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' Recruitment and Job Hunting

| KR

BRIOIE] 1. Recruitment Methods 1BE2i% 1%

R A
?advertise v. R, BT
éagency n. fRHEAL
application  n. K, BIE (£, )

commercial n. FERMETCLE AT adi LAY
employment #lk

éheadhunter n. JEKAH

job centre HE L :
labourhire SIS KN Ik S I A SRR B
fiHLHG
newsletter  n. BYEEEIR

grecruitment n. (ESSHIR G

reference n &%, AB/EN)

éshortlist v. AR

&

advertise [zdvotaiz] v. S &

- to make public announcement of, especially to proclaim the

-
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qualities or advantages of (a product or business) so as to

increase sales

* It is unwise of them to advertise their willingness to make
concessions at negotiations.

I EHBEEERAFILE, XEAHEH.

Are lawyers allowed to advertise?

HEVF RIS g 2

-~ [AJAR1A]: advertisement n. | 4; advertiser n. ] tEE
it 317 : notify, announce, recommend

agency [‘cidsonsi] n. RRIEIT ; L84k

- a business or service authorized to act for others

- an employment agency 1 i /1 28 B ( % T employment
services, employment bureau, recruitment agency I, # staff

recruitment agency )

ecruitment in the UK is divided into agency recruitment,
advertising or executive search.
fERE, BABEFEE =M BBk FAFRRE.
JTERESEE IR AR RREEAAL
[Fl#R3A]: agent n. fRHEA : an author’s agent fEZMAIEA ;
an insurance agent - F5fCEE
i1 )iA): deputy, substitute, surrogate

application [xplikeifon] n. HK, HIEXR (F)
a request, as for assistance, employment, or admission to a
school; the form or document on which such a request is made

application form HIE#&
application money AT AL ZX
Application money must be returned with the application

form. AR BRI LA e[ B 3 2 32 el
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[FI4R1A] . apply v. #EHHE: EHREFREH ., Balksk

A
commercial [komafol] n. B &, TEBI & ad. B

- an advertisement on television or radio; of or relating to

commerce

+ a commercial loan fl 5¥3X
a commercial bank Fj 55817

commercial awareness {55 =11

& ' Some companies show the same television commercials in

several different countries.
— L6\ RN [R] B SR O R R B AR ML T o
2 [ commerce n. (JLHEEPREIN ) 5 ; Flk;
T 55
it XiF): dealing, business, trade

employment [im'ploimont] n. A, il ; Rk

— = =

the act of employing or state of being employed

be in employment A T A&, HHW

be out of employment f#E, Kl

blind alley employment 3574 Aij 12 R ERY.

employment opportunities B\l Hl &

employment counselors i\l % i) 2

enlarge employment scale and optimize employment structure
ST K St

The financial crisis means that lots of workers will be out of
employment.

U EILERE RE TAEERRIL.
% [FMRiA: employ ve. fEF, employern. BE, #EM
employee n. JE5, RIEH
it XA contract, occupy, hire
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headhunter ['hedhanto] n. %&3k

a recruiter of personnel (especially for corporations)

REAA BB S, XRARRRS . LTINEH
RPAA BN AE, NEEBEFRAELAR . AMTEE
Frifty “fKAF" MRS —FR R E AR RERE
DU, BRI AR IR R EEAL

Wk —iAm AR, RN FIH A Sk A A
AN, BREAMEAABN, k" EEE. FREPZ
FreE, “ME3k" P AL, HABL, 8%, i, B
BRBENA . HRAFAMEEEBH ST EERERA
AMAEFHFNAR. SAAZHEFOAR, FELAH
FEERER, RELTHEZFIT, WAHFERK
AR EPBERAREAATHEARENERAL . 1
AT RER B EEANT

During the search, the headhunter and client company

communicate constantly to ensure that only qualified

candidates are considered.

EFHEED, BRAFASMEF AFABEE, LI

R AF B ERIRIEA .
job centre EEEd
707 %% in Britain, a job centre is a place where people who are

looking for work can go to get advice on finding a job, and to
look at advertisements placed by people who are looking for
new employees ( 3= ) FllARS H L

In Britain, there are many job centres set up by the

government in towns and cities where people can look for
jobs or ask for advice on finding jobs.
RERNEAT A FZBRUAB L, ENTHEFE
5L, RAENLE B AREXEE .
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labour hire GHi5E K84 ST 5T FIZ5 HiR el 5 f i
i

provision of outsourced skilled and unskilled blue-collar
workers hired for short-term or long-term positions

| A labour hire company has been fined $27,500 for failing to
ensure that a workplace was safe.

