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Preface

In the year 2010, a milestone in the history of Chinese education, the Communist Party of
China and the State Council held the first national education conference in the 21st century, and
promulgated the National Outline for Medium- and Long-Term Educational Reform and Development
(2010 —2020) (hereinafter referred to as the Outline for Education). CPC General Secretary Hu
Jintao and Premier Wen Jiabao delivered important speeches, which pointed out a new way to the
scientific development of education, and started a new journey from a big country of human re-
sources to a great power of human resources. Hu Jintao stressed “viewing the strengthening of the
construction of the teaching staff as the most fundamental work of the development of education. ”
Wen Jiabao pointed out that “if education is considered as the cornerstone of national development,
teachers serve as the founder, and good education results from good teachers. ” The Ouiline for Edu-
cation has clearly put forward the goal of teacher development: “striving to build a contingent of
high-quality professional teachers with noble morality, excellent abilities, rational structure, and
great vitality. ”

In order to implement the spirit of the national education conference and the Outline for Edu-
cation, and put forward the work of teacher education, the Department of Teacher Education of the
Ministry of Education, and the China National Institute for Educational Research (CNIER) jointly
compiled the Report on the Development of Chinese Schoolteachers (2010) (hereinafter referred to as
the Report). The Report aims to give a complete and systematic description of the basic develop-
ments of Chinese schoolteachers over the past few years (especially in 2009 ) , make an objective
and accurate analysis of the achievements and deficiencies in the development of Chinese school-
teachers to serve the country’s educational policy-making, and make a scientific and penetrating
summary of the laws and experience in the development of Chinese schoolteachers to promote the
construction and development of the Chinese teaching staff.

“Teacher development” in this Report indicates the process through which the quantity and
the structure of the teaching staff are gradually optimized and the professional quality of the teach-
ing staff is increasingly improved by means of effective policies and measures, as well as cultiva-
tion, training, further studies and other approaches. This Report, focusing on the basic connota-

tions and factors of the development of teachers, makes a penetrating analysis and does careful mo-
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nitoring by using scientific indicators, research tools, official data released by the State, and the
latest research results, for the purpose of completely revealing the facts, objectively demonstrating
the achievements in China’s schoolteacher development, accurately evaluating relevant problems,
and drawing scientific conclusions.

This Report falls into two parts. Part One, Brief Introduction, includes five chapters, dealing
with the quantity and structure of Chinese schoolteachers, their quality level, cultivation and train-
ing, social status, and staffing management. This part centers on the research into the basic condi-
tions of Chinese schoolteachers across the country, and makes a horizontal comparison of Chinese
schoolteachers from the eastern, central and western areas, and those working in cities, townships,
or rural areas, respectively. Also, the Report shows a vertical comparison of the basic data invol-
ving Chinese schoolteachers between 1998 and 2009. Part Two, Hot Topics, includes four chap-
ters. the Free Education Program for Prospective Schoolteachers, a program for those would-be
schoolteachers who receive free education in certain teachers’ universities directly under the Minis-
try of Education; “the Special Teaching Post Program” , a project funded by the Central Govern-
ment to recruit college graduates to serve as primary and lower secondary school teachers in rural
areas; the “National Training Program for Schoolteachers” ; and the Merit Pay System. This part
gives a brief introduction to the new measures to consolidate the construction of Chinese school-
teachers over the past few years.

This Report was completed by the Compiling Group, together with such CNIER researchers as
Shan Zhiyan, Han Lifu, Wang Wenbao, Qing Sulan, Li Xincui, Yan Xuemin, Song Shichun,
Yang Xiaolin, and Chen Chunyong. Also, the Preface and the Contents were translated into Eng-
lish by Chen Chunyong. During the compilation of this Report, valuable suggestions were given by
Lin Zhihua, from the Infrastructure Management Section, Department of Development and Plan-
ning, Ministry of Education; Zheng Baoguo and Yang Hong, from the Labor Section, Department
of Personnel, Ministry of Education; Zhu Baojiang and Fan Xianrui, from the Teaching Staff Sec-
tion, Department of Personnel, Ministry of Education; Huang Wei, from the Integrated Services
Section, Department of Personnel, Ministry of Education; Prof. Zhu Xudong, from Beijing Normal
University ; and such CNIER researchers as Xu Changfa, Zeng Tianshan, Gao Baoli and Liu Zhan-
lan. Quantities of data were provided by Li Yanli and Wang Zhenlong, from the Department of De-
velopment and Planning, Ministry of Education; Liu Xuanxuan and Wang Bingming, from the De-
partment of Teacher Education, Ministry of Education; Yang Jin, from Beijing Normal University;
and such CNIER researchers as Ma Xiaoqgiang, Wang Su, Zhang Nanxing, and Du Wei. Also, a
lot of help was offered by Yang Yiming, Wei Yina, Li Aixia, and Cheng Xiujie, and great support
was given by the Educational Science Publishing House. The assistance of all these people in com-
piling the Report is gratefully acknowledged.

This Report, compiled for the first time, is open to question, and your comments and advice

will be greatly appreciated.

The Compiling Group of the Report on the Development of Chinese Schoolteachers
' March 14, 2011
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