EXE K W BESH
WEW ZER BEW




21/t /R/kx/%/m/&/%/E/%/5

EXE B E BESR
WM Z2H Ik S EW

Wil

e,
MMM




EHFERSE (CIP ) Kk

21 R RS EEL SR S =M/ FTHAHER. — L8
& H K% R ,2010. 12

(21 HEREFHFEEREN)

ISBN 978-7-309-07645-5

1.2« 0. £ W &H-EEBSEE-HH IV H3L
b B RS I 4548 CTP ¥4 %57 (2010) 45 196623 &

A HEXEFEHBFEESHE(ESM
EMmAE %
HANBZE  FTERE RS

B/ BRI A R A R & AT

T EREE 5795 fi4 ;200433

R4k : fupnet@ fudanpress. com  http ;//www. fudanpress. com
[ I 5 :86-21-65642857 P iT I -86-21-65118853
SRR 862165109143

MR R

FFA 787 x960 1/16  E¥K 17.5 %325 T
2010 4F 12 A58 1 AR 1 IRENRY
En# 1—5 100

ISBN 978-7-309-07645-5/H - 1563
EHr: 38.00 T

QD R AR, 3 1 B E R AR A A PR F R A TR R
WBALTH R



QITEREFEREEGHE)
REE S=if

BEE HETF()TRMENTAF)
w3 E( LB ST 5 FE )
% ACLFESIEEAFE)

A ER EERF
AMRMEAR EIXEF I&RF RHBE XK & A W

R T (HuURgaHF)
EFRE(FTHEHAFSNEEFHEK)
WER(KEBLAFSEEZEREK)
SHE(HFAFENEEFKEBFRER)
NEMHLIIHAFIEEFRELK)
HEd(HEAE)
ZHX(EMFEEAEREDL)

A BMOONAFIEEFEHSFEIEREHR)
HRE(ERFEAFSSEEERKK)
REZB(LEMBKRF)
TEM(FIMEXREZIEEFRITK)
BEF(HEREFRIEEFRTK)
FRM(LERERE)
FRB(ERAESEEFERE BEK)

W OB(PEMEAREA¥NEEERRK)

RRUME RFF

REIRE EF=



ik

FF

W5 BB F PR EE T 20 4D 50 4£R08), KRR BRHL SER LT
HarBE FHSBRETRHHEREBHERX. BHFRIFHZATRARBL
KELTAHL R BILIRTE R, AW T 5 BB R EMBT IR, B4R
RERMAZT SR, FETFR B ETTRE LR T —KHEREERE
WIEESHRCERE S AN EEERES 6 LTREIES (B
FRRREHNRERIEEANS

REFRIBEMERRELIBP  A=EAEREHAERFEEMRE Y.
1994 FEEE T £ E MR 5 ZOE TP G 51998 4F [ w15 [ br i %5 3 1B B
FEe AL ;2007 4 E R F HHMEE RS R 5 LEAR Lk, TR,
FHIBH AT REY R, B R AR N E BRI H A
o, FR BB PFEE R WA XENSET, BB L, £ECHIE 700
B S Be BT 1 R 55 IR J7 1] O3B L )l sl BT &7 JLE IR A . 2006 4F LK,
HAoey 7 iSO e/ R S A MR I i £ S0IE AR R L, 1R IEAE
RKETITRHAEIRR] , 45 5 FFIRAETF B 5 RIB AR L L Bk 15 = 50
iR o

AT BU MR 5 SR HF, AR T KR TEME LIE, (HEER
B TEL AR B AT R Z R . T HREAE R F R 5 %iE
SEEREMBEA HRFTR, B BRSO R, ERA5EE T(21
HEREWFREZEHE) .

HEQ2L R RFER S IO S EE) S R0 EOCE HE . PRIEHEM
BEFHNRHERNZ TR, KPR FREFR 2R, EREN S
FIBRHFMARTRN L ER . BMRE N RIREXINE T TS KM
LRSS R R N S R RN, XERSHRIEEEHE.
E PR AR S IR B F LR W E S RBUTIRRK S, A REER T —
BROHY RBT RN SNBSS R E .

