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Pl 2 P A 25 F K B (Taylor—father of scientific management) setsesessecssaeccscsaceces 25
¥ 2 W B F & T 4 B 8 (Barth applied mathematics to management) «s«eeeeeeseeseeceecee 26
EH A E Z 8 H %% (Gantt paid attention to human factor) sesesseeseessssssnssasanseenensas 27
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Bl F A H £ #1522 R ¥7 (Brandeis—propagandist of scientific management) «--«eeeee 35
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KA RN F] B T £ 00 (management practice of Michelin Company) «sesssesscssecesennes 47
4 %5 B 1% T8 0 4 (management reform of Dautry) sesceecescescccssscessnnecansncacnceses 47
i y A FH I 3D (German classic management theory) eeecesecscssscccasnececsscsaneees 48
E&%gﬂ%i%{H(webﬂ_cmic Organization theorist) sesesssesesescacicaracenicnecas 49
Fr 5 i % 7 7 10 A1 - R (management theory and practice of Rathenau) sesseececcecees 50
B 48 43 F0 78 = 698 B 1k 12 3 (Kottgen and the rationalization movement in Germany)
4% A0 78 = & TA/EDF 5 (Hegner and work study in Germany) - T Y
B BAGHE B9 B VEF1 T BB 3% (motion study and time study of Meyenberg) «sssssassseeaee 52
# /R K 7 0 48 E @9 AR #E L 12 B (Hellmisch and the standardization movement in Germany)
HRERELEEESEH KX B (the development of classic management theory in England
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HEH 4K P B (English management scholar Rowan) sseseessecestesaseccriosssacacesces 53
)'OJE%*HI:%%E(L{&WE and factory management) sssessesesssassssncascacscasssasnncns 54
248y « ZEA“ TV ¥ BiL” (John Lee and the“Industrial Management Dictionary”)
BB AR T AL B K E”(“Outline of Industrial Management”by Herford and others)
¥ /R 1 B 14 2 BR AV (Elbourne and management as a pProfession) ss+«ssssssessessesasssesses 56
B AT FE T 10 75 BLHh A (classic management theory in Austria) —seesesessesssescssainiinns 56
L T D fE Byt (classic management theory in SWiss) «eeseseersseesssessessesaesaeenes 57
W B A= 7o 332 B S UK & /R 35 (Solvay—pioneer of productivity movement in Belgium)
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7R 80 18 A A it i Bl 2B 7 (Gerald and the scientific management in Belgium) eseeesees 58
22 L /RFI B} 2B A Y F (Landauer and the application of scientific management) ««« <.« 59

r B8 4 B8 I8 0 75 % 22 (classic management theory in Poland) sssstsssseontecescarasissannces 59
T #4857 i 7F & JC ] (classic management theory in Italy)  eecesssesciesssasssssanncnsces 60
BA h Ll B 7 2 H Bl 4 B B 4 £ (Oliveira and Brazilian National Society of Scientific
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H I BB A XE TN H (Ribeiro and the application of scientific management in
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B F S E TS B L 4T # 76 5% £ (Simonsen—early practioner of scientific manage-
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i 94 T8 78 0 1Y & FB ER BE 1 (classic management theory on management functions) - 65
20 % 1 A AR R (organizational design and organizational models) —+essessecsenceccne 66
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F) 28 4 & JR ] (principle of integration) sesesssessess - 74
JEH AR (law of Situation) seessersesessessesesseeateescsnsossanntnnsenissnniiaiae 75
Tk EE 2 A1) 05 A 73 #8 (Munsterberg—creator of industrial psychology) s=s«ssse+ 75
N T 22 52 3 Bl 4% (Scott—scholar of personnel management) seresssssssscesensasccncee 76
BRIV 038 42 5% % | /R (Sollier—scholar of vocational psychology) essessssscsscesenseneencns 77
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18 Tk 0B85 B F & 38 49 78 7 75 %2 (Muscio and the application of industrial psychology
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ANEHEHEE LK E A A 18 3E /R 18 (Bloomfield—pioneer of personnel management move-
IMETIL) +ov #es senesesosarnsasannnnsansansansans sns sunons son st sss st sassnssss s sesssossnsssssnasnans 82
ﬂ:L\ﬂ%EFﬁ?IﬂE@%%(Tead applied psychology to industry) «essssssseecssecescscces 83
R T %% 14 8 S5 0K 3% = 75 B} 5% (Babcock—pioneer of employee consultation) sescsseeeseeces 83
B MLER T AR 4 9 7+ JE % (Dennison paid attention to employee activeness) ssesssseeeerees 84
BB T HiE B AT H 7 (Clark developed the thought of Gantt) — <eseeseesveacssassacraes 85
B2 A (B 5 # B F (Hopf—initiator of optimization) ssssessessssersassasesiatecceseenees 85
%@%‘Eﬁ}%ﬁ’{]{E%—%)‘(‘UEyﬁ(Lewisohn*initiator Of AMA) seeseecessesacsnsoccranncncans 87
735 B 2 i) B4 35 3 K8 B8 (Mayo—founder of behaviour sciences) «eeesseessssseeseeccnsecces 87
AER 2 F 220 KU B 55 87/ #8 (Roethlisberger—master of human relation theory)
E%iﬁﬁ(Hawthome INVESLIGAtions) +essesosresstaranntiisesitcesiesitiitcttisatitiesaraeiane 89
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40 2847 3 % (organizational behaviour sciences) sesesesesseces cesreesesicees 96
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