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Q1 What is the passage mainly about?
(1) The passage is mainly about __ .
(2) The key point/ The main idea of the passage is

(3) The passage mainly deals with ____
(4) From the passage we learn that _____

Q2 Which of the following would be the best title for the passage”

(1) The best title for the passage is _

Q3 Which of the following is the author’s main purpose in the passage?
(1) The purpose of this passageis ________ .

(2) The article is written to explain __ .
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#1 1. (2001 ££5 3 L HME)

Why do so many Americans distrust what they read in their newspaper:? The American
Society of Newspaper Editors is trying to answer this painful question. The organization is deep
into a long sell-analysis known as the journalism credibility project.

Sad 1o say, this project has turned out to be mostly low-level findings about factual errors
and spelling and grammar mistakes, combined with lots of headscratching puzzlement about
what in the world those readers really want.

But the sources of distrust go way deeper. Most journalists learn to see the world through
a set of standard templates(patterns) into which they plug each day’s events. In other words,

there is a conventional story line in the newsroom culture that provides a backbone and a ready
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madé narrative structure for otherwise confusing news.

There exists a social and cultural disconnect between journalists and their readers, which
helps explain why the “standard templates” of the newsroor seem alien to many readers. In a
recent survey, questionnaires were sent to reporters in five middle size cities around the coun-
try, plus one large metropolitan area. Then residents in these communities were phoned at ran-
dom and asked the same questions.

Replies show that compared with other Americans, journalists are more likely to live in
upscale neighborhoods, have maids, own Mercedeses, and trade stocks, and they're less likely
to go to church, do volunteer work, or put down roots in a community.

Reporters tend to be part of a boradly defined social and cultural elite, so teir work tends
1o reflect the conventional values of this elite. The astonishing distrust of the news media isn’t
rooted in inaccuracy or poor reportorial skills but in the daily clash of world views between re-
porters and their readers.

This is an explosive situation for any industry, particularly a declining one. Here is a trou-
bled business that keeps hiring employees whose attitudes vastly annoy the customers. Then it
sponsors lots of symposiums and a credibility project dedicated to wondering why customers are
annoyed and fleeing in large numbers. But it never seems to get around to noticinig the cultural
and class biases that so many former buyers are complaining about. If it did, it would open up
its diversity program, now focused narrowly on race and gender, and look for reporters who
differ hroadly by outlook, values, education, and class.

59. What is the passage mainly about?

[A] Needs of the readers all over the world

[B] Causes of the public disappointment about newspapers

[C] Origins of the declining newspaper industry

{D] Aims of a journalism credibility project

BTFERAEAXHIEERE. EEEXEFLRERTHRERETMRE: YA
LEZEAREERE? £XEEIXARBRIT, Hit T REARMN KR EREIEHFEE,
% BBAIE,

B12:(2002 FF5 2 ML HH)

Being a man has always been dangerous. There are about 105 males born for every 100 fe-
males, but this ratio drops to near balance at the age of maturity, and among 70-year-olds there
are twice as many women as men. But the great universal of male mortality is being changed.
Now, boy babies survive almost as well as girls do. This means that, for the first time, there
will be an excess of boys in those crucial years when they are searching for a mate. More impor-
tant, another chance for natural selection has been removed. Fifty years ago, the chance of a
baby (particularly a boy baby) surviving depended on its weight. A kilogram too light or too



heas v micant almose certain death. Today 11 makes almost no difference. Since much of the
variation is due to genes, one more agent of evolution has gone.

There is another wav to commit evolutionary suicide; stav alive, but have fewer children.
Few people are as fertile as in the past. Except in some religious communities, very few women
have 15 children. Nowadays the number of births, like the age of death, has become average.
Most of us have roughly the same number of offspring. Again, differences between people and
the opportunity for natural selection to take advantage of it have diminished. India shows what
is happening. The country offers wealth for a few in the great cities and poverty for the remain-
ing tribal peoples. The grand wnediocrity of today-—evervone being the same in survival and
number of offspring-—means that natural selection has lost 80% of its power in upper-middle
class [ndia compared to the tribes.

For us, this means that evolution is over; the biological Utopia has arrived. Strangely, it
has involved little physical change. No other species fills so many places in nature. But in the
past 100, 000 years—even the past 100 years—our lives have been transformed but our bodies
have not. We did not evolve, because machines and society did it for us. Darwin had a phrase
to deseribe those ignorant of evolution: they “look at an organic being as savage looks at a ship,
as at something wholly beyond his comprehension. ™ No doubt we will remember a 20th century
way of life beyond comprehension for its ugliness. But however amazed our descendants may be
at how far from Utopia we were, thev will look just like us.

