Ec o ]S85 3405 o JEL =& X AL s o )

21

b b7 ¥
Cxu-awﬁ i ok é»:.;%'*f)

rhdl b kel wE B
0 e A I 2 % NI T 4T 3
JEDLAERLI . BHCR I 2 2] F I A i 7

=S 7 }§ A0 i )ﬁ?i




R ey el e e w

H310. 41
. 19

TERRE - ABHBEEE N EE

RERRZRZ

X i
Bk

H ] 48 LA R A




EH7ERR4s B (CIP) iR

FeE (IELTS) MIRE L /X, divkgm. dbag: P hhitt, 2004. 11

ISBN 7-5043-4397-8

LFE..ILOx)| ... @ ... III. &35 - BT
-EEHK - B¥SETE V. H319. 4

o [ i A< B 1548 CIP ¥ 4% 5 (2004) 3 109561 5

gn & | Xt dh ik

FiEgwEE | 5 L

woOm B 7

HRREAT | T At

B i% 86093580 86093583

#Hoo oft | dEETARKERE &S HREL4RRD: 100866
% | SHFEBEMINCEE

BN Rl = ZRFENRIDT

FF A | 787 FR x 1092 % 1/16

Efl g 118

T | 364 T

BRIk | 20064 3 A 3K 2006 F£ 3 A 3 RENAI
4 & | ISBN 7-5043-4397-8 /H - 192

£ | 29.00 ¢

(HAFRE BEI2R - EDEBIR HHRIAH



¥ &
mlEE
ZF A

FMEEBRES

LK

John Gordon (E)

(R EEAF)

Mk FEHE O F &
HER 8 B E F

John Gordon (3€) Pierce Harding (3%)



Preface

Y S -
TS
H ARk & B
LA BIEES . ULERGE, B TRERIEEE. SEEN, it
—SRABRRERICHRY:, LERBESMERAER BEHI—RE
(IELTS) ZIXIREFATTRIBIEEK B FRIEZ,

Target Reader: Anybody who is interested in improving the output of his or
her reading and writing English and in gaining an insight into English vocabulary, in
particular, prospective IELTS (International English Language Testing System)
candidates and those intending to study in English-speaking countries.
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Reading is to the mind what exercise is to the body.
Still Waters Run Deep.
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® List of Headings

XERETRIAGASR BERGEGRIGHRD/NRE, MRERBZRIENEREAR. +
LR, EE.

R E## Heading BE AHIZBERRFPOARE AN BIEAMHEE.

(411

XE.

An organization is only as good as the people it employs. Selecting the right person for the job
involves more than identifying the essential or desirable range of skills, educational and professional
qualifications necessary to perform the job and then recruiting the candidate who is most likely to
possess these skills or at least is perceived to have the ability and predisposition to acquire them. This
is a purely person-skills match approach to selection.

%% . Heading. The person-skills match approach to selection

e True/False/Not Given

BEABTAFRE, BRIREEXFFAEE ., HEENMR A EX (ture). $H(false).
E2AIER (not given),

2 BEBFEMRAAZYEBEYZEANXE, MEXZBERRIENIES., B
HABFPHXBEARIFEZAEL, (EXTLLIER.

(%]

J&3Z . Women could not take part and were forbidden, on pain of death, even to attend the games.
@ H . The spectators, as well as the participants, of the ancient Olympics were all male.
ZZ=. True

e Summary

ZEBEHE—NBRXF, BEXFRXFHIIMRETENTHRERS. BHES
BENLNZBRELEST., BOAESARMABHEE,

RIF BEEHRAIEMNESRRXEN, ERXBIEREIREBIHEESHEPHN
M.

[51]

XE.

This Atlantis was a noble, sophisticated society that reigned in peace for centuries, until its
people became complacent and greedy. Angered by their fall from grace, Zeus chose to punish them
by destroying Atlantis.