(21 HEREFSHEBESEEGHB) BALUTFRHEA: (1) BUHEWFE
BB AR ) MBLE I M (R SR S R T AR TR ) N

B

IIII}




it FMEEKE; (2) ARBLEFFELFEBE T A& T ERENE
BOEERE R MEAIBAEE, (3) BEHMERE T ESHE" 5 HER¥ET”
RIECF IS SR, EAAMESE M D8, B R A MLRIET R
FfE A FIE E PR S TR T M EHE S VB U B E R BRRE ST (4) B
R BT T 3815 IR 5 BRIk 5 B BR BT 45 Tl MR 22 S B3 LS
& IEUBHE R F B AR YIS0 F 2 LUE BR 45 %k B A FR 5 50 RE
(5) B FLMEIL T 1 55 BEE T lb B9 AR 2 3UHE & lk AR 7 BE A SC T 1
BB F LR AT B _

RIRME , ABEHM ERFIGEBIIN R EREZ —, —ERERRE/ S
TIERBERBIUR. BNF.

PESEEFRASEEALS #ak
HEHBHFFRMEETLEFRTFERS £
LiEIR HFr Srk FEE

2009 %5 A F k&

2
2 HEAFHERBREBE(EZM)




£ H iz AA

o ] B 22 Y BCEFIXTSNIT I, LS e PR Ry 2 57 — R 4L, (3R E 2 57 At
SAFELHMATRERZ P, FRSFEEEREBSINELRE, LHEE
2007 4£ 3 A SRR AR T RBHERERMES, HREER
WHARR FEART Y, Wi, RA15842 7 LB 5 EERE R L ROBRt
ABRFEE B HERZRERK.

{HR 5 B R P R & R, FER R B BOR FIL A RBERE R, W
BEMBRHERPZ— XEFF BT VRRNERE I, REFEERES
BIANT IR EARIE, BT, BATCE T B AR FR1IEA MBS AT R
BT xE(2] e KER 5 EESHE)

H AT, E R AR 55 300 Lol 207 M BRI B SR B 2 A R R
PSRBT, BI AR 5 304 N AR 8, (B R4 SRIBE M ST A
ek , ZEaH B B M IGE SR RN R AV TR BATAA N FRIBE
AV A B TR A Ll 77 18] B 45 3ih , EVA B TR S 518 %l , ZE Ak Bt
BN b7 A T2 1 ok B B 55 B IR  RBIE R R B B L5 B TIEAR
S ILX — B AR, i S 2R R 55 S00E R L B B AE AT, i, RS
RIGEM MRS DB RARFCHRRN, —EBRFEHRIEL I F
RIBBFEINERM BN, BRE S EELT LM EERFRIBESNE
. N, HATESRS XEHH B R AR ERLL T LA

Y UEFHMARCREIGERBHFER) HI8T, TR K

FRFIOEGAHE) A HBAER, AN AR 5 KL A
5B R, AR SEE RS R R IR B e Bl

* SRPHBRAFEEE B EREMSEIE. RENETFR TEFY

BB AR E AR ME R, AEEM 58 hIRIEEM
A RS HEMNEE, AR T L ERIE RN SE R 5 5E5% .

Y XIREMINEEEA LS. MR FRECWMSEARR, BEENE
BRI EEE TR, HL, PR ER S BN EES
BEXREE, URELTLER, EELA LRENNTER, @I RS

1

£ AR 8§




BB S TRBE I A B A R MIE T s RN, X BRI iF i3 bR 14
iH B #,

* BEBRESTIMREIMES, LIEFHEEN E L aiR b, R
IR RESER SRR EREEEER, A MEFHAIE, &
R HE S LA FENEE , SR IRBANARES I A RIS
Mg bl TER BN 5 B R b EAE RIE S 5 RE B R
A S E IR,

* TERELRD  WERSFHEDTLLUTHNEL: FAREEHEE
AFEEAWRR ;S B H R EL. ARSI EE TR
TXWE AL, EBA R RS T Al RE, 3 SR 5B R
M AR R VIS RE A RN FRIBEM BN S ER S
K IF A2 EHAR  EE MR IR TEES, BE BRI HME

(21 HAKRFEFIEBELESHE) LM, XREF RS =M, @ HEx S

RIS IEE S EU m AR A, (6 F B D 55 2 ARS8 — 2, RIFE
WA ARBM T , ARINGFEN IR 5 BEREEESHE N T4
SR A S B 55 RIB T BE R B

AT EER 5 M AR R E M 10 N80T, R

TN — R, AR A TEF L, SIS S B BT aEU T IR
W% : Part One Lead-in Activities, Part Two Knowledge-based Learning,
Part Three Task-based Learning, Part Four General Learning ., X343 A
BRBNMNESMAMHE A G ILEHR 08010, BRIES4 W EmBsh 2 iE
RS HEES WS TEE ML BEMAN TEN ST A EE, EEENRE
HATEE R S AR B SRR T SWENES