38. Which of the following would be the best title for the passage?

[A] Sex Ratio Changes in Human Evolution

[B] Ways of Contnuing Man’ s Evolution

{ C] The Evolutionary Future of Nature

[ D] Human Evolution Going Nowhere
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A
(1) According to the passage, who (what, where, which, when, why, how, etc.)... ?
23 Which of the following is TRUE according to the passage?
(3) All of the following are rrue Except that _ .
(4) We learn from the .. .paragraph that ___

(5) It seems that. ..

i 3:(2001 4£55 4 M2 HMH)

The world is going through the biggest wave of mergers and acquisitions ever witnessed.
The process sweeps from hyperactive America to Europe and reaches the emerging countries
with unsurpassed might. Many in these countries are looking at this process and worrying:
“Won't the wave of business concentration turn into an uncontrollable anti-competitive force?”

There’s no question that the big are getting bigger and more powerful. Multinational cor-
porations accounted for less than 20% of international trade in 1982. Today the figure is more
than 25% and growing rapidly. International affiliates account for a fast-growing segment of
production in economies that open up and welcome foreign investment. In Argentina, for in-
stance, after the reforms of the early 1990s, multinationals went from 43 % to almost 70% of
the industrial production of the 200 largest firms. This phenomenon has created serious con-
cerns over the role of smaller economic firms, of national businessmen and over the ultimate sta-
bility of the world economy.

I believe that the most important forces behind the massive M&A wave are the same that
underlie the globalization process: falling transportation and communication costs, lower trade
and investment barriers and enlarged markets that require enlarged operations capable of meet-
ing customers’ demands. All these are beneficial, not detrimental, to consumers. As produc-
tivity grows, the world’s wealth increases.

Examples of benefits or costs of the current concentration wave are scanty. Yet it is hard
to imagine that the merger of a few oil firms today could re-create the same threats to competi-
ticn thar were feared nearly a century ago in the U.S., when the Standard Oil trust was bro-
ken vp. The mergers of telecom companies, such as WorldCom, hardly seem to bring higher
prices for consumers or a reduction in the pace of technical progress. On the contrary, the price
of communications is coming down fast. In cars, too, concentration is increasing—witness
Daimler and Chrysler, Renault and Nissan—but it does not appear that consumers are being
hurt. v
Yet the fact remains that the merger movement must be watches. A few weeks ago, Alan
Greenspan warned against the megamergers in the banking industry. Who is going to super-
vise, regulate and operate as lender of last resort with the gigantic banks that are being created?



Won’ 1 multinationals shift production from ene place to another when a nation gets too strict
about infringerments to fair competition? And should one country take upon itself the role of
“defending competition” on issues that affect many other nations, as in the U.S. vs. Microsott
case”
64. According to the author, one of the driving forces behind M&A waveis .
[/
LI

\J
3]

[C] a growing productiviry
D]

[

the greater customer demands

a surplus «upply for the market

the increasce of the world s wealth
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Hunting for a job late last year, lawyer Gant Redmon stumbled across CareerBuilder, a job
database on the Internet. He searched it with no success but was attracted by site’s “personal
search agent”. It’s an interactive feature that lets visitors key in job criteria such as location,
title, and salary, then E-mails them when a matching position is posted in the database. Red-
mon chose the keywords legal, intellectual property, and Washington, D. C. Three weeks lat-
er, he got his first notification of an opening. “I struck gold, ” says Redmon, who E-mailed his
resume to the emplover and won a position as in-house counsel for a company.

With thousands of career-related sites on the Internet, finding promising openings can be
time-consuming and inefficient. Search agents reduce the need for repeated visits to the
databases. But although a search agent worked for Redmon, career experts see drawbacks.
Narrowing your criteria, for example, may work against you: “Every time you answer a ques-
tion you eliminate a possibility.” says one expert.

For any job search, you should start with a narrow concept—what you think you want to
do—then broaden it. “None of these programs do that, " says another expert. “There’s no ca-
reer counseling implicit in all of this.” Instead, the best strategy is to use the agent as a kind of
tip service to keep abreast of jobs in a particular database; when you get E-mail, consider it a
reminder to check the database again. “I would not rely on agents for finding everything that is
added to a database that might interest me, " says the author of a job-searching guide.

Some sites design their agents to tempt job hunters to return. When CareerSite’ s agent

sends out messages to those who have signed up for its service, for example, it includes only
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three potential jobs—those it considers the hest matches. There may be more matches in the
database; job hunters will have to visit the site again to find them—and they do. “On the day
after we send our messages, we see a sharp increase in our traffic, " says Seth Peets, vice presi-
dent of marketing for CareerSite.

