M

\
]

;w»‘u‘

It
| |




CET4 RFIEHMBSIA
(B8R ) e FsER

IFEE & B £ &
XU B & BlED

é'éle%saaﬁ.i&

=



153t 2006.6~-2010.6 IE AL ER UL SHEAT T HEMER, FHFRBEH M REEBNR (5
R R KHXT 2006.6~2007.6 FIPRE B BEREAT T R, BRRIHI MBSy 38, R ¥
S AN E. EERWE. EHEES. BRSHT TEASS . A ERFERE. . B,
BSOS e HREETT. s, A EMREMFRAR.G. TEHD, E5ESEEL.
W DRSO PR SCESEW SRR R, WS NIERMR T S BREENEER—
B AP THEERRENELEHITNEEGENE, B&2E#ITAES®S.

EERHEESMERIEFENRSEHFE, A 28MiREignEEsEiH,

BBEMRBE (CIP) #iRE

CET4 REFEFEBWUHE R CGHBED) e miem
TEE, BRTHR —dbat: BT R, 2011.2
ISBN 978-7-122-09917-4

I.C- @I. OQF- @ M. FiE-HEERK-
KPLEA-EE V. H319.6

R A B 578 CIP #3E 7 (2010) % 250903 £

REGE: Bk BER XtwE: B
TERx: B B et rt: XM

HRRRAT: 2 TR (ERTABKEESNEE 132 BB 100011)
B =i NS
78TmmX1092mm 1/16 HIFk 14 FHE 415 FF 2011 42 BAbE 1 S 1 REIR)

% #: 010-64518888 (FEEL: 010-64519686) BEERS: 010-64518899
™ Ht: http: /fwww.cip.com.cn
REEZES, MERFRFEEE, S EPO0R/THAS.

E #2500 MR E EELR



Bl

AT HREREESINSMEE R EEBUEERNTE, KB 2006 4
6 AMEEH (KEEBFNUHLERRN) ®RE, SHEHBALIGENRFBE. 5ERMIEEN
FZARHL, FROANGHREEN, B5E, HiXE R EHERN 120 789300 140 4380 HK,
MWER FRE, Wh. WEREBoEMA, ST HREME. MiE MR T ERKEICERE
B, seAh, RBMEEA TN, 710 450 SR E i B 2 AR 45 A B T R

RPE—HWHWET 2006.6~2010.6 7 10 EFENIFKEIREM, FEXT 2006.6~2007.6 1]
HENRABRENE. wAKXNE. EEARE. GREST . SRS MM T, £
A T VM H BE SRR, HPRREEESENIC. U R UM
NEBE. ESEVE. B AREE, RN EERSRRNEERS, 54
R THERRGER. RN ERENIRENE TALEFZRANE, L —RFHERHIGE
MUk &% F,

Y5 EA LBV MP3, XS INKEIEENEERMNSLEER T HAREHERAHE
By, MP3 SUE ] RZBHZE cipedu@163.com # 3 REL.

APHUTFTARTERRES: &, XEE, EESH, Tk, FE, bk @A £5
B, EE, YA, FEFBENNEEPIRE, EIGENEE NP EEIT RS

HFREERE, AEZAL, FEffSL, BIFEEMRITEIE.

