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Abstract

Based on summarizing related research results, this paper focuses on building
of China’ s high-skilled labor force and makes an economic analysis on features,
functions and values of skilled human resources by modern enterprise theory. Com-
bined by regular and empirical study, discussion is given to long-acting incentive
and institutional arrangement to high-skilled laborers aiming at the study of China’
s high-skilled human resource building.

According to the study of this paper, the high-skilled laborers in modern en-
terprises should be included in enterprise human capital like entrepreneurs and
high-level technical personnel in nature. With the study of factorscarcity, labor
heterogeneity, organizational specificity and value creativity, modern high-skilled
laborers are one of the indispensable talents of enterprise development. Thus,
high-skilled laborers should have their place in enterprise property right system and
related incentive system. And its strong theoretical support can be found in modemn
theory of the firns ( the contractual theories of the firms and resouce-based or ca-
pability-based theory of the firns ). Compared with human capital like entrepre-
neurs and high-level technical personnel, the incentive to high-skilled laborers
shows difference or orientation in mode, channel, content and institutional ar-
rangement. However, the majority of interior logic concerning human capital in-
centive in modern enterprise theory is also suitable for high-skilled laborers. The
fact is that China’ s incentive system to skilled talents is rather weak compared
with the incentive to entrepreneurs and high-level technical personnel. There are
some factors and barriers hindering the growing-up of skilled laborers in traditional
system and even reform. The acknowledgement of its important role should be the
precondition of strengthening China’ s skilled talent force and training qualified
laborers. It is necessary to conduct long-acting system and institutional arrange-
ment from the aspect of government, enterprise, society and laborer. Therefore,
the implementation of overall incentive and perfection of institutional building

.4 .



Abstract

should be based on the measures-taking from government financial input, enter-
prise training and use, wages encouragement, social welfare , democratic participa-
tion and property right incentive, organizational cultural building, construction of
social atmosphere and environment. The paper puts emphasis on the following as-
pects.

Chapter One is the introduction of the paper. It makes a brief introduction of
topic-choosing background, topic, meaning, thoughts, approaches, possible new
values of study and drawbacks.

ChapterTwo is the literature review of related fields at home and abroad. It
mainly includes human capital and specialized human capital theory, labor rela-
tionship theory, and China’ s current shortage of technical workers and building
of high-skilled human talents.

ChapterThree focuses on the incentive study of modem theory of the firms.
The incentive concept of modern theory of the firms is systematically illustrated.
First, starting from the contractual theories of the firms, positive acknowledgement
is given to the important role of principal-agent relationship and related analysis of
incentive. And its deficiency and drawbacks are also analyzed. Second, based on '
the analysis of incentive concept of resouce-based or capability-based theory of the
firms , a new study perspective and analytic framework is provided from the incen-
tive concept focusing on trust.

Chapter Four is about the study of specialized human capital in enterprise
high-skilled talents. The human capital of an enterprise can be divided into entre-
preneur human capital, high-level technical personnel human capital and high-
skilled talent human capital. An analysis is made on specialization of human cap-
ital by asset specialized theory. Among the study of features of high-leveltechnical
workers, focus is put on heterogeneity of skilled human capital by means of the
Tacit Knowledge-theory combined with the professional skills of high-level techni-
cal workers. Based on the function and value realization of high-skilled talents, the
incentive to skilled laborers is put forward. And related study is given to incom-
plete property rights of China’ s industrial laborers and incentive absence to
skilled talents.

Chapter Five makes an incentive study of long-acting system and institutional

arrangement to skilled talents. First of all, an introduction is given to the incentive
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policies of high-skilled talents by the central government and related departments,
and some local governments and industries. On the basis of obvious policy orienta-
tion, a fairly overall discussion is made on training and use system, wage encour-
agement, management participation and surplus claim arrangement, building of
harmonious labor relationship, psychological contractual incentive system, govern-
ment support and social security, and further practical measures of overall incen-
tive system and building of high-skilled talent force.

Chapter Six focuses on empirical study and cases. A preliminary empirical
study is conducted on related experience materials and cases by means of forecast
andmathematical statistical approaches in an aim to strengthening the empirical ba-
sis of building of skilled talent force.

Chapter Seven is the conclusions and directions for further study. It is a com-
prehensive summary of this paper. And directions for further study are also illustra-
ted in this part.

