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Preface

Employment is the guarantee for livelihood, and to seek a liveli-
hood is the people’s way to ensure their means of existence. Thus,
to pay attention to employment means to pay attention to the liveli-
hood of the people, and the prohibition of discrimination in employ-
ment is the way to protect people’ s means of existence. From the
perspective of a modem society, the prohibition of discrimination in
employment is a manifestation of the equality principle in the social
sphere, an essential principle for achieving social justice and protecting
human rights. This research topic, closely linked to people’ s liveli-
hood, democratization, diversity and equality in the workplace, will
definitely serve the purpose of promoting social justice and the rule of
law. The identification of this research topic by the China Programme
at the Norwegian Centre for Human Rights will therefore have far-
reaching implications.

Employment discrimination in our country is widespread and se-
rious, and there is an urgent need for legislative improvement. Explo-
rations in this area may provide an important theoretical and research
foundation for anti-discrimination legislation in our country. In Au-
gust 2005, the Standing Committee of the National People’ s Con-
gress ratified the Discrimination ( Employment and Occupation) Con-
vention (No. 111), one of the core conventions of the International
Labour Organization, and the Chinese Employment Promotion Law
is also undergoing an intense drafting process. As employment dis-
crimination has already received attention from the Chinese govern-
ment and specialized scholars, the publication of this book is very
timely and appropriate.

This book is not merely a collection of papers or the work of a
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single scholar; it is an academic monograph jointly completed by more
than 25 scholars and experts, built up within a theoretical framework
and a coherent structure typical of an academic work. Four important
issues need to be addressed in designing effective measures against em-
ployment discrimination: defining discrimination; understanding in-
ternational standards for non-discrimination; analyzing discriminatory
practices in China and seeking solutions from legal, policy and socio-
logical perspectives; and assessing and learning from the experiences of
other states regarding employment discrimination, the structure of this
book is based on the structure described above. The book seeks to re-
solve employment discrimination by researching and analysing employ-
ment discrimination in China from various perspectives, including
comparative research and effective exchanges on different theories and
experiences of anti-discrimination legislation.

This book has a number of unique advantages. First, it is the
outcome of joint research by Chinese and foreign scholars on the same
topic. Its scope includes both employment discrimination from the
perspective of the United Nations non-discrimination standards and
the International Labour Organization, as well as the legislation and
practices of the European Union. The research provides detailed in-
formation on domestic problems and remedies, as well as experiences
of China’ s Hong Kong and Taiwan regions and foreign countries.
Second, the research is multi-disciplinary, bringing together law, so-
ciology, economics and anthropology. In the field of law, you may
see contributions from scholars of International Law, Labour Law,
Marriage Law, Constitutional Law and Administrative Law. All the
authors, coming from different disciplines, have contributed to this
strongly cooperative work by applying their intellectual wisdom on
their most competent field of expertise.  With different academic back-
grounds, work experiences, modes of thinking, and even different
viewpoints, the authors will help us broaden our minds. It is worth
noting that this multi-disciplinary approach to the study of a social is-
sue is rarely seen among legal scholars in China, and in the informa-
tion society and the rapid knowledge renewal of today, this is a meth-
odology that should be encouraged. Finally, this book is the product
of joint efforts by professors and researchers from key Chinese univer-
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sities and research institutes, as well as foreign research institutes and
the Hong Kong Equal Opportunities Commission. The number of
authors involved in this project is unprecedented. As the saying goes,
“Only when all contribute their firewood will they be able to build a
strong fire” , we wish this book will be a strong fire, bringing warmth
and care to vulnerable groups, food for thought to policy makers, and
materials for further research to Chinese and foreign scholars. We are
looking forward to more theories and accomplished publications on
employment discrimination in the future.

Li Buyun
February 7%, 2006
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