Imd
20005 12 A



L BRAY  KAETEPLRELI - oveeoreeeerrermrsserssennsesss et st R 1
IR PP 3 U =R g b I DT P ——— 2
2006 4E 6 A KZEBEITEAIRELI (FTIL) -eeeeeersrssesssseresesssrsserssssssssssssassssmssssssssss s s 13
2006 4F 12 A K TEE I BHRELT (FFEIT) -vovverereressssssssssssssssssssssssisisssssssssssssssssssessesess s 24
2007 4E 6 F K22 BEE P % R A _(%?ﬁ'ﬁz‘ii”) ..................................................................................... 35
2007 4E 12 A KZETEE PR ARELE (T crovrerersesssersssssss s sssssssssssssssssssssssssnss s 46
2008 4E 6 H K ZEHIEPUBIIRELT (FHBIEL) - ovreereerrersermsssss s ssssssisasssss s sssasssssssassseessssssssssens 57
‘2008f|£ 12 A RSFFEE PG RILT T worrerererereessssssssssessismmsssss s ssssesssssss s ssssssssssss 68
2009 4E 6 KB PIBATRILIT (TR wrrvvrrreeressessssssssssssssssssssssssmissssssssssssssssssssssssssssssessosees 79
2009 4 12 A K2EHBEIGGERELTE (FEEL) -+ oorevererreresrererereeerisessssmssssssssssssssss s 90
2010 4F 6 HKETEE TG TRELRE (L) -orereerssmsssssssssssssssssssssssssssss s ssssssssssssssssssssss 101
HES BT EIRERAT -ovooreeereemr e saesss bttt e b 111
2006 4 6 A KFFBHNHLRIEB ST TR BRI oo 112
2006 4 6 A RS FEN G RIEIE (FHR) KU - orerererrermrrsmmssssssssssssssssasssssssssssssssissss 123
2006 4F 12 F KFEBENHAL R () BRI orrerreerrrsesemssssssssssenssssssssessssesssssesen 135
2007 £ 6 A KRS HBNRLREE FERE) BRI —rrrvermererrrerrrsmmssssssssinssmsssssssssssssssecess 145
2007 4 12 A KRS IGENE LRI (FHEIRD) SR e sessssssseses 156
2008 £E 6 A KFIBENRELRIE (PR BGRIEME orrvrveersessrensnsssssssssssssiresesescssesesssssssosen 167
2008 £E 12 H KRS TENRAREM (FEIT) BRI rorrererrseme e sssssssssssssses s sesssssssssssosen 177
2009 4F 6 A RSB NI REE (B ZEIEME e erssiseremsesessssssesssesessessesssssssssssssssess 188
2009 £F 12 H RZEFIE VI ERET (FHEAD) ZEGEPEME -orervrersssoeemsesesssssonscnssessnssesesssssssesessssens 199

2010 ¢ 6 A R%HBENI R ERE (IR BRIEME oot stsessenscsssessesen 211



« 2006 £ 6 AASFILEMNFEXNABMETN FEA)
= 2006 F 6 BAFIEBINRBRERA Frdd)

» 2006 T 12 AAFEREMOEEZHRA FiER)

= 2007 £ 6 AEASEEMNEBHAR FHL)

< 2007 12 AXSIEBENRAE XA FEi)

= 2008 & 6 BASELENREHXEM (FiEE)

+ 2008 IF 12 A EEINASHAT FrEn)

* 2009 FF 6 BAYIENREHAR (Hai)

» 2009 £ 12 BAFEBNASRER FiEn)

= 2010 F 6 AAYEBORBLNKM FrEn)




2006 £ 6 A K FERFNHE R
RES5WMM Goan)

Part I Writing (30 minutes)

Directions: For this part, you are allowed 30 minutes to write a poster recruiting volunteers.
You should write at least 120 words following the outline given bellow.

1. RZEASKASR - REBBRERES, ABESEE

2. BREBIESIM A K. BRI RHE

3. MAFM IR T

Volunteers Needed

Partll Reading Comprehension (Skimming and Scanning)(15 minutes)

Directions: In this part, you will have 15 minutes to go over the passage quickly. For questions
1-7, choose the best answer from the four choices marked A), B), C) and D). For questions 8-10,
complete the sentences with the information given in the passage.

Time off

American workers are saying they need a break. As their number of hours clocked on the job
has crept higher, more time off has become a bigger priority. In the past few years, human resources
experts say time off has consistently placed among the top three employee concerns, along with
compensation and staffing levels, whereas it used to be farther down the list. In a Salary.com poll
taken online in November 2004, 39% of workers said if given the choice, they would choose time
off over the equivalent in additional base salary. Of course, most of the 4 600 respondents are still
opting for the bigger paycheck, but the desire for time off is up almost 20% from just three years
ago when Salary.com conducted a similar poll. .