Shortage ofChina’ s technical workers and building of high-skilled talents are
one of the hot points in current economic and social development. The study of this
topic shows important values in both practical and theoretical aspects. In-depth re-
lated researches are being conducted and various new results are coming forth.
This paper is one of the preliminary efforts to the study aiming to raise the atten-
tion. Mistakes and deficiencies need further study in the days to come.



S S RO ON 1
B DR SRR oottt 1
TAT BFGTHGRE Y - eereeereerrnrnetnttiairetiiiae et et aa e 9

S =4 ISR . HIEFIPIZE -ooeeeveervennnnnns eeeeveeeceserersscnennnes 12
- A ST s N - AU PPV PPR 16
B ERNEERLTURRHSTIRIRIE --oooooerrererrerrermmnrnernnn. 19
B ANEATERET “HOE” BIBHIEIR orvvrerrerrareenn 19
T LB SN FERATHLEIBIGL - evrrersererrrrrnsninniinnnn 25

=% HTEHRMEREEEEAABEEIBIIFIL -oooreerererrmnnnns 31
zkﬁd\% ........................................................................... 44
B B UTBRBIRIRIT - eererevrmrerrerrrnnnenerecniiiiaaanaieeraanon 46
Wt RATRBHGELTIIL -oooererreremmererreemmrerrtinereareanan. 47
T RIS BB ceeeevveeererrereiaeneentiattiereeen 56
Zkﬁd\% R AL 64
E=E DWEEEAAERMATBTA oo 66
A AP ATITEZMIIR -oorreereermrmaereerrmmniceentiieiea e saaennne 66
T BREARTAATT AL -cvvvveeeeeerommmeeceeeniiniinnen 82
BEY S EREEAAVERISMEITIR - orerrrrerrmmrmrrenennnnn 95
BIY  HEHH ARG T REHIENT BOBIGELG - oveeveeeesees 103
zigﬁ/‘l\% ........................................................................... 111
SNE BEEAASRDOGKEANESHBETHE oo 113
B FEREAA BB B e eerervermnmssrermemeseeseennsnnnnnean 113



A RS REAA & FIYEA ) BE A Kb it

T BEHLEI L EHRGEER e 117

=3 EBHIEIT . YRR 121
BT KEHHIL: S5FBMBRSELHeeeee 133
ERY KEYLEIIV: MEAIEGEIER e 145
BT BEHEIV . OEIBABERIALE] - -o-oovvererererereneeemnnane 153
B KEMLEI VI B SH RS veereererennnneenannines 159
j:ﬁd\gé’-‘ ........................................................................... 163
FRAE CUBEEAAETEBAYICIUERFSIT o ceorreererrrrraracian 165
B—A FHEEAA BT FEHEIR o cvvrrrrrreresrrmminiininnn 165
Y RTINS E R UG- oveevreereeerennnnns 167

E SR 3 YN P ¢ s oE 5T AR 172
BN x x B “YEHERTAL” RBIFIIE -oorveeeerenreennn 178
ARBE NG e e e 183

- - T PP 184
BB AR 187



& i

¥—F #AaNThhbMad

—. MIRER

FHFREEGEFRRELFHSLROALEEMX, LA ZMW
FEMLBRMELER, ANERE, EBBE=AHE:

B—, EERREFH AT HUTEMIET Edkd, ETEk, RER
REBAABRABRER, HAGVAERSFHEE, BRITE “&T
A

BORLER, 2005 48, RELREIITEIE SR 8720 AA, U5 EHmE
ML ARHLER 3%, SREEREEFHELALARBBYLERE
50% A LS L, FRKEE, WMHY. 9. BRELHRATEL
A, BUNL EREBBAL MK ERIFHENILERE 3.4% 0, HAES
$HELBARRREF AT HUREMET EREL ORI, HMbFELY
[EIREE AT -

L ERTATRATHEG, iTRRERFZRERTANLSREBRLHY
3.4%, “+H” TRIMEIERERY “HREEBAAWLFIREE 20%" &
Hir, WBEKEESUMGE, ZA K5k 2500 2T RHRB T, 2002 £ =
FEE, 289 MEMHRE T & BN TS A HAARREER, Fahh
GHATERTIATRATHREAEK S 2003 F£2 H, EHHHHREE
HERRKHDRE, HHEKR, ETAARCHRFEERIEBHETITRRERER
Wokm, TEENMKERRSRPEFREEL, THERKKI, S8
50% LA i, 2002 4, EEWREKIRRIE 128 FA, BEASEHTIE

@ $HEFH AT HELS ML .0 http: //www. Im. gov. cn/gb/uaixﬁng/200607/
04/,

‘1.