% Lead-in Activities(F ARRSY) AR S BT 5 W ERHEN
RS TURE S WAL M R, MG M IE S AESSE, KEME =,
1) BRZFEXZBITEDMNE; 2) YIS ERRURES; 3) BB
BRAL LI SR A A X T S B AR T 8. XA BRI R 5
%, AT LORBRIR B4R ) /N TP T8 2005 W b T IR0 30 PO 25, IR 2
AT ZAB R, AR —FE 15 AL,

Y Knowledge-based Learning ( H\iH 2% 3 #5843 ) M Task-based Learning (f%
SRS ) MRA BRI E S, NEM B IE X#4Y. Knowledge-based
Learning JEABITH FE, FEEE TR CER (Text A) PRz H
TURIR S FE. NAERE. X AR EEEE. T LARIE EXE
BOEERE SIMNEF/INELS, EEGERANSHBEPNEHS

2
A HE REFERBEEHE(E=M)




TEMFR, Tl ARTEN R K FHEESS BOCEREM ER
SCAR B — SR A RIME DA T 00 B AR AT AR LR ST, IR T4 A HE
B R OSUS OB R  RE SR Ext EIEHEE T B A
MRS R REES ORI FRET —HARKE T ARAT
VHR, R ECH AHRL B4R ] 2 A R e — P TLE B BB S AR,
BEFESLORMAC IR P GRIE AL A S RN B R SR EER X
H—EBEKTE, ARIFTERFEHTESFS, AMEREIRE
FREREEENFH MR, MEFEZANSARLSCHREME B H#T
LA B B REAR R B4 . 43R4y % AR PR LR BN £, AT
HMSEH ERETRENHEXGER, MAERUSHETREN %
MRl AR R 2E RORREF , IR FCAT I ERR B . X FiIRC |
AR B FNCHIB RS RATE 2 E 3 MER, R MiR% I 385
BEAEAFENGT , MUSRFEEEZ BT FEINEWARIE, 7
B AN T —BORTC A # IR RS . X—BHGET KATE
LROE SN

% Task-based Learning ({L5#REFHR 43 ) i — R AL AMERIE 5 LA
RO . WAFIRICRER , 55 DURIBHHS /N 22 H A0 1% 31
NE,ERENRREFEDLRKL B EANAGRREES, &3
S HFA SR RS, TR 2 E TS ENEH. st Fi&K
ROVFIBRAT L EEEI N E, BT U B2 T FEFT %I HH
(BELAAE TRRFINER, R N EIMEMIEST H) . AR
B — AR S B Text A R 3 (MRS ANA0UR, [RIE o M B (4
SWFEED, REBUT T ZF G RBIMERET L2 T8
G AEHAE LR BRAE P IR AR AR . AW S AR ERE
Hlia FAHR M B 5 MY, AT (2 ST KATFE 2 4240,

v B —AHRIY, Bl General Learning (¥ B2 3335451 ) iy B W RAF Byt
DLIEIFNSE TR Y NG00 B SR B AR B B8, IR B BT e WO IR SC R T3,
BRZ S5 M3, 7 50A MR M0 I B IR 46 5 . 43849 7T 1A
RN ARG %S, RUR LU R B R S otE, — g 10 &
15 5r4p e .

AT BRIV B E BRBERR SRR, RILEME L T A R

SR BRI S,
L ERTR, A BEHEMEARITH T KRAFE 6 3| 8 MR, BT HIE
ARIGEHIRA R BEYLBA TR

CRENE::




25 BB I R B B AR — 2R, PR R T 25 A RR B 55 2B B RE, —
LN R e B R E MRS RIEREN I, EEET BT ERLS
iz A, LI b £ %, U240 21K, RARMBEEEXMEAIA
23 Jk, AT B XXM RNRHAE X, Wb m 2 I PR £
ik, FEIRE EEIRE—Fr R LT 55 BRI AR R A8 5 KA, (R # A e
BRER T BAHRRS IR R, R E A I MARAERE T,
FHETT T | 2 A B ER R SLBR , 35 3 H o AT al RBL AN 88 R 1m] R BRI BE ) o