FE . Summary
Plato ascribed the destruction of the continent to Atlanteans’ complacency and greed , which

incurred punishment from the Greek God.
® Matching
BEBH=MIAN: BEEKR. EHNES. BEES. ERXFLERBEEMXRER



’ A
BS5®EMEX. BEAARAIFY. BEEBNIRFNRXHIRFR—2.

S, BEEEBMEIEMNXE. BEICIZEBX#15. XMAMEE 527 Scanning
fEh, BIRBMXEFRIMBTELNEN. BOEHER.

¢ Multiple Choice

ZINEFA,

S ABRTHREEXEE. DOEXHAHEEE, BXtk ABCD MAEIR,

e Sentence Completion

mRHELER. BEA—AKRE, EBE-IHIBIZE, EXREBRUES .
RAYYFREDS. EXERENETENTERIBNREANESBB AT,

&3F. tEZ 7 Sentence Completion 32 —4)3E Summary; %% Sentence Completion
FRAFHNEFEXENERE—H.

[51]

F B . Doctors are unsure whether statins can benefit
I

A a variety of brand names

B people with low levels of cholesterol

C breakdown of muscle tissue

D normalize high blood pressure

E a statin ingredient

F atlow statins to be sold over the counter

%R B (Statins XFzH RENFAFHTAL)
o Short Answer

SNAEHR—MREKREAD, ERXREEXELEEE SERFFHREK.
AT EREBREREALS.

(%]
i B. What are the dates of the two major eruptions of Mount St. Helens before 1980?

Z 2. about 1900 B.C. and around A.D. 1500 ([ R XX KB ERHRAFNEEFHS])
e Diagram/Flowchart/Table Completion (iFEIRFRH)
FEHPHE-—IMERE—IRE, HPFLiEFE. BEHSHK, EXREXERZE.
S BERWE, FREECELAEETTXEREAN—ITBRE. TRREBH,

BERBESAEE BIRBHAENEZEINETRENSRIEEREHEE
RESRM, XthERBEBAMEFLHERERE.

Reading is to the mind what exercise is to the body.

BRREIL KT
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List of Headings

Exercise 1

Pre- and Post-Interview Se,lf~maiketihg

A. Whether one is in a job looking to advance on the career ladder or unemployed
looking for work, the only way to succeed is to market himself or herself. Any good
marketer will confidently remark that the key to success is to have a good campaign and to
never give up. And to make it in the job market today one has to be aware of that and to do

Just that. Please consider the following points to get on the right track:

B. Curriculum Vitae or Resume, Business Cards, and References or Letters of Recom-

mendation from previous employers must all be in impeccable condition before one takes

any concrete action to engage oneself into another working environment. Employers’ first
point of contact with the applicant will be what they see on paper, so it must look proficient
to create a good impression.

C. Happiness is the ultimate principle whoever one is, a prince or a pauper. An undeni-

ably smile and friendly approach will make one look upbeat and interesting, which will
greatly enhance one’s chances of winning the interviewer’s favour and consequently mar-

ket oneself successfully.
D. Consider a variety of questions that one may be asked at interview then consider

answers to the questions. Get a friend to pretend as the interviewer and then rehearse how

to tackle them. This will let one brush up on interviewing skills, and make one appear more

confident on the day.

E. Even if the job applied for does not require professional attire, one should still wear
a business suit, unless told otherwise. If in doubt, the safest option is to dress conservatively.
Having the right look will not only help one present the right image, it will increase one’s
self-confidence, enabling one to concentrate all their energies into what they have to say,
rather than worrying about how people respond to their looks. But what not to wear: One’s
role in the interview process is to convince the employer that he or she is the right person
for the job. Thus, any clothes, which will distract the employer’s attention from delivering
that message, should be avoided. To this end avoid excessive jewellery and loud colours or
bright patterns of clothing. This type of attire has the potential to engender a negative

reaction from the employer.