AR REA & A AN RAKBME S

BRIFETMH0.38 TN, LHHHFERE 30% HBABO,

2007 4E3 B, FHMUMLRERLAG T {REBASERERER
“—FH" HMRHAE), (HE) £iB, E 1" JR, REHEFH
FRBEXI L LA, BETKVUEREEERAL SHEHIE LHE
BB 25% LA L, P EUT . BRI o5 B RESE 3 K LB R A R 5% ULk,
AP, MRS EMNMEBKER, 1952020 4, FRERK. P,
IR B REFT A B L BA B P E R IAEFOKFE, (MR HREHREIAL
BATHEHETFE, HhFHMEE, SEELSHMEREHBEK
ZH,

2008 EHE—2E, TEFFHNTHELSPBENF.O0N2E 104 MR
BI5F S AT B GERE BT TR BEER, PREAKBAAK
REARRIR, FERERORAEE (FRABRKPAY) HKTFI1, 3
BIHTRRKFHS . Heb, Hf, BRIEMARHRKBARBRAEER
K, 4450%2.25, 1.84, .78, WHBEBER, TLUERAFERRILE
¥ th B RER B R TE

2. FRIAKZ, FREWBTENL, HEHTHRELESH RS
B, HHRESWHEA TARIEERHTHR. WS, FRAE., B
A, —eednds | MBI ARAE, ATROHME. #@EEE, B¥E. RN KE. %
M. EREP W TASPHET, 2T HRARBEMFERTHERR.
REHEARTAMFUTSCBREMN SFLE 7 R, SREEFFTANLARK
PREARBIIA AR EEAE MIRAE. T MTIX 80 R KHERY, K
EZSERP B FMENORLTRE 27.7% . 55, BRGEIHR LEWH
AN 2T 60 FHE AW RMEERR, BT LEHRTES, 22
FUTHNA 3%, 23 4 Z 35 HH4 40%, 36 HUTHIHEBIT—E%
O, EREASHES S, . 4. G, 4, SEEP KA L3040
EAKETEERERL, #h 50 3 U EHETABKES, BEIBRTI
Booiz, HNZERBNMT LS, RAEITTHFR8.19%, 505
DLER S THRSE— ¥ BIMTHER45.16 5, S0 U ELET =02 —;
BoEETYHERA.13 %, Hh0 PR LENEST. 15%, B, AFRE

® 200342 813 B (FEAERY. 200342 A 11 B (3.

@ 200342 A9 H (3FzhHtd.

® ETEASERIHE /SN EPE, 200247 A29 H,
2.



% ®

WEE, FEEREEBAA TR LR/, BESREASTEES, ©
AT HFEHE THEFEAZNAED,

3. BB TEBERTUHARBRERE. ARARTERE, BEH
RINEBRAERIET L BRREY, BARX—ARLEIEREVHTNE: 2%
F1A70r 138 FER LA, NAREBIT 1630 &, HIF2.3 F4&, —HZHA
BB 2%, BRESEEERTE 45 U LE; 2EEATLHMW AR 3400 77
A, BHERARME MR S 4%, TH7E—LKAEHHERBIFAR
B0.3%, HIFARR 1% ; 2EBFERITIE 96% K4k kA HLE %k A A A K
88% MM BR/DRTFEWAAURBERXN. £2, BHE. HENERL
AA®@,

®—, EHFHERTM, “BEER. HH” WERBRABIARAHY
W, FHHEBEZRE, $EFHEBREL ST, HSARER,
AFEEHEAA RN IEREEEHT ARIAE, Bmitsmg, sk
BREERE,