Even those who aren’ t hunting for jobs may find search agents worthwhile. Some use
them o keep a close watch on the demand for their line of work or gather information on com-
pensation 1o arm themselves when negotiaging for a raise. Although happily employed, Red-
mon maintains his agent at CareerBuilder. “ You always keep your eyes opern, " he says. Work-
ing with a personal scarch agent means haveing another set of eyes looking out for you.

41. How did Redmon find his job?

[A] By searching openings in a job database.

[B] By posting a matching position in a database.

[C] By using a special service of a database.

[D] By E-mailing his resume to a database.

FBREA G5B, BT, Redmon BEFRILIEN? AXB—BA BT Redmon &
REBENRTENLE, Redmon AT —HE N “MABRAE HMHRSE, EAAFR
REBA S RO TR S KM, FEAERB AL RIEYIRER S RIRE REWFo Red-
mon AT “ER” IR MR X", WA MB2 T BXFRA T T, [AlE
5B 7 RO PR EE R RIRALZEBR”, Redmon M 561X B LA S B THE, EIF R,
[BI 0 “ @S eI BE L R — M TR A IRALIS T, RIRGLNG T84 AL R4 L&, T 3R M
%, [DIEWE B FI MR XBBIBES", Redmon M FIFRES T
T, MIEEE, (CIET ELEA—FEINHBIEERS", R Redmon RIRUEH
MBS, RCIRERER.

Bl 5:(2005 £ 3 RENE)

Of all the components of a good night’s sleep, dreams seem to be least within our control.
In dreams, a window opens into a world where logic is suspended and dead people speak. A
century ago, Freud formulated his revolutionary theory that dreams were the disguised shadows
of our unconscious desires and fears: by the late 1970s, neurologists had switched to thinking
of them as just “mental noise” —the random byproducts of the neural-repair work that goes on
during sleep. Now researchers suspect that dreams are part of the mind’ s emotional thermo-
stat, regulating moods while the brain is “off-line.” And one leading authority says that these
intensely powerful mental events can be not only harnessed but actually brought under conscious
control, to help us sleep and feel better. “It’s your dream, ” says Rosalind Cartwright, chair of
psychology at Chicago’s Medical Center. “If you don’t like it, change it.” Evidence from
brain imaging supports this view. The brain is as active during REM (rapid eye movement )

sleep when most vivid dreams occur—as it is when fully awake, says Dr.Eric Nofzinger at the



University of Pitsburgh. But not all parts of the brain are equally involved: the limbic svstem
(the “emotional brain”) is especially active, while the prefrontal cortex (the center of intellect
and reasoning) is relatively quiet. “We wake up from dreams happy or depressed, and those
feelings can stav with us all dav. " say Stanford sleep researcher Dr. William Dement.

The link between dreams and emotions shows up among the patients in Cartwright’s clin-
ic. Most people seem to have more bad dreams early in the night, progressing toward happier
ones before awakening, suggesting that they are working through negative feelings generate
during the day. Because our conscious mind is occupied with daily life we don’t always think
about the emotional significance of the day’s events—until, it appears, we begin to dream.

And this process need not be left to the unconscious. Cartwright believes one can exercise
conscious control over recurring bad dreams. As soon as you awaken, identify what is upsetting
about the dream. Visualize how you would like it 10 end instead: the next time it oceurs, try to
wake up just enough to control its course. With much practice pecple can learn to, literally, do
it in their sleep.

At the end of the day, there’s probably little reason to pay attention to our drearmns at all
unless they keep us from sleeping or “we wake up in a panic, " Cartwright says. Terrorism, e-
conomic uncertainties and general {eelings of insecurity have increased people’s anxiety. Those
suffering from persistent nightmares should seek help from a therapist. For the rest of us, the
brain has its ways of working through bad feelings. sleep—or rather dream—on it and vou’ll
feel better in the morning.

33. The negative feelings generated during the day tend to _ .

[A] aggravate in our unconscious mind

[B] develop into happy dreams

[C] persist till the time we fall asleep

[D] show up in dreams early at night

FERERAYE, BTR .EHEFEMAENESERE? [AI“ERNHEBEIRE
BAL”, X3RRI, [BIABRRENP”, EFRET. [CI“EBIRIEFGI—Z
Ak, FRRERNEBFUSEMNDUBFHERXE, [DI“ERNH EENBEHAEY
7, X P B : “Most people seem to have more bad dreams early in the night, ... "l

WARRE, B A& (D]

(=) .