The reasons for this shift are many and varied. Some have to do with the way a new generation
is thinking about work, while others are driven by how companies are responding to recent
€conomic pressures.

A New Generation

The resuits may in part represent the needs of a new breed of workers. The average American
is working one month (160 hours) more each year than a generation ago. According to recruiting
and human capital management expert John Sumser, younger workers work for meaning first and
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money second. He goes on to warn employers that these are the people who are the foundation for
the next workforce and they may not buy the existing paradigm (Y&%1). A study released in late
2004 by the New York-based Families and Work Institute concludes that the new brand of young
workers is rejecting the work-centric style of their parents’ generation. The study, which examines
changes in the workforce over the past 25 years, found that younger workers are more likely to be
“family-centric” or “dual-centric” (with equal priorities on both career and family) rather than
“work-centric”” when compared to members of the Boomer Generation.

September 11th and the End of the Roaring Nineties

The impact of the terrorist attacks of September 11th cut across all age groups of the workforce.
We collectively entered a new era, reevaluating life’s priorities and making changes in our attitude
toward time spent at work versus hobbies and family. “I started looking at things completely
differently. I've been far less willing to put in the 14-hour days necessary to get noticed and climb
the corporate ladder,” said Tony Jackson, a 43-year-old employee of a New York City-based
financial services company. “Frankly, I can’t see that changing.”

Even before September 11th, some experts say the slow shift in worker attitudes was already
underway due to the end of the roaring 1990°s, when hours were long and significant personal
wealth was created. For those who fared well financially, some opted for careers of contract work
where they could call more of the shots pertaining to (5 ------# <[¥]) time off, or new occupations
with greater personal rewards. For others, even if their bank accounts were not spilling over from
America’s economic heyday (4 88} #f), their own energy had been depleted due to unrelenting (%
ASFARI) years of work hours and high stress. They were ready for something less taxing.

Families and Work Institute President and co-founder Ellen Galinsky agrees. She says the
Salary.com poll numbers show evidence of an increase in need for time off and a shift in thinking
due to the fact that workers have been pushed to their limit in recent years. “This new generation of
workers is at the edge of how long they can work. It just feels like too much. They are not slackers
(JBiH); they just don’t want more,” says Galinsky.

Monetary Needs Less Intense Due to Dual Income Households

“We’ve decided we prefer to have more time to ourselves,” says Carol Kornhaber, a New
England software programmer in her late twenties. Komhaber and her husband are both working
but have sought out jobs where they are not pressed to put in long hours. Instead, they have insisted
upon eight-hour days and having enough vacation time to travel, a major interest they share.
Financial pressures are eased by both of them working and keeping a careful watch on their
expenses. “We are lucky in a lot of ways to have found bosses who understand our needs.”

Burnout

Trying to squeeze more productivity out of workers may be nothing new, but it has become
particularly acute in recent years. This has been due in large measure to recession-induced layoffs
and other trends such as the rising cost of healthcare benefits. After a layoff, workers who remain
behind are often asked to pick up most or even all the load of the people who were let go, requiring
more and more hours at the office. As new corporate initiatives are planned, the inverse is also true.
As Sumser observes, “the additional workload, which runs across the economy from the office
worker to the manufacturing line, seems to be a function of the cost of benefits. The regulations
make it cheaper to add workload for existing employees than to hire new players.” The Families and
Work Institute reports that nearly one third of U.S. employees often or very often feel overworked
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or overwhelmed by how much work they have to do. Nearly three out of four report that they
frequently dream about doing something different from their current job.
Show Me the Money

Overworked or not, the majority in the Salary.com poll still chose to fatten their paycheck if
given the choice. For many, it was a practical matter, says Peggy Jones, an accountant in a Boston
area business services company, “I already get three weeks a year that I can’t use up because I'm so
busy. I'd definitely go for the extra money to pay some bills or make a big purchase I’ve been
holding off on.” For Jones, the realities of running a household and saving up for college for her
children simply need to take precedence over extra free time.
Companies Are Already Responding