HHRRMTIGHIL ., RALTEERNERBURRBH ST LR &
BEAMBSEENRHERTZ . 4T, REFHXRREAESEARFTE H
BRIV HAETINR . ZEAMY, MERESHMNRERL, I XEL
HehE B, FLEHEEETHER, FRENSTHLFRRAME
R — R — SR, A, FRITAARMER, FEER
BTG FERE T HT. ITZAERN . DISCISEH 25 SR 4 HrE
[ B L HER RO, Eo s E RN RP L TRERRIRE. BT
ZREHE, EERREMSLPHFhENMAA NG, EAREZERE, B
RN MRS BN % R IE B 5 T A2 IR, T 2007 4E 4 BB aR
WSk ITE “ B =, 2009 455 ARYIE LB R TSNS F
#%, MEU—FRENERELS EEIRERRK, W#E—2RBHRE
#HE)% RN — L TR EE,

FHEHR AN TR AHYHE T ATHMERE, EEX, AMNPRRE

@ BREYE. (REFHEEERFEFZOIREWAERID, (FEFHLER
FBeA), 2007 428 A, ‘

@ FFGHLERREEL. CETRATAESRKNAEHRE) (2004),

® JUER, KRS, BR. MESXBEELVESRIRESRI T R4R,
BEL BT T, By HAMRRAIE,

. 3.



A REEAL € AT R KBRS B

M. MO, AL MEHREAEEL, Tits EXFEETA. BRI A
Lo BB R FITVEA BRI AR B . ATSET HFERN LT —Ie T
L POV ERENEE, ERAENLTRE LS, 80% Ll LM ANEEEE
B, BIFERUEEL. 88E% AR, BEBEMTANRE 1 A, 2005
ERHFHSHSERERM (Fk) &, PEFELRSRERSREN—
WA TFHEEREBAA DL AHMHEERSR, RBLE (52.7%) 2§
BHEANEEAS WS HUAT, FEXHEE; 22. 7% W ARBERASE,
RO HEREAA BIHBAI BB, HA 24. 6% B AGA N EBEAA HETH S
PR AAL —RE TS, NZI N, XHEERRETHXEEXSM
2005 4E “H{MH” HMLeEBFERMERBRFEETF XY, RBESFFEART
AWK, SvHMAR THK, ACEBIE. SErftati EARmBIA,
T 81% M2 Z NN TBUIE EAAER SR T HAL, 1 95% ZViE AR
2SN b, FERARTARLEFSEEUTMHLED, BE (dex
H#f) sEHEREALN—BREEE, BREALEAEPEHERGSR
“BTN”, 4ZRAFGEIRF “ERH" WET, 61%2 WHEEEAL
AT KRR EBAAHSHEIN, 0% HEEEAAANEFEERVEAR
S4B BRI, EEETFLBREEN, RA 1% HEEEAL
¥RFaERSACHRAMARL, EAREEEYTHBEEN “SFH
%" T AMRGXSEERMUFERTRN “HHEBER", XZPEILLSANA
BAR K.

%=, EASUVMEHBHEL. FE, MLEBEHRTPREZRES
SiEsrshEHeig, STRALBANER, RESRPRFRELFH
PR A A b R RSB H BB I B G R

2004 4E3 B, FWFEBETLH X AR EEARNSRBEESSE
ARBAES NS EEWK (MBO) REMUATE, ARSIRTERE L
BRB|ARWE “BRRZ4”, ¥ARR. BLREHRRBWHEFT—E{LF
£ TRk, PEEIRSFEFEERKE, FHUAEEAFEREERRS
sk, 2005 EEF KRB WEREEA £ K MBO, Xf/MEEA K MBO

@ HE¥HE. B, (2005 £ ERKEBAABUAEEEE), (Blk), 2005 47
A,
@ %l (BRSHLSUAR, BEEAL AR “RIA"), (EFRR), 2007 4
28 (Mo
. 4.



%

WHATTELRE, BRAREDN “BBZS” REEEMSMNER, A
AUEER—NEENFAR. BEOREXLTRFME. LT HHE M
AR —3E.

