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ABSTRACT

The human-oriented comprehensive rise has run through the rise and fall of great powers
for five centuries. From prosperity to decline, the dream of reviving to be a great power ties to
the transition of millennium fortune of China tightly. Returning to human-oriented strategy
from blindly catching up is the basic orbit of the strategic evolution for developing countries in
the past fifty years. Human-oriented winning is regarded as the basic principle of international
competition in the progress of global modernization. Implementing strategy of human develop-
ment to build a country of profound human resources is an inevitable choice for China’s forth-
coming rising strategy.

China is a developing country of tremendous population. However, a huge population of
low quality is the fundamental realities of China. There are four basic points and assignments
in China’s human-oriented strategy, which are how to keep the dynamic balance between the
young demographic dividend and aging demographic debt, how to get rid of the institutional
dilemma of exam-oriented education for the enormous people being educated, how to help
hundreds of millions of farmers succeed in multiple social transition, how to ensure that all
the labor in urban and rural areas can enjoy the maintenance of older, health, vocational
safety and employment.

On the one hand, interaction of histerically complicated factors, gives the country of
huge population tremendous demographic dividend and development potential; On the other
hand, the huge population means unbearable demographic debt and employment pres-
sure. The tradeoff between the labor-intensive advantages of made-in-China in the short term
and the human capital advantages of created-in-China in the long term is the fundamental
strategic issue we have to confront with directly to build a country of profound human re-
sources and realize the comprehensive rise.

The capability building of human resources education development has dominantly strate-
gic importance. The contradictions, problems and challenges confronted by Chinese contem-
porary education are caused not only by blockage in development, but also by institutional

handicaps. In a word, they are the consequences of the fundamental contradictions and con-
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flicts between the diversified development environment in the process of reform and the stand-
ard model of exam-oriented education under the traditionally highly-unified system. Building
China to be a country of profound human resources should be energetically led by institutional
reforms and initiate the new situation of national education. o

- Industrialization and urbanization are the main rhythm in the modernization of China’s so-
cial and economic development. With the market reform as the guide and impetus, breaking
the dual economy under the planning system, actively promoting urbanization and shift of sur-
plus labor to non-agricultural sectors, establishing labor market system to integrate urban-ru-
ral segments and guarantee equal employment opportunity, all of this constitutes the funda-
mental direction and strategic mission for China’s forthcoming human resources optimum allo-
cation.

National health and occupational safety constitute the main aspects of human resources
social security. As a developing country of tremendous population and witnessing dramatic
transformation of social institution, China will confront severe challenges in respect of the ma-
intenance of national health and the security of occupational safety in the long term. Human
oriented investment in health, according to the principle of low-level, wide-coverage and
high-efficiency, establishing the new social security system of human resources based on the
mechanism of market allocation, are the basic directions and strategic goals of building a
country of profound human resources.

Adopt the human-oriented idea that people are the objective and tool of development;
based on the condition of a country of tremendous population, with institutional innovation as
the fundamental impetus, gradually enhance the economic support of human resources, com-
prehensively promote the education development of human resources, vigorously boost the
market allocation of human resources, industriously strengthen the social security of human
reséurces, all the above form a system of human resources capability constructing with all di-
mension, high cohesion and sustainability. By long-term accumulation, four-dimension ad-
vance, continuously overtaking and three-step leap, China will stride to a global country of

profound human resources,
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