To many human resources experts it is inevitable that, given the growing health of the
economy and the upcoming population-driven labor shortages as the Boomer Generation moves into
retirement, the pendulum of control in the employee-employer relationship will swing back to the
employee side. That is expected to begin in just a few years. According to human resources expert,
Larry Schumer, at Salary.com, “since most companies succeed based on a motivated and capable
workforce, they have offered and will continue to offer more paid flexibility, whether it be through
tried and tested time-off programs or the next great idea.” Where will that new balance of employer
versus employee needs lie? Time, or perhaps time off, surely will tell.

1. Which of the following has been rising in importance in the past few years?

A) Compensation. B) Time off.
C) Employment. D) Staffing levels.
2. According to the passage, we know that the Boomer Generation is concerned
A) about family and work equally B) more about work
C) more about family D) about neither work nor family
3. What can be inferred about Tony Jackson?
A) He is 43 years old. B) He works in a financial services company.

C) He has changed his life and work attitude. D) He spends 14 hours a day on his work.
4. When did American workers gradually begin to change their attitudes towards work?

A) After September 11. B) In November 2004.

C) In late 2004. D) At the end of the roaring 1990’s.
5. According to Ellen Galinsky, why did workers change their mind about work?

A) They have been pushed to the limit of their working hours.

B) They increased their need to enjoy life.

C) They have more rights than before.

D) They don’t want to work for a living.
6. Carol Kornhaber and her husband don’t have too much financial pressure because

A) they have parents who are rich B) they don’t have children to feed

C) they both have a high salary D) they both have work and they are thrifty
7. After a layoff, the employees who keep their jobs usually have to .

A) find another job in case they are fired B) do what their bosses tell them to

C) work longer hours to avoid being fired D) do the work left by the laid-off workers
8. According to the poll from Salary.com, the majority of employees preferred to if
they had the choice. ’
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9. Given the growing health of the economy and the labor shortages, the pendulum of control
in the employee-employer relationship will swing back to
10. Larry Schumer said that most companies succeeded based on workforce.

Partlll Listening Comprehension (35 minutes)

Section A
Directions: In this section, you will hear 8 short conversations and 2 long conversations. At

the end of each conversation, one or more questions will be asked about what was said. Both the
conversation and the questions will be spoken only once. After each question there will be a pause.
During the pause, you must read the four choices marked A), B), C) and D), and decide which is the
best answer. Then mark the corresponding letter on Answer Sheet 2 with a single line through the
centre.
11. A) They enjoyed the party better than the other guests.
B) They knew none of the other guests at the party.
C) They didn’t think much of the food and drinks.
D) They went a long way to attend the party.
12. A) To the dentist’s. B) To the market.
C) To the post office. D) To the bookstore.
13. A) She dislikes Dr. Andrews as much as the new physician.
B) Dr. Andrews has been promoted for his thoroughness.
C) She disagrees with Dr. Andrews on many occasions.
D) Dr. Andrews used to keep his patients waiting.
14. A) Tom is usually talkative. B) Tom has a very bad temper.
C) Tom is disliked by his colleagues. D) Tom has dozens of things to attend to.
15. A) To find out more about the topic for the seminar.
B) To make a copy of the schedule for his friend.
C) To get the seminar schedule for the woman.
D) To pick up the woman from the library.
16. A) The man doesn’t want to sell his textbooks to the woman.
B) The woman has to get the textbooks in other ways.
C) The woman has sold her used textbooks to the bookstore.
D) The man is going to buy his textbooks from a bookstore.
17. A) Give a speech. B) Meet his lawyer.
C) Attend a conference. D) Make a business trip.
18. A) Jessie should know the marketing director better.
B) Jessie is wrong to find fault with her boss.
C) Jessie seems to have a lot on her mind.
D) Jessie always says what she thinks.
Questions 19 to 22 are based on the conversation you have just heard.
19. A) Nurse and patient. B) Counselor and student.
C) Interviewer and interviewee. D) Classmates.
20. A) He was absent from class. B) He had a fight with other students.
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C) He was ill. D) She wants to make up some classes for students.
21. A) The course is boring.