Ht, HERSEEE RN RERNRBRE 20 #aE 90 £RRFFH
T, BiE “BRBZS” LRI, EERAALUVAESHER—FBALERY
A, HER (1999) #EXHH: BUEACURE, TFEAC LK%
HRR, DAEBKET ARG, I KB IHEREE OV RENERE
ik, EXFERIMEBAERE, B5H1E, AR IEREETERYE
AHeWBCEREE, XREK.: —FEH, —SREEERE T AT S.
MELE, K B, RAEE, BRANE. THAR, SEBST
BTHRTIRA, SEMNTRINELNG, 5—FE, B0V RELE
WA T VSIS EEOBURYE, TESCRIKE TR T X2 B H T B,
BT AR T BB ERA SRS, XERERTERITAELRR, &
ERMARBEE . ANEFER L HARHELREEREBR, “HER
A BERA, EREARRBERUTKARBRYRENEE, 2028
KETARR, VELHBEIUAR HERHE. #HPREP . SNA%R
HARAEN, REHEASUBEE., P H, 8 AKARD, g
SR BERERWESRRER, STFEE BN, BLEEYRE
Hol St , BUSTKBRESLERPRER. XERFSHRMR
£l AHA MEEEN, BAREEA OISR R RN
" @,

EWIESARS BRI R OB R B — (2005) X (RTBS: $H
ATRBEHEZRH—K) —higd, ERE “BiLRBEE. ME
BT . BUFHRXBERRIER, R IR M ERA AR
h, EHETEX Y. SEESNEEY | BEEZRFTR, 8. F
WREH . TRRBRANA MK, RPFER, FREESHIRT. X
%, BEBRMEE. BEAARFORHE. REMXE, WMIERMEHE
2 L o LB AR Al o A NG T 0 ok R R B 7 I R AR W
7, R THRESVBEMAASENBNMHESHZI, FERER
DEETLE, SEEWEAA T HREE, FEWBNEE. FEYMRENY

O fmk: (AL REEKRNFELMEROF D), (LRESFFR),
1999 4£55 10 #i.

- 5.



VR ERAL € RAEASEF KBWER

EHMEEES. B (AF%) M GERE) Wb, #5834 ER
BEBABHE"C, FiXRFIHEKA, FRENAELURLTLENR, B
HE T HA D s E AR AR E M —ANE R,

XFEAMSWRE R “FFEDW” MTAMSHAKEETRE,
H L5 2B B Be v R IR B2 H © H R IR 55 & 35 P BT 2 B Bl th vl
ABR—BE: 20 43 80 4EUK, BRKERY SHN M T STFHRE
HZiHe sk ErRr T AMAHEN . ZFHFNEHMERT—SIL, RETE
HISHL R, “RIEEER—IPTULZBEATHER.” 90 £R_%, &
BN 52 HFEFITEOWBE R TABMNE . ZERT2EE
Hiih: “EPSEMEE AL, TRBIAE!” 90 FR5H, BEKERSM
F—WABEGFE . BUGHE . L% | BEEFHRENITES. REIL
W SE R T AR, FATGESRR: “RREHQENE, BAEMT
LA NBIEF R BEAR: “BRIEFNRE, AZRASIN, £
R AR R R RSB EST.7@

g LR, ez, REZFHESRBEEAFTMIEME, 25U
SR R — R B R AR BT R KE, PR, BRAEXIIDE
R E—RINBURIEE T UMY, IAEPBHRHEEHAFRETRTSE, T
FILATEREEEREMMBERR. $—, 2003 £, PREFLEANAS
TS, FHESIN (BE) PHRKEREBAAMNMIBRAARBAL
IRE RS ; 2005 EENR (AT —EMRESEEAA TEMER), ME
#ELEE PR, EFRERRIMEFEEAS TEABHEZHRE; B
=, R (FFHERE) SR REMEYRE S A B R 5 E5E,
BEF2008 461 A 1 HIERMFALH, XEAALERWELHERREN.
HE S IS, WK, EPsrsiEf R, RitteE X
GG RERBHERRIEERE; £, X REEAS SIBELFER LR
S RS AR A . FTEO0, AT IIxT 8 Rl = A il BE B S R
BT EnEA A E AR, BURRINT, FEFHENRET RGEEHRTT
IR, ek E EA LA MBO, Xt4-5 E A K7 e A

® Hi—: (ARTS5. FEAFREPHERN—H—&¥ OECD (AFIRHERE
W 2004 4ER) 5 (EBMLRBES (HR))), (FHETD), 200547 A,
@ BEE: (FEIAMSE—RELRTARMRITS), HERFEEE R
4t 2002 £EfR, 2R 166 BT,
.6 -