EHEMERT SRS, PEEFRHFRBEIAS K SR R R¥E
BRKFERERERE X OIS T T ARRS, ANBBEI TENR
FHABFRE TR MEE FREFIANT, EREF L BRI A MR R
X BRAIR RS . RITEREEE B R¥E N R X f7, THRASF
ISR EHM BB ELANS S ESME. BE MM & 557K,
WEEM N HBEAB R, SR, B TEMER, B PERSARFNAR
R, BTG 7 55 308 A8 MR-, SRR A B i U 42, 48 th #it
VER AL, LAME S f5 ot

A
2010 4£8 A 20 H

4
21 HEXFHHEBRERR(FE=MH)




Contents

Unit 1 Intemational Trade ............................................................... 1
Part One  Lead-1n ACHVILIES «+rerverernrsararsransernrssasuensasssmaresesnensnnnns 2
Part Two Knowledge-based Learning «++-««e+sreeeessersermiinsiimmiinneieiuanne 3

Text A Free Trade Has Enriched the World with More
than DIVerse GOOS  =+crvtrermeertarrioriersiariiessiararaeens 3
Part Three Task-based Learning -«-----+eoeeerrrersisrersemmmminnnni. 18
Text B Contrasting Views on Interpational Trade -«--v:eveeeeers 18
Part Four  General Learming ««««+«s++eresesreeermursseruiniinniiiniieiininne ceaiees 23

Unit 2 Organization Recruitment -----:-seceevvee eeerieresretserererrnanerareas creanes 29
Part One  Lead-1n ACHVILES «te-rretectactassiarssanstassosarsncanasissnns Cevensen 29
Part Two  Knowledge-based Learmng «---ceceerererseereeremnineeunneenniannan 30

Text A How Does an Organization Recruit? -e--r--ereeeevrenens 30
Part Three Task-based Learning -« --eeeeereeemnramierertniiinnnaeneeinnuinaens 45
Text B Talent Retention: The Quest for Happiness ---«««--+--- 45
Part Four  General Learming ««-««--r+s=++eevsteressteesreetiaetiuaaeriasaecsnrnnans 51

Unit 3 Business Leadership -++-c-o-occorereemsrerieiiininiieinn e 56
Part One  Lead-in ACHVILIES v rertvterrnsenserncracreantereiomnsneesraesarsnrnens 57
Part Two Knowledge-based Learning ««-++-++--- Creteretrretesaeteretrertaneananes 58

Text A Leadership: Intentional Infloence =-esieereeerinanieiaenn 58
Part Three Task-based Learming ««+eeeessseerersersremsieeienminniiniisneniin 73
Text B Building the 21st Century Leader ««:sveeecereereniiaiiin, 73
Part Four General Learming «««-+-«++eeeseeresternsieconamenstenannmeunnsenieneans 78

Unit 4 Pricing Products and Services «+-----sceeeeeeeureernnieciiiniinnnen., 83
Part One  Lead-1n ACHVILIES  -tcrrcrevercanrarerrrieessesrenssasesncnnsassonens 84
Part Two  Knowledge-based Learning ----«--eteveseceroneeronaramnanernanannnnn 85

Text A Pricing Products and Services «----r+-++sssesessrrnseranares 35
Part Three Task-based Learning --+---+«--+eoreeesaeruennnsereaiuiierenueninsennes 97
Text B Methods of Product Pricing +++c«««seererrenreeemacienennn. 97
Part Four General Learning «---c--cscecveerarercetimniiiniiiniiiinieann, 102
1
Contents I




Unit 5 Banking INdustry ----coeovereeerrern 107

Part One  Lead-in ACHVIties +++rrerererrrerrrenramesinieennnmniniiii, 108

Part Two Knowledge-based Learning «-«-s+s-seessssssereeeerensianans e 109

Text A Nature of the Banking Industry = ««-rrreersneeceeianens 109

Part Three Task-based Learning «++--+ssecveesrermsseinnireinineiiianeennenenae. 122

Text B Banking Career: A Loan Officer -«--cecreeeceeinenianat 122

Part Four General Learming ««--«veceeeeeressernnennunmeeenereeineriannnennas 127

Unit 6 Mergers and ACQUISIIONS -+« -« cevnrerreurieeiiieiiriiinaininennas 132

Part One  Lead-in ACHIVILIES +++ecrecerrerrersearirssrianiamnianeraratveraareannres 133