XRKFEENANERE ENFEEYER, T EHTEELFEITRIFEXEN N
FEE X, ZRZREEM AN, X3P EL ER A BN, XERTET+H
¥ & A “infer, imply, suggest, deduce, conclude” %7, ¥ R MEAH XE . |

(1) It can be inferred from the passage that ___

(2) What can be inferred from the passage?
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" (3) From. . .paragraph we can infer that ___ .
(4) Which of the following can be inferred from the passage?
(5) It is imphed/ indicated/ suggested in the passage/. . .paragraph that .
(6) The author suggests/ indicates in the passage that

(7) It can be concluded from the passage that ____
(8) From the passage/ the paragraph we can draw the conclusion that
(9) What conclusion can be drawn from the passage/ the. .. paragraph?

(10) We can learn from. . . that .

#l 6:(2003 58 1 REHE)

Wild Bill Donovan would have lcved the Internet. The American spymaster who built the
Office of Strategic Services in the World War [ and later laid the roots for the CIA was fasci-
nated with information. Donovan believed in using whatever tools that came to hand in the
“great game” of espionage—spying as a “profession”. These days the Net, which has already
remade such everyday pastimes as buying books and sending mail, is reshaping, Donovan’s vo-
cation as well.

The last revolution isn’t simply a matter of gentlemen reading other gentlemen’s e-mail.
That kind of electronic spying has been going on for decades. In the past three or four years,
the World Wide Web has given birth to a whole industry of point-and-click spying. The spoo.ks
call it “open-source intelligence”, and as the Net grows, it is becoming increasingly influential.
In 1995 the CIA held a contest to see who could compile the most data about Burundi. The
winner, by a large margin, was a tiny Virginia company called Open Source Solutions, whose
clear advantage was its mastery of the electronic world.

Among the firms making the biggest splash in this new world is Straitford, Inc., a private
intelligence-analysis firm based in Austin, Texas. Straitford makes money by selling the results
of spying (covering nations from Chile to Russia) to corporations like energy-services firm Mc-
Dermott International. Many of its predictions are available online at www . straitford . com .

Straifford president George Friedman says he sees the online world as a kind of mutually
reinforcing tool for both information collection and distribution, a spymaster’s dream. Last
week his firm was busy vacuuming up data bits from the far corners of the world and predicting
a crisis in Ukraine. “As soon as that report runs, we’ll suddenly get 500 new Internet sign-ups
from Ukraine,” says Friedman, a former political science professor. “And we’ Il hear back
from some of them.” Open-source spying does have its risks, of course, since it can be difficult
to tell good information from bad. That’s where Straitford earns its keep.

Friedman relies on a lean staff of 20 in Austin. Several of his staff members have military-
intelligence backgrounds. He sees the firm’s outsider status as the key to its success. Strait-
ford’s briefs don’ t sound like the usual Washington back-and forthing, whereby agencies avoid

dramatic declarations on the chance they might be wrong. Straitford, says Friedman, takes



pride in its independent voice.
44. It can be learned from paragraph 4 that
[A] Straitford’s prediction about Ukraine has proved true.
[B] Straitford guarantees the truthfulness of its information.
[C] Straitford’s business is characterized by unpredictability.
[D] Straitford is able to provide fairly reliable information.
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~ Everybody loves a fat pay rise. Yet pleasure at your own can vanish if you learn that a col-
league has been given a bigger one. Indeed, if he has a reputation for slacking, you might even
be outraged. Such behaviour is regarded as “all too human”, with the underlying assumption
that other animals would not be capable of this finely developed sense of grievance. But a study
by Sarah Brosnan and Frans de Waal of Emory University in Atlanta, Georgia, which has just
been published in Nature, suggests that it is all too monkey, as well.

The researchers studied the behaviour of female brown capuchin monkeys. They look
cute. They are good-natured, co-operative creatures, and they share their food readily. Above
all, like their female human counterparts, they tend to pay much closer attention to the value of
“goods and services” than males.

Such characteristics make them perfect candidates for Dr. Brosnan’s and Dr. de Waal’s
study. The researchers spent two years teaching their monkeys to exchange tokens for food.
Normally, the monkeys were happy enough to exchange pieces of rock for slices of cucumber.
However, when two monkeys were placed in separate but adjoining chambers, so that each
could observe what the other was getting in return for its rock, their behaviour became marked-
ly different.

In the world of capuchins, grapes are luxury goods (and much preferable to cucumbers).
So when one monkey was handed a grape in exchange for her token, the second was reluctant
to hand hers over for a mere piece of cucumber. And if one received a grape without having to
provide her token in exchange at all, the other either tossed her own token at the researcher or
out of the chamber, or refused to accept the slice of cucumber. Indeed, the mere presence of a
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