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Aptitude Test on Words in Discourse
Part I Word Matching
Directions: Match the words or phrases from Column A with the

words or phrases similar in meaning in Column B.

(20 points)



Column A Column B
1. accumulate a, necessary
2. originate b. target
3. primarily c. real
4. develop d. difference
5. give credit e. limitless
6. variation f. increase
7. deserve g. brilliance/genius/wisdom
8. single out h. cause/produce
9. essential i. grow
10. have in common j. offer praise
11, genuine k. share similarities
12. aspect 1. praise/respect/admiration
13. intelligence m. be worthy of
14. infinite n. choose
15. capacity o. feeling
16. objective p. ability
17. recognition q. reasonable/being right
18. well off r. wealthy
19. justified s. part/factor
20. emotion t. mainly
Part [ Sentence Paraphrasing

Directions: Try to use your own words to paraphrase the under-
lined sentences in the following short passages. (30
points )

Passage One

Lead deposits, which accumulated in soil and snow during

the 1960’s and 1970”s, were primarily the result of leaded gaso-
3




line emissions (# & ) originating in the United States. In the

twenty years that the Clean Air Act has mandated unleaded gas
use in the United States, the lead accumulation worldwide has
decreased significantly, (2005,1)

Sentence 1

(key words: accumulate, primarily, originate)

Passage Two

As researchers learp more about how children’s intelligence

develops, they are increasingly surprised by the power of par-

ents. The power of the school has been replaced by the home.
To begin with, all the factors which are part of intelligence— the
child’s understanding of language, learning patterns, curiosity—
are established well before the child enters school at the age of
six. Study after study has shown that even after school begins,
children’s achievements have been far more influenced by par-
ents than by teachers. This is particularly true about learning

that is language-related. The school rather than the home is given

credit for variations in achievement in subjects such as science.

In view of their power, it’s sad to see so many parents not
making the most of their child’s intelligence. Until recently par-
ents had been warned by educators who asked them not to edu-
cate their children. Many teachers now realize that children can-
not be educated only at school and parents are being asked to
contribute both before and after the child enters school.

Parents have been particularly afraid to teach reading at
home. Of course, children shouldn’t be pushed to read by their
parents, but educators have discovered that reading is best
taught individually—and the easiest place to do this is at home.
Many four- and five-year-olds who have been shown a few letters

4



and taught their sounds will compose single words of their own
with them even before they have been taught to read. (2002,6)
Sentence 2

(key words: intelligence, develop)

Sentence 3

(key words: given credit, variation)

Passage Three

Would-be language teachers everywhere have one thing in

common: they all want some recognition of their professional

status and skills, and a job. The former requirement is obviously

important on a personal level, but it is vital if you are to have
any chance of finding work.

Ten years ago, the situation was very different. In virtually
every developing country, and in many developed countries as
well, being a native English speaker was enough to get you em-
ployed as an English teacher.

N>w employers will only look at teachers who have the
knowledge, the skills and attitudes to teach English effectively.
The result of this has been to raise non-native English teachers to
the same status as their native counterparts (F§ Xt W ) A )—
something they have always deserved but seldom enjoyed. Non-
natives are happy—linguistic discrimination GE & F B85 #)is a
thing of the past.

An ongoing research project, funded by the University of
Cambridge, asked a sample of teachers, educators and employers
in more than 40 countries whether they regarded the native /non-
native speakers distinction as being at all important. “No” was
the answer. As long as candidates can teach and had the required

level of English, it didn’t matter who they were and where they

5



came from. Thus, a new form of discrimination—this time justi-

fied because it singled out the unqualified—liberated the linguis-

tically oppressed(3 [E3 ). But the Cambridge did more than

just that: it confirmed that the needs of native and non-native
teachers were extremely similar. (1999,1)

Sentence 4

(key words: have in common, recognition)

Sentence 5

(key words; deserve)
Sentence 6

(key words: justify, single out)

Passage Four

What personal qualities are desirable in a teacher? I think
the following would be generally accepted.

First, the teacher’s personality should be lively and attrac-
tive. This does not rule out people who are plain-looking, or e-
ven ugly, because many such people have great personal charm.
But it does rule out such types as the over-excitable, sad, cold,
and frustrated.

Secondly, it is not merely desirable but essential for a teach-

er to have a genuine capacity for sympathy, a capacity to under-

stand the minds and feelings of other people, especially, since

most teachers are school teachers, the minds and feelings of chil-

dren. Closely related with this is the capacity to be tolerant—
not, indeed, of what is wrong, but of the weaknesses and imma-
turity of human nature which induce (3|#§) people, and again
especially children, to make mistakes,

Thirdly, I hold it essential for a teacher to be both intellec-
tually and morally honest., This means that he will be aware of
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