Part Two - Knowledge-based Learning ««-+«+e-vrerrerermerarnieiiiiniaiie. 134

Text A Mergers and ACQUISIIONS «++re-+++r+eerersserrenranrnenn 134

Part Three Task-based Learming ««-««««ssrereeserercrmnsierriineaeimuineneuinen, 149

Text B Daimler Chrysler Merger «----veeeees Terrrerisisirieres 149

Part Four General Learning «-«-+-+ss-eeerreermerneeriariinnsmeneennennesnnnn 153

Unit 7 Cross-cultural Management «---+«-«-+«oserutreeteeriermiriiieemiriniennn 158

Part One  Lead-in ACHVILIES +vvrerertaesrenttirerresincaisnrenrsreresaeeniesnsnses 159

Part Two Knowledge-based Learning «-«s+s+veereeeuussrinemmmmunuinanenen.n. 160

Text A Managing Across CUlUTES  =++cesrerveeeerniernnnnenenns 160

Part Three Task-based Learning ««--«-++eeerereveereenimmniaieneiniiieeicnn.n. 177

The Culture of Decision-making «««---scsseseevrarsereeruanenrnn 177

Part Four General Learning ««--:+cccectreesseeriarriniermionieniiennnnneiannen 181

Unit 8 Managing Multicultural Workforce «----.-rereeeeeceerineemaereraarennes 187

Part One  Lead-in ACHVILIES «r-r-rertrcerersrreraentarnureruoneoenersenrareecenans 188

Part Two  Knowledge-based LEAIMNg v+ rrevrrersmmrrnnrrnneieseeneeniiians 189

Text A Multicuitural Workforce Management ----=+--erveeseess 189

Part Three Task-based Learning -----«---«+sseseeereseervnrrrernanae TR 201

Text B Workforce Diversity in India and the U. S. +eeeeereses 201

Part Four General Learning «-«-:«--errseresrrraerronernierntrennieniieeenssnnens 207

Unit 9 Global Economic Integration ------++eeresereesen. TN 211

Part One  Lead-in Activities «+eeeesssrcessecnses S SN 212

Part Two  Knowledge-based Learning ««:«es+teeesesreerueeranmriarernnnenen. 213

Text A Global Economic Integration «++«--««««=sesessrerneeeenn. 213

Part Three Task-based Learning ««-+«+ssecereessceenarernaneruiinreiniininininenss 227
Text B Focus on the Benefits, Not Threats, of Regional

INEEEIAtION ++ervrrerrrtentmartameiinniieniien e, 227

Part Four General Learming «---«-vceeeeerreneennimmmuienimiiinniiiieeeenenns. 232

2
A HLRAFBSEEESHR(E=H)




Unit 10 Foreign Direct Investment :------rccceeerieiiiiiiiiiiiiiieiiitiiietiairieiens 239

Part One
Part Two

Part Three

Part Four

Lead-in ACHVIHIES «++ceceerrecnrersrarronsinmuinronteriserarenenaenns 240
Knowledge-based Learning +-----e-eerseerererermsmamrmnmmmmiiinians 241
Text A Understanding Foreign Direct Investment (FDI) ------ 241
Task-based Learning «««++«vessereersrsssrerminnniemiunnriiminree 255
Text B Why Multinational Companies Do FDI7 rreerceeveesree 235
General Learning +++«cceersressrereesmuuiiniinniiesiiciieesiiine 260

3

Contents




Unit 1

Onternational <Lrade

Learning Obijectives

g‘\c/’-‘\\vf-\\y’—“ N P PP P o e et P P e e P P T o B e ey T N e v Sy

% 1. Knowledge-based learning objectives §
§ In this unit, you will learn. ‘>
% & fundamentals of international trade i;)
@; @ free trade and trade protectionism g
) ¢ trade and globalization §
5 2. Task-based learning objectives §
% After learning this unit, you will be able to: %
) %
4 & summarize major aspects of international trade (%
& q
;» & analyze pros and cons of free trade %
¢ @ describe the relationship between trade and globalization ‘ i
ba ¢
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Part One Lead-in Activities

1. Before watching the videos, think of the following questions, and
give a brief answer to each of them.

1) What promotes the development of international trade?
2) What do you know about Canadian trade?
3) Are there more trade disputes between China and the US? Why?

2. Watch the videos and complete the following exercises.

1) Watch Video 1 and answer the following questions.

(1) What did Mr. Stockwell Day start thinking about when he first became the
Minister for International Trade?

