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LESSON 1 For Many Generation X’ers,!
Job Loyalty Is Getting Stronger

By Maggie Jackson

Generation X’ers, the workers known for job-hopping, aren’t as
footloose in the employment market as they are reputed to be.

Nearly half of professionals 26 to 37 years old would be very
happy to spend the rest of their careers with their current companies,
according to a study released today. The survey involved 1,300 men
and women and was carried out in late 2000, before the economic
downturn made job hunting harder for all ages.

The survey dispels the myth that this generation is not loyal, said
Sheila Wellington, president of Catalyst,? the research group that
conducted the study. While Generation X came of age during the country’s
longest economic boom and pioneered the dot-com revolution, she said
the survey shows that many in this cohort have old-fashioned goals. *

“There are a lot of seeming myths and assumptions about 26- to
37-year-olds,” Ms. Wellington said. “But GenX’ers are attracted to
their organizations for utterly traditional reasons: reputation of the
organization, opportunities to advance — pretty much the reasons that
most of us would assume worked for the generation that preceded
them.”

Still, Catalyst and other research organizations that have studied
Generation X caution that this age group has high demands for
employers that, if not met, could prompt employees to depart,
downturn or no. *

“They’ re highly sensitive to being treated as the wonderful
people that they are.” Said Dr. David L. Stum, president of Aon
(news/quote) Consulting’ s Loyalty Institute, a division, based in
Ann Arbor, Mich. , of the Aon Corporation’. “The GenX’er who



