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With Asian Industry Astir, More Job Seekers Go East
WMTIWEHR, RIAEXBAA

(R Si]

= By Bettina Wassener

WERETILE, TNEELFEEES, SFUREEE
SIBRIES LI BB PR R, BT M ZIARA

HONG KONG—Shahrzad Moaven quit
a public relations (P.R.) job in London and
moved to this teeming metropolis four months
ago to take up what she saw as a more exciting
post: communications director at the exclusive
jeweler Carnet 1"

Jan Mezlik, 29, moved here from the
Czech Republic? in late April for a job as
a trainer in a physical therapy studio called
Stretch. For him, the move brought a secure
job and the chance to learn to become a yoga

instructor.

EEEEE—BEHE-X
PPN ARTRET R —Ba
KEREI THE, REXAMHFFRIK
#;Lx, B2 NhEEKE
ABIRAr: MR BEE &M Camet

AR AR E M.
fB « MEERR, 29%, &
4 4 B AGETE AL E R EIE W,

17— K 4 Stretch (13T Pk
BT LK T XTMHK
B, MR RPEBENT
VN2 X BCh B SR IPLE -

[1] the exclusive jeweler Camet P TR ShHE Carnet A5 BHWEL HEWIHMR e HAIT IR
52308 Camnet. MY N HIRY (& - FAPEH) BTE REFE W AT RRE R TR
Fleur De Lys Cross Key, 3 3k#4} the Cross, Circle, Cross Fleur De Lys.

[2] the Czech Republic 3 3E3LME.
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Charlotte Sumner, a lawyer, arrived eight
months ago, thanks to a transfer within her
firm. She had spent six months in London and
another six in Moscow and had jumped at the
chance of a stint in Asia, which she felt would
lead to more opportunities than a posting else-

where.

Before the global financial crisis, none
of the three had thought seriously about
moving to Asia. But the growth in China,
India, South Korea and many other countries
in the region is outpacing that of Europe and
the United States.

Many local companies are enjoying rapid
expansion, while international emplo-yers are
shifting positions to Asia and are hiring again.
So increasingly, European and American job
seekers are hoping that Asia is a place where
opportunities match their ambitions.

“Things are just so much more dynamic
here,” Ms. Moaven, 28, said. “Back in London,
there were fewer resources for P. R. events or
advertising. Here, everyone is expanding and
spending on marketing activities. That makes
my job here a lot more interesting.”

In Hong Kong, the recruiting firm Ambi-

tion'"? estimates that the number of résumés

BReE - B8, HIF, &
FARRBHIIEES, s MA
WRBEITHM. Zaith Y kSE
RBEMAEHR A TEL 6 A
H, REBAREHERZT —
MEEMTIEHERYE, Mk
A, AWM RAAL, X
HEpHREZNTENE.

LR EBANZAT, il
SABE—MAEE BT E M
THe. BE, HE. BE. §E
F A 3 X Ath B 2R 9 2 B R
F 1E 7 8 it BRI AR 38 H i s
.

WE A AREN TR
Eyk, TR EEN®EERE
BRUEBETH, EFEEA
F. Rk, BOREE HIRKHAISE
EHRERE A E, WG]
RSB RNNE.

28 & SIS At “iX
BEMAHE . WELS &
KEBIIESIA & E AR R
NBE . EF, BMARET
A2 5HigiEs. XERNE
FITAEE AR, ”

wEE, WEBEAT An-
bition &+, 2008 FE LA, KB

[1] Ambition BF-OAER., B OMEHRMARE —KE L KBBBIE AR, MOLF 1999 E£8H, Tt

WAF I AR 7 B AL
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arriving from the United States and Europe
has risen 20 to 30 percent since 2008.

These now make up about two-thirds of
the more than 600 résumés its Hong Kong
office gets every month, said Matthew Hill,
Ambition’s managing director for the city.

Similarly, at eFinancialCareers'"!

, an
online job site, applications for positions
based in Singapore and Hong Kong have
jumped nearly 50 percent in the last year, its

Asia-Pacific chief, George McFerran, said.

