author insists that the



settlement of this problem lies in the joint efforts of our
administrations, universities, employers and graduates. Firstly, the
government  should take responsibility for providing more
employment chances, optimizing higher education systems, and
establishing more reasonable employment mechanism, especially for
graduates. Secondly, colleges and wuniversities should take
responsibility for 1) Adjusting and optimizing the syllabus and
structure of specialities, 2) Innovating education so as to promote
quality of eduecation, 3) Strengthening the employment instruction for
graduates, 4) Strengthening the ideology education of the graduates.
Finally, it is key for employers and graduates to change their
conception of employing and being employed. The employers should
neither make over —consumption in talent nor employ inferior ”
graduates”,  meanwhile, graduates should be practical and go to
grassroots units, rural or non-—state—owned enterprises, and wherever

is in need of talent. What is more, graduates should aspire to

carving out.
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