B) The man and woman take the same courses.

C) The course is difficult to understand.

D) The teacher is not qualified enough.

22. A) Turn him to the immigration police. B) Fail him in that subject.
C) Fax his father. D) Send him back to his own country.
Questions 23 to 25 are based on the conversation you have just heard.
23. A) Deposit money in the bank. B) Withdraw some money in the bank.
C) Apply a credit card. D) Open an account,
24. A) In the western part of the city. B) In the Northeast.
C) In the Southeast, D) In the eastern part.

25. A) The way to the bank is not complicated to the woman.
B) The Allied Irish Bank is not far.
C) The woman has to go a long way.
D) She will go southwards.
Section B
Directions: In this section you will hear 3 short passages. At the end of each passage, you will
hear some questions. Both the passage will be spoken one time. After you hear a question, you must
choose the best answer from the four choices marked A4), B), C) and D). Then mark the
corresponding letter on the Answer Sheet 2 with a single line through the centre.
Passage One
Questions 26 to 28 are based on the passage you have just heard.
26. A) It has done more harm than good in the southern USA.
B) It was brought to the northern USA by Asian farmers.
C) It was introduced into the USA to kill harmfil weeds.
D) It can be used by farmers to protect large buildings.
27. A) They will become too hard to plough.
B) They will soon be overgrown with Kudzu.
C) People will have to rely on Kudzu for a living.
D) People will find it hard to protect the soil.
28. A) The soil there is not so suitable for the plant.
B) The factories there have found a good use for it.
C) The farmers there have brought it under control.
D) The climate there is unfavorable to its growth.

Passage Two
Questions 29 to 31 are based on the passage you have just heard.
29. A) The universe as a whole. B) A society of legal professionals.

C) An association of teachers and scholars. D) A business corporation.
30. A) Provincial colleges were taken over by larger universities.

B) Its largest expansion took place during that period.

C) Small universities combined to form bigger ones.

D) Its role in society went through a dramatic change.
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31. A) Private donations. B) Fees paid by students.
C) Government funding. D) Grants from corporations.
Passage Three

Questions 32 to 35 are based on the passage you have just heard.
32. A) He was interested in the study of wild animals.
B) He started the organization Heifer International.
C) He was wounded in the Spanish civil war.
D) He sold his cows to many countries in the world.
33. A) To make plans for the development of poor communities.
B) To teach people how to use new skills to raise animals.
C) To help starving families to become self-supporting.
D) To distribute food to the poor around the world.
34. A) They should submit a report of their needs and goals.
B) They should provide food for the local communities.
C) They should offer all baby animals to their poor neighbors.
D) They should help other families the way they have been helped.
35. A) It has helped relieve hunger in some developing countries.
B) It has improved animal breeding skills all over the world.
C) It has bridged the gap between the rich and the poor in America.
D) It has promoted international exchange of farming technology.
Section C Compound Dictation
Directions: In this section, you will hear a passage three times. When the passage is read for
the first time, you should listen carefully for its general idea. When the passage is read for the
second time, you are required to fill in the blanks numbered from 36 to 43 with the exact words you
have just heard. For blanks numbered from 44 to 46 you are required to fill in the missing
information. For these blanks, you can either use the exact words you have just heard or write down
the main points in your own words. Finally, when the passage is read for the third time, you should
check what you have written.
Psychology is the science of the mind. The human mind is the most complex machine on Earth.
Itisthe (36) __ of all thought and behavior.
But how can we study something as complex and mysterious as the mind? Even if we were to
split open the skull of a willing volunteer and have a look inside, we would only see the loopy grey

matter of the brain. We cannot see someone thinking. Nor can we (37) _____their emotions, or (38)
_,or(39)____ and dreams. So how do psychologists go about studying the mind?