Landing a position in Asia, though, is
not just a matter of being willing to make a
new life halfway around the world. Many
employers prefer candidates who have track
records in the region and who bring language
skills and local contacts to the job.

Mike Game, chief executive in Asia for
Hudson, an international recruitment agency,
said the number of Westerners actually mak-
ing the move was still fairly small.

Many employers, he said, are more de-
manding than they were during the econo-
mic peak of 2007 and are “setting the bar
very high in terms of what they want”. Never-

theless, many Westerners seem to be looking

EEMRRMAIE LB EE LM
T 20% 2] 30%.

Ambition A F] HHHE L E
HLE - HRERR, XERHR
#EE TZAREERSELEAHR
M 600 ZHMEH P A=
Z .

e, — Ak
W—HEE&MBERM S (eFin-
ancialCareers) T KX LI
FrBRRN HE BFH
BEREBRTEMAENNTIE
50% .

ik, FEEHEL, A
R BB TR IR A
ERAE. R R EEERRE
EAMX M T LK. EEHEe
MARZ PR REIKIE.

H AL ES (Hud-
son) WHIR B EPATEER * &
WFER, P ANPEE#TIE
B EN I NFOE IR HY

fdt, YFdREXNNBEER
R b 2007 FFEL U B I I 3 E
R, 3 H “RAAIBERA&N
WETREHIIE” . REmt,
WEETAUTREZEBE

[1] eFinancialCareers IXE% % B A\t B B3R R A ER KB MBS .
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fo make the move.

No wonder. The jobless rate in the United
States is 9.5 percent, Britain’s is at nearly
8 percent and Spain’s is 19.9 percent. In
Hong Kong, by contrast, the unemployment
rate is 4.6 percent. In Singapore — another
Aub of banking, legal and other white-collar
positions—only 2.2 percent'of people are
registered as being out of work. In Australia,
the jobless rate fell to 5.1 percent in June, the
lowest level in nearly a year and a half.

During the downturn, millions of people
in Asia—from factory and construction work-
ers to bankers and architects—lost their jobs
as demand for the region’s exports plummeted
and multinational companies cut back.

But with most Asian countries free of
bank failures and the crippling debt loads that
governments and households in the West are
trying to pay down, economies in the region
have bounced back quickly. (Japan is an ex-
ception.)

“The speed of the recovery has caught
people slightly by surprise,” Mr. McFerran
of eFinancialCareers said. “The job market is
starting to be candidate-driven again.”

Hudson said in late June the percentage
of companies in Hong Kong that planned to
hire workers soon was at the highest level

since it began monitoring the data in 1998.

127

XA, RERRER
2 9.5%, REE 8%, AT &
19.9%. FZ T, FHHRIL
FR46%. £FMBE—A—
ANERE. BRI A ST LT
R, BRI R EAA 2.2% .
HEEAFIT, 6 Ak ERE
5.1%, AiE—9¥ REE.

ELFHILRN, &
Xt 117 K B BRI ATRS [ 2 F 40
B, WIS T AMBHATA
FHUTHEA I, EMEE S
ARET I,

HE, BTREHTEMNEX
BH HBBATH R, Tk
I PG 7 BT AT P O R Bt IR 55 )
SEHEE EFRSE, TLHHXET
ZyFERERE (HAR .

“ZPrEBHERES ANEE
e, RESMBEARNE
ERAEEA . BT EHIT
RN E RS . 7

WBERATRR, 6 HTH,
FRVRRE AT IR/ R A
BT 5 B E 2 A B 1998 4E B Bl
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Two-thirds of companies queried in Hong
Kong and in mainland China in May said they
planned to add workers in the third quarter
of this year. In Singapore, the figure was 57
percent, the highest proportion since 2001.

Many companies in Hong Kong said
it was hard to find qualified candidates and
complained that salaries were rising, Am-
bition said in another report.

The renewed hiring has been especially
strong in the financial industry and in legal
services. But there is movement pretty much
across the board.

And hardly a day goes by without news
of expansion in the hospitality and luxury
goods sectors, where companies are seeking
to tap the booming demand in China for
luxury goods and hotel rooms.