—KFEH AR A BEARGRE R TREZ 25575
ZAFRESIER 27 500 ETT,

newsletter [nju:zletd] n. (ARBFEIEECHFAN ) B ;(E
AR ) WEREIR
“4 a printed periodical bulletin circulated to members of a group
=200 Our newsletter reaches a very specialized readership.
FATHOFT R R LRI — B IR I .
4 IR publication, organ, bulletin

recruitment [rikru:tmont] n. {ESEFFERRE

e A v

*1 the act of getting recruits or enlisting people for the army (or
for a job or a cause etc.)

421 online recruitment %2545

“TF3) Improving human resource policies for employee recruitment,

placement and retention.

SEEZTASFEFZBOE, BR%s. AEFHAAAL .
AR FIARIAL: recruit vr. FREE

reference [rcforons] n. NMEBAN; HHEE

272 written testimonial or a person giving it

Z28 7785 Does he have references from former employers?
ftb A AT A 325 BOIERA N 2

The headmaster supplied him with a reference.

BR AR AHER A
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M [EIfR1A: referee n. fHEEA, A
shortlist ['[o:tlist] ve. 38 FINRIEZ B
ut someone or something on a short list

- short list REEZ B (NBHAFHL I DBMEN, U
MR H TR, SRR %S E )

1 The web service also assists employers to shortlist suitable
candidates through the Internet.

& =t 38 i B A 2 i o B 1 R AE 3

P. Resume and Application Letter &A1 EHE &

—{i]ME,_
curriculum vita (CV) SRR B HH I A e B AR pY A |

full-time adj. LW TAERTAIAG 5 W I AR ] /e
; PR |
- home-based working EXTE

home office FREIVAZE
 hoteling n HHRUER TG B TAEZ R, TR
. human skills ARk Riche, BS5HMARE—EH
| IR THERRE |
initiative n.  EHHPKEM adi. QI FFERE; WI2EH)
internal applicant NEINERE HTEE
leisure interests 24T KR

letter of application SKERH i pR

curriculum vitae

RIS B A PR AR
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' A curriculum vitae (CV) provides an overview of a person’s
life and qualifications.
fE 4R AL 7 — AN A AR TR AU RE S o

" EXGA: resume
ANER: bR L, MREETESR, FHERREEFEAR
HRAEEMF (LB FRMB R IELFE ), TERE
fit CV., M resume MILLEE, CV @% EMiFEH (—MERE
QAR 2 ALAL), HWEEMEE, CVRZEER RN
T X Curriculum Vitae, 7E3£H,CV FEREMTHIFFAR,
HE . BIOTHAGL, B0E RERFE5F, MAERN. PR,
Y0 A 9N %5 1, Resume WU BE 5 R FRCAE TAE. B
A NI CV 1 Resume IR B RFR N “HiH7, HLHB
&, CVNiZRE “JBII”, Resume A 2 {& /1o Resume 1
RT 5RIA RN FRERME , B LR REAHE,
HEZHMZETHRRAARL EHRER HC; Curriculum
Vitae W& F ¥ AR T, REAS ABEEN ¥
BEXEERZNT R, CVHKEHENEHE, A
i AT Gk 10 5T, % A B DT — BoiK BE#RAE 2~4
W, TERBMANEEETE 6~8 1. BHINEE:
%, Hohk, MIEST N ERF b SCICRRRE; SR
PR AR R %4 BEPRHERE; AMigER
®; EEF M RE; RIMNES LA AN ELF. Resume K
ZHT 1RAN, TA 2 XN ERT ZH THELZER
ANAGWANE, NS 4, bk, BFEE (AT®E)
M IS (LMEER ); TAEKA (AT ); #F ;
RIS R AR ; AORThR (WT3k ) ;s &/, P4
21 itk BEI. TAERAR. BGiHBsTRk.

full-time ['fultaim] adj. €& TIERTEIR; K& TIERFEIH /)R
FREER

“* employed for or involving a standard number of hours of

o