In fact, psychologists adopt a similar (40) _____to scientists in other fields. Nuclear physicists
interested in the (41) __ of atoms cannot observe protons, electrons and neutrons directly.
Instead, they predict how these elements should behave and (42) _ experiments to (43)
or refute their expectations.

In a similar way, (44) . Although we cannot

observe the mind directly, everything we do, think, feel and say is determined by the functioning of
the mind. So psychologists take human behavior (45)
Since the German psychologist Wilhelm Wundt (1832—1920) opened the first expenmental

psychology lab in Leipzig in 1879, (46)
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Part IV Reading Comprehension (Reading in Depth) (25 minutes)

Section A

Directions: In this section, there is a passage with ten blanks. You are required to select one
word for each blank from a list of choices given in a word bank following the passage. Read the
passage through carefully before making your choices. Each choice in bank is identified by a letter.
Please mark the corresponding letter for each item on Answer Sheet 2 with a single line through the
centre. You may not use any of the words in the bank more than once.

Questions 47 to 56 are based on the following passage.

Americans are proud of their variety and individuality, yet they love and respect few things
more than a uniform. Why are uniforms so _ 47  in the United States?

Among the arguments for uniforms, one of the first is that in the eyes of most people they look
more _ 48  than civilian (HZEfY) clothes. People have become conditioned to _ 49  superior
quality from a man who wears a uniform. The television repairman who wears a uniform tends to

50  more trust than one who appears in civilian clothes. Faith in the _ 51  of a garage
mechanic is increased by a uniform. What an easier way is there for a nurse, a policeman, a barber,
orawaiterto _ 52  professional identity (517 than to step out of uniform? Uniforms also have
many _ 53  benefits. They save on other clothes. They save on laundry bills. They are often
more comfortable and more durable than civilian clothes.

Primary among the arguments against uniforms is their lack of variety and the consequent loss
of _ 54  experienced by people who must wear them. Though there are many types of uniforms,
the wearer of any particular type is generally stuck with it, without __ 55 , until retirement. When
people look alike, they tend to think, speak, and act __56 , on the job at least.

A) skill B) popular C) respect

D) change E) similarly F) professional
G) character H) individuality I) inspire

J) differently K) expect L) practical
M) recall N) lose O) ordinary

Section B

Directions: There are 2 passages in this section. Each passage is followed by some questions
or unfinished statements. For each of them there are four choices marked A), B), C) and D). You
should decide on the best choice and mark the corresponding letter on the Answer Sheet 2 with a
single line through the centre.

Passage One
Questions 57 to 61 are based on the following passage.

Educating girls quite possibly yields a higher rate of return than any other investment available
in the developing world. Women’s education may be unusual territory for economists, but
enhancing women’s contribution to development is actually as much an economic as a social issue.
And economics, with its emphasis on incentives (¥Jil]), provides guideposts that point to an
explanation for why so many girls are deprived of an education.

Parents in low-income countries fail to invest in their daughters because they do not expect
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them to make an economic contribution to the family: girls grow up only to marry into somebody
else’s family and bear children. Girls are thus seen as less valuable than boys and are kept at home
to do housework while their brothers are sent to school-the prophecy (Fi5) becomes self-fulfilling,
trapping women in a vicious circle (£ 7E3) of neglect.

An educated mother, on the other hand, has greater earning abilities outside the home and faces
an entirely different set of choices. She is likely to have fewer but healthier children and can insist on
the development of all her children, ensuring that her daughters are given a fair chance. The education
of her daughters then makes it much more likely that the next generation of girls, as well as of boys,
will be educated and healthy. The vicious circle is thus transformed into a virtuous circle.

Few will dispute that educating women has great social benefits. But it has enormous
economic advantages as well. Most obviously, there is the direct effect of education on the wages of
female workers. Wages rise by 10 to 20 percent for each additional year of schooling. Such big
returns are impressive by the standard of other available investments, but they are just the beginning.
Educating women also has a significant impact on health practices, including family planning.