(2) What are people concerned about after the financial crisis?

(3) What is the very strong position Canada has according to the Minister?

(4) What is Canada’s aggressive strategy to open doors for its businesses and
investors?

(5) In what markets has Canada made great progress?

2) Watch Video 1 again and fill in the blanks in the following passage with the

word or phrase you hear.
(1) And I'm talking about small individual firms and sometimes

to some of the huge joint venture operations where Canadians are

all around the world.
(2) It goes without saying that today one of the big questions
people everywhere is the

(3) We know that Canada is not the pressures of this present
financial situation . . .

(4) And we have science and technology agreements, to dealing
with business and the interests of Canadians at home and
abroad.

(5) By using all of these strategies, Canadian businesses, Canadian workers,
entrepreneurs, we will this time of financial trial in good
shape with our feet firmly

2
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3. Watch Video 2 and discuss with your deskmate whether the

following statements are true or false.

) 1) Nina Easton believes that there is not yet a trade war between China and
the United States, but trade tensions will increase in the future.

) 2) World Trade Organization section 421 says that the USA can impose
tariffs or quotas if there are imports from China that disrupt the American
markets.

) 3) Imposing 35% tariff on the tires imported from China is a political
deciston by Obama because he has close ties with the Trade Union.

) 4) Tariffs on tire imports from China will help the American companies
operating there.

) 5) The United States needs China because China is its bank, the biggest
foreign holder of the US treasures and agency bonds.

) 6) Obama has to do a delicate balancing between the United Sates and
China.

‘ Part Two Knowledge-based Learming

Text A Free Trade Has Enriched the World
with More than Diverse Goods

By Daniel Griswold

Tune in to cable TV, talk radio, or the blogosphere and

you will soon be hit over the head with the message that free
trade is destroying America. According to the economic
populists” on the left and right, the wages, jobs, and futures
of Main Street Americans® are being sacrificed daily to the
gods of globalization.

On trade, as on so much else, the populists have it
wrong again. Free trade® and globalization are great
blessings to American families. Trade is delivering lower
prices and more variety to consumers, especially the poor,
while creating better paying jobs for the middle class. Beyond

@ economic populist . 2

politician or activist
who urges social,
economic and politi-
cal system change
that favors the com-
mon people over the
rich and wealthy busi-

ness owners
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(® Main Street Ameri-

can; common or
working-class Ameri-
can who normally
ordinary
towns or places and
hold traditional values

lives in

@ free trade: a system

of trade policy that
aliows traders to act
and transact without
trade barriers and
interference from
government

@ trade barrier: any

government policy or
regulation that re-
stricts  international
trade, including tar-
iffs, import and ex-
port licenses, import
quotas, and subsidies

regressive tax; a tax
whose rate decreases
as the taxable amount
increases

the US shores, the spread of economic openness is building a
more peaceful, democratic and humane world for our
children.

Now it may seem an odd moment to tout the benefits of
trade for Main Street America. After all, unemployment is
nearing 10 percent, manufacturing is in a slump, and global
poverty is rising. But those are all the result of the current
recession, a downturn that was not caused by trade but by
misguided monetary and housing policies that were “Made in
the USA”.

During difficult economic times, import competition
allows American families to keep their heads above water by
delivering lower prices on staples such as food, clothing, and
shoes. The prices we pay for goods exposed to global trade
tend to rise more slowly than inflation, or even fall. The
expansion of product variety alone from trade delivers an
estimated $400 billion a year in benefits to American families
because of increased consumer satisfaction, according to a
2004 study by Christian Broda and David E. Weinstein for the
National Bureau of Economic Research.

No consumer benefit proportionally more from trade than
the poor, and nobody suffers more from existing trade
®. The imported fresh fruit and vegetables, T-shirts
and discounted sneakers sold at big-box retailers loom

barriers

especially large in the budgets of poor and middle-class
families. Perversely, the highest remaining US trade barriers
are aimed at products that are disproportionately made by poor
people abroad and consumed by poor people at home. The
$25 billion the US government collects each year through
import tariffs is the most regressive tax® in the federal
arsenal. According to a study by the Progressive Policy
Institute, a single mother earning $20, 000 a year pays a
much higher share of her income for import duties® than a
manager earning $100,000 a year. Labor unions and other
groups that oppose tariff-lowering trade agreements are
unwittingly serving a status quo that is punishing the poor.
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