“You have to staff up now, ahead of the
curve, to be ready for the sort of company
you will be in five years’ time,” said Pradeep
Pant, head of Kraft Foods'" in Asia-Pacific.

Lauren Kwan left San Francisco to take
a position at the global public relations firm
Burson-Marsteller'” in Hong Kong last year.

#iE#E, 5 APEHEEAAN
M 2/3 HIARIFR, NS ESE
REFHHBEHFRT. E£FHM
B, FIHPAT N 57%, 4 2001
R BB EL

Ambition 7£ 7 — 4 # &
R, BERTFZARRTBER
FIEMMMNIES, HFHMATHR
W7E Bk,

R THmMMERE
ML AR R, BT
#HE HTIE.

JLWFEREBERABEE T
RAFEE ST KNFHE,
BARESHERHENER S
OIS B 1) B SR R I R K

R AT H X Y B
Wil « BERT: “RILER
BEREEWRAT, AAFSERE
R HE 7

FAE, G« REFF T IHE
LB FHRSIRARAFHHER
3 (Burson-Marsteller) R3] T —

[1] Kraft Foods KX &5, FEFREMBEFFAR (Kraft Foods Inc.) BRILF 1852 %, REEEK
o RARES, HREE-RESAHE, ERBRNHERETE, RERTHEMBERLGL

AXA SRR H R REA.

[2] Burson-Marsteller EE ML EXFHRAT. MELXATRLT 1953 &, RERWEHL
EEFMARTE AR AFAEEHANKR, AXFE. I 45 B 55 WS R 0 R 3BT

% PR AL R B AERIR B AT RS
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“I was seeing the hiring freezes and layoffs
happening all around me, so I cast my net
wider and wider to see what was out there,”

she said.

“We’re seeing the beginning of a trend
here,” Jeffrey A. Joerres, chief executive of
the employment service Manpower'’, said by
telephone from Milwaukee. “With prospects so
weak at home, people are considering different
options and looking for where the action is.”

For their part, employers want people
familiar with the local culture, as well as the
business and regulatory environment. For
many jobs—like sales and marketing, or
investent banking and wealth management—
they are looking for candidates who bring
contacts and clients.

Local language skills are a plus — and

often a must — for anything China-related.

As a result, local candidates and Asians
raised overseas tend to stand a better chance.
Ms. Kwan at Burson-Marsteller grew up in
the United States but is fluent in Mandarin
and Cantonese.

“Employers don’t want to have to do a

lot of baby-sitting and training,” said Matthew

B TAE. M. “BRIRHER AR IR
SHBHER, R 5
EREAEYE. Bk, RGEH
KREMERE, FHE, EFESE

EHFfFANE.”
“RIEFB—MF#EaR,”
AEBERARRWBRSHBER

HATERBE A FHRATNER
REFTRBIERT, “HARR
WARBTE, AMEZRARNIE
#, FREBFTEMAMIT.”

BMBEEGRY, HIIFE
HBRB Y M. AL
HEMAA . EE TR,
BEERER, RERBTIY
BEEENRL, BEEATRE
AT RIS R RAE ) KN
&,

Xt &5 o H A R R UL
HPE LR F ERER — L
%, Wi HS R RBMEIEAE.

R, MM NEE R
A KB IE AL S R F
WREAXAFRXZ EEREK
K, BSEER] RIEHMUER
wAl.

“BENTAEROERE
REBEWAT,” B « BH/RE.

[1] Manpower Ji RBHEAT . BATRLRFEMANKRRMEEERSE, £ER82 AMHEK

FUHL XA 4 000 FKA4LHLH .
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Hoyle, who runs his own company, which
specializes in hiring senior staff members for
banks and hedge funds.

“There are plenty of local peopie with
good qualifications who speak Mandarin and
Cantonese—you’d have to bring something

pretty special to the table to top that.”

(The New York Times, July 27,2010)

§ L SHEIE et

b CeEEH KA, ¥I1A
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(KtL#48¢38> , 20107 A 27 8)
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