57. The author argues that educating girls in developing countries is

A) rewarding B) troublesome
C) expensive D) labor-saving

58. By saying “...the prophecy becomes self-fulfilling...” (Lines 4, Para. 2), the author means
that

A) girls will eventually find their goals in life beyond reach
B) girls will be increasingly discontented with their life at home
C) girls will be capable of realizing their own dreams
D) girls will turn out to be less valuable than boys
59. The author believes that a vicious circle can turn into a virtuous circle when
A) women care more about education
B) parents can afford their daughters’ education
C) girls can gain equal access to education
D) a family has fewer but healthier children
60. What does the author say about women’s education?
A) It has aroused the interest of a growing number of economists.
B) It will yield greater returns than other known investments.
C) It is now given top priority in many developing countries.
D) It deserves greater attention than other social issues.
61. The passage mainly discusses
A) unequal treatment of boys and girls in developmg countries
B) the major contributions of educated women to society
C) the economic and social benefits of educating women
D) the potential earning power of well-educated women
Passage Two
Questions 62 to 66 are based on the following passage.

Psychiatrists (F§#19% & %) who work with older parents say that maturity can be an asset in
child rearing-older parents are more thoughtful, use less physical discipline and spend more time
with their children. But raising kids takes money and energy. Many older parents find themselves
balancing their limited financial resources, declining energy and failing health against the growing
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demands of an active child. Dying and leaving young children is probably the older parents’ biggest,
and often unspoken, fear. Having late-life children, says an economics professor, often means
parents, particularly fathers, “end up retiring much later.” For many, retirement becomes an
unobtainable dream.

Henry Metcalf, a 54-year-old journalist, knows it takes money to raise kids. But he’s also
worried that his energy will give out first. Sure, he can still ride bikes with his athletic fifth grader,
but he’s learned that young at heart doesn’t mean young. Lately he’s been taking afternoon naps (“f-
HE) to keep up his energy. “My body is aging,” says Metcalf, “You can’t get away from that.”

Often, older parents hear the ticking of another kind of biological clock. Therapists who work
with middle-aged and older parents say fears about aging are nothing to laugh at. “They worry they’ll
be mistaken for grandparents, or that they’ll need help getting up out of those little chairs in nursery
school,” says Joann Galst, a New York psychologist. But at the core of those little fears there is often a
much bigger one: “that they won’t be alive long enough to support and protect their child,” she says.

Many late-life parents, though, say their children came at just the right time. After marrying
late and undergoing years of fertility (524%) treatment, Marilyn Nolen and her husband, Randy, had
twins. “We both wanted children,” says Marilyn, who was 55 when she gave birth. The twins have
given the couple what they desired for years, “a sense of family.”

Kids of older dads are often smarter, happier and more sociable because their fathers are more
involved in their lives. “The dads are older, more mature,” says Dr. Silber, “and more ready to focus
on parenting.”

62. Why do psychiatrists regard maturity as an asset in child rearing?

A) Older parents can better balance their resources against children’s demands.
B) Older parents are usually more experienced in bringing up their children.
C) Older parents are often better prepared financially.
D) Older parents can take better care of their children.
63. What does the author mean by saying “For many, retirement becomes an unobtainable
dream” (Lines 7-8, Para. 1)?
A) They have to go on working beyond their retirement age.
B) They can’t get full pension unless they work some extra years.
C) They can’t obtain the retirement benefits they have dreamed of.
D) They are reluctant to retire when they reach their retirement age.
64. The author gives the example of Henry Metcalf to show that
A) many people are young in spirit despite their advanced age
B) taking afternoon naps is a good way to maintain energy
C) older parents tend to be concerned about their aging bodies
D) older parents should exercise more to keep up with their athletic children
65. What’s the biggest fear of older parents according to New York psychologist Joann Galst?
A) Being laughed at by other people. B) Slowing down of their pace of life.
C) Being mistaken for grandparents. D) Approaching of death.
66. What do we learn about Marilyn and Randy Nolen?
A) They thought they were an example of successful fertility treatment.
B) Not until they had the twins did they feel they had formed a family.
C) They believed that children born of older parents would be smarter.
D) Not until they reached middle age did they think of having children.
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PartV Cloze (15 minutes)

