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Abstract

This book is an achievement of the author’s 20-year-long research
on theories and practice of Human Resource Management (HRM). It is
the fifth version of the author’s monograph human Resource Manage-
ment , which was first published in 1991. The book develops its content
on the four main functions of Human Resource Management: acquiring,
retaining, developing and corrdinating human resources. In particular,
it features new structure, comprehensive content, pioneer ideas and
role-interacion. Teachers as well as students can benefit a lot from this
book. The author focuses on innovation while meeting the needs of lo-
calization and practicality. Containing exercises, open discussion and
role simulation training, this book makes it an excellent textbook for
undergraduates and postgraduates majoring in Enterprise Management
and Human Resource Management. The book is also suitable for train-
ing practice of enterprise management practitioners. The systematic Ca-
reer Development research and the original theories on achieving career
success will make it a favorite for the white-collar. The pro-activity and
practicality of the content also make the book a must-read for chief exec-

utives in enterprises.
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