Directions: There are 20 blanks in the following passage. For each blank there are four
choices marked A), B), C) and D) on the right side of the paper. You should choose the ONE that
best fits into the passage. Then mark the corresponding letter on Answer Sheet 2 with a single line
through the centre.

The part of the environmental movement that draws my firm’s attention is the design of cities,
buildings and products. When we designed America’s first so-called “green” office building in New
York two decades _ 67 , we felt very alone. But today, thousands of people come to green
building conferences, and the _ 68  that buildings can be good for people and the environment
will be increasingly influential in years to__ 69

Back in 1984 we discovered that most manufactured products for decoration weren’t designed
for _70  use. The “energy-efficient” sealed commercial buildings constructed after the 1970s
energy crisis __ 71 indoor air quality problems caused by materials such as paint, wall covering
and carpet. So for 20 years, we’ve been focusing on these materials _ 72  to the molecules,
looking for ways to make them _ 73  for people and the planet.

Home builders can now use materials—such as paints that release significantly _ 74
amounts of organic compounds —that don’t __ 75  the quality of the air, water, or soil. Ultimately,
76 , our basic design strategy is focused not simply on being “less bad” but on creating __ 77
healthful materials that can be either safely returned to the soil __ 78 _ reused by industry again
and again. As a matter of __79 , the world’s largest carpet manufacturer has already _ 80 a

carpet that is fully and safely recyclable (RJ#& 3~ F] F ().

Look at it this way: No one _ 81  out to create a building that destroys the planet. But our
current industrial systems are _ 82  causing these conditions, whether we like it or not. So __ 83
of simply trying to reduce the damage, we are _ 84  a positive approach. We’re giving people
high-quality, healthful products and an opportunity to make choices that have a _ 85  effect on
the world.

It’s not just the building industry, either, _ 86 _ cities are taking these environmentally
positive approaches to design, planning and building. Portland, Seattle and Boston have said they
want to be green cities. Chicago wants to be the greenest city in the world.

67. A) off B) away C) before D) ago

68. A) practice B)idea C) outlook D) scheme
69. A) go B) continue C) come D) arrive

70. A) relevant B) indoor C) flexible D) inward

71. A) revealed B) displayed C) exhibited D) discovered
72. A) back B) near C) down D) next

73. A) cautious B) comfortable C) stable D) safe

74. A) reduced B) revised C) delayed D) descended
75. A) destroy B) deny C) dissolve D) depress
76. A) anyway B) besides C) anyhow D) however
77. A) exactly B) completely C) partially D) superficially

78. A) and B) nor Oor D) but
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79. A) principle
80. A) developed
81. A) looks

82. A) originally
83. A) instead
84. A) adjusting
85. A) functional
86. A) Full

B) course

B) sketched

B) pulls

B) traditionally
B) because

B) adopting

B) sensible

B) Entire

Part VI Translation (5 minutes)

C) interest
C) researched
C) starts

- C) basically

C) out

C) adapting
C) beneficial
C) Total

D) fact

D) constructed
D) makes

D) inevitably
D) regardless
D) admitting
D) precious
D) Complete

Directions: Complete the sentences by translating into English the Chinese given in brackets.

87. Afier the terrorist attack, tourists

88. He

89. Man should not exploit the natural resources
90. When Sandy recovered from cancer, her doctor

TR R HE ).
91. At the end of his speech, the school master encouraged the children to work hard

(ANELREHRE).

(B & N AE X% E iR
(ZEBR T4:X T1E) and is passionate about what he is doing.
(CAAFESE H AR A AR,

